






































The challenges will continue in 2007, but the company is well placed to continue to grow 
its operations domestically and internationally, insha’Allah















Panda had extended its social responsibility programme by recruiting people with special 
needs and female employees.  In addition Panda introduced a program called “Leave 
The Change For Them” encouraging customers to donate their transaction change to 
charity.  This program provided more than SR1 million to the ‘Disabled Children’s 
Association’ during 2006.
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in monthly installments, as stipulated by Home Loan Policy.  Outstanding loan values, 
as on 31st January 2006, were SR 12 million, taking the total sum already paid to SR 40 
million since the plan started in 1992.  The program is approved by the Board of Directors 
and supervised by a committee formed by the Group’s Managing Director.  

EMPLOYEES COOPERATIVE TAKAFUL PROGRAM 

The Savola Group signed a contract with Bank Al Jazirah whereby the bank pays 
compensation to the equivalent of two years’ salary to the employee (with a minimum 
amount of SR50,000).  The compensation is paid in the event of the employee’s death 
for any reason, total disability, permanent or partial disability, according to terms and 
conditions agreed by both parties in this respect.   The Group contributes each year to 
the program and SR 1.04 million paid in 2006. The Program is compliant with Islamic 
Shari’ah and approved by the Islamic Shari’ah Advisory council of the Bank.  

EMPLOYEES TAKAFUL FUND 

As part of its commitment to Caring Justice (Birr) and to promote solidarity and cooperation 
among employees, Savola has established “Takaful Fund”.  The fund assists junior staff 
(i.e. non-managers) in overcoming any financial emergencies they or their families might 
encounter.  This program is financed through voluntary, nominal contributions, deducted 
monthly from the different grades of the Group’s staff in Saudi Arabia, who wish to 
contribute to this Fund.   Savola contributes to the value of 35% of each employee’s total 
contribution.  The total deductions made from staff payments and Savola’s contribution 
amounted to SR 352.8 thousand in 2006 over SR. 318.9 thousand in 2005. This fund is 
administered by a committee and governed by a set of criteria and policies. 

THANKS AND APPRECIATION: 

The Board would like to take this opportunity to extend its thanks and appreciation to 
the Custodian of the Two Holy Mosques and to His Royal Highness Crown Prince HRH 
Sultan Bin Abdulaziz Al Saud for their special endeavours in furthering the welfare and 
the stability of the country. The Board also extends its appreciation and thanks to the 
Government of the Custodian of the Two Holy Mosques for its continuous support and 
encouragement to industrial and private sector.

The Board also would like to thank all Saudi citizens for the trust and loyalty they have 
placed in the Group and in its products.

The Board of Directors further would like to thank the Group’s Esteemed Shareholders 
for their trust and kind support and Mo’azrah.  Many thanks also go to the Group and 
subsidiaries Management and their employees who have made possible another 
successful year. Many thanks to them all for their dedication and continued efforts. Finally, 
we are proud to re-confirm to you that the group is facing the future with great confidence 
and steadfastness and is committed – with the help of Almighty Allah- to achieve its 
ultimate Goals, mainly to serve our stakeholders interests, the national economy and the 
local community.

THE SAVOLA GROUP BOARD OF DIRECTORS


















































































