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Gulf Cement Company dedicakes this répont to the community we lve it and all their employees who fiavs
cjccessiully particlpated in the delelopment of a toclally resporsinle company with 3 positive sttitude
towards the goals-of sustalnabllity,
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CHAPTER: 1

1.1 FOREWORD

Company | GCC) takes pride in being a pioneer for sustainability
gl iR vl e X |G B oincimarial; Serial
ring the vison of UAE towards  performance par
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This report has been prepared in accordance with GRI Standards and _other
framewarks include the United Nations Sustainable Development Goals
[UNSDGs) and the United Nations Global Compact (UNGC)  Principles,
Abu Dhabi Economic Vision 2030 and the UAE National vision 2022,




The development of our 2022 ESG report aim to further enhance its sustainability
journey and strengthen its stakeholder relations even more through transparent
and balanced disclosures of its economic, environmental and social performance
by takireg price in undértaking corporate se<ial responsibility [C5R] initiatives in
mdewma:dﬂ value to the peaple, community and add value tothe people
cammunity and the cement industry as a whaole,

The reflects in driving sustainability forward in the country under the framework
of UAE Vision 2021 and inalignment with the UN Sustainable Development Goals
(3DG) and fully comphy with the ADX's ESG Disclosure Guidance.,

This material has been prepared for general informational purposes only and is
nat intended to be relied upon a5 accounting, tax, or other professional advice
For Professional advice on this contents of this report, please contact Gulf Cement
Company.

Pease cantact us on mail mebrahim@guifcernent.ae for any further information
related to this report.

The resources collected and mentioned in the report are done by our own team

and a third party audit was not done, which can remain an option in the future,
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Gulf Cermant Company |GLC) has campleted 42 years of its Incorporation, We salute all
o stakehokde rsowho built this company and the remarkable heritsge and  unremitting
traditon of good governance makes GCC stand out as an cutstanding organization In
ths region Lhis'is the challenges that guides us in steering the organization’s affaks |

'|I'|I';E' eapress awr firm suppart for the initiatives taken by the Government représentbed
by His Highness Shaik Mohammed Bin Zayed Al Mabyan, Prossdient of the AE

His Highmess ShaikMobammed Bin Rashid Al Maktaum, Viee President and Prisme Minister
of UAE and His Highness Sheik Saad. Bin Saqe 4l Oasimi, UAE Supreme Cauncil Member
and Ruber of Ras Al Khaimah.

The year 2032 was remained yal another chalanging time for Gulf Cement Company due
{{+] ﬂ-ugguh n:.prh:'l::. and |'|.m.le ;I:rhlgd h.u'd b control the operation by efectively
pmmu-ﬂng highest: np-eril:lmal eﬂ'lcl-er'm- inths |:-Iar-t and. promsted the cultuse towards
eaceliancy in achieving sef targets arad define new goals with an eye on Sustainability
2023 will b2 a histarlc year for the UAE, The country ks gaing te host the 28th sesskon af
Bk Cordemsnce of Partis (COP 380 bo the UMNFCCE (Linitesd Matiory Frasmswo rk Converbian
on Climate Change), Achlewing sustainabllity and encouraging  global cocparation to
address global issues and GOC will whobeheariedty parlicpate in the initiatfees takan by [he
Federal Govemment towards and achieve the gaals ,

GO also fivmby place theie supsort and comtribute for the UAE Het Zars by 2050 stialegic
initiative, which will b2 a national drive to achieve ret-zero erréssions by 2050, making the
Ernirates the first Middle East and North Africa [MENA} nation to do so,

With profound pleasure, | take this opportuntty to thank Guif Cement Company  for
actively participating in &l fhe initiatiees taken  towardd  sustainability  promation
campaigns arganieed by both Federal and Local Govermmment and wish the very best
in the years to come and operate with goals in line with Standard practices.
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Gulf Cement Company, a fourdecade-old company founded in UAE has always

evinced keen interest in Development and was a pioneer in contributing towards
a better living society and immense participation in the developments as vision
by the leadership of Federal and Local authorites,

GLC remaln pnce again on the top while contributing towards betterment in
production of wiorld-class guality products with a sustainable marketing strategy
wikh pm.mr.:ntl'ng preservation of natural resources, saving Electrical and Thermal
Energy, preduction of Green Power lookout for continual improvements in line
with the UAE government initistives,

Wi thank our hanarable Chairman and Board of directoss for placing full faith on
uS T0 pursue our Sumlmhre goals & always supported our initiative’s Taken
tawards (mpravements af enviranment and soclety.

We aleo provide best wishes for our team in bringing out this Sustainability report
a5.a road map farvisionary Management by principles and activities with an aim
to improve the society, and the environment we live in,

Durireg thee year 2022, GOC was committed to sustainabde growth with a highers
degree of energy efficiency and saw a reduction in terms of emission of

greenhouse gas GHG due to the inittatives tTaken by the company, 'We cantinue

to Improve upan environmental impact and safeguard the safety working of  our
employess. GCC has attached utmost priority and promoted always a good
harmonious relations with our bocal communities and set goals to improve energy
efficiency and resource managemeant.

The board of Directors have entrusted the  implementation of  Environmental

improvement schemaes in the plant to the Executive Management.

Executive Manapement
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GOC 53 leading economic edifice & 4 peillar of the state econamy and one of
the industry’s lsading companies to produce the best  cement  fypes and a
glabal specificaticn I additlon o producing  electric  power by taking

advantage of the [ost heat, it contributes to the state’s march In the

environment and industry down to space Innovation for future design.

Sinceits establishment in' 1977, we played a key role as a partner in the
economic development process in the Emirate of Ras Al Khaimah, through
its contribution to the manufacture and production af cement and clinker
and the cement industry s one of the most valuable industries that
characterize the United Arab Emirates and the main factor for Its econamic

growth,

Taking the lead ahead of the all the companies that are producing cement
in Hié'i:wntrr,whr:h s basis af the national ecanomy , GCC supports
construction sector with various cement types and it derivatives with a
world-class product matching to Amencan, British and European standards
and contribute effectively ta the Implementation of infrastructure projects
at the country level. The company is also- proud of using it cement product
in most development project and the countries mega infrastructural projects
such as airparts, seaports, buildings, roads, bridges, rail network, Endustrial
islands and other vital projects in the country,
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The Executive Mamnagement of GOC operates under the umbrella of the
Board of Cirectors to protect the acquisition and safeguarding investor's
right and deal under all circumstances, according to the best  industrial
practices and highest degree of readiness. The Executive Management
has established a bighle efficient aperational plan, which leads to best
production plan forthe company and - add  effectively for making
appropaate and amive at sultable decisions to reach the best resulis
The Board of Directors are keen on:adjusting this strategy according to
the realistic events associated with them & also cormect and direct the

paths in a manner that achieves the planned objectives.
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We are a well-Enowmn pioneer in the field of supply of constrection  materials
which aré'ﬁ:u.nqﬂ‘.p;;:tufed a5 per strict requirements of both American and
Eﬂgil*.h standards gm_:l'n:r_ur production capacities are 3.8 million tons of clinker
and have a grinding capadity of 2.4 million tons  per anum, We regularly
produce . the: ﬁﬁﬂ-:mlng types of Cement and sell in the market as par
International standards [ASTM and BS EN)

1. Ordinary Portland Cement

2. Moderate Sulfate resisting Portland Cement
3. Sulfate resisting Portland Cement

4, Oil Well Cement

5, Ground Granulated Blast Furnace 3lag

6, Fly Ash

oo~
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ADRNISTRATION & THE ORDCUCTICN AWARD

The governance and administration of  the 1998
Intermaticnal Guality Commision: Madnd!Spain .
INTERMATIONAL EXCELLENMCE AWARD:

Intermational Excellence dward  Wo, 31 on guality
ofthe Trade clids Madvicl/Las Bangs n respect of

the Miamil-Floddaineted Statec of Amarica, 7011996,
GLOEAL S0 MANAGEMENT SYETEM CEFTIFICATION
1500 SO0 ;2005 & IR0 14000 2075 &150 45001

Cill WELL CEMENT PRODUCTION. AFI MONDGRAM
CERTIFICATE.

For thi Hl wall Cament praductian
AP Manogram Certificate Bo. 1068-013F  from
the Amercan Patrodeiem nskitiste (AP}

was successfully obtained in vear 2017, the company
hars 1P Becarme globally certilied for the prodiaction
ancd marketing of this type of coment.,

THE GLOBAL ACCRECATATION  CERTIFICATE OF
CARHOIM FOOTPRIMNT LAHEL FHOM THE CARHOM
TRUST-LIKAN 2018

Foo inaasuring - secdessfslly e caman foofpring
of the company's products.

Authofieation lor use of Ccarbon st 1o o0
company products.

IN-COUMTHRY WALLRE CERTIFICATE

For succassfully demanstrating the comendtmsant

Tar dievelaping the |ocal talents, and promoting
business among Loal campanies

ARL CHART QLAALITY & COMNFORMITY COUNCIL
Suscesslully registered under Registration scheme o
Fro Packagod Cement Praduct
CERTIFICATE  OF PRODUCT
[BLIBA] FLMICIPALITY)

Dubal  Central Laboratary Department  [CCLDY
attestation  for  Composiion,  Specification  and

Conformity Assessment for common cements .

COMFORMITY
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Gulf Cament Company. adopts a- et of rules, controls and charters

that achieve instituticnal discipline in the company's relaticns and
management in accordance with international standards and methods
by defining the responsibilities and duties of the board of directors and
senior  dxecutive’ management of the company and’ taking into
donsideration the protection of sharehodders "and stakeholders' rights,
The campany ls ket o cammunicate with the related authorities and

public in order to malntaln its position locally, regionally and globably
The company is'cnnimii'rgd to implement the Chairman of Authority's

Board .u'l.' Directors’ Dacision no. Ifé]l*Chairmanl of 2020 conceming

Approval of Joint Stock Companies Governance Guide and believes in

the importance of applying it to establish the rules of transparency

fairness and acoountability based on the best models, practices and

standards in force worldwide,

The Compary |s applying all the provisions of the laws, regulations and
declsions in farce and the reguirements of the supervisory autharities in
an optimal manner. These provisions and rules shall apply to the
members of the Board of Directors of the Company and the executive
management and its employvees in the performance of their duties.
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| Sheskh Eayad Omar Sager Moharmsed adgassimi Indapandsnt | Bon- 2048
Represented by { Govermment of Ras &) Khaimah] LD
P FHiarread Ahreed Hemmsd .M.h'nwp:‘i Tegracarian Pizn- lan- il
by {Malional Invesimants Company| Indepeiabani | Soonieie
* Shakh Cmar Sager Khaked Homaid Agssimi Indapandant | Mon. 021
i -Tud L
M. AbduPa Mohamemsd Hassan Mobhammed & Indapandani | Mon- 20
| Hozani foi-tad i
T Faimsyd Fanad Hamad Alvnas Indapandsant | Mon- 024
RO
M Hisam koharimsd E1-Sayad Hilssakn, M- Blan- 1A
Raprecsantsd by (al-Khai Natooal For Siocks & indepamdanl | eeecuiva
Faaal Estila G
My Dty Moframmed £ A Shein AN  Exoutive 201
& Notas:

{0 Asigaation of My, Hamnad Ahmed Hamad Alaneer Jrepessentatios of  the  Natianal
In.:mlslrr.ﬂ'n: Companys VicssChaeman of the Board of Deectomns an 08 Movember 2030,

'l:l T|HI Baand of I:ﬁ'&-.‘rm M appﬂnmd Wi Husam Mohammed ElSased Hissaln
!|I'Fl:-|'.~ ﬂmln'n-m of ﬂ'ie Boamd -u:F!:Ih'B:l:uri am 08 Mowember 2002,

{ The perentage of Independent Board of Directars ronssitute 57% |

The Board of Directors shall be deemed ta have all the power toocarny cut &l acts on
biehall af the Compary and to exargize all poveers reguined ta - achifve Bt purposes, Such
poveers shall ot Be restricied escept by the law or the Com pany's Articles of Assccistion.

The Company's Aticles al Assodatian stipulabs 1t the Beard of Directoes dhall be
compased of s=ven members elected by the General Assemoly by curmulatie sscret
woiting,

Compatsitan of the Baard of Directars

The current members af the Board of Directors were elected  through the  Compary's
General Assembly held on Apeil 11, 2021 hara period of fhree pedrs Slarlicg from the
date of their election. The Company has taken imto  consideratian the requirements
of Corparate Genvermance Rulés in accoedarce with the Comgany's Arides of
Assotation that formabanof the Board of DFeciors to be 2t least most of the
mamders an indopendent moembers and the maporty to be  non-eeecuthve members
Wi havoa prractical sxpariance and Lechmical skilks Beiong 1o the inberest of the comgany,
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The camparny believes in the signilicant important of the diversity of espesiences and the
role of women in the development process, which commmbutes to adding  quasty
effectiveriiss and fncreasing Constructive perspectives, Mosegvern, the company warks Lo
Imphmi:l]l such l:lﬁml:lns [Arteche 40, ttem 1) of the SCA Chalrman's Asspdution  no.
I,iﬁi“hawmanbal'lﬂll:l c-mmlmﬁ.ppmwd Jalnt Stock Companass Govemance Gaide
'I...l'h-ur:rlhz :nmparrg.r np-un:.m'rdld'aq,l.ﬁwbnth genderin sach electoral cycle with  equal
righte withaut ary restrictions or discrimination on female candidacy and based on Asmicle
1151 ﬂfﬂm’EﬁJrEEﬂﬂmEﬁnphy#ﬁf:liﬂ. Association, the companyis managed by a
Eaard of tirectors consisting of seven members, a5 folows:

Chascaiplion Mumbsr
gt & ahtg
Femala 1 15%%
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223 Committees of the

Baard of Directors

Committees

irman of the futhoeity's Board of Directors Decigion na
conceming Approwad of Jaint Stock Companées Govemance

,,hh,‘_r i Wﬂm 'emﬁl.‘m}:ﬁ_m

ﬁmmchmmmmn,_;ﬁ -
written report of the nna:edu. ;
Erandpars noy.




[Commainication smachanism with the sharsholders)

I smccardance with SCA resalution no. (FChairman) of 2000 conceming
Approval ol Joint Steck Companies Gavernance Guide and the decisions and
circulars Isswed by the authority refated to the fontrols of investor mefations
arrd based on the keenness of the Gulf Cement Company to build an industrial
rdifice that i & partner in developmeent Sustainable fo achiewe ambiticus
asgirations for the future and kesp pace with the highast intesnationad quality
standards, and the optimal application of the rules and requlations in force in
this regard) thie tompany has - stiengthaned  the fole of ifwestor rélations
management  and  defining it tasks  and activating the best ways o
mmmlcai&ﬂhht&ecﬂlmaﬂ'r.nhﬁ alsz developed and vpdated its wabslte
ira EI:II'FIFI|ElE and accurate |11hr|.|1e:r 1oy b knoden &% “Enwestors) Felation Partal® in
whilchthe company throigh 1§ seeks to enable investors and those intarested In
direcl access to the [atestinformation, eipecially those related to the finandal
SnbemE s, Al Pt diidencds ared stock prices and other disclogunas,

The “vestor Refations Portal’ aims at enhancng channals of communication and
El"ll:-i!ll.lrﬂl;il'rg- informalion El.-i'ﬂﬂr'lgEll:l enable imsestor and Gnancial -:'Il'hﬂyhl'_'l T
reach clear visions in accordance with the highest standards of transparency and
reliability and to provede the latest information that confems the -extent of
cormplance with transparency and the application of the standards of instibstional
discipling,

Manager of the investor Belations Departrrent: Mz Dalya Mohammed Al Shehhl
Phone: + 971 7 2027377, < 9717 2027371, « 671 7 2027378

Fax: <4971 7 2007350

E-Mail: sharegquilcermsantas

Imeastars Aetation Portal: htpotheenw gulicerment.aeinvestor-relations-ar
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748
RISK

The Compaiy’ Boatd of Dieclors  adepted the policies, framewoiks aad negulations
that ensure effective. management of rsks based on the natwe of the compamy waork

HErH

The Company risk management framework provides a logical and systematic way to identify
analyze; evaluate. treat and mitigate rlsks, monitor and prepare reports o ultimately aSow
Itﬁmlﬁ:tﬁﬂh appr-w;riall-.ehdsinru and respond ina timely manner W@ risks  when
they arise, Therefore, the risk managemant framewors in the campany seeks o)

»  Estabdsh a framessork for the rsk management process and - ensure it | implemented

atross Lhe compary.
= Ensire that all tha cusrent and fitura iekesposuras of the  company are  idantiied,

adusrgad apprapriataly treated and mnag&d

= Ensure systematis ard imifoemn assessmient. of fisks across the coempany,

= Clealy dafine the roles and responsitlities of risk control to enharce . the control - and
governancs requirements of the Board of Directors and its ¢ ommittess, and  effectively
communicata the outpats of risk contral to support the main business  objectives
af the company.

= Create a risk aware oulture

— A e
I@“'" ,&L.rf_:ﬁ[_ : '?'E'-P ﬂ

T R +—
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RISK

with within the changing businass ervirenment and ensunng
company's sk assessment framewark covers a wide  rangs

i and d s aisociates

6. Resks and difficulties ralated to sup i
7. Fusks anel difficulties related 1o Environment, o
EsRRe il

GO
a4

COMTROL
RISK
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INTERMNAL

intemal adt Department |5 fully independent and directly - affiliated to  the
Bna'fq:_iﬂ I:I-i_rvec'ttﬁs,ﬂt'l_m_pfg'mam audit and contral palicies, which aim Lo assess the
Company's Aisk management peocedines, contribute to the: proper application of
e Coepany’s gavemance rules and verify the compRance of the Company and its
amployees with the provisions of laws and regulations, Reviewing  finencial
mtemmtsgandm&amg ai:{-::uﬁ_ilﬁé__pﬁicles antd practices,

Arlertiv
ans

Principles {or) Reoer Telkr

Features of :
Good [nternal
Check System
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2,27 ANTI-CORRLIPTICON

i aur dea]lngi wWith custamars, ans.iiupp]lers e QeT our ermnployees to stictly uphald
the Grnu.p': pallq,r -uﬂ .un1r- rnrruptm."hrlbcry GOC has  clearcut  deectives  and
rexgulations; reganding bribary of any _s-:m and taken a purnber of other  Aseasumes
Tacgpeting at the risk of |:|:|r|'|r|.'|H:IaI Bribery, to ensure that ity business activities are
“garmied out on the premise of fir lawfulness and compliance.

GEC wrs never invobved Tnany Bigation  cases concerming corruption, bribery, since
o5 Incaption and novany such cases reported fior Financial Years 2021 & 2022,

2.2.8 WHISTLE BLOWING POLICY
Wa ha‘d provided & rechanism for employsss and extarnal parbies to repart  concerns
‘II{I'F alleaed mnﬁul acts Emplyess a5 well has other parties are free to repart abo
-ar&"ﬁaumj'&ut ﬁ:uttlﬂ-es's‘hy reponting via  phone calls, fax, emals - and  Managerment
* ensunes stack actiom against the rupqu:qd activity. in the pwent of finding it genuine
Thenawiare i whistleblowing casas i Financlal Yeas 2021 & remained Ml in the
“nﬂ@_xﬂnﬁzﬂ_ﬂ

2.29 EOC STAKEHOLDERS AND MATERIALITY MATRIX -
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[Tedesiry csparts Foguisr Whacson wih  [ENEred solins Gr commean
| indwchond  al OEM R lecheical i
[k wehibona ruluslny Feuras e

Supplers and  Troaeng i Contaclons | [Enterced shechveness and quaily
confrackors  Seppber sssessmonl  Mheoughout tha ek chain
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o repacing 1o Promoficn of kEnsparency and
rresmmen insliotions  nulul sl

—ﬁﬂlinlﬂ;r:. el D ﬁHI‘f E'En-ll.'llﬂ wrle Al
T H parspamacy

LEETreE by 1
‘rmrmm%?m TraenAG Tor W T
oareriurnCiteen of indesl i
MATERIAL ASPECTS ASSESSMENT by orearter

Ay impantant part of cur sustacabiity jcomey begra with e klenbfication of releaans aspecly. Helevan
et gre Shen pronbsed a5 matensl faciorswhich pee then valbdated The end ek of she prooess = s
It of rateedsl dpctons deciosed in the wetainebiy mport

Thee pasmmymenl proceas B e shown below:

To detenmine iF o aspect bs materal we assessed |2 potential mpact on e economy, endronment amd
sasckety and Influence an the stakehalders. Together with senior menagemant and our astemal Sonsultant
mpert were déntified and pricvitised thooogh intemal workshops, peer reviews snd soda impact
ESETHTE NS On She,

This: process resulted im the idenbification of the: Material Topics for GOC, which may have an imgact not
onky on the ceation of ecoromic vakss Tor the compary, bot alee o1 the environmentad and socizl bevel

which are masifestly Impoeriant Tor the dilerent groups of sakeholders thal wene heand. These opies e
mirered Hercodgeut the report in chapters 4,5 ed 6.
IDENTIACATION of matesdal tacwoes that ame of redevarce o e Companies's acthdties and selevan

teqics Trom tha ATEX Sustabilty reportng g ubkdine.

VALEATION of the Cxmplitinaie of by dustainabifity faccoes idemified 1o Tinalbe ssiainalbiling soged
wilb Czania e Mo Sba ko ho ks

PROCRISATION Analyiis of Bhe resubis, eed waeighling of sesgesngon 2o abeholdecy fram difenini lacsfen
LIST MATERIAL TOPCS ; Result ol thé pricefzation af Toghka
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We gt GOC have mapped these material topics for cur Materiality Matrix, The Top Manageament
had identified in-house membars whae contributed in urcdorstarding the respansibility foe
preparation: of - Sustainabillty: moad map and have anafyeed identdfied, and validated amd
priceitized the materal topics which are: af wital importance for & sustainable development
in riear fistare, and the samieis Ested balowe

22,10 LIST OF MATERIAL TORICS
E I-'Ieé;ith,. Secifily and safaty
»  GHG prissions and climafe change
+ Communety development and local impact managermsen
« Waste Management.
+  Energy conservation
. Fuman Resources Management, Gencler squality
«  Other apnissiong
+ Irvohssment af sl:a_krlhl:llder:-
+ Water use and managemenit
v Product safety and quatity
+ Custormer relatlanship and satisfaction
‘2201 CORPORATE SO00C1AL RESPONSIBILITY INITIATIVES
‘Cash and In-kind contrbutions made by the Company dunng - the year 2003 toward  the
|l coeemueity gmiMi&t,an:_i Brviremental consenation
Cantributicns:
The LIAE commanity has a solid” privacy and a lofty goal in the company's strategies,
which is a national respomsibility that establishes fomdamental - foundations.  for the tasics
entrusted to evenong,
Likewise, the compary 8 an integral - part of the swrounding community and warks
wholeheartedly and with  affillation 1o consolidate  effective community  parnerships,
Gulf Cenent Company continues to support  cormmmunity-based  activity of 28l kinds  with
a package of valuntary contributions, based on the laws and  regulations of the  country
The camparny warks 1o endure that all s employees dare an acive and influential past of society.
Communtty outreach:
The comipany has exceaded the inind, cash cantrisutions and reachad the goal of aclie
cormmiunity participation through adoption of the executher management to BOO initiative
i suppoeting the community and Building a strong social relationship that  contributes 1o
the positive socisl impact, throwgh community cutreach to become the company  part of

the surrsunding socety
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Comdmunity valuntary contributions provided by the company

In accordance wlﬂ; Federal Lasy Mo, (30 for Ehe year 2015 on commercial companess and it's
amendmems and the'artick’ nn.-{EE] af the Article of Association reganding the  woluntary
nnnh'lhl.ﬂl.uru Mh:h alluwbd w‘rpanlu‘h:! pay valuntary contrbutions, and  stipulated  thad
violuntary cantsibiutions should not’ erceed (2%} of the average net profit of the company
thaing the hwo ficancal vears preceding the year in which such valuntary contributions ane
pald, Since the compar: did net achieve profits inthe two  fiscal years (2020 & 2021} no
cash cortnbutions were made during the year 2022, but the comgany was keen o contifiue

prosiding In-dond and service contributions by prosviding  varkeus  bullding  matedats and

sepvices A0 belp citieenswith fimited income fram the keal cammunity and  puablic  wilities,

Environmental conservation:

Themmhaﬁ?%kmm"mmplrwnh thie Laws and resolutons sued by the Ministry of
Elimate Change and the Envirenment, and by Environment Protection and development
autharity in - Ras Al Khaimah. Implement the policy of the Board of Deectors that the
cormpany 1o bea L eaderin s fleld by applying best practices related to sustainable
ervironment -and green Fﬂ'ﬂdl.l:l_;. Gulf Cement Company  also . pays: attention to the
Eﬂﬂrqn'nien'r'a_m Ilsmms.tamma'mllnr}ahdlr pebiayes that It s one af the: main objectives
Ehat :reqli':n-_"l aitentipn and an.l: an it, represerted inits eforts in’ &nvironmental
sustainabulity projects that condribute to presendang natural resgurces and also addressed
in owr Corporate Govemance Report 3012 for reduding carbon emisdions. resulting, from
praduction processas in kilns, which confierns (ks distinction with ervironmsental leadarship
The campary  works 1o suppart UAE orenfaliond Lowards Lhe gresn econdmy through

ongaing arvirenmental prajects

Lirbanization;

The campany takes great interest in Urbanlzation Projects as it represents the bright facade
of the emvirenmental reality of the company. These projects contribute to the presentation
of the company’s commiment to the rnportance of urbanization to achieve  professional
safety and job secwrnity and ather  parties as per the MEnistey of Climate Change  and

EPLEA, requirements.
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Landscaping:

Thie company-has been concerned with afforestation inand arcund  the  perimater of  the
COmpany (N ordes 10 achiewe inteqration with  urban Comstruction  projects that am 10
highSght the acsthetic appearance of the company and  inorease the green amca that
contributes 1o frnpeoying the envircnmantal situation of the area.

Environmental certificates

Obtaired an Envirommertal Impact Assessment Approval Certificate from  the Environment
Pratectinn-and Development Authority in Ras Al Khalmah, allowirg it 50 wse all tepes . of
waale and atemative fuss in the compamys kilms.

Ranewing the ensronmental permit of tha company Isswed by tha Environmental Protection
and Develapment Awthoriny

Certifcate of thariks and appreciation fram the Envirgnment Frotection and — Dewelopment
Authosing in Ras Al Khaimah foe the commitroent 10 the smwirsnmental requiirerments ard laws
for GUH Comont Company far the wear 2000

Environmental communication

The Autharity Ponored the company on the efforts made and comgliance with enyironimental
lawes and réquirements.

The company was kean an contineous and permarsent communication with Bath the ministay
and the suthority to provide them with the environmental reality of the company, benediting
fram the electronic monitoring netwark and permanent manitoring devices, as the  compary
takes all precautionany measures upon any intesruption or sudden failure and informs the
ministry and the sthorty, and as a result of these offorts, the ministry has become The
autharity is fully aware of the environmental reality ol the comgany.
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[ata privacy has Become increasingly important in recant years, as tha amount of persenal data
being coacted and shared has grown dramatically. i response to the  dse in opberatiacks &
In-holse data prvacy policies iImplemented, Our Compary has carried out & cleanup  of  thedr
entlee 1T infrastruciure and implamented measunes such as setting up MFA, enhancing endpoant
secuiriby, and condocting [T awareness training. 'We have also pedformed & wulnerability
dsaessment and peneration testing. and implemented vamous securnity  measines ||'l".'.|'dl:|||'l'g‘ i
femmall, WP weith MEAC A threat monitoring  for Offics 365, Additanally, Cormpany  has
digitized Empartant decuments and implemented data  and analytics tools. Moving  forsard
our IT strateqy for 2023 focuses an  Security and sk mandgement, appication  upgrades
Infrastructiure and aperations mprovements, ard bullding an Inhowse  techra-functional team
Lo e sance dala securiiy capabilities. As per Federal Dacnes-Lay Mo, 452021 On The Protection
of Persanal Bata (FFOL) The amployer sensithoe data like personal - dotalls, Famaly  details, Bank
details and other 5-El'lii|:i'.ll':'ﬂat._;l have resirected authorzation ard managed By st
autharizatian matrix in SAP

ulf Cernent are upgrading to SAF 54 HAKA solubon o have the following advantages m the
Business processes,
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"GCC Management
system provides duea

ocesses for employes

participation in

organizational
developmient and

considers the-employees
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Emploves Wallbeing being always focused in the wark culture and GCC takes pride ad a campary
ta be acknowiedped as one of the “Best Maces to Work® in the WAE cement imdustry, At GCC
Wi beliews Eenp e rE e pillars of the compary and thus must bewell faken care of,
Tha company: SiTive o creato an enarommant where employens realize their full potential, vakies,
@_nd_q:ﬂriijﬂ:ut{ﬁﬂr Best thay are adequately recognized and rewarded for their effarts
Them-rirﬁ:r:b:q:ru:ﬂﬁrlg all pqi't:'l:rf the world and a wanety of ethnle, cultural and reSgious
backigrounds <{es amplovess display 3 strong senge of lovalty to'the Company. Theemployes
1:|;r_v|:r|g.11"| restssin skabile, Thoe high satisfacion scare indicated that a signficant share of employeess
I5 satisfeadl with svariols wark related intiatives, peaple procasses, Training and learming
opportunities.

The strateqy af the Mintstry of Human Besaurces and Emiratization was based and farmulated on
e UAE Vision 2022 throwgh s initiatives; the Ministrg has sought b schieve the  governments
strategic goals giving priarity to incoreasing efficlency, fexibiity, and productiving @ the  business
market conforrning o international standards ard conventiond in the idd of work and labaur
arganizaton,

Taking & lesd fram the abowe, GCC practios a highly comprebensive system for probecting labour
rights, while safequarding employers’ interests; by providing excellent services in ceder to make
the GCC a5 one of the best destinations In the work area and for living for thes employees
GCC also strengthened its base by providing full safety, secudty and stability for the workforce
and ane degploying mary cuftures and rationalities, so that the GCC remains & favorable work

phade in LULE.
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TRAINING
%% B O ﬁrf B &k

||||| Thid =iyl whawte ] B SR

The growling Importance  of continuous tralning the workforce ts recognized as a major

Enrnpg;l_.llgl-madl@_nt.?guln' busirrss boday. The emargence of Big Data and  Adificial Intelligence
!1;1_5JL.r_5r accelerated the need for skills within this discipline, The foundation for suocess i this
e paradionm (s the sstablistinent of practices dedicated to the dscipline of data management.
G[;-E'hn:nhwa Enﬂ-‘gd.ﬁ up.g'mdrll:lnr'--rﬂ'll'mlr SAP stem 1o S4-Hana and expected to go Iwe in
2033, which will anable the arganization into & paperless work culture and  have  discipSned

wenskinece Tor smart worke
TRAINING DETAILS Yoar 2022
Training lmparied E19
[Me of howrs)
Mo of Employess covered 361

BILITY, REPCRT-2032

@
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2.3.2 EMIRATIZATION

00 b atesays complicd with the rodes and requlation ard have recrulted the Eminati employees
pftr.e_r]u;ge propariicn Ak pes he ﬂirﬁ:_ﬂ'.:e!.fufllm Miristry of Human Resources & Ermiratization
(mﬂﬂmlmm'.ﬁ;ri{;ﬁ;muhllm.irg talq_ln summarize the Emirati employee count inthe

nrganizaticn
By Gender Year 2022
Ermirati Male 19
Ermirati Femaln 14

2.3.3 EMPLOYEE COUNT

GO attracts the Best talents from all parts of the warld 2nd curmendly hase multinational global
woridonce to balance the need of the work inputs,

Fair practices are adopted in treating all the employees alike irespective of their ongin and
widely respect thelr culture while adopting the wark standards in order to derive the best out
of Lhess talents.

The spiis of ernpdayes courts in tha company ar a5 given belaw:

By Gender Year 2022
hiala 424
Femala 14

2.3.4 GEMNDER DNSTRIBUTION

GCC has a wide spectrum of natianalities constituting the work fonce, which includes bath
Emirati and Expatriates and this year and the ratio of the Emiall employvees to the total
ermployee’s stands &t 9.8% and follows the directives of Ministry of Human Resources &

Emiratizatian (MOHRE),

A4 & part of sustainable goals, GOC is daing wel to @ncounsge the Emisati personmel bo
gavelop as per the Inltiatives of the Federst and Local Government

The deseloprment of Emirati employess will remain n the prime focus for the company in
wears to came, 85 per the work demand, employees are regulardy mecrulted in place of
those who hawe left the arganizatian either duwe 0 Terminaton of Service/Sckness

resignation from service,

@
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By Matoaldy  year d0xe
Emirati 43

Expatriates 385

By Gender Year 2022

Emirati Mals 28

Emirati 14
Female
Expatiiale ag5
Male ¥
E zpatriate Horis In recent years the company s
ERn taking active steps to introduce
lﬁjEMP[ﬂj’EE— TURMAROUMD Ermirati women warkforce for
i s — appropriate jobs | am particalarhy
Pasfaculars Yer

W irmpressed to e Pong Wamen

pxecutives in frentline holdin
Mo of emploveas whao 33 ¥

have mined newly in iha sendor poditions In the company ™
Ovpanizaticn

Mo of mployees who 28 Chisl Operating Officer
hegv lEft 1

Crpanization
[ Temmnation of
Sarvicelsickirasignation}

2.3.6 Human Rights and Child Labour

The compary doesn't encourage arytheng refating to child isbour, fpeced labour,  inveluntary
labous, hurman rights atuse or discriminatary employment. During the wear, there are no - any
compiaints regarding the Human Rights abuse or wse of any prohitited labour,

2.3.7 Employee Appraisal and Incentivized Pay system

The: Human Resource management system provides duee processes for employes consultation
and participation in arganizational development and policy fermulation. Every year  annual

appraisa system for all the permanent emplovees are dane with the employer  participation.
D incanthized pay system (s lInkad directly linked to the performance  of the  individual
ernplayee and rating system enables fair deal far the employess.
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CHAPTER 3

ENVIRONMENT ASPECTS
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W Firmby belisve on h.'lg-l'l sl.ur'd.idﬁ:ﬂf_.furpmult Grovernance and operale
gur unit with respen ity and contribute o Sustainable development and
com mitiment Lo presesss natuwal resources by Promoting Reduce, Recyce

. . and .F||:1ur.e policy*
Exaciftive Manapamenl

REDU@E
RECYCLE

3.0 ENVIRONMENTAL ASPECTS

311 Foederal laws

3.1.2 Local regulations

32  Conservation of natural resources & usage of Altemnate fuels

1la Faw water consumiption, alternate fuels & recycled water for Steam Turbine Generator
1irh Generation of Capthee Green Power

32c Altemate fusls for Pyro processing

I2d Envircnment Performance

33 Sustalnabdlity Measurement

330 COZ ernission mam cernent plant for years 2000, 2020 & 2032
113 Sustalnable Devweiopment Goals
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The: applicable federal laws are referred here;

Fiagheral Lavw M. (247 1595

Flid-u.ral Ly HPI{H] :m:!:lnln'g the Protection and Development Executive Order of thae
Federal Law No (24) 1999

Ministerial Dwpree Wa 137 [2002) for Cement Endustries Requlatory Guidefnes  [or
Enviranmiental Contral In the Cemdnt industry,

.ﬁ:reln:ie-.-l_: Seope ol Application: The prevision of this rescbation will apply 1o, a8 the
ﬁta_hllshmmtsme:aﬂng_ln tha fiold of cement industry In the UAE, ;m addmon o the
decisions issued by the competent autharites,

Asticle-2: Environmentad Impact Assessment; All the establishments in the LAE will hawe
an EIA  nepordt prepared by an Enviranmental Consultant expesapced in the cement
industry.
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3.1.2 LOCAL REGULATIONS

GLC has installed a Continuous Emission Monitoring Systems  { CEMS] which minatoly
monitars the emission levels ﬁmnmedunmmasperﬁmnmdatmf requirement
far the stacks and hawe already linked the cutputs to the ministry onfine,

Thi= amibient air quality s slia strictly monitored for sl the emissons, and particolstaes and
sharing the owtput of the unlt anline with the Minisry,

We have no vialation on the amvironmental and hawe 1008% compliance with the stipalated
laws regarding the maintaining of emission levels




3.2 CONSERVATION OF
NATURAL RESOURCES &
USAGE OF ALTERNATE

FUELS.

The raw materials esed for year 2021 and 2022 are tsbled balow:

timeztene  White SHica Ited Sifica’  Copper Slag Total
TAMEEA | 102508 3565662 I
| 288

15.01

283

GOC e ! e the |ocal aurcing their materialy from  locally  available
mﬂi?%dhrﬂmﬁhh&ﬁiﬁiﬁﬁiwﬂhﬁmemm Copper slag. an  altemnative
matesial ta the natural iron ore is being recycled in. appreciable. quantitiesin- both the years. Usage
of the locally avallable red silica materials i be]mngrlliq\udﬁl?\nd r!-ghﬂ;l hph 2t nutgr;d,
which otherwise was imported into the mmw,me;::wu{aﬁéamﬁ s e

GLC actively promoted the wtilization of altemate aw materials and mw:llngtlu gypsum wastes

from Knaulf and has sigred 2 contract with Dubai Dry Dock World for used grits.

Lititization of Altemate Fuels in Both Kins and Boilers for the year is significantly low diee ome of to
the manufsciuring Bnes remained stopped most of the time as a strategy decision,




32 A Raw water consumption, alternate fuels & recycled water for
Steam Turbine Ganarator

| Total Raw Walerh) | 595ETT | 1,185,805
ST Raw Viales(43) 1,085,157 532,008
Recycled Raw Waterhi3) 3 306 221 52

‘I'I'rnpu'l:.r.-rgu-nnﬂfnn I'ud‘;-u:hr:dumd w#ing ta increass in fuel pricing and bester power
plan Management was prevailed which led to the stoppage of the CFBC boiler and accardingly
hmﬁhﬂﬂ;ﬂt"@'ﬂ'ﬂhﬂrhﬁﬂd thiring the year,

2
Camel Wasie ReceivedT | 29 012
Camed Wase Consumes(T) 7 %
ROF RecnivedT) | 18 4
ROF Cormumed(T} | 2005 | S50.68
ROF Ced Replaced (T) 1,856 45077
Camed Waste Coal Rieplaced (T) 15 E.41

3.2 B Generation of Captive Grean: Power

Gross Power 203,537,000 141441000

{Kwh) |

Grean Power 130,796,772 | 104,674,182
feneralion| Kwhj | | ——

% Grean Powar 44 574 F4.01%
Generglion o

fotal

182 gQreer ower Qerierdsian

fior th year and & & approamately 300/{}

e L st Year phving way 1o achise the gasls

ior reducing the carbion fomtprints of oor prodocts sok
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Fu-'ﬂelr-'l::-_'unmmpﬂun

o R pown bomem oo MO G
(kW) ik fidih) liwhy | POWER

Ao E33,000 173,538,310 B, 536814 RETLAE] 2554 51

P 74,568,139 122,565,148 0,056,640 OTEITOE 2504 215

Specific Power Consumptasn,

KWHIT of clinker a2 g B4 53

Specific Power Consumpticn,

KEWHIT of Carmsand $6.03 A48.57

Tedal Powear consumplion,

KWHIT up to Cement Sales 246 208

3.2. C. Alternate fuels for Pyro processing :

in the task thrae Iﬂr:':-fli'ﬂabﬁr of altesniate fusls remained a faw prafie, ard GEC conswmed
lesar amopnts of alternate fusls and hence the tharmal  substibution rates are lowar, [0 the
et G had puin‘pa:edhﬁmlt.ﬁat GAS o elear their erviranmental challenges by disposal
af their waste and an. parnenng with Sagr Fort for  Inonerting thelr wasta In the Cament
Rilnz I sadition, GCC hassigred a Memorandum of underdanding with 'Waste Mansgement
Agency, RAK for the development of siitable prdects in the Emirate of  Has Al Ehalmah foe
Refusad Derjved Fusis

i year 2023, Guif Cement is targeting up 1o 10 Thermal Sabstituton ateas o partof  our
sustainabde goal, and workeng with proposals for increasing  the utilizatson of altermate fuels
In the compary.

FUEES USED IN GeILF CEMENT Dlmeany

Year Year Yewr
2020 2021 2022

Total AMernate fuel used in Pyro .Elﬂl 11 175291 10640

Procassimg MT

Total Coal used % 97.30 8272 1554
Total Gas used 270 728 24 46
Total Goal Replaced, MT 3,569 768 457
Thermal Substiution Rate % 088 | 021 0125
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3.2.0. Environment Performance -

L.No ﬂ'n:u'{ptlnn
Mew Tree Plantaiion

Environment induclion fraining

3 | Environment Awareness training for spillage
Conino
{oil spillage])

4 Mew Green bells

YEAR #0232
20

593
35
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Cernant prodisation makes up an impartant rale in the global €02 emissions Frorm industrial
and enesgy sw'rns'ﬁﬁﬁ'fﬂmqrﬁ Compary as a responsdble producer s always committed
in lowening our caan foal prints have caleulated the carbon footpeints of ow  product in
house nl1|;| I;hr:_'ED.I‘ emissions over a period of last  three years have shown a  dovnward

trend

The study has references to 150 14064-1:2006 (Greanhause gases — Part 1 Spadfication with
guidance at the organization kevel far guantification and reporting of greenhause gas
EFTHESIONS Sd raninarls] & 150 14067 2018 | Greenhocse gases — Carbons footpring of
pmdq:g.-_. .—Eﬁtp..lh.lf.'r:ﬂ_tm_.'l.:_ll:'rﬂ guidine: foe quantilicationg.

The measirements and reparting are  haghly transparent and truly reflect Gulf Cement
Company'’s commilments in reducing their produc caman footprint and adhering 1o our
grals 56t for Sustainabity;

4,3.1. €02 emission from cement plant for years 2020, 2021 & 2022

As & pormmiitment o sttaaning speeofic reductan towards reduction of CO2 amissions from the
caompany, GCC has inltlated several steps towands tha same as can be seen in the following

tresnds.

Moba:
Thie folloming wise used in ciodaiog the 000 evissons

1) WEAVBCED 2004 The Gerenhouke Gas Protoodl A Conporsts AoCounting and Reporting
Standard

11 SHG Prosocnl Corparmt Arccuring amd Regaiting Sandad
1) The dpok G cordistant wilhs ena propeced by the nergesecsmental Pansl an Chmate
Change (IPCC) Tor cempilation al emksends &8 the satianal kval (PCC 1906),
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Parameiers Yingr 2020 Yiear M2 Tear 2022
Total 288022 2084 164 3,200 107
Clinker Production, MT

Tob Walume of COy PR L] 2581 185 045 BAR
Emsfzsion in MT For

Scops 1832

GOy Emission Per Tonod 85717 B4 LR
chnker

COy Emission Per Tonof  BS1 ¢ BEH OB B2h 4y
Cernpnit
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Reduction in
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Clean Industry - Sustainable Environment
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Clean Industry - Sustainable Environment
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: ﬁlll:'f;l'méli 'f:l?m{l]]'ﬁl' has the following visions for a sustainable
ervironment by Year 2090
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Promote Initiatives towards Sustainability by following both the Federal
Govermment, and Local government poficles,

Promote Sustainable Ecomomic growth.

Promote industrial innovation for conserving Energy.

Promote recycling of al wastes in the plant & other sources im the Emirate

Promote Good health and well-being by providing sefe working emdroament ta alk,
Promote Emiratization,

Pramote Gender eguality by Emirati wermen participation,

Promote transparency Management by code of conduct practices for suppliers ang
all workmen across the company,

Active participation in the efforts taken by UAE Government towards achieving
METZERQ by year 2050
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GLEFCEMENT ACTIVELY PROMOT MG SAFETY, HEALTH

CLEAN SUSTAIMARLE EMVIROMNMENT

[l
ALL STARE HOLCERS ©F
THE COsAPANY

4_'1 Sﬁ,mh‘!arla _. n.t
11 sty Sty ut ity
4.12 High level standard work envirornment

4.2 Compary Quality Health Safety and Enviranmental palicy
43 Training and Accident statistics
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4.1.1 Health and Safety our priority

Health and safaty are our values forms an impartan part of our sustainability agenda. GOC
has a pertinent commitme nt e conduwct their operation with zero ek to heman fees to all
their empioyens & oakehalders by praviding escellert safety  standards, heslthy  and
seciamed wm‘l_; conditions and tansparency in communication on relevant bealth and safety
issuns The company miea cartdied to 50 45001 standards and foous on the key  elements
of Sabe work arema for all concerned and  contiruous improvement in their  safety
pesfoemances. It Is emphasized to all concarned that the Health and Safety Rules of the
compamy are a prime  responsicdity of the  Individeal histher involvement  and
salf-commitmert:

Safety Maatings on @ reqular basis with both self and contractual work force  focusing primiy
ory the safety and haalth have esn established at plant level, which typically  represents the
entlre Workforce within the plant. There |5 a well-established Management - Systern for the
contractual workfarce deglayed from time 1o time, where impliementation of safety standards
are constantly monitered and quided Bl senior management for impiovemnents, Contiactors
and their enploress are made a ware that  their involvement and  Interactians In the
Health & Salety pracess forms an =tegral part - of the weeall HES management syster
Wihile dealing with HES matters, iEis alio made cloear that the company Lreals veryone & on
an agual fosting & the practice the value refationship with the conbec employees the same

WY A5 DUl oW emiployess,

GOC prosided sdenuate wiety lnduction training 1o ol warkers: visitars: alike & =nsee . strict
compliance ol implementation of wfety measunes within the factary premises at all times.

The year and fast sww no fatal accidents and  the total man hourns put in for training  has
increased far the year 2023 The traéning agenda prinritized for Induction; Firefighting
Working at Heights and summer awareress topics which promoted t he principles of our

Safety Managemant System,

Our outiined frarmewosk for Heakth-and Safety framework puts our employees

and all stakeholders at the center in all of our actalvities and actively promote

2ero risk for all operations”.
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The cormpany has also introduced
gond workplace privircnment - by
practicing the 55 culture, which
cnables  self-discipline amongst
2 ernployees and attaches prime
walues b imprseement in
workplace,

The 55 colfure  helfped the
compary  for  Imorving  the
averall  Safety  and  Health
perommance standands.

The 55 culture. adopted by GOC
i based on the Japaness
principtes of good  housekesping
and environment  and s
successfully promoted throughaout
the company o provide
scceptable health  environement
for safe working in the company,
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Implementation of Fatafity

Prevention Elements

The untiring Health & Safety practices  helps
devalop benafits across the business and
ultimately dchiewes grest nesulls  whilst
keeping cur praple safe.

GLC haye provided adeguate training  Torall
she safety and envifcmmsant related  aperdas
to all concerned - wormkers throughout  the
year and special emphasis wene Laid - duning
annual mapar shutdown tene,

To redincd  health  orisk  fackors s among
employess and thewr families a well-structured
Safery Managemenl sysbem being established
and  keaps the spint high amongst all
i phiees,

Far thrae consecutive years, the total no of
fatal accident remained zermo and GOC  hawve
rmainfained clean safety recosds and wdll
strive hard to maintaina healthy  safety
statistios in years to ooeme,

A5 a3 resut of continuous  training on  safety
amareness, Lost  time injury e qLUEnCy

rate { LTIFRY is 0LSS for the year 2022

&




Fage T4

EHNYIEGOHMENT

Page 1942
Faga 17
Pz 17
L SV ki AR —
m_’.j Page 17
|I:I'= R Wi el EMEwiddin gt 2
; E.:.f..';"':'”" P 110432 1 42
.rﬂ(lﬁ'. Gepmersl huimnew 1EiE Sk
nghmu.um-.mnu Pago 4y
B
B 400 el
Dzebriore 230 E 1% &I
T gt Oy iy mind| Do
Moyt 1018 B 1780
il._l-&-tl:l:rw-r &
EHE
|G Gl
| Db B3 E Py M
P s ey apd Dipsil
'''' [l =Ty
Db awi 3is Wa
G 155 daaporee
Mgk 151§ H‘ P vy i
i
[ i Crerapetionsd Meslif ead
Fjw'y Faie Ildrn' ol ! Py Ho, 48
M IR Farsprewri
. Clniml Hasli% g Tafarip Ak 11 E Fap Ho, 208
T 105 PapT o AR SIE |
o Ll s Farcpd Lakecd s u g
ik damgeran
#l e Righ Apwmazk H1E E Fug 31

AlMRABILTTY BE




ADX INDEX (ESG Metrics)

Fege 14

Pege i3

Lrrsgary bws plevesd 1o isioted
Treertidasd pw ber 002 ereikon
A T b i

Fogm- 10




ADK - ﬁhu.i:H'_.ﬂb: Securities Exchenge I:n'il:!;'l:l. Linited Araly Emirates .
C5R - Corporate socal responsibilite

EPDA- Enveonment Protection and Devsfopment Authority, Has Al Khaimah, UAE,
ESG - Ervaranemontal, Seciad and Governarso.
GLC « Gulf E-un'unt Comipany, a PAC compary in LLAE. Ras & Bhaimah

@Al - Global Hupnrtmg_pmnrhp. which |5 an Intemasioral framessark  recomen ded
oo repoITing progiss against Sustainable Developmant.

GRS - Glabal Fossioning System

GHG- Grewnhoisa Gises ang the gices that absom_and ami_radiation _within _the_thermal
Infraredd rarge of the aarth's atmosahers,

MOCCAE- Ministry ijﬂ_:irnwfe_]':ﬁange #nl Ermiranment

MADHRE- Mimistry of Hurman Resolrges & Emiatestion
IV - Bl | Lt O e segial o ane milion wats

W% - A generic berm for Mtragen axces ety refirs to it as an air polutant,
DEM - Origiral Equipment Manufactuerse

FPE - Prrsanal Pratectres Equipment- Protective clodhing, helmets, goggles, or other garmends
or eguEpment desigroed o protect the wearner's body from injury.

50w & genenc term for Owides of Sulfar aswally mefers bo it s an s poliutant

Sustaimable Development - Cevelopment that meets the nesds of the prezent without
compromising the abiity of future generations to mest their own. pesds.

Sustaimability Aeporting = A practioe of measuring.  disclosing, and  besng  accountabie
o intarnal and eatemal stakehclders far arganizatianal performance towards the gaal
af sustainable develapmant.

LIMSDGS - United Malions Sustainable Dewelopment Geals s an  Intergovermmental  set
af aspEation gaak affcialy known o Tansforming Gur Weeld: Thie 2030 Agenda fior
Lustainahle Develapmant

LINGL -United Matsong Gloinal Compadct ks an LN insiative o ancourage gabal busingsses 1o

adapt ten princigles caverng Human Faghts. tabour  Standards, Ersdronment  and
Ao pticn

WHR - 'Waste Heat Recovery - Generating powser by ulilizing waste heat from  prebweater and
cocler gases, by prodlucing steam nenning the Shearm Turbine Generator
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