United Finance

u’d.lg.o.lll 6aqiall

DIVIDEND DISTRIBUTION POLICY
MARCH 2026




Table of Contents

Introduction, Objective, Scope & Responsibility
Applicable Laws, Regulations & Authorities
Dividend Intent

Dividend Frequency

Dividend Determination Criteria

Dividend Payout Approach

Dividend Approval & Announcement Process
Disclosure & Transparency

Disclaimer

10. Policy Review & Amendments

WO NOUAEWN R

Page

OO 1 B PAAW




1.

Introduction

United Finance Company SAOG (“the Company”) is an Omani Joint Stock Company incorporated
on 1 May 1997, licensed by the Central Bank of Oman and registered under the Commercial
Companies Law of the Sultanate of Oman. The Company is principally involved in providing
vehicle and equipment financing and is also licensed to provide composite loans, bridge loans,
hire purchase, debt factoring and financing of receivables and leasing in the Sultanate of Oman.
The Company has its Head Office in Muscat with branches in lbra, Ibri, Firg, Sohar, Salalah, Barka,
Mabelah and Mawelah, all located within the Sultanate of Oman. The registered address of the
Company is P.O. Box 3652, Postal Code 112, Ruwi, Sultanate of Oman. The Company has a primary
listing on the Muscat Stock Exchange.

Objective

This Dividend Distribution Policy (“Policy”) establishes the framework adopted by United Finance
Company SAOG (“the Company”) for determining, declaring and disclosing dividends to
shareholders, in compliance with Muscat Stock Exchange (MSX) Circular No. (3/2025) and the
Oman Commercial Companies Law.

The Policy aims to:

e Ensure that investors have a clear and reasonable understanding of how the company’s
profits are proposed to be appropriated in future years,

e Ensure compliance with MSX disclosure and governance requirements and align with the
FSA’s regulatory requirements including the timely distribution of dividends to enhance
market efficiency and investor confidence

e Sustain a balanced approach between shareholders returns and Company’s operational,
liquidity, financing, and growth requirements

Scope

This Policy applies to dividends declared by the Company in respect of its listed equity shares on
the Muscat Stock Exchange. It governs dividends and any other cash distributions approved by
the Board of Directors and ratified by the Shareholders during Annual General Meeting (AGM).

Responsibility

Responsibility for approving the manual lies with Board of Directors (BOD). Responsibility for
ensuring implementation of the policies and procedures laid down in this manual will lie with the
Management of the Company.

2. Applicable Laws, Regulations & Authorities

This Policy has been prepared pursuant to:

» MSX Circular (3/2025) — Guidelines on Dividend Distribution Policies for Listed Companies
> In compliance with Central Bank of Oman (CBO) circulars and guidelines




>
>
>

Articles of Association of the Company
The Oman Commercial Companies Law
Other applicable MSX Listing Rules and disclosure obligations

3. Dividend Intent
The Company recognizes dividends as an important component of shareholder return and

seeks to distribute profits while retaining adequate funds to sustain operations, growth and
financial stability. The dividend decisions will be taken after considering:

YV YV V VY

The Company’s profitability and retained earnings
Adequacy of impairment provisions of debtors

Cash-flow position and liquidity

Capital-expenditure and working-capital requirements
Borrowing levels and covenant compliance

Market conditions and future outlook

4. Dividend Frequency
The Company intends to distribute dividends annually following the close of each financial year

ending 31December, subject to Board recommendation, CBO approval and shareholders’ approval

at the AGM. The Board may, at its discretion and subject to regulatory approval, consider

interim dividends decision based on the Company’s profitability, financial strength and strategy

5. Dividend Determination Criteria
When evaluating the dividend recommendation, the Board will consider the following factors:

>

Profitability: Net profit for the year, sustainable earnings, and retained earnings. Dividends
shall not be declared if the Company does not make any profits

Liquidity: Availability of free cash flows after meeting operational and capital requirements.

Financial Position: Debt service, gearing levels, adequacy of impairment provisions and
maintenance of adequate reserves.

Business Outlook: Future capital projects, working-capital needs, and market conditions.

Regulatory Compliance: Conformity with the Companies Law, MSX rules, CBO circulars and
contractual obligations.

Shareholder Value: Commitment to provide stable and reasonable returns while preserving
long-term value.

6. Dividend Payout Approach

Cash Payout

No cash dividend may be paid if the UFC has not achieved stipulated paid-up capital (PUC)
level or its leverage levels are beyond the stipulated level of 5. However, if UFC has
obtained extensions/ exemptions from CBO, a cash dividend may be considered
up-to 50% of current year’s net profit or 10% of PUC, whichever, is less. If paid-up capital
(PUC) is greater, than or equal to ourrequirements and leverage is less than 5 times,




cash dividend may be restricted to 15% of PUC or 60% of current year’s profits, whichever
is less.

e Bonus (Stock) Dividends

Board may propose to issue bonus ( stock) dividends as appropriate with the approval of
the Central Bank of Oman and shall be approved at the AGM

e Dividend Bonds

Board may propose to issue Bonds as dividends with the approval of the Central Bank of
Oman. The tenor of the bonds will be limited to a maximum of 5 years. The Dividend Bond
may carry a coupon rate which is determined by the board of directors and shall be
approved at the AGM

e Any other form as deemed appropriate by the Board of Directors and approved by the
shareholders with regulatory approval

Distribution of dividends among shareholders should not be made in the following cases:

> If as aresult of the distribution the Company’s ability to pay its debts and financial liabilities
on time will be affected.

If the Company sustains a loss which has not been fully extinguished.

No dividend shall be declared if the Company does not make any profit

No dividend shall be declared if the Company does not adequately provide for
impairment of debtors as per CBO norms

YV VY

7. Dividend Approval & Announcement Process

» The Board of Directors will evaluate the financial results and recommend the amount of
dividend for the year.

» Company must obtain Central Bank of Oman (CBO) approval for the proposed dividends as
per the circulars issued.

» The proposed dividend & as approved by CBO is to be placed before the Shareholders’
Annual General Meeting (AGM) for approval

> Dividend announcements shall disclose, at a minimum, the dividend amount per share and
the form of distribution. All dividend-related disclosures shall be made through the official
disclosure platform of the Muscat Stock Exchange.

8. Disclosure & Transparency
In accordance with MSX Circular (3/2025), the Company shall:

The Company shall make this Policy publicly available to ensure transparency and provide clarity to
shareholders and the investors community. The Policy shall be disclosed on the Company’s official
website and through the MSX disclosure platform. Such disclosure enables shareholders and the
investing public to understand the Company’s approach to dividend distribution, including its
guiding principles, procedures, and factors considered in determining dividends, in accordance
with applicable laws and regulations.

9. Disclaimer
This statement serves as a guiding framework for the company’s approved dividend distribution
policy and aims to clarify the general principles guiding the annual distribution process. However,




10.

this statement does not constitute a final commitment or absolute guarantee regarding future
dividend distributions, as these depend on the review of annual financial results, regulatory
changes, market conditions, and the company’s financial strategy each year. The Board of Directors
retains full rights and discretionary authority to propose or announce dividend distributions as
deemed appropriate for prevailing circumstances, whether in terms of amount or timing of
distribution. The Board may also amend, update, or make exceptions to this policy if material
changes occur in the company’s regulatory, financial, or strategic environment, as required for the
company’s and shareholders’ best interests in the long term. The company is committed to clearly
and transparently notifying shareholders of any amendments or exceptions to the dividend
distribution policy through approved official channels, ensuring shareholder participation in all
related decisions and achieving the highest levels of transparency and credibility.

Policy Review and Amendment

This Policy shall be reviewed every three years or whenever there is a significant change in
regulatory requirements, financial position, or business strategy. Any amendments shall
require Board approval and immediate public disclosure through the MSX platform.

Contact information

Mr. Hassan Ibraim Hassan

Investment relations officer/ Board secretary

United Finance SAOG

Tel: 24577346

Email: hassan.ibrahim@ufcoman.com
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