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Board Members and Committees Members
Remuneration and Compensation Policy
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1. Preamble

The Corporate Governance Policy and best
practices require Saudi Re to ensure that
remunerations and compensations payable to
directors are in line with the Articles of
Association of the Company and regulatory
rules and do not exceed the ceiling set by the
regulatory rules.

The Companies Laws stated that the Articles
of Association of a Company should set the
mechanism in which remunerations are
payable to Board members and allowed for
such remuneration to be in the form of a salary,
attendance fee, and in-kind benefit or a
percentage of the profits, or a combination of
two or more such benefits.
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2. General Framework of
Remunerations and Compensations

As a general rule, the remunerations and
compensations payable to Saudi Re’s Board of
directors, or Non-Board Committee members
will be in line with the directives of the
regulatory authorities and governed in general by
the Corporate Governance Rules issued by
CMA/SAMA, Companies Laws and the Articles
of Association and the Corporate Governance
Policy of the Company.

The level and composition of remuneration for
Board of directors should be sufficient and
reasonable to attract and maintain talented
individuals to fulfill those roles.

The Nomination and Remuneration Committee
shall avoid formulating director compensation
plans, policies or programs that exceed what is
customary or what have been set by the
regulators.

2.1 Remunerations and Compensations of
Board Directors

1. The Chairman of the Board will be paid
a minimum lump-sum amount of SAR
180,000 per year, and Board members
will be paid a minimum lump-sum
amount of SAR 120,000 as an annual
remuneration against Board directorship
and contribution to Board business. This
remuneration includes any additional
remuneration for being a member in any
board committee.

In case the company records profits,
remuneration of 10% can be distributed
of the company profits clear of any
expenses, depreciation or provisions as
decided by the Annual General and after
distribution of dividends to shareholders
of not less than 5% of the Company’s

capital. Such remuneration should
commensurate  with the meetings
attended by the member, and any

arrangement other than the above shall be
null.
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In all cases, the total remuneration paid 4de Jasy b g sane Hslais ¥ oY) maen 5
to the member shall not exceed SAR aluiye o dle Ll o5 clilSa (e s oY) Gulas gunc
500,000 annually be it in kind or in cash. L Uy 500,000

2. A Board member will be paid an amount  J% 5,000 4l Galaall Cluds ) saa Ja (5553 -2
of SAR 5,000 as an attendance fees per AaY)y pull Cy uae dlals e s JS (e
Board or committee meeting excluding
travel and accommodation expenses.

3. The directors whom are representing the Oliaall 48 530 5 )3 Galas sliac] ozl -3
shareholders will be paid with the same P pehpac alat Ll el el Gt ) IS 50
benefits and compensation paid to other Allee | agiS Hlia 5 4S80 5 ,l0) Gulae

directors against Board directorship and
contribution to Board business.

4. The company will refund the actual o) e La padaall sbimel (o sme (< a8 4
expenses incurred by a director for Jal g Lslest Gl ddedll il deg ¢ ulaall
attending the Board m_eetlngs including lae cpe Aiiall lalll o Culaall cilelaial ) suas
travel and accommodation expenses ALY 5 LYy i) i g jemn olld d Ly 5oy

5. The compensations and remunerations el desl) se lghaaly (Al Sl JGY) Sa5 -5
payable to an Executive director of the USall dgoa (g2l 3 HlaY) (ulas gme aa
Boarq _WiII be governed by the terms and Al zeiad Al iy gaill
conditions of the employment contract
made with him.
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2.2 Compensation of Non-Board
Committee Members

In line with the regulatory directives and the
Charters of the respective Board committees,
non-Board members will be appointed to
contribute to the Board Committee functions.

Compensation  payable to  Non-Board
Committee members will be subject to the
following terms:

1. Each Non-Board Committee member
will be paid a lump sum of SAR 90,000

per year as a compensation for
contribution to the Committee
functions.

2. A Non-Board member will be paid an
amount of SAR 5,000 as an attendance
fee per meeting per committee,
whether such member is attending
physically or through any remote
channel.

2.3 Compensation of Secretaries of the
Board & Committees

The persons appointed as the Secretary of the
Board and Board Committees will be paid for
each committee, an annual lump sum
Secretarial Fees of SAR 10,000.

3. Methods of Remuneration and
Compensation Payment

Annual Remuneration and Sitting Fees
payable to Board, Non-Board members &
Secretaries against their participation in the
Board and Committees meetings will
accumulate yearly against such contributions.
Annual remuneration to Board members will
be paid upon the approval of the General
Assembly.

All other incidental expenses incurred in
attending the meetings, such as Travel &
Accommodation will be paid/reimbursed on
receipt of the invoice by the company.
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All compensations will accrue to the members
and secretaries on a Calendar year basis (1% Jan
to 31% Dec). In the cases where the
membership was for less than 12 months in a
financial year, the lump-sum payments
specified above will accrue to the member on
a pro-rata basis calculated using the
joining/resigning date.

All payments of financial consideration to
Board & Non-Board Members and
communication of such payment details will be
made through the finance department of the
company.

4. Disclosure of Remuneration and
Compensation Paid to the Board Directors

In line with the rules issued by the Supervisory
authorities, in particular the Corporate
Governance Rules issued by CMA/SAMA, the
Companies Act, and Saudi Re’s Articles of
Association and its Corporate Governance
Policy, the company is bound to disclose the
amounts of compensations and remunerations
paid to the directors in the Board Annual
Report submitted to the General Assembly.

The disclosure shall be broken down by items
such as: Salaries & related benefits, Annual
Compensations, Meeting Attendance Fees &
Expenses, Consultancy Fees and Other
Benefits in kind or cash granted.

5. General Assembly Approval of the
Remuneration and Compensation paid
to the Directors

The Company should include for the General
Assembly approval, among the items on the
agenda, the size of compensation and
remuneration paid to the members of the Board
of Directors for the financial year ended.
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Form (1) Curriculum Vitae
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Personal Information

cgiome o eebowd | (Sl puod]
Ismail Bin Mahbob | Full Name
Gplle | Apdzl!
Malaysian | Nationality
21951/12/14 i E’L
Date of Birth
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Qualifications

aill] az! ool Jagl! e Joazdl f)ls el Jagl!
Institute/University Date Specialization Qualification
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The Charted Institute of Marketing (CIM), UK Marketing Diploma
Lydle ;ga)'.m}ri Jagadl (3 sdazl] dg.\.n)'SJ.U 5010 go)'l.w:é“ Jrgadl 3 Jsld paiie
International Center for Education in Islamic Finance, KL Chartered Islamic Finance Professional
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Professional Experience
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Member of the Australian Institute of Company Directors
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CEO at MNRB Retakaful Berhad
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Senior Vice President at Labuan Reinsurance Company
L}‘_\..QB‘ ella oy ol '_Lo&S & .J_Bi _E_’I'_Mj
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Senior Broker at Malene CSB Insurance Brokers
LS, Al cnelddl 38,8 3 alad) Ll el
2 AP plr 1990 - 1988
Assistant General Manager at the American Malaysian Insurance Company
ol Leasll 48,801 & yls) cuolio Buc
4G Ry 1988 - 1979
Various Managerial Positions at Progressive Insurance Company
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+ SERRRR 078 - 1077
Branch Manager at Magnet Insurance Broker
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