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Application:

- This policy applies to members of the Board of Directors and members of
committees its and the Senior Executive.
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The Purpose and Description of the Policy:

- This policy formed in accordance with the Companies Law, the Capital
Market Law and their Implementing Regulations, and the Company's
Articles of Association.

- The purpose is that the remunerations be fair and in accordance with the
competencies of the members of the board of directors and the
responsibilities carried out and borne by the members of the board of
directors, and that they are appropriate to the nature of the company’s
business, activity, size, skills and experience required, and be a factor in
attracting members of the board of directors with the expertise and
scientific and practical qualifications required to enhance and support the
company’s capabilities to achieve its goals .

- Board members’ remunerations may be a certain amount, attendance
allowance for sessions, benefits in kind, or a certain percentage of profits in
accordance with the provisions contained in the Companies Law, the
Corporate Governance Regulations, the rules and standards set by the
Capital Market Authority, and the company’s articles of association.

- Thereport of the Board of Directors to the Ordinary General Assembly must
include a comprehensive statement of all that the members of the Board of
Directors received during the fiscal year in terms of remuneration, expense
allowances and other benefits, and also include a statement of what the
members of the Board received in their capacity as workers or
administrators, or what they received in return for Technical, administrative
or consulting work.
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First : The Board of Directors and its Committees:

1.The remuneration of the members of the Board of Directors shall be a certain

amount of SR. (150,000) one hundred and fifty thousand Saudi Riyals.

2.The attendance allowance will be SR. (2,500) for the meetings of the Board of

Directors or the meetings of its committees. (If the Board meeting coincides
with the meeting of one or two committees, only one attendance allowance
will be paid)

3.The remuneration of the Chairman of the Board of Directors shall be a certain

amount of SR. (100,000) one hundred thousand Saudi Riyals in addition to
what he receives within the remuneration of the members of the Board of
Directors.

4.The remuneration of the members of the Board of Directors’ committees is as

follows: -

e The remuneration of the members of the committees of the Board is a
certain amount of SR. (60,000) sixty thousand Saudi Riyals.

5. The company provides an allowance for domestic travel tickets and
accommodation (only for members residing outside the meeting area of the
Board of Directors or its committees or the General Assembly) as follows:
e The company secures travel tickets for members residing outside the

region in which the Board of Directors meetings or the meetings of its
committees or the General Assemblies (for domestic flights) on
business class as possible, but if the ticket was purchased by the
member of the Board or the committees, it will be compensated
according to the cost with a maximum of SR. (2,500) for domestic
flights.

e The company provides accommodation in an executive room in five-
star hotels approved by the company for a maximum of two nights for
members residing outside the region where the meetings of the Board
of Directors or the meetings of its committees or General Assembly are
held) inside the Kingdom, and in the event that housing is secured by
the member himself shall be compensated according to the cost and
with a maximum amount of SR. (1,000) for each night.
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e Inthe event that the member does not wish to benefit from the value
of the flight ticket, housing or transportation, an allowance of SR.
(2,500) will be disbursed.

6. The Board of Directors may approve a remuneration for the Secretary of
the Board of Directors and the Secretary of its committees based on the
recommendation of the Remunerations and Nominations Committee.

Authorizing the executive management to pay all the above-mentioned

bonuses, allowances and compensations.

o Note that the company has the right to ask a member of the Board of
Directors to compensate for the damage of its reputation and to recover
the remunerations, compensation and any other costs incurred by the
company in the following cases:

1- A member of the Board of Directors commits an act that violates honor and
honesty, or forgery, or in violation of the laws and regulations in the
Kingdom of Saudi Arabia.

2- A member of the Board of Directors fails to carry out his responsibilities,
tasks and duties, which may harm the interest of the company.

3- Termination of membership for a member of the Board of Directors - for
the interest of the General Assembly - due to his absence from three
consecutive meetings within one year without an excuse accepted by the
Board of Directors, this member is not entitled to any bonuses for the
period following the last meeting he attended, and he must return all the
remunerations paid to him for that period.

4- If the Audit Committee or the Capital Market Authority finds that the
remunerations paid to any member of the Board of Directors are based on
incorrect or misleading information that was presented to the General
Assembly or included in the annual report of the Board of Directors.

- Thereport of the Board of Directors to the Ordinary General Assembly must
include a comprehensive statement of all the remunerations, expenses
allowance and other benefits received by the members of the Board of
Directors during the financial year, and also include a statement of what
members have received in their capacity as workers or administrators, or
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what they received in return for technical or administrative work or
consultancy, and it should also include a statement of the number of Board
meetings and the number of meetings attended by each member from the
date of the last meeting of the General Assembly.

Second: Senior Executives:

* The Board of Directors - based on the recommendation of the Nomination and

Remuneration Committee - determines the remuneration of senior executives

in accordance with the following criteria:

1-

That the remunerations and compensation are compatible with the
company’s strategic goals, and a factor in motivating senior executives to
achieve those goals, and enhance the company’s ability to develop its
business, its sustainability and growth.

It should be appropriate to the nature of the company's business, its
activity, its size, and the required skills and experience.

To enable the company to attract senior executives with the capabilities,
skills and qualifications necessary to enable the company to achieve its
objectives.

Taking into consideration the practices of other companies in determining
the remunerations.

To determine the remunerations based on the job level, tasks,
responsibilities, skills, level of performance, educational qualifications and
practical experience.
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