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The year of fusture investments 
Upon overcoming the repercussions of the Pandemic which evolved its peak in 2020, namely 
through unprecedented successes, we have noticed that digital business underwent major 
changes. Therefore, our role as an inte-grated company established for providing tech-nology 
and information systems-related solu-tions pertaining to the vision of the Kingdom of Saudi 
Arabia and contributing to the achieve-ment of the aspirations of its wise leadership has 
significantly spiked in importance, whereby we namely deployed efforts to meet the urgent need 
of building comprehensive and advanced digital capacities at the national level which would 
support the economic recovery while fostering the resilience of the Kingdom’s digital system to 
overcome any similar prospective crises. 

The Board of Directors has spoken: 2021 will be our year, a year during which new and quali-
ty projects will be implemented as to generate fruitful outcomes for years to come, a year 
where the company will upgrade from being a provider of technological systems to becoming 
a developer of Saudi digital and smart projects, platforms and capacities, thus paving the way 
for establishing an economic system based up-on knowledge and innovation pursuant to the 
Saudi Vision 2030.

As a first step, we formed the Investment and Business Development Committee of the Board 
of Directors which includes an elite group of experts aiming to guide the company towards 
identifying the best business and investment-related opportunities. Simultaneously, the Council 
of Ministers issued a resolution for licensing the Digital Bank we co-founded in the previous 
year, as for this bank, being the pillar of the Saudi digital economy, to lead the finan-cial 
services sector, to a higher level through the unique approach we have adopted in this re-spect.

The Council also stated that we shall assume a major role in terms of providing the best health 
services within the Kingdom. Toward this end, we allocated additional support to the special-ized 
health services operation and maintenance and attached the utmost importance to support-ing 
Excellence Medical Systems which we con-sider as our specialized agent in terms of providing 
the best medical systems and prod-ucts in the Kingdom, and through which we look forward to 
expanding our presence in the Middle East region and beyond.

Our most important achievement on which we rely to achieve a qualitative leap for the busi-
nesses and financial profits of the company relates to the establishment of “MIS Forward”, 
our specialized agent for the establishment of digital platforms, companies and initiatives ex-
pected to generate high revenues. MIS Forward took the first step through launching startups to 
support emerging and creative ideas and the “Buy Now, Pay Later” application. Moreover, the 
Company developed the E-Market’s plat-form and application as well as the “Open Banking” 
structure, which would all majorly contribute to reshaping business practices and retail trade in 
the Kingdom.

In line with the increasing demand on the Na-tional Data Center services, we announced our 
partnership with Abunayyan Holding to build green data centers and thus, to rely on renewa-ble 
energy resources while processing opera-tions. In partnership with the Saudi Fransi Capi-tal, we 
established the Saudi Data Center Fund 1 with a value of 1.5 billion Saudi Riyals. The fund will 
launch 6 giant data centers as part of its first investment. Furthermore, we are also working on 
listing “Edarat” Company, one of the top providers of data centers support tech-nical services and 
a leading cloud computing supplier in the Kingdom.  in the Saudi Stock Exchange. 

We believe that the projects and initiatives we have launched in 2021 will have a significant and 
long-term impact on our market position and will generate higher profits for the investors who 
honored us with their trust. We promise to always seek the development of more unprece-dented 
projects and ideas which will enable us to be the driving force for building trade and digital 
economy platforms and thus, upgrade the national digital system to match those of the most 
advanced countries on the planet.

Khaled Abdullah Al Moammar

Chairman of the Board of Directors

76 MIS - Annual Report 2021MIS - Annual Report 2021



The year of fusture investments 
The Great Leap Forward

Ever since Al Moammar Information Systems Co. was listed at the Saudi Capital Market, 
upon becoming a public joint-stock company, it underwent many changes at various levels. 
Nonetheless, one could say that its most important and impactful transformation was its 
advancement and development back in 2021 where the company took its greatest leap forward: 
It no longer was a provider of integrated systems solutions, but established itself as a developer 
of digital platforms, quality initiatives, and highly profitable companies.

In fact, the Transformation and Growth Strategy is based upon two axes, the restructuring of 
the sectors forming the main company, as to foster the efficiency of operational processes and 
boosting the existing Returns on Investment, and establishing and launching subsidiaries aimed 
at building new and advanced digital capacities within the technological services market in 
the Kingdom of Saudi Arabia and entering sectors and businesses which essentially rely upon 
modern technologies. 

Undoubtfully, the Saudi Vision 2030 and its driving force, the wise leadership of the Kingdom, 
had the biggest impact on the capacities modern technologies can offer as to drive growth 
and transformation further within one of the biggest markets of the region and one of the most 
welcoming markets for innovative and creative ideas, a market which has established itself as a 
perfect incubator for adopting digital projects and initiatives expected to instill their presence at 
the global level. Toward this end, it has been necessary to align our work with the Saudi Vision 
2030, serving as a roadmap for diversifying the economy of the Kingdom of Saudi Arabia and 
fostering the development of an economic system based upon information and sustainability at 
all levels. 

Not only did we establish many companies in 2021, but we have also concluded many 
partnerships which will serve as a solid foundation for building advanced capacities in favor 
of the Information Technology Sector in the Kingdom of Saudi Arabia. As such, we have 
establishment Excellence Medical Systems (EMS) which will lead the process of adopting the 
best digital systems and practices related to healthcare, a sector which was prioritized after the 
pandemic outbreak. We have also established MIS Forward, a specialized company in terms 
of transforming digital innovations into high value investments. In addition, the launch of the 
Saudi Data Centers Fund 1, in partnership with Saudi Fransi Capital, with an initial investment 
value of SAR 1.5 billion, was a success, where the Fund’s first investment will be the launch of six 
giant data centers. Furthermore, we have concluded a Partnership Agreement with Abunayyan 
Holding for building green data centers and launched, in partnership with Al Rajhi Capital, 
an investment fund targeting Public-Private Partnerships with an initial value amounting to SAR 
1 billion. We also take pride in being a founding member of the Digital Bank. Nonetheless, 

this is not everything. We are still working on elaborating some initiatives targeting other 
promising sectors, such as the tourism sector, among others. 

We wholeheartedly aim at establishing ourselves as a national think tank for the field of 
Information Technology solutions and services and seek to guide the Saudi Digital Economy 
through its transformation journey from being the biggest consumer of technological 
services in the Middle East to becoming one of the major producers and exporters of 
solutions and systems, all in Allah’s will. 

We would like to express our sincerest gratitude to our shareholders and our Board of 
Directors for their continuous trust and trust. We would also like to thank our clients for 
their trust and for granting us the opportunity of providing them with our services. Finally, 
we would like to thank our team members and their families for their loyalty, sacrifices and 
hard work. 

May Allah, the Almighty, bestow His blessings upon the Kingdom of Saudi Arabia, its 
leadership, and its citizens. May He grant us the power of being the loyal and true-hearted 
to the aspiring development journey. 

 Ziad Murtaja, Chief Executive Officer
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Vision and Mission Principles & Values

Our principles

We appreciate 
success

Communicating 
effectively

Each team 
member is 
valuable

We invest in the 
successes of 
our people

We always 
strive for the 

best

Passionate about 
excellence

Our company 
is our second 

home

Provide an Provide an 
unparalleled unparalleled 

customer customer 
experienceexperience

Maximizing Maximizing 
returns for our returns for our 

investorsinvestors

Improving the quality of life for Improving the quality of life for 
our team members and their our team members and their 

familiesfamilies

Our Values

Established in 1979 
with headquarter in 

Riyadh and branches 
in Jeddah and Al-

Khobar, Al Moammar 
Information Systems 

Co. is the first  Saudi 
public listed company 

in the category of 
Information Technology. 
MIS provides IT system 
integration solutions of 

incomparable quality 
and outstanding value.

Vision
To be the most 

distinguished IT solutions 

and services partner to the 

Kingdom and the region.

Mission
We empower industries 
with solutions that 
matter, inspiring vibrant 
societies in a world 
embracing intelligence 
and accessibility.
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Al Moammar Information Systems Co. was 
established in 1979, in Khobar. At a time when 
introducing computer systems to businesses and 
companies was still relatively new, the company 
succeeded at providing innovative services to the 
market, whereby it provided shared computer 
use services, in return for hourly rates, to the 
companies which were not able to procure 
computer devices. Such services increased 
gradually as the needs of clients spiked and 
were no longer able to be met through shared 
computer use services. Accordingly, the demand 
grew for the company which began providing 
computer devices to its clients, rather than 
leasing such devices per hour. Hence, we have 
ever since naturally moved forward toward the 
expansion of our services and diversification of 
our products. 

In fact, our biggest project, which contributed 
to establishing is as a main service providers 
and changed the level and volume of services 
we provide, related to concluding a contract 
with Government back in 1982, whereby its 
contractual value amounted to SAR 100 million 
and pertained to supplying and installing 
electronic systems and digital networks. We have 
been counting our success stories ever since, 

as our success record holds within its pages 
experiences which translate our position as a 
trusted partner of governmental and national 
companies and establishments within the field 
of information systems. 

The company has been establishing specialized 
business units within the field of technological 
solutions, whereby the first unit to be established 
was the Business Solutions Services Unit which 
was formed in partnership with BMC, one of 
the main suppliers of business sustainability 
solutions and technological disasters recovery 
systems. The company expanded its coverage of 
fields at a later stage, as to include technological 
solutions, networking, information security, 
systems, maintenance and operation. Hence, 
the company became one of the first-ranking 
companies in terms of providing information 
systems and digital infrastructure solutions in the 
Kingdom of Saudi Arabia, whereby its central 
team is formed of around 200 employees 
working in three regions of the Kingdom, being 
the headquarters in Riyadh, the Eastern Region 
office in Dammam, and the Western Province 
office in Jeddah, with more than 700 employees 
forming the maintenance and operation team. 

In 2017, Al Moammar Information Systems 
Co. modified its higher management structure 
through recruiting human assets which are 
competent in the technological field at the 
international level. The new corporate identity of 
the company was launched in 2018, after being 
developed in line with the Saudi Vision 2030 
and the National Transformation Program which 
incited the private sector leading companies to 

be responsive as to support the objectives and 
aspirations of the Kingdom of Saudi Arabia 
as to become a leading country within the 
international digital economy field. Hand in 
hand with the transformation of the company, its 
entity, and its management team, the steps for 
meeting the requirements aimed at becoming 
enlisted in the Saudi Stock Exchange (Tadawul). 
Such efforts were fruitful, and the company 
obtained the enlistment approval of the Capital 
Markets Authority of Saudi Arabia on December 
31, 2018. 

In 2019, the shares of Al Moammar Information 
Systems Co. was listed at the Saudi Stock Exchange 
(Tadawul), thus becoming the first Saudi public 
listed company in the category of Information 
Technology. In fact, adopting the joint-stock 
companies’ governance methodology, as set by 
the Capital Markets Authority, has contributed 
to promoting transparency and fostering 
the efficiency of the company, thing that has 
directly and positively impacted its commercial 
performance and profitability. Accordingly, the 
shares of the company increased in value as for 
such shares to become one of the most successful 
ones, ever since the call for subscription was first 
made until the end of 2021. 

Due to the major success of the company in 
terms of becoming a public-joint stock company 
and joining the Saudi Stock Exchange, the 
company launched, back in 2020, an extensive 
restructuring process, whereby it has elaborated 
a roadmap which would allow the transformation 
of its main fields of work into an independent 
company. Furthermore, the company has 
also elaborated a plan for establishing new 
companies focusing on offering unique 
services which would generate high revenues 
to investors. The plan was set based upon 
examining the opportunities available within 
the Saudi Information Technology and Digital 
Economy market and also aimed at developing 
platforms and providing services for enabling 
the digitization of companies and individuals 
alike. 

In addition to the aforementioned, the company 
prioritized expanding its range of services as to 
focus on the Saudi health electronic system and 
equip it with the most operational capacities 
and most advanced digital systems related to 
the medical field. Hence, the company formed 
a specialized team for providing operation and 
maintenance services to the medical field and 
launched Excellence Medical Systems (EMS) 
which corporate object may be summarized by 
the ensuring the representation, marketing, and 
offering of the best and most recent medical 
technology systems, as well as developing 
medical technology solutions in favor of the 
healthcare field in the Kingdom of Saudi Arabia. 

March to Success
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January
January 14: Establishment of a (100%) fully 
owned Limited Liability Company specialized in 
the field of healthcare and medical technologies 
and equipment. 

January 24: Formation of the “Investment 
and Development Committee” for supporting the 
prospective plans of the company. 

January 26: Appointment of (Falcom Financial 
Services) as a financial advisor for proceeding with 
the registration and enlisting procedures for “Idarat 
Communications and Information Technology” in 
the parallel market, being a company in which Al 
Moammar Information Systems Co. hold 50% of 
its share capital. 

February
February 14: Becoming a founding shareholder 
in a consortium formed of many commercial 
entities as to establish a Saudi digital bank. 

February 28: Concluding a Memorandum of 
Understanding with Abunayyan Holding for the 
establishment of a Partnership Company aimed 
at tackling the feasibility of the establishment 
and development of green data centers which 
operation is based upon renewable energy in the 
Kingdom of Saudi Arabia. 

March
March 30: Concluding a contract for the 
operation and maintenance of the digital 
infrastructure of 48 hospitals in the Central Region 
of the Kingdom of Saudi Arabia, whereby the 
contractual value of such contract amounted to 
SAR (39,947,351.21). 

March 30: Being awarded a project by the 
Ministry of Health for the medical operation and 
maintenance of King Saud Medical City, for a total 
amount of SAR 186,002,965.93. 

April
April 1: Establishment of the “Investment and 
Business Development Committee” for supporting 
the prospective plans of the company. 

April 1: Concluding a joint Strategic Agreement 
with (BMC Software, Inc.) for offering cloud 
information technology management services in 
the Kingdom of Saudi Arabia (Helix)

April 6: Concluding a contract for the operation 
and maintenance of the digital infrastructure of 
72 hospitals in the Eastern Region and Northern 
Region, whereby the contractual value of such 
contract amounted to SAR (58,484,478.15). 

April 26: Concluding a joint Memorandum of 
Understanding between Abynayyan Holding and 
Al Moammar Information Systems Co., as joint 
parties on one hand, and Mobily, on another, for 
the identification and establishment of a general 
framework aimed at facilitating cooperation in 
terms of establishing green data centers operating 
on clean and sustainable energy sources in the 
Kingdom of Saudi Arabia. 

June
June 07: Concluding a Memorandum of 
Understanding with Saudi Fransi Capital for the 
establishment of an investment fund targeting the 
development, ownership, and operation of data 
centers throughout the Kingdom of Saudi Arabia, 
whereby the value of such tasks is expected to 
amount to around SAR 700 million and SAR 3.5 
billion at a later stage. Al Moammar Information 
Systems Co. is deemed as the main developer 
of the data centers affiliated to the fund and the 
exclusive entity responsible for the operation, 
management, and marketing of such centers, in 
return for an annual share of profits which would 
amount to 10%. 

June 23: Obtaining the approval of the Council 
of Ministers, chaired by the Custodian of the Two 
Holy Mosques, King Salman bin Abdul Aziz, may 
Allah bless him, upon licensing the Digital Saudi 
Bank in which Al Moammar Information Systems 
Co. holds shares which value amount to SAR 25 
million, and holds the capacity of founder within 

a consortium of commercial entities, whereby the 
share capital of the aforementioned bank amounts 
to SAR 1.5 billion. 

July
July 04: Al Moammar Information Systems Co. 
concluded a contract with Saudi Fransi Capital, 
on behalf of the fund suggested to be established 
for the development, ownership, and operation of 
data centers, and concluded agreements for the 
development, design, and operation of (6) data 
centers located throughout the Kingdom of Saudi 
Arabia, whereby the initial estimated budget for 
this project amounts to around SAR 1.2 million. 

July 05: Al Moammar Information Systems 
Co. took part in the initiative of the Ministry of 
Communications and Information Technology for 
the establishment and development of a strong 
and advanced digital infrastructure. The company 
participated to the development of the large data 
centers aimed at leading the high-range growth of 
such centers. 

July 15: The company was awarded a contract 
with Imam Mohammad Ibn Saud Islamic University, 
for a total contractual value of SAR (74,486,000), 
for the operation of the integrated computer 
system, main software and programs, and the 
electronic gateway. 

August
August 09: Concluding a Memorandum of 
Understanding with Saudi Fransi Capital for the 
launch of a private investment fund which value 
amounts to SAR 150 million, as to invest in the 
share capital related to the field of technology in 
the Kingdom of Saudi Arabia. 

August 30: Concluding a Memorandum 
of Understanding with Al Rajhi Capital for the 
launch of an investment fund which initial value 
amounts to SAR 1 billion, as to fund the digital 
and technological infrastructure and medical 
equipment projects. 

October
October 14: Launch of the first Saudi Data 
Center Fund, in cooperation with Saudi Fransi 

Capital, being the first Saudi data center, which 
value amounts to SAR 1.5 billion, whereby such 
fund will be used for the development, ownership, 
and operation of 6 data centers, in two available 
areas, for an aggregated initial power of 2.4 MW. 

November
November 14: “Idarat”, a company in which 
Al Moammar Information Systems Co. holds 50% 
of its shares, official applies for registration and 
enlisting at Nomu - Parallel Market. 

December
December 15: Launch of the commercial 
operation of the artificial intelligence applications, 
machine learning, and big data, in cooperation 
with (Data Robot), a globally leading company, 
through the cloud services provided by Al Moammar 
Information Systems Co. in the Kingdom of Saudi 
Arabia. 

December 26: Finalizing the obtainment of 
the approvals and licenses needed for conducting 
business at MIS FORWARD whereby the company 
was launched for adopting the best international 
practices and standards. 

December 26: Launch of an investment fund 
with an initial value of SAR 1 billion, as to establish 
a partnership with Al Raji Capital as to fund the 
digital and technological infrastructure and 
medical equipment projects, whereby Al Moammar 
Information Systems will be the exclusive marketing 
and execution entity, supplier, and operator of the 
projects carried out by the Fund. 

December 28: Concluding a contract with 
Royal Commission for Jubail and Yanbu for a 
contractual value of SAR (54,887,472.52). 

In 2021, Al Moammar Information Systems 
Co. established MIS Forward, a company 
aimed at developing digital platforms, adopting 
entrepreneurs, and building studios for the 
development of digital projects and management 
of investment portfolios which are specialized in 
terms of smart e-capacities related to the Saudi 
information economy.   

Highlights of 2021
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Eastern Province 
Office in 
Dammam

Western Region 
Office in Jeddah

Headquarters in 
Riyadh

Subsidiary name
Company 

activity
The company's 

capital in SAR

Ownership percentage of 

MIS

Geographical 

location

EMS medical systems 1,000,000 100% Saudi Arabia

MIS Forward
technical 

applications
1,000,000 100% Saudi Arabia

1. Import and export;
2. Wholesale and retail trade of computer devices and electronic appliances (installation, operation, and 

maintenance);
3. Wholesale and retail trade and maintenance of wireless devices;
4. Electrical and electronic works (installation, operation, and maintenance of computer devices);
5. Communication Technology (installation, operation, and maintenance);
6. Contracting in terms of wired and wireless communication networks works, electrical installations, mainte-

nance and operation of electrical plants, maintenance of phone networks, general contracting for build-
ings, works and installation, operation and maintenance of machines and machinery, and providing 
logistic services in this respect;

7. Import, marketing, installation, and maintenance of wired and wireless communication devices and Infor-
mation Technology;

8. Implementation of contracts for the installation and operation of Geographic Information Systems, wire-
less sensors, communication devices, and conducting relevant training, and providing technical support 
thereof; 

9. Publication of ready software suits;
10. Operating systems;
11. Computer programming activities; 
12. Systems analysis; 
13. Special software design and programming; 
14. Software maintenance and website design; 
15. Other computer programming activities; 
16. Providing Information and Communication networks monitoring and management services; 
17. Other Information Technology and Computer-related activities, ensuring data readiness, hosting websites 

on the networks, and other related activities; 
18. Network portal; 
19. Providing Information and Communication Technology services through cloud computing. 

The company conducts its business activities in accordance with the regulations in 
force, upon obtaining the relevant permits from the competent authorities, if any. 

In order to ensure that Al Moammar Information Systems 
services reach the widest extent, the company has three of-
fices covering the central region, the eastern region, and the 
western region. The company’s maintenance and operation 
teams are also distributed in the headquarters of its clients 
throughout the Kingdom.

Main Business Activities The business of Al-Muammar Information 
Systems Company and its subsidiaries
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• Open Banking
• Marketplace
• Venture Studio
• Buy Now and Pay Later

• Selling medical equipment
• Health Care Administration
• Digital Health Services
• Biomedical services
• Healthcare Consultations
• Manufacture of medical devices and products

CRITICAL INFRASTRUCTURE SECTOR

TECHNOLOGY & DIGITAL SOLUTIONS

Managed Services, Operations and Maintenance

ADDED VALUE SERVICES

CRITICAL
INFRASTRUCTURE

SYSTEMS

TECHNOLOGY
& DIGITAL 

SOLUTIONS

Managed Services, 
Operations and 

Maintenance

ADDED VALUE 
SERVICES AND 

SOLUTIONS

MIS Lines of Business
MIS has evolved and is mindful of its primary mission, which is to enhance the 
technological capabilities in the vital sectors in the Kingdom of Saudi Arabia. 
MIS performs this task through the integration of four major Lines of Business 
working in harmony and synergy to deliver comprehensive and integrated 
solutions with the highest quality and excellence in the market. 

MIS’s built its business model and revenues structure based on diversifying its projects and 
services into four main business lines, in addition to launching many subsidiaries and affiliate 
companies.
Most of MIS income is generated through its business lines unites, which provide the following 
services and solutions:

• Smart Building Management
• Technical Consultations
• Selling software and systems licenses
• Building digital data networks
• Building and operating data centers
• Designing technological solutions
• Selling technical equipment and devices
• Technical operation and maintenance services
• Medical operation and maintenance services
• Integrated Operations Management Services
• Information Security Operations Center Services
• Cloud services and systems hosting

MIS Business Lines and Model

Subsidiaries
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 Al Moammar Information Systems
 Co. Business Model

The First Step Towards Globalization Begins in 
the Kingdom of Saudi Arabia
Given its long expertise within the Information 
Technology market in the Kingdom of Saudi Arabia 
and abroad and given the strategic relationships 
established between the company and major global 
technological companies, Al Moammar Information 
Systems Co. has become aware of the central 
location of the Kingdom of Saudi Arabia and its 
leading position within this field, whereby it is the 
country with the highest expenditure in terms of 
the technological solutions and systems, whenever 
compared with the other countries of the Middle 
East and North Africa, and whereby it is the most 
important market for all the major digital platforms, 
e-markets, and e-commerce gates. Hence, any entity 
who has not established its presence in the Kingdom 
would face the challenge of preserving its business 
continuity and growth at the same rate it would have 
achieved should it been established in the country. 
Toward this end, Al Moammar Information Systems 
Co. has taken a strategic decision: Establishing 
global presence lies upon building the digital 
capacities of the Kingdom, fostering the elements 
of knowledge economy based upon information 
and data, and benefiting from the unlimited support 
granted by the Saudi Vision 2030 and its set of 
major projects aimed at establishing the cities of the 
future and global presence, including Neom Project 
and the Red Sea Project, among other major leading 
projects being developed in the region. 
The cultural and empirical position of the Kingdom 
of Saudi Arabia would assist at expanding the 
implementation of any projects or digital platforms 
launched therefrom as to reach the Arab and Islamic 
World first, prior to being established at the global 
level. 

Development of the Company’s Current Business 
Model
In order to achieve its objective aimed at becoming 
one of the most important technological companies 
in the Kingdom of Saudi Arabia and the Middle East, 
Al Moammar Information Systems has decided upon 
expanding its scope of work, whereby the activities 
carried out by the company and its financial resources 
previously relied upon tendering and providing the 
best services at the best prices, prior to executing 
such tasks in favor of the governmental or private 
entities funding such projects. 
However, upon the transformation of the company 
into a public joint-stock company, it succeeded at 

gaining the confidence of investors and funding 
entities. Accordingly, the company decided to 
initiate the launch of digital projects, companies, 
and platforms which are complementary and 
supplementary to the enablement of the Saudi digital 
economy, Hence, the company would transfer from 
adopting the responsive business model for the 
implementation of solutions needed by the various 
entities operating in the market into adopting 
an initiative-based business model based upon 
building quality capacities and providing the digital 
infrastructure required by all the governmental 
and private institutions in order to unleash their 
capacities and established the comprehensive Saudi 
technological system. 

Fostering Saudi Digital Capacities
Valiant Capital
The first decision ever taken by Al Moammar 
Information Systems Co. related to the launch of 
valiant digital funding projects which would address 
the major dilemma faced by digital entrepreneurs 
and technological projects in terms of finding 
difficulty obtaining funding when compared to other 
traditional sectors, such as real estate and the industry, 
which are sectors dealing at ease with the financial 
system. Hence, the first step taken by the company 
toward this end related to the establishment of the 
Valient Capital Fund, in cooperation with the Saudi 
Fransi Capital, with a value of SAR 150 million. 

Data Centers Infrastructure
The company also focused on providing the national 
infrastructure for the data centers of the Kingdom 
and its related cloud computing services, whereby 
such infrastructure is absolutely necessary for the 
governmental entities to develop their smart systems 
and services, thus disregarding their traditional 
and legacy infrastructure of data centers, and 
transforming into a highly sustainable, secure, 
and protected system. In this respect, the company 
has launched many relevant initiatives, namely 
the establishment of partnership with Abunayyan 
Holding for the establishment of green data centers 
and concluding a Memorandum of Understanding 
with Saudi Fransi Capital for the establishment of 
an investment fund for the development, ownership, 
and operation of data centers throughout the 
Kingdom of Saudi Arabia. 

Medical and Digital Infrastructure
In support of the Saudi recovery after the spread of 

Covid-19, Al Moammar Information Systems Co. 
has decided upon fostering the healthcare sector in 
the Kingdom of Saudi Arabia, whereby this sector 
is one of the main pillars for the quality-of-life axis, 
based upon the Saudi Vision 2030. Accordingly, the 
company has entered the operation and maintenance 
field in terms of medical institutions, provided the 
most advanced digital and electronic systems to 
the medical sectors, and sought to fostering the 
medical industry, namely through the establishment 
of partnerships with major financing institutions, 
whereby a Memorandum of Understanding was 
concluded with Al Rajhi Capital in order to launch 
an investment fund of an initial value of SAR 1 billion 
as to fund the digital and technological infrastructure 
and medical equipment projects. 

Venture Studio
This studio forms the expert incubator hosting digital 
entrepreneurs, whereby such studio would carry out 
arbitration and assessment processes in terms of 

the best ideas as to connect them with the funding 
entities and funds, take part in their establishment 
and management, enable the idea owner to be a 
partner in the relevant project, and ensure that “MIS 
Forward” facilitates the entry of emerging companies 
into markets and establishes their relationships with 
investors. 

Open Banking Solutions, Buy Now-Pay Later, 
and E-Commerce Marketplace
The open and flexible banking system represents 
one of the exigencies for the development of a 
digital economy. Toward this end, Al Moammar 
Information Systems Co. has decided to act through 
its operational branch, MIS Forward, to launch open 
banking solutions, a Buy-Now-Pay Later gateway, and 
a platform for the establishment and development of 
an e-market, as to foster transfer retail companies, 
the business sector, and individuals into adopting 
e-commerce. 

 Building Saudi
Digital Capabilities

VENTURE CAPITAL FUND

NATIONAL DATA CENTERS

DIGITAL AND MEDICAL INFRASTRUCTURE FUND

BOLD ACCELERATOR STUDIO

OPEN BANKING SOLUTIONS

THE GATEWAY TO BUY NOW AND PAY LATER

E-MARKETPLACE PLATFORM
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“Customer First” 
approach

“Consider it 
Done” project 
management

One-Stop-Shop 
 for IT solutions 

and services

Deep understand-
ing of the local 

culture

The best choice 
for ROI

Outstanding  
work ethics

“Customer First” Approach
In our view, the services and products we provide, which are based on our deep belief in our responsibility 
towards our nation, are a core component of our reputation. So we make sure to deliver the maximum level 
of quality and excellence to meet our customer’s expectations and guarantee their satisfaction. This approach 
is a culture within MIS and it has made us one of the most reliable system integrators in Saudi Arabia. Fur-
thermore, this approach has enabled us to secure long-term contracts, which has contributed to the consistent 
expansion and growth of our resources and capabilities. We constantly do our outmost to ensure that we 
provide our clients with the assurance that they are at the core of our attention and care.

One-Stop-Shop for IT services
MIS is considered a 360-degree IT service provider that provides a full range of IT services, starting from basic 
hardware and software maintenance services up to the largest system integration with sophisticated compo-
nents and configuration. This has made MIS the best choice to facilitate IT capabilities for clients since they 
don’t need to deal with more than one IT supplier and attend to the problems that usually arise in such cases. 
Our customers are very happy to award us their new IT projects, as they prefer to deal with a supplier that has 
the knowledge and the expertise to better understand their existing infrastructure, rather than expending huge 
efforts to educate new suppliers who will need to go through a long process of understanding complicated IT 
setups and configurations.

The Best Choice for ROI
MIS is well known in the market for providing the best prices for systems and solutions. We manage to offer the 
most competitive prices due to the volume of business we conduct with the main technology vendors. Thus, we 
obtain decent discounts that we can offer to our customers. Moreover, having a “One-Stop-Station” allows us 
to reduce costs for the customer. MIS is well known to be one of the best suppliers to empower its clients with 
advanced IT solutions at minimal costs.

“Consider it Done” Project Management
MIS has built a dedicated Project Management Office that ensures on-time delivery for customers. What 
makes us different compared to other IT integrators is having an efficient operations procedure with a high 
level of project control. That’s why we serve more than 300 clients in different verticals and are able to meet 
their expectations and assure their satisfaction. MIS is well known for its On-Time delivery and added value, 
positioning it well above basic requirements.

Deep understanding of the local culture
One of the most important aspects that makes MIS excel is our deep understanding of the end user›s culture.  
This understanding makes the solutions delivered by MIS teams highly adopted and rich in the best usability 
functions that guarantee an effective and successful deployment.

Outstanding work ethics
MIS has introduced an internal organizational culture that promotes an outstanding work ethic. Human capital 
is our most important asset. Our team consists of top-notch IT systems engineers, dedicated pre-sales engi-
neers, and account managers who work to add value and improve the business for our clients at every step 
of the process.

What makes MIS the preferred choice for 
major enterprises in Saudi Arabia?

Cusomer 
Loyality 
Pillars
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The corporate structure’s strength and the efficien-
cy of the team form the cornerstone of the success 
and development of any establishment. In fact, the 
establishment of Al Moammar Information Systems 
Co. as the first Saudi public-joint stock company 
listed in the category of Information Technology 
is deemed to be a turning point for the company 
which role changed from being one of the special-
ized companies in terms of developing integrated 
system into becoming a leading company within 
the field of technology and a rule-maker for digital 
businesses in the Kingdom. 
Toward this end, such major transformation should 
be carried out hand in hand with a comprehensive 
development of the institutional structure, as for 
the company to meet the requirements of its new 
role and enable its internal team, namely through 
adopting the best international practices related to 
the field of institutional excellence and capacities 
management, as to achieve the highest level of 
expansion, growth, and achievement. 

The FIBONACCI Project:
While seeking to improve its commercial perfor-
mance and becoming among the best work and 
employment entities in the Kingdom of Saudi Ara-
bia and the region, the management of the com-
pany allocated a significant investment in the de-
velopment process of the institutional system in the 
purpose of enhancing its steady growth capacities 
and ideally expand within the region. According-
ly, the FIBONACCI Project has been launched as 
an initiative to simulate the ideal natural growth 
equation, whereby such equation is referred to as 
the golden ratio and the highest beauty definition 
standard.
We ensured the comprehensiveness of the project 
as well as its resulting in creating an internal work 
environment that embraces creativity, nurtures 
competencies, spreads positive competitiveness 
spirit and constitutes a role model for Saudi com-
panies through their high managerial practices 
skills to match the biggest international compa-
nies.
Moreover, we seek to raise our institutional ex-
cellence standards in the Saudi market to form 
a unique experience referred to as an inspiration 
through its method of working, its positive envi-
ronment and the path it takes for motivating the 
team to be more creative, innovative and to think 

outside the box. We look forward to becoming a 
role model contributing to the improvement of the 
institutional performance at the level of the whole 
Kingdom rather than in our company only.
Among the best results achieved through the FI-
BONACCI Project, we note the following:
• Competencies Dictionary and System (Com-

petencies and Skills)
• Compensation, benefits, incentives and re-

wards system
• The company’s general and private organiza-

tional structure
• Salary scale and job ranks system
• Training, development and performance man-

agement system
• Powers and Responsibilities System
• Onboarding and Recruitment System
• Policies and Procedures Manual
• Job evaluation and analysis
• Leaders and talents development
• Career paths
• Job descriptions
• Career succession

MIS became

 one of the biggest

technology companies 

concerned with the 

development of digital 

platforms and e-commerce solutions.

Al Moammar 

Information 

Systems Co. becomes 

the first Public Joint 

Stock Company in the 

information technology 

category in the Saudi’s 

financial market.

The Company also launched 
bold business accelerators 
and built an integrated 
digital system to enable 
the development of 
quality services by 
the digital works 
sector.

The Company established 

national data centers to fulfill 

the needs of the institution 

as well as to bridge the gap 

in the cloud computing 

services process.

MIS partnered  

with leading investment 

agencies in the Kingdom and 

established investment funds to 

develop the digital infrastructure 

in the Kingdom.

Corporate Development
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Strategic Partnerships

An advanced network of servers, interconnected 
systems, information networks and data distribution 
devices supports the sector of advanced and mod-
ern infrastructure in the Kingdom which undertakes 
the building of all critical systems and supplying the 
advanced electronic equipment in favor of the com-
pany.

Top 2021 Success Stories
The upgrade of the Saudi Electricity Compa-
ny’s data center
Due to the Saudi Electricity Company’s adoption of 
electronic services and digital transformation, the 
need to upgrade and develop the infrastructure of 
the company’s data center has emerged. The team 
of Al Moammar Information Systems Co. studied 
the best solutions that might come in handy for the 
development of the electronic infrastructure capa-
bilities as well as for the provision of high capacity 
and performance servers to fulfill the increasing vol-
ume of loads and advanced operations processed 
in favor of the business of the company. Moreover, 
we have increased the efficiency of the information 
network as well as the transmission speed and data 
storage among the various components of the dig-
ital network.
We achieved a time record in the implementation of 
this project, which allowed the generation of great 

profits for the parties dealing with the Saudi Elec-
tricity Company with the easy access to its e-ser-
vices, the reduction of paper transactions use and 
the adoption of green techniques.

The Development of the control systems in Al 
Rajhi Bank
Al Rajhi Bank adopts the latest technologies and 
digital systems required for the operation of the 
biggest banks in the Kingdom. Within the contin-
uous development process of such systems, the 
Control M program designed by BMC International 
has been applied to transfer and manage files, to 
link the various systems according to the work cycle 
approved by the bank and to apply the best inter-
national practices. The application of this program 
reflected in the quality of the services provided to 
the clients of Al Rajhi.
The project has been implemented in no time and 
contributed to accelerating the provision of banking 
services to clients and to achieving higher client sat-
isfaction levels. In addition, the program helped in 
the reduction of the time required to the implemen-
tation of several internal procedures by the means 
of automating the files exchange operations and to 
process the same according to the instructions relat-
ed to each of the banks.

DETAILS ON MIS CRITICAL INFRASTRUCTURE BUSINESS LINE

MAJOR 2020 SUCCESS STORIES

Number of active Clients Duration of Projects (By Months)
Government 11 Short Duration 6
Semi-Government 5  Medium Duration 24
Private Sector 10 Long Duration 36

Number of Active Projects Top 5 Clients
Government 26 Saudi Data & Artificial Intelligence Authority
Semi-Government 26 Mobily
Private Sector 22 Ministry of Education

Edarat Communication & Information Technology Co.
Classification of Projects by Value Sabic
>1M 23
1M to 10M 81 Total Active Projects in the Line of Business

10M to 20M 101 293
>20M 88

Business Line Contribution in total Active Projects

34%
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24/7  Working hours

Smart countermeasures

Advanced detection of intrusion

Exclude side alerts

Local and global experiences

Customer data protection

Strategic Partnerships

New methods were required to be established 
due to the increasing use of technology systems to 
exploit security vulnerabilities, hack the company’s 
software and threaten its business continuity. Other 
preventive measures help mitigate parts of the cyber 
threats. However, the more complex the components 
of the digital system, the higher the chance for 
hackers to do their jobs. Therefore, Al Moammar 
Information Systems Co. announced the launching 
of the “iHawk” Project, which is a managed security 
operations center operating 24/24 to ensure the 
commitment of the company towards its clients by 
providing them with the following main advantages:

DETAILS ON MIS CLOUD COMPUTING AND CONSULTING 
BUSINESS LINE 

MAJOR 2020 SUCCESS STORIES

Number of Active Projects Duration of Projects (By Months)
Government 20 Short Duration 12
Semi-Government 21  Medium Duration 36
Private Sector 15 Long Duration 60

56

Number of active Clients Classification of Projects by Value
Government 19 >1M 8
Semi-Government 3 1M to 10M 34
Private Sector 11 10M to 20M 55

>20M 0

Top 5 Clients
Al Hassa Irrigation & Drainage Authority Total Active Projects in the Line of Business

Saudi Industrial & Development Fund 96.9
Tourism Development Fund
Aramco Business Line Contribution in total Active Projects

Human Resources & Social Development 11%
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الشراكات االستراتيجية
Strategic Partnerships

The Digital Solutions Technology sector businesses 
model is based on combining the consulting 
expertise in the analysis of the client requirements 
and designing the best innovative and technical 
solutions to fulfill their needs. This sector implements 
the most important and most complex projects in 
the company while focusing on services of quality 
and providing unpreceded solutions in terms of 
components and smart integration methods.
The sector also serves various economic and 
operational fields, namely the banking, insurance 
and financial services sectors, in addition to the 
municipal services sector, the smart government 
as well as all related smart cities and digital 
infrastructure. Moreover, the sector provides quality 
solutions in the defense, manufacturing, education 
and scientific research fields. It is also considered 
as one of the leading providers of Geometric 
Information Systems and mapping solutions. 
Furthermore, this sector paved the way for Al 
Moammar Information Systems Co. to become 
a first-class leading provider of integrated digital 
systems solutions.

Top 2021 Success Stories
Digital Management of the Saudi Irrigation 
Authority
Several sub-projects are grouped together to 
form this giant project concerned with linking 
various digital data and systems, starting with the 
governance project and application of modern 

automated systems for the Saudi Irrigation Authority 
which are based on the latest SAP International 
systems to accelerate new businesses models 
and to offer the best experience to the clients. In 
addition, the project will improve the efficiency 
of the performance of assets and facilities of the 
authority by the means of predictive maintenance, 
service capabilities and the Internet of things to take 
early corrective measures. It will also be collecting 
and analyzing sensor data from in-kind assets to 
predict operational failures.

Banking System for Loan and Investment 
Management
While the Kingdom aims towards developing the 
tourism sector, a new main central system has been 
developed concerning loans and bank transactions 
for the purpose of managing the investments and 
loans offered to the investment institutions in the 
tourism sector. This project contributes to enabling 
the tourism development fund to digitally manage 
all its banking and financial transactions without 
the need of any hard copies for the purpose of 
enhancing the investments flow and launching 
innovative projects in the promising tourism sector 
on which the Kingdom relies since it is considered 
as the most important contributor to the national 
economy. The project was implemented in 
partnership with Temenos and Oracle, the most 
important technology company on the planet.

DETAILS ON MIS DIGITAL SOLUTIONS BUSINESS LINE

MAJOR 2020 SUCCESS STORIES

 Consulting, cloud & Training services 

Project amounts

Number of active Clients Number of Active Projects
Government 4 Government 4
Semi-Government 5 Semi-Government 6
Private Sector 4 Private Sector 4

Duration of Projects (By Months) Classification of Projects by Value
Short Duration 6 >1M 24
 Medium Duration24 1M to 10M 62
Long Duration 36 10M to 20M 48

>20M 0

Top 5 Clients Total Active Projects in the Line of Business

Alrajhi Bank 134
Presidency of State Security Business Line Contribution in Active Projects

Mobily 16%
Tatweer
MCIT

0

100

>1M 1M to 10M 10M to 20M >20M

Classification of Projects by Value

6 24 360

50

Short Duration  Medium Duration Long Duration

Duration of Projects (By Months)

0

5

10

Government Semi-Government Private Sector

Number of Active Projects

0

5

10

Government Semi-Government Private Sector

Number of active Clients 

3332 MIS - Annual Report 2021MIS - Annual Report 2021



Maintenance and Operations Business Line was 
established in 2003 as a support to all other 
business units in Al Moammar Information Systems 
Co. The big team of this unit is in charge of offering 
technical support for the Information Technology 
projects all around the Kingdom of Saudi Arabia. 
Many institutions and government entities refer to 
this unit to build their team of experts in the field 
of maintenance and technical support for its digital 
infrastructure.
In parallel with the restructuring process in 
2021, the business of the Technical Support and 
Operations Business Unit expanded to become 
an independent business line comprising basically 
the technical support and operations services as 
well as integrated managed services and medical 
operation and maintenance services. Currently, the 
unit is expanding its works within other operational 
sectors to become a comprehensive business 
line comprising all technical support, operation 
and maintenance services, whether in the field or 
remotely, through integrated managed services.
The business conducted by this sector is of strategic 
importance to the company as it is considered as 
the largest sector employing technical cadres and 
enjoying a rare technical expertise uses by the 
company to provide advisory services of quality.
On the other hand, this sector represents one of the 
most important sustainable resources of cashflow 
due to the nature of the long-term contracts and the 
regularity of payables settlements related to such 
contracts.
This sector helps the clients of the company to 
accelerate the electronic transformation processes 
and to upgrade their infrastructure by providing them 
with the qualified technical expertise to operate the 
modern the modern systems to be supplied to the 
clients easily and conveniently. As such, the sector 
will enable the clients to overcome the obstacles 
they used to face when attempting to obtain the rare 
expertise to carry out precise technical tasks. The 

procedures for appointing the technical operating 
resources and controlling their quality and quantity 
are characterized by their flexibility and distance 
from the routine and bureaucratic procedures 
associated with traditional recruitment processes, 
which is less time consuming for the provision of 
qualified human resources.

Gaining the trust of the biggest national 
projects and entities
During 2021, the Integrated Operations and 
Maintenance Services Business Line proved its 
credibility and capacities of quality, whereby 
it allowed the conclusion of maintenance and 
operation contracts in a large number of sensitive 
institutions and critical projects, namely the NEOM 
project, the Royal Commission for Jubail and Yanbu, 
the Ministry of Media, the Ministry of Health, Imam 
Muhammad bin Saud Islamic University as well as 
the Presidency of General Intelligence, the National 
Information Center in the Ministry of Interior, the 
Commission General of Civil Aviation and the 
Ministry of Finance.
However, it shall be pointed out that the most 
significant achievement of the sector was 
represented in the conclusion of the Operation 
and Maintenance contract at King Saud Hospital in 
Riyadh (Al-Shumaisi Hospital), with a value of 186 
million Saudi Riyals. This contract is considered 
the first of its kind in the field of operation and 
maintenance in the medical sector and the largest 
separate contract to be concluded in the history of 
Al Moammar Information Systems Co. in terms of 
its value.

DETAILS ON MIS OPERATION AND MAINTENANCE BU-
INESS LINE

MAJOR 2020 SUCCESS STORIES
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Short Duration 6 Government 10
 Medium Duration24 Semi-Government 3
Long Duration 36 Private Sector 0
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Top 5 Clients Government 17
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Neom Private Sector 0
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Number of employees in 2021

The number of males of all nationalities 1,052

Number of Saudi males 525

Saudization rate among males %50

Number of females of all nationalities 191

Number of Saudi females 172

Saudization rate among females %90

Total number of employees 1,243

Total number of Saudis 697

The total percentage of Saudization of jobs %56.1

 ریغ ثانإلا ددع
 تایدوعسلا

2% 
 تایدوعسلا ثانإلا ددع

14% 

 نییدوعسلا روكذلا ددع
42% 

 ریغ روكذلا ددع
 نییدوعسلا

42% 

%50
Saudization rate among males

Saudization rate among females

%90

The Department of Human Resources is responsible for the most important asset for the company and 
its capital: individuals. In fact, this Directorate forms the entry and exit portal for each employee of the 
company, and is responsible for the management of human capital and allocation of all available 
abilities as to achieve optimum benefit from such capital, namely through training and qualification. 
The Department is also competent in terms of time management, the establishment of a perfect work 
environment for the employees of the company, the offering of all the means and tools needed by the 
employee as to enable them to assume their assigned tasks as needed, thus being able to achieve the 
highest occupational productivity levels possible. In addition to the aforementioned, the Directorate 
also elaborates good plans for facing external challenges, including abiding by laws and regulations 
pertaining to human resources, exerting efforts to benefiting from them as needed, and ensuring that 
the company avoids being subject to any penalty or sanction emanating from the failure to abide to 
the policies enforced by the competent legislative authorities. 

Saudization
In line with the Kingdom’s policy related to the 
integration of the Saudi nationals in the private 
sector, namely in the Information Technology 
field, the management has undertaken major 
roles and established significant initiatives 
related to the Saudization within the company. It 
has hugely contributed to achieve this purpose 
through the “Training Programs Ending In 
Employment” for two years supported by the 
Human Resources Development Fund (HRDF), 
which created a stability in the job positions of 
many Saudi cadres working in the company. In 
addition, the management department provided 
the Human Resources department with resumes 
of qualified and experienced Saudi employees 
matching the job descriptions.
As part of its efforts devoted towards 
Saudization, the Human Resources department 
concluded an agreement with the Ministry of 
Communications. This agreement stipulated 
that national trained cadres shall be engaged in 
the various Information Technology fields while 
developing a career progression plan ensuring 
their work continuity for a period of no less than 
two years.
The Ministry of Labor launched the “Clients 
of Excellence” initiative under which a plan 
was developed to upgrade the company to 
Platinum in coordination with the Ministry Labor 
and a specialized account manager has been 
appointed by the same Ministry in the company.

Achievements related to the 
Human Resources Department:
The Human Resources Department achieved 
several qualitative achievements during 2021. 
The following are some of its most important 
achievements:

• Organizing workshops and holding meetings 
for the employees of the Human Resources 
department for the purpose of introducing 
them to the project of rebuilding the human 
resources system within the company, known 
as the FIBONACCI Project for Human 
Resources.

• Organizing workshops and holding 
meetings to implement the Qualifications 
and Job Competencies Assessment System 
to develop outputs.

• Activating the cooperative training in all work 
disciplines for the purpose of contributing to 
raising the level of knowledge, specialized 
skills and personal capabilities of the 
employees in order to qualify them to 
compete efficiently in the labor market.

• Singing an agreement with Al Rajhi Bank to 
provide financing services to all the employees 
of the company, which will facilitate their 
living conditions and contribute to fulfill their 
financial needs.

• Singing an agreement with FlexxPay platform 
to secure easy and fast monthly loans for the 
employees, free of interest. 

Human Capital
Employees’ Statistics

3736 MIS - Annual Report 2021MIS - Annual Report 2021



%3.33 %15.36
The increase in the percentage 

of female workers in the 

company from 2020 to 2021

Women’s empowerment:
As part of the implementation of the Saudi Vision 2030 and its 
included programs, a great deal of attention was directed by the 
Al Moammar Information Systems Co. towards the Women’s 
Empowerment matter. The company launched several initiatives and 
procedures that doubled the percentage of female employment in the 
company to exceed 33.3% of the total number of employees in 2020 
to 15.36% in 2021.
The measures taken in order to achieve the Women’s Empowerment 
included the following:

• Offering a special cash reward to the employee willing to get 
married soon.

• Providing the female employees with proper developmental and 
training courses.

• Appointing females in all administrative and technical departments 
on an equal basis with male employees.

• Ensuring equality between employees of both sexes in the right to 
work without discrimination in wages and job rewards.

Notable increase in the percentage of female employees in the 
company between 2020 and 2021

Women Empowerment
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Al Moammar Information Systems Co. adopts the 
institutional work methodology which is based on 
the Human Resources department, the financial de-
partment and the governance team. The institutional 
work is based on delegating powers and distributing 
roles while an internal work course is being applied 
to ensure the integration and coordination between 
the different business lines and units as well as other 
sectors of the company in the remaining marketing, 
financial and administrative departments. The com-
mercial work course of the institution begins with the 
business lines and the senior clients’ teams who are 
in charge of marketing the services of the company 
in cooperation with the Marketing and Communi-
cations department, whereby the latter handles all 
matters related to the publicizing of the brand of the 
company and to maintain its reputation and market 
decision.

During 2021, Al Moammar Information Systems Co 
restructured the company to prepare for the inde-
pendency of its sectors in the future, whereby these 
sectors will cooperate in the implementation of the 
projects through the support provided by the shared 
services sector and the operations and project man-
agement sector each sector specializes in attracting 
professional expertise and building partnerships with 
global suppliers and leading companies in the tech-
nology sector. As such, the company will be vertically 
expanding by strengthening its services in indepen-
dent business lines. However, the company will be 
working in an integrated manner in bigger projects 
requiring common expertise between the sectors.
Al Moammar Information Systems Company record-
ed a huge success in terms of onboarding high-lev-
el competencies in the field of strategic planning 
and work cycle according to world-class standards, 

whereby such standards ensure the company’s 
capacity to the utmost benefit from its financial 
and administrative resources while raising the 
quality and level of the working environment 
within the company in the process of achieving 
its goal characterized by being the preferred 
work entity for professional Saudi cadres at a 
matching level with the best international com-
panies specialized in the technology field.

The company has finally completed the estab-
lishment of a modern administrative system and 
the adoption of a new salary structure attract-
ing a qualified and professional team to work 
in the Information Technology field which is 
currently witnessing an intense competition to 
attract talents from leading companies in the 
Kingdom.
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In terms of our business, sustainability is a key principle upon which we rely ever since our establishment four 
decades ago. We shall keep abiding by this principle as long as we remain contributing to the development of 
this country. Our understanding of sustainability in terms of conducting business is based upon its comprehensive 
definition that goes beyond preserving the work environment as to include all the axes and pillars of business 
sustainability, including the following: 

As a commitment of MIS to support needy 
groups in society, the company made  
a donation of half a million riyals to

Al Ihsan Charitable Society

Environmental Factor
This factor is often granted major focus, 
whereby our internal solutions and systems 
or those we implement in favor of our clients 
often aim at decreasing our carbon footprint 
and limiting the quantity of packaging-resulting 
waste, as well as the use of water and its overall 
impact over the environment. The new building 
of the company has been awarded the Best 
Engineering Design Award for Middle East 
Commercial Offices, namely due to its green 
specifications and saving in terms of energy 
consumption. Furthermore, the products of the 
company and its digital systems have greatly 
contributed to decreasing the use of papers, 
and assisted to providing online services to the 
public, thing that has limited transportation and 
oil consumption that has a major impact on the 
environment. 

Social Responsibility
Al Moammar Information Systems believes 
in the importance of social responsibility in 
terms of achieving sustainable development. 
Moreover, the company considers itself a part 
of the society it cooperates with. Henceforth, 
in 2020, the company has made many social 
contributions, including donating the amount 
of one million Saudi Riyals for supporting 
many initiatives and charities exerting efforts 
aimed at mitigating the impacts of the Corona 
Virus Pandemic outbreak on the society, and 
distributing one thousand tablet in support of 
the “Let us All Give” (Kuluna Ataa’) to support 
online education and digitization, based upon 
our belief in the importance of this initiative in 
terms of promoting education. 

Economic Factor
Al Moammar Information System is 
committed, toward our investors, to conduct 
profitable commercial works that generate 
the highest revenue on their investments. 
However, profitability may not be more 
important than the major two pillars of 
sustainability, since achieving such profit may 
not be done regardless of consequences, 
especially since such manner does not reflect 
alignment with the economic factor for 
business sustainability. Accordingly, meeting 
the requirements of the economic factor goes 
hand in hand with abiding by governance 
and risks management. 

Sustainability

4342 MIS - Annual Report 2021MIS - Annual Report 2021



The Board of Directors at Al Moammar Information Systems, its emanating committees, and the company’s 
executive management often sets a list pertaining to the risks, their assessment, and means to deal with them. 
Furthermore, it oversees the situation and sets the regulations that shall mitigate operational risks. In addition 
to the aforementioned, it is necessary to note that the work environment at the company is professional and 
efficient in terms of risks management. 

Potential Risks Examples
1. Economic Risks: The global or regional eco-

nomic situation may have an indirect impact 
on the prospective business of the company, 
namely in terms of market performance, liquid-
ity, funding costs, recession, inflation, and po-
litical and diplomatic events that may impact 
the markets of companies operating within the 
field of Information Technology. 

2. Laws and Regulations-Related Risks: Managing 
companies’ businesses is often subject to dif-
ferent laws and regulations where any amend-
ment thereof or the promulgation of new reg-
ulations by any governmental or supervisory 
authority may generate potential risks. 

3. Failure to Keep Pace with Digitization and In-
novation-Related Risks: The Information Tech-
nology sector is one of the sectors that are al-
ways prone to accelerated development and 
change, thing that would eventually generate 
some challenges and risks related to the inabil-
ity to keep pace with such changes. 

4. Cyberattacks and Cloud Computing Security: 
The Information Technology sector and spe-
cialized companies providing cloud computing 
services are among the most targeted sectors 
in terms of cyberattacks. 

5. Pandemic and Epidemic-Related Risks: In the 
wake of the outbreak of Covid-19 and its mul-

Risks Management

tiple variants, exposure to the virus is a major 
danger continuously threatening the continuity 
and sustainability of our business.Risks Man-
agement Plans

At the economic level, the Board of Directors 
has decided to adopt the plan aimed at diver-
sifying business activities, whereby the services 
provided by the company do not remain limited 
to one specific sector of the technology-related 
services’ sectors, thing that would eventually im-
pact the resources of the company in the event of 
any disruption within this sector. However, in this 
respect, the company will provide a wide range 
of comprehensive and integrated services, and 
will conclude partnerships with various types of 
technical suppliers from around the world. On 
another hand, the company did not rely on exter-
nal suppliers only, but has also established an in-
ternal division for providing technical consultancy 
and professional services, thus generation a new 
additional resource to be added to the traditional 
business lines adopted by the company. 

Furthermore, the company has also listed its risks 
management plan under the work methodology 
adopted by the Internal Projects Management 
Office, as to protect the company from any con-
tractual or operational risks, or potential dam-
ages that may impact projects upon their imple-
mentation. Moreover, the company has always 
been keen on selecting its clients from the pool 
of governmental entities or trusted private sector 
companies that enjoy a good reputation and a 
good financial standing, as to avoid falling victim 
of any risk that might impact the collection of the 
amounts due in its favor. 

On another hand, at the political or legislative 
risks level, the company fully abides with the in-
structions and directives issued by our govern-
ment, pursuant to expert studies and knowledge 
of the local and international economic situation. 
Henceforth, the companies always relies upon the 
integrated and comprehensive vision of the gov-
ernment of the Kingdom. 

In order to ensure that the company would keep 
pace with the recent accelerated advancements 
in terms of digitization and innovation, a special-
ized Board Committee was formed, whereby the 
“Investment and Business Development Com-
mittee” would specialize in identifying the best 
commercial opportunities available in all fields 

related to modern technologies, such as Artificial 
Intelligence Applications, the Internet of Things, 
the human language processing into local and 
classical dialects, and the establishments’ cloud 
computing applications, among others. Accord-
ingly, the company aims at ensuring following up 
with the most recent innovation and reformation 
advancements globally featuring the Information 
Technology industry.

The Board of Directors often follows up, through 
the auditing committee, on the details pertaining 
to the contracts concluded by the company and 
the commercial deals it obtains. The members of 
the committee continuously direct the executive 
management of the company toward avoiding all 
types of economic risks, protecting the interests 
of investors, and ensuring the achievement of the 
highest revenues on their rights. 

It is worthy to note that the company has estab-
lished a new business division specialized in terms 
of digitization, as well as of all modern technolo-
gies, including artificial intelligence applications, 
the Internet of Things, the processing of human 
communication at the level of both classical and 
modern dialects, and cloud computing applica-
tions for the organizations. Through adopting this 
step, the company aims at ensuring keeping pace 
with the new advancements and innovations fea-
turing the field of Information Technology at the 
global level. 

In line with abiding to the organizational gov-
ernance regulations, the Board of Directors has 
directed the company toward launching a com-
prehensive initiative aimed at protecting digital 
documents and documentation, ensuring their 
encryption, storing backup copies thereof, foster-
ing the internal data center of the company and 
equipping this center with the most modern infor-
mation security systems and those aimed at pro-
tecting it from hacking. Moreover, the company 
adopts, in terms of many of its central systems, 
high-security, encryption, and protection cloud 
technologies. 
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Financial Risks and Capital Man-
agement
The main financial tools of the company are formed 
of its bank balance and the trade receivables that are 
often directly realized through operations. However, 
the company also has other financial tools, including 
the amounts due from relevant parties, guarantees 
pursuant to letters of guarantee, credits, commercial 
creditors, short term loans, and amounts due in fa-
vor of relevant parties, being amounts incurred as a 
result of funding operations during a normal work 
cycle. 

In terms of risks management, the company aims 
at identifying benefits and interests for shareholders 
and preserving them. However, the activities of the 
company may be subject to risks that are managed 
through continuous identification, assessment and 
monitoring, whereby the activities are also subject to 
other relevant limitations in terms of risks and moni-
toring processes. Furthermore, risks management is 
important in terms of ensuring the continuity of gen-
erating profitability in favor of the company. More-
over, the company is also subject to market-related 
risks, including commission fees risks and currency 
risks, as well as to liquidity risks, credit risks, and 
shares prices risks. 
The senior management of the company is respon-
sible for identifying and monitoring risks that are 
measured through adopting a method that reflects 
the forecasted loss that may result under normal cir-
cumstances as well as the non-forecasted loss that 
represents an estimate of the actual final loss, pur-
suant to statistical models. These models rely upon 
probabilities based on previous experience, whereby 
such values are amended as to reflect the economic 
environment. 
Monitoring and risks identification measures to be 

implemented are mainly set pursuant to the lim-
itations decided upon by the Board of Directors, 
whereby such limitations reflect the work strategy, 
including the risks which the company would like to 
incur, as well as the market environment of the com-
pany. In addition to the aforementioned, the com-
pany oversees, monitors, and measures the overall 
risks pertaining to being subject to various types of 
risks and activities. 
The company has also adopted investment guide-
lines that highlight its general work strategy, its scope 
of being able to bare risks, and the general risks 
management philosophy in the company. However, 
the company does not conduct trades in terms of 
derivative tools for speculation purposes. 

Market Risks
Market risks represent the risks emanating from mar-
ket price fluctuations, such as the currency and com-
mission fees fluctuations that may impact the income 
of the company or the value of its financial tools’ 
ownership. The market risks management aims at 
managing such risks and ensuring that being subject 
to them is maintained within an acceptable level re-
quired to be met for increasing income. 

Currency Risks
The currency risks represent the risks emanating from 
fluctuations at the level of the financial tools val-
ue because of the foreign currency exchange rates 
fluctuations. At the date of elaborating the financial 
statements, the company did not have any assets or 
liabilities linked to major foreign currencies, nor was 
it subject in this respect to foreign currency exchange 
rates fluctuations. Accordingly, the sensitivity analysis 
pertaining to foreign currency was not submitted.

Currency Rates Risks
The currency rates risks represent the risks emanat-
ing from fluctuations at the level of a financial tool 
value as a result of commission fees fluctuations in 
the market. The company does not have any asset 
related to important commissions. However, it has 
liabilities related to such commissions, as of De-
cember 31, 2019 and December 31, 2018. The 
company manages such risks through continuously 
monitoring changes at the level of commission fees 
fluctuations. 

The following table details the impact emanating 
from potential changes, whereby the other variations 
remain constant, on the company’s revenues be-
fore settling Zakat, based upon the impact on loans 
linked to a float commission, for the year ending on 
December 31:

Profits (Losses) 
Based upon the 
Income Statement

2021  
(in SAR)

2020 
(in SAR)

Float Commission 
Loans

+50 Points 524,610  758,199

-50 Points (524,610) (758,199)

A sensitivity analysis was conducted in accordance 
with being exposed to the risks emanating from the 
commission fees related to non-derivative financial 
tools, by the end of the period allocated for the de-
velopment of financial statements. In terms of the 
liabilities linked to float commission, the analysis has 
been conducted upon assuming that the obligation 
amount, as set by the end of the period allocated for 
the development of financial statements, has been 
the same throughout the entire period. Increase or 
decrease by 50 base point has been adopted during 
the preparation of the report pertaining to the inter-
nal commission fees risk, submitted before the Se-
nior Management employees. This report represents 
the potential and reasonable fluctuations in terms of 
the commission fees. 

Credit Risks
Credit risks represent the inability of a party to honor 
its obligations, thing that would cause the other par-
ty to incur financial losses. The company manages 
the credit risks related to clients through setting lim-
its for the credit of each client and monitoring the 
current trade receivables. The maximum ceiling set 
for credit risks, on the date of developing financial 
statement, represent the written down value for each 
of the financial assets’ category. The company does 
not have any trade receivable that individually repre-
sent more than 10% of the trade receivables. 
Focus on terms of credit risks is limited due to the 
large client base and its diversity. 

Trade Receivables
Trade receivables are formed of a large number of 
clients. A continuous credit assessment is conducted 
in terms of the financial status of these receivables.
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Amounts Due to be Settled by Rel-
evant Entities
An analysis for the decrease in value is conducted 
on the date of elaborating the financial statements, 
whereby such analysis is individually conducted for 
each of the main relevant entities. The maximum 
ceiling set for credit risks, on the date of develop-
ing financial statement, represent the written down 
value for each of the relevant entities (Clarification 
No. 24). The company does not retain any guaran-
tee. This assessment is conducted every fiscal year 
through the inspection of the financial center of the 
relevant entity and the inspection of the market in 
which these entities operate. The company hence-
forth assesses the risks pertaining to the amounts 
due to be settled by the relevant entities as low risks. 

Credits Risks Pertaining to Depos-
its for a Term and Cash Deposits
Credit risks pertaining to balances deposited at 
banks and financial institutions are managed pur-
suant to the company policy adopted in this respect. 
Cash is mainly deposited at local banks that have a 
good credit standing. The company does not con-
sider itself to be exposed to credit risks pertaining to 
banks, namely due to its financial status. 

Shares Prices Risks
The company is subject to risks emanating from the 
prices of shares resulting from their investments. By 
the end of the fiscal year, most of the shares of the 
company were acquired for strategic purposes rath-
er than for trade purposes. The company does not 
actively negotiate these investments. By the date of 
elaborating the financial statements, risks pertain-
ing to shares was null (December 31, 2018: SAR 
1,218). No sensitivity analysis was conducted in 
terms of the market value fluctuation as the amount 
was not of great importance. 
The company adopts a simple tool stipulated by the 
ninth standard of the International Financial Report-
ing Standards in order to measure the forecasted 
credit losses. Such tool relies upon the allocated life-
time forecasted losses for all the financial assets that 
were measured, upon amortization, as well as upon 
the assets related to contracts. 

The key inputs for the measurement of the forecast-
ed credit losses reflect the following variables: 
• Possibility of failing to settle obligations through 

the use of a statistical tool, being the normal 
distribution curve; 

• Adopting the Gross Domestic Product of the 
Kingdom of Saudi Arabia as a macroeconomic 
variable for the amendment of the historical loss 
average. 

Liquidity Risks
Liquidity risks refer to the difficulties faced by the 
company in terms of honoring its obligations relat-
ed to the financial liabilities to be settled in cash or 
in the form of other financial assets. The company 
manages the risks related to liquidity through verify-
ing, as much as possible, that it has sufficient liquidity 
for honoring its obligations, upon maturity, whether 
under normal circumstances of not, without having 
to incur unacceptable loses or being subject to risks 
that might damage the reputation of the company. 
The management of the company considers that the 
company is not subject to major risks pertaining to 
liquidity, and sets various credit ceilings. Upon com-
paring the financial liabilities listed under the nego-
tiated liabilities with the financial assets that form a 
part of the negotiated assets, it seems that the risks 
are reasonable covered in terms of both categories. 
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Contractual Amounts Due for Financial Liabilities Capital Management

The following table summarizes the amounts due under the financial liabilities of the company, based upon the 
contractual payments that were not deducted. 

As on 31 December 
2021

Carrying 
amount Total Within 3 

months
4 to 6 mon-

ths
Over 6 
months

Loans and borrowings 370,753,812 375,183,160 45,508,159 251,175,676 78,499,325

Trade and other payables* 264,781,063 264,781,063 199,037,110 44,142,074 21,601,879

Other liability 4,181,539 4,181,539 4,181,539 - -

Lease liabilities 647,566 690,725 - 274,478 416,247

640,363,980 644,836,487 248,726,808 295,592,228 100,517,451

As on 31 December   
2020

Carrying 
amount Total Within 3 

months
4 to 6 mon-

ths
Over 6 
months

Loans and borrowings 371,942,139 371,942,139 221,154,275 93,740,203 62,808,289

Lease liabilities 917,453 917,453 351,120 729,451

Amount due to related par-
ties

22,542,670 22,542,670 22,542,670 - -

Trade payables* 212,005,297 212,005,297 173,154,172 38,851,125 -

*Trade payables 607,407,559 607,407,559 414,045,849 131.290.576 62,071,134

In terms of capital management, the company mainly aims at preserving good capital shares for the support 
of its operations and increase the benefits offered to the shareholders. The company manages the structure 
of its capital and amends it in light of the changes at the level of the economic circumstances and the special 
requirements pertaining to financial commitments. In order to maintain the capital structure of amend it, the 
company is entitled to amend the profits distribution allocated to shareholders, or return the capital to share-
holders, or issue new shares. 
The company monitors its capital through adopting the financial leverage ratio that represent the net debts, 
upon dividing such amounts by the overall capital of the company then adding the net debt amount. The 
company lists under its net debts the short-term loans, trade receivables, and other obligations, excluding cash 
and semi-cash obligations. 

December 31, 2021 December 31, 2020

Loans and borrowings 370,753,812 371,942,139

Trade and other payables 264,781,063 243,368,697

Less: Cash and cash equivalents  (21,563,199)  (81,408,907)

Net Debt 613,971,676 533,901,929

Shareholders’ equity 333,928,205 324,721,870

Shareholders’ equity and net debt 947,899,881 858,623,799

Gearing ratio 65% 63%

In order to ensure the complete achievement of this objective, the management of the capital of the company 
aims, among others, at ensuring that the company honors its financial obligations directly related to loans, 
as such obligations set the requirements pertaining to the capital structure. Failing to honor such obligations 
would entitle the banks to demand the immediate repayment of the loans. The company failed to honor some 
obligations, thing that might result in terminating the easement agreements by the banks. However, the com-
pany was able to obtain an exemption letter from the involved banks in this respect. The objectives, policies, 
and procedures pertaining to the management of the capital were not subject to any change during the years 
ending on December 31, 2020 and December 31, 2021.
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Medical equipment

Digital health

Biomedical
Services

Healthcare 
management

Manufacturing

Healthcare 
consulting

Partnerships with 
major international 

companies

The new era of healthcare  
With the remarkable developments in the 
healthcare sector, companies need to keep 
pace with the digitalization in this sector. At 
EMS, our mission is to help them achieve this 
goal by providing a system of integrated solu-
tions that will take the sector to new heights, 
serving patients effectively and efficiently. 
Today, medical devices have become one of 
the most important diagnostic tools. At EMS, 
we are proud to represent the best internation-
al manufacturers, and to provide the highest 
levels of warranty and after-sales service for 
its products, with the rapid increase in medi-
cal technology innovations, closely linked with 
health systems operations, whether in hospital 
management systems or automation solutions 
for medical files and records, it has now be-
come essential to build virtual clinics and de-
velop frameworks to operate them smoothly.
As part of our endeavour to provide such com-
prehensive solutions to the healthcare sector, 
we have focused on the specialized mainte-
nance of medical devices, whether periodic or 
corrective. It is integral for every medical fa-
cility to ensure the accuracy of diagnosis and 
the safety of providing treatment sustainably. 
We help to achieve this with our team of spe-
cialized engineers, by securing the appropriate 
spare parts and relying on modern measuring 
and calibration devices that we possess. 
Additionally, we provide project management 
solutions to health institutions, using the best 
systems that ensure patient comfort and smooth 
operations in an integrated environment. On 
the other hand, for institutions that are looking 
to develop their business and find new, innova-

tive methods for operation, we offer consulting 
services that help them improve the quality of 
their services and increase revenue. Our wide 
network of consultants and experts in cooper-
ation with our global partners and our team of 
specialists in this field further assist in exploring 
new growth avenues.
Our role is not limited to the supply of medi-
cal devices and products through our partners 
who are major manufacturers of medical de-
vices, rather, we set our sight on transferring 
knowledge to Saudi cadres and competencies. 
We enable national health institutions to shift 
from importing to manufacturing and produc-
ing medical devices, to be a tributary to the 
national economy, up to the stage of self-suffi-
ciency and from there to global export, so that 
the Kingdom is one of the pioneers of this vital 
and strategic industry.

The new era of healthcare  
Today, Excellence Medical Systems is set to be 
the first of the companies and projects owned 
completely by Al Moammar Information 
Systems Company and its professional arm in 
the field of providing medical digital systems 
and solutions. As we take our first step to build 
integrated systems within our comprehensive 

digital project “Building Saudi’s Digital 
Capabilities”, we promise to work tirelessly to 
enhance the quality of digital medical products 
and services to unprecedented levels. Our aim 
is to introduce innovative solutions and systems 
that will not only improve healthcare in the 
Kingdom, but will also enhance the quality of 
life of our people.

Subsidiaries
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During the last decade the data, information, 
and innovative creative ideas have proven to 
be the most valuable investment commodity. 
Many start-up companies have achieved great 
breakthroughs in their investment returns and 
huge profits were recorded in financial market 
IPOs when they were put up for trading.

For this reason, we realized the unique invest-
ment opportunity that we possess, especially as 
it aligns with the Kingdom’s Vision 2030. It is 
the strongest driver for the future of econom-
ic growth. It creates the ideal environment for 
launching creative ideas and an incubator for 
out-of-the-box projects and creative initiatives.

MIS Forward walks step by step with KSA’s Vi-
sion 2030 of achieving growth in all sectors in 
the region. It was founded to be the comple-
menting arm of the capabilities of the parent 
company “Al Moammar Information Systems 
MIS” in investing its long-standing as one of 
the first-level integrated system solutions pro-
viders in the Kingdom of Saudi Arabia. With 
the great confidence it has with investors, 
funds, and leading institutions, MIS became 
the leading developer for IT applications, solu-
tions, and the largest smart digital platforms in 
the region.

In addition to extending information networks 
and building data centers and electronic sys-
tems carried out by the parent company, MIS 
Forward will build pioneering platforms and 
applications in several fields, and provide new 
electronic tools enhanced with unprecedented 
ideas, creating a new era for the digital and 
information economy across the Kingdom and 
the region as a whole. Saudi Arabia is the driv-
ing force of the economy in the Middle East, 
and one of the most important major econom-
ic powers in the world. Its economic and social 

impact extends directly across the Arab and 
Islamic world, and beyond them reaching the 
other economic and trade regions in the world.

Based on our experience that extends over de-
cades, our goal is to be the leading company 
in building distinguished projects and enabling 
innovators and entrepreneurs in transforming 
innovative ideas into successful start-ups with 
winning investments.

Our core success formula is driven by our deep 
understanding of our customers’ success and 
the growing impact it will add to the kingdom. 
By empowering our customers with the needed 
knowledge and expertise, and the commitment 
to assist our customers into excellence we cre-
ate an environment full of passion and innova-
tion. Integrity and transparency as well as our 
people, who are the most valuable asset, all 
are vital keys in our success formula.

We provide a fully integrated platform for in-
cubating innovative ideas and accelerating the 
establishment of companies to be capable of 
achieving steady growth and expansion in the 
high-value and high-return business sector.

Venture Studio
Next Ventures is our Venture Studio arm, it is a dynamic, cross-functional division, whereby entrepre-
neurs and business leaders have the ability to collaborate in a close-knit environment.
One of our core value propositions in the venture studio is having access to all the resources, assets, 
and experts in the field needed to set up a solid foundation for the startup projects. This results in re-
ducing the time taken to build out startups, and significantly reducing the risk profile of entrepreneurs 
looking for a higher success rate.

Marketplace
Our Marketplace model is designed to con-
nect buyers and sellers seamlessly through 
our platform. It will serve as the leading dig-
ital portal for both sellers and buyers from 
all over the Kingdom for trading products 
and services. Sellers can set their online 
stores with fully integrated services to help 
them manage and control their businesses 
online. Buyers can search throughout the 
whole market and check the stores through-
out the Kingdom to pick the products best 
suitable for their needs.

Buy Now Pay Later (BNPL)
Buy Now Pay Later (BNPL) is a type of 
short-term financing that allows con-
sumers to complete purchases and 
pay them at a later date, interest-free. 
With this payment method, customers 
will have more flexibility buying prod-
ucts they need at the moment then 
repay the loan in installments over a 
short-term fixed-payment schedule in-
terest-free. Customers can use this ser-
vice for free, as they are not required 
to pay for a membership to benefit 
from this payment method.

Open Banking
Open banking is also 
known as “open bank 
data”.  It allows the net-
working of accounts 
and data records across 
banking institutions to be 
accessed and used by 
consumers, financial in-
stitutions, and third-party 
service providers. Open 
banking is becoming a 
major source of innova-
tion that is going to re-
shape the banking indus-
try.

Subsidiaries
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Edarat Group Technology Consultants

Idarat is a technological company specialized in terms of providing engineering consultancies for 
the development and management of vital technological facilities as well as cloud services. The 
company assists its clients in developing and upgrading their internal Information Technology 
infrastructure as to lead it to adopt the cloud business model, thus introducing its business 
strategy.

High Value and Revenues Generating Services
The services provided by Idarat are known for their high value and major financial feasibility, as 
they are greatly based upon consulting expertise and an in-depth knowledge of the information 
technology solutions and advanced technological systems development, namely within the 
field of data and cloud services which are currently witnessing increasing demands in the 
Kingdom of Saudi Arabia as a result of the expanding growth at the level of the transformation 
of the systems of governmental institutions and major companies from adopting the traditional 
and legacy systems based upon digital systems internal hosting into cloud computing-based 
systems which use an advanced centralized joint structure, thus ensuring a higher efficiency for 
specialized data centers. 

Regional Service Provider
Idarat group owns many offices in the Kingdom of Saudi Arabia, the United Arab Emirates, 
Lebanon, and France, thus becoming the first affiliated company to Al Moammar Information 
Systems who has established its regional and international presence. 

Company’s Business Sectors:
• Smart cities and buildings solutions; 
• Data centers engineering services;
• Cloud computing Idarat services;
• Information Technology and Communications-

related consultancies; and
• Operations and data processing forwarding 

systems.
• Major Achievements
• Successfully delivering more than 2,500 

projects;
• Designing and operating clients’ investments 

amounting to more than USD 2.5 billion in 
value; 

• Transferring and transforming more than 
2,000 servers related to the company’s clients;

• Providing a cloud computing structure hosting 
thousands of operations load and more than 
1 Beta byte of data; and 

• Building more than 130,000 square meters 
of data centers which capacity amount to 
150 MW in terms of information technology 
processing operations. 

Main Cloud Services
• Crises recovery solutions provision; 
• Performance of cloud computing systems 

management and monitoring; 
• Performance of cloud computing services 

improvement;
• Infrastructure as a Service (IaaS) on-demand; 
• Platform as a Service (PaaS) on-demand;
• Internal systems to cloud computing systems 

transfer and forwarding; 
• Sustainable solutions development for 

information technology systems;
• Backup services provision as an on-demand 

service; and

• Amazon cloud services, Azure cloud 
services from Microsoft, and AWS services 
management. 

• Main Engineering Services
• Technological facilities management;
• Data centers foundational structures 

m a n a g e m e n t ; 
• Data centers testing and operation;
• Technological facilities’ structures assessment;
• Air flow and Computational Fluid Dynamics 

(CFD) analyses;
• Consultancy and plans provisions in terms of 

Information Technology; and 
• Architectural design of world-class data 

centers. 

Main Smart Cities Services
• Smart power distribution management; 
• Public parking lots management; 
• Smart digital signs systems; 
• Smart consumption meters solutions;
• Building’s elevators control systems;
• Central traffic networks management systems; 
• Early fire alarm monitoring systems;
• Buildings automation and remote-control 

systems;
• Streetlights monitoring smart systems 

deve lopmen t ; 
• Data centers facilities’ infrastructure design ;
• Internet services provision system development 

; 
• Signs and car plates recognition systems; 
• Emergency operations and crises management 

centers building and operation; 
• Data networks central control rooms building 

and operation; 
• Electronic gateways secure control and 

monitoring solutions; 
• Electric power consumption distribution 

monitoring systems;
• Cameras and information security control 

rooms building and operation; 
• Live feed and real-time positioning and 

monitoring systems; 
• Information technology and communications 

infrastructure provision;
• Data transfer and distribution fiberoptics 

networks design;
• Cities’ sewage and water canals networks-

related solution provision.

Affiliates
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Al Moammar - Abunayyan 
Partnership for Green Data 
Centers

In line with the trends adopted by the Kingdom 
of Saudi Arabia and the world in terms of 
digitization and relying upon renewable energy 
resources, Al Moammar Information Systems 
Co. has agreed with Abunayyan Holding 
upon the establishment of an equally owned 
company for the building and development of 
green data centers which rely upon renewable 
energy resources.
Establishment of a General Cooperation 
Framework
Al Moammar Information Systems Co. and 
Abunayyan Holding, in their capacity as joint 
parties, have concluded a joint Memorandum of 
Understanding with Mobily for the identification 
and establishment of a general framework 
aimed at facilitating cooperation in terms of 
establishing green data centers operating on 
clean and sustainable energy sources in the 
Kingdom of Saudi Arabia. 
This Memorandum of Understanding aims 
at fostering and ensuring the sustainability 
of integration among both parties for the 
execution of the green data centers project on 
the basis of reciprocity and integration within 
the field of their expertise related to providing 
comprehensive data centers solutions as well 
as the benefits of the full operation of clean 
and sustainable energy, as to ensure the 
establishment of a bright green future.  

Partnerships
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MIS formed a distinguished investment phenomenon with its rising performance 
in profits and achievements, overcoming all the challenges posed by the Corona 
pandemic, and thus it attracted the attention of the major and leading media 
outlets.

Al Moammar Company for Information Systems in the Media
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Financial 
Performance
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Below is a statement of the revenues, direct costs, and gross profit of the company by business sectors. The 
company manages other expenses, assets and liabilities at the level of the general administration, and accord-
ingly they are not distributed among the sectors:

Other comprehensive loss
Item that will not be reclassified to profit or loss:

December 31, 2021 December 31, 2021

Key performance indicators

2021 SAR 2020 SAR
(Restated)

Revenue  642,300,488  703,378,008 

Cost of sales (478,777,115) (528,334,506) 

Gross profit  163,523,373  175,043,502 

General and administration expenses (60,820,520) (55,380,278) 

Selling and marketing expenses (10,159,776) (9,617,212) 

Impairment loss on trade receivables and contract 
assets (15,278,942) (7,931,472) 

Income from operations  77,264,135  102,114,540 

Other income  3,583,406  5,385,914 

Share of profit of equity-accounted investees  1,903,715  2,267,366 

Finance costs (18,911,999) (18,443,057) 

Finance income  1,041,544  1,960,388 

Income before zakat  64,880,801  93,285,151 

Zakat (8,400,805) (8,192,758) 

Net income for the year  56,479,996  85,092,393 

Remeasurements loss on employees’ 
defined benefit obligations

 (273,661)  (142,820)

Other comprehensive loss (273,661) (142,820) 

Total comprehensive income for 
the year  56,206,335  84,949,573 

Earnings per share:

Basic and diluted earnings per 
share of net income for the year 2.26 3.4
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Statement of Financial Positions

Al Moammar Information Systems has investments in the below associate companies:

Names of associates main activities
country of incorporation and 

place of business

ownership 

percentage

Edarat Sal Group Technical solutions Lebanon 50%

Edarat Communications 

and Information Technol-

ogy Company

Development, installation 

and maintenance of computer 

programs and devices

Saudi Arabia 50%

Finchia Global Informa-

tion Technology BVI
Technical solutions British Virgin Islands 50%

All the above investments are accounted based on the equity method.

The following table shows the summarized consolidated financial information of the MIS’s investments in asso-
ciate companies. The disclosed information reflects the amounts appearing in the financial statements of the 
associates as of December 31, 2021and 2020:

Edarat Sal Group

(SAR)

Edarat Communications 

and Information Tech-

nology Company

Finchia Global Informa-

tion Technology BVI

Total

(SAR)

As at 1 January 2020  185,682  2,193,609  272,685  2,651,976 

Share in results for the period  (6,517)  2,274,577  (694)  2,267,366 

Proceeds Received  -    -    -    -   

As at 31 December 2020  179,165  4,468,186  271,991  4,919,342 

MIS Share in new Capital/Investment  -    -    -    -   

Share in results for the period  (84,131) 1,986,906 941  1,903,716 

Proceeds Received  -    -    271,875  271,875 

As at 31 December 2021  95,034  6,455,092  1,057  6,551,183 

Investments in associate companies

December 31, 2021

(SAR)

December 31, 2020

(SAR)

ASSETS

Non-current assets

Property and equipment 42,386,878 37,353,304

Intangible assets 6,315,141 2,089,690

Equity-accounted investees 6,551,183 4,919,342
Advance for investment 25,000,000 -

Contract assets 16,391,540 24,120,402

Trade receivables 374,799 618,345

Total non-current assets 97,019,541 69,101,083

Current assets

Contract assets 548200790 383922332

Contract costs 47,485,997 53,005,141

Trade and other receivables 390,939,340 516,373,846

Prepayments and other assets 22,007,053 19,141,671

Cash and cash equivalents 21,563,199 81408907

Total current assets 1,030,196,379 1,053,851,897

TOTAL ASSETS 1,127,215,920 1,122,952,980

SHAREHOLDERS’ EQUITY AND LIABILITIES

Shareholders’ equity

Share capital 250,000,000 200,000,000

Statutory reserve 5,648,000 9,037,604

Other reserves 7,168,919 7,442,580

Retained earnings 71,111,286 108241686

Total shareholders’ equity 333,928,205 324,721,870

Liabilities

Non-current liabilities

Employee benefits 22,575,107 20,123,942

Contract liabilities 39,825,168 33,277,882

Lease liabilities 368,055 647,565

Total non-current liabilities 62,768,330 54,049,389

Current liabilities

Loans and borrowings 370753812 371942139

Trade and other payables 264,781,063 243,368,697

Other liabilities 4,181,539 7,136,576

Contract liabilities 83,351,945 113,420,092

Zakat payable 7451026 8314217

Total current liabilities 730,519,385 744,181,721

Total liabilities 793,287,715 798,231,110

TOTAL SHAREHOLDERS’ EQUITY AND LIABILITIES 1,127,215,920 1,122,952,980
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The loans owed by the company

Bank name
Type of

facilities

Murabaha rate 

approved

In compliance 

with Shari’a

Financing 

term 
Opening balance New loans Total loans Payable loans Net loans

Al Rajhi Bank Projects Financing 3.07% Yes 270 days    -  96,857,343  96,857,343  41,054,162  55,803,182 

Arab national Bank Projects Financing 3.37% Yes 360 days  19,584,178    -  19,584,178  19,584,178    - 

the National Bank Projects Financing 3.47% Yes 360 days  3,953,811  5,943,653  9,897,464  8,802,331  1,095,133 

Banque Saudi Fransi Projects Financing 2.60% Yes 180 days  103,137,655  212,203,046  315,340,701  210,020,272  105,320,429 

Cisco Finance Department. Projects Financing 3.40% No 360 days  55,640,690  27,823,400  83,464,090  61,072,075  22,392,015 

Gulf International Bank Projects Financing 3.61% Yes 180 days  38,357,158  111,892,050  150,249,208  87,223,807  63,025,401 

National Bank of Fujairah Projects Financing 3.50% No 90 days  3,892,156    -  3,892,156  3,892,156    - 

National bank of Kuwait Projects Financing 3.32% Yes 270 days  8,707,336  28,280,891  36,988,227  15,669,244  21,318,983 

Riyad Bank Projects Financing 2.96% Yes 360 days  101,370,540  50,073,663  151,444,203  112,663,175  38,781,028 

Samba Financial Group Projects Financing 2.87% Yes 180 days  2,052,085  33,773,426  35,825,511  35,825,511    - 

British Saudi Bank Projects Financing 3.53% Yes 180 days  18,318,409  214,501,004  232,819,413  169,801,772  63,017,641 

The Saudi Investment Bank Projects Financing 3.02% Yes 270 days  16,928,121  6,188,635  23,116,756  23,116,756    - 

Total  371,942,139  787,537,111  1,159,479,250  788,725,438  370,753,812 
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Zakat

Months- 2021 January February March April May June July August September October November December Total

Paid Amount  -    -    -    8,063,191  -    -    -    -    -    -    -    1,200,805  - 9,263,996

Due Period    -    -    - Zakat-2020    -    -  -    -    -    -      - 

 Year-19 

 & Year-20

 Adjustments

 

Note Regular in payment based as stated in law             

Value Added Tax

Months- 2021 January February March April May June July August September October November December Total

Paid Amount  5,081,910  2,669,473  105,672  196,155  131,837  253,281  1,476,591  8,214,895  4,675,845  537,760  3,281,030  596,579  27,221,028 

Due Period Dec-20  Jan-21  Feb-21  Mar-21  Apr-21  May-21  Jun-21  Jul-21  Aug-21  Sep-21 Oct-21  Nov-21  

Note Regular in payment based on 30 days as stated in law             

Withholding Tax

Months- 2021 January February March April May June July August September October November December Total

Paid Amount  73,989  1,890,930  206,836  48,743  861,155  131,136  911,365  187,576  775,221  2,769,296  451,681  346,059  8,653,988 

Due Period Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Sep-21 Oct-21  

Note Regular in payment based on 38 days as stated in law             

Statutory Payments & Dues
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Board Members

The Board of Directors term of office is from July 18, 2019 to July 17, 2022, being of three years. 

Board of Directors’ Formation

1. Engineer Khaled Abdullah Al Moammar: Chair-
man of the Board of Directors (Non-Executive 
Board Member), elected on July 18, 2019, hold-
er of a Bachelor of Industrial Engineering with an 
emphasis on Industrial Management, from the 
University of Washington, Seattle, Washington, 
United States of America (1980). He is currently 
assuming many positions, including the Chair-
man of the Board of Directors of Al Moammar In-
formation Systems, a Board Member and Partner, 
since November 28, 2011 at ESRI Saudi Com-
pany (Joint-Limited Liability Company), being a 
company operating with the field of implementing 
systems and networks installation, operation, and 
maintenance contracts, a Board Member and 
Partner, since June 04, 2012, at Electronic Maps 
Trading Company (Limited Liability Company op-
erating within the field of the import and export, 
wholesale and retail trade), Board Member, since 
June 15, 2019, Basic Chemical Industries (BCI) at 
Listed Public Company operating within the field 
of the manufacturing of chemicals used in pro-
cessing oil and gas. He enjoys a vast experience, 
whereby he assumed the position of the Chief Ex-
ecutive Officer at Al Moammar Information Sys-
tems from 1983 to 2017, and worked as a proj-
ect manager at the Saudi Industrial Development 
Fund (Governmental Entity) from 1981 to 1983.

2. Mr. Ibrahim Abdullah Al Moammar: Deputy 
Chairman of the Board of Directors (Non-Exec-
utive Board Member), elected on July 18, 2019, 
holder of a Bachelor in Business Administration 
from King Saud University, Riyadh, Kingdom of 
Saudi Arabia (December 1991). He is currently 
assuming many positions, including the Deputy 
Chairman of the Board of Directors of Al Moam-
mar Information Systems, since July 18, 2019, the 
Chairman of the Board of Directors and Partner, 
since June 04, 2012, at Electronic Maps Trading 
Company (Limited Liability Company operating 
within the field of the import and export, wholesale 
and retail trade), a Board Member and Partner, 
since November 28, 2011, at ESRI Saudi Com-

pany (Joint-Limited Liability Company), being a 
company operating with the field of information 
systems, and he has also assumed the position of 
Deputy Chief Executive Officer of Al Moammar 
Information Systems from 1994 to 2017. 

3. Mr. Abdullah Bin Mohammed Al Moammar, 
Board Member (Non-Executive Board Member), 
elected on the appointment date, being on July 
18, 2019, holder of a Bachelor in Projects Man-
agement from Rice University, Orlando, United 
States of America (2012). He currently assumes 
the position of Board Member at Al Moammar 
Information Systems, as well as the Executive Di-
rector Emaar Executive Company operating within 
the field of Information Technology and Contract-
ing. He also is the Executive Director of Nabed 
Company for Medical Solutions. He has previous-
ly assumed the position of Customer Service Exec-
utive at the Saudi American Bank from February 
15, 2003 to December 31, 2005, and of Human 
Resources Director at Al Moammar Information 
Systems from January 01, 2006 to January 10, 
2015. 

4. Mr. Faraj Bin Mansoor Abu Thunain: Board Mem-
ber (Independent Member), elected on July 18, 
2019, holder of a Bachelor of Industrial Manage-
ment from the University of Wisconsin – Milwau-
kee, Milwaukee, United States of America (1981). 
He also attended a training session in Financial 
Assessment and Analysis from Chase Manhattan 
Bank, New York (1982 – 1983). He currently is a 
Board Member at Al Moammar Information Sys-
tems (2018 – Present), and assumes the position 
of the Chairman of Rewards and Nominations 
Committee at Al Moammar Information Systems 
(2019 – Present), is a Board Member of Astra In-
dustrial Group (2009 – Present), a Board Member 
at Al Jazira Capital Company (2019 – Present), 
a Member at the Auditing Committee of Alrajhi 
Bank (2014 – Present), and assumes the position 
of Deputy Senior Chairman for Investment and 
Financial Affairs at the Saudi Industrial Develop-
ment Fund (2009 – Present). He has previously 

assumed, from 1982 to 1999, many positions at 
the Saudi Industrial Development Fund, including 
the position of the Director of the Loans Depart-
ment, a Member of the Fund’s Projects’ Loaning 
Committee, and a Member of the Fund’s Project 
Performance Review. In addition to the aforemen-
tioned, he has previously assumed the position 
of Board Member at the National Petrochemical 
Company (2009 – 2019), a Member of the Audit-
ing Committee at Almarai (2013 – 2019), as well 
as a position at the National Manufacturing Com-
pany (1999 – 2008). Moreover, he enjoys pro-
fessional expertise as a former Member of Riyadh 
Regional Council (2004 – 2012), a former Board 
Member of the National Shipping Company of 
Saudi Arabia (2007 – 2017), and a former Board 
Member at Bawan Company (2013 – 2016). 

5. Mr. Abdullah Muhanna Abdulaziz Al-Moaibed, 
Board Member (Independent Member), elected 
on July 18, 2019, holder of a Bachelor of Civil 
Engineering from Seattle University, Washington, 
United States of America (1974). He current-
ly assumes the position of Board Member at Al 
Moammar Information Systems (2019 – Present), 
is a Member at the Auditing Committee of Al 

Moammar Information Systems (2020 – Present), 
is the Chairman of the Board of Directors of Basic 
Chemical Industries (BCI), a Listed Public Com-
pany, since June 15, 2016, and is a Board Mem-
ber at the Trade Union Cooperative Insurance 
Company (Public Company). He has previously 
assumed many positions whereby he has worked 
as the President and Partner of Azmi AbdulHadi & 
Abdullah Al Moaibed Consulting Engineering LLC 
from 1982 to 2019. He has also worked as a Site 
Engineer at the Basic Chemical Industries com-
pany from 1973 to 1975, a Technical Director 
at the Basic Chemical Industries Company from 
1975 to 1980, and a Board Member at the Ba-
sic Chemical Industries Company from 1980 to 
1986. From 1987 to 2019, he assumed the posi-
tion of Chairman of the Board of Directors at the 
Basic Chemical Industries Company, as well as a 
Member of the Auditing Committee of Al Moam-
mar Information Systems since 2020. In addition 
to the aforementioned, he has established the Na-
tional Company for the Production of Fruit Juice 
(DANA Juice) in 1979, and established Abdullah 
Al Moaibed Engineering Company in 1982. 

The following table provides details on the Board of Directors and the positions held by its members during 
the term of office from July 18, 2019 to July 17, 2022. 

Membership PositionPositionName

Non-Executive MemberChairman of the Board of DirectorsKhaled Abdullah Al Moammar

Non-Executive MemberDeputy Chairman of the Board of DirectorsIbrahim Abdullah Al Moammar

Non-Executive MemberBoard MemberAbdullah Mohammed Al Moammar

Independent MemberBoard MemberFaraj Bin Mansoor Abu Thunain

Independent MemberBoard MemberAbdullah Muhanna Al Moaibed

The Chairman of the Board of Directors shall periodically inform the non-executive and independent board 
members of the suggestions of the shareholders and their notes on the performance of the company, through 
periodic meetings and reports. 

Board of Directors Positions
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Companies Relevant to the Board Members

Names of the companies operating in the Kingdom of Saudi Arabia or abroad, where the Board Member of 
the company is a member of its current or previous Boards of Directors or a Director thereof. 

4. Faraj Bin Mansour Mutlaq Abu Thunain, Board Member, Independent Board Member

Company Name
Membership 

Position

Membership 

Start Date

Membership End 

Date
Legal Type

Astra Industrial Group
Board Mem-

ber
22/04/201921/04/2022

Listed Public Joint Stock 

Company

5. Abdullah Muhanna Abdulaziz Al-Moaibed, Board Member, Independent Board 
Member

Company Name
Membership 

Position

Membership 

Start Date

Membership End 

Date
Legal Type

Basic Chemical Industries

Chairman of 

the Board of 

Directors

15/06/201914/06/2022
Listed Public Joint Stock 

Company

Basic Chemical Industries

Chairman of 

the Rewards 

and Nomina-

tions Com-

mittee

15/06/201914/06/2022
Listed Public Joint Stock 

Company

Trade Union Cooperative 

Insurance Company

Board Mem-

ber
06/01/201705/01/2020

Listed Public Joint Stock 

Company

1. Khaled Abdullah Al Moammar, Chairman of the Board of Directors, Non-Executive Board Member

Legal Type
Membership 

End Date

Membership 

Start Date

Membership 

Position
Company Name

Joint-Limited Liability 

Company
To Date28/11/2011Board MemberESRI Saudi Company

Limited Liability CompanyTo Date04/06/2012Board Member
Electronic Maps Trading 

Company

Listed Public Joint-Stock 

Company
To Date15/06/2019Board MemberBasic Chemical Industries

2. Ibrahim Abdullah Al Moammar, Deputy Chairman of the Board of Directors, Non-Ex-
ecutive Board Member

Company Name
Membership 

Position

Membership 

Start Date

Membership End 

Date
Legal Type

ESRI Saudi Company
Board Mem-

ber
28/11/2011To Date

Joint-Limited Liability 

Company

Electronic Maps Trading 

Company

Board Mem-

ber
04/06/2012To DateLimited Liability Company

3. Abdullah Bin Mohammed Al Moammar, Board Member, Non-Executive Board Member

Company NameMembership Position
Membership 

Start Date

Membership End 

Date
Legal Type

Emaar Executive 

Company for In-

formation Tech-

nology

Director General21/07/2005To DateSole Proprietorship

Emaar Executive 

Company for 

Contracting

Director General09/03/2015To DateSole Proprietorship
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We have already noted that the company had two boards of directors in 2019:
1. First term of office, being the former one, from May 15, 2016 to May 14, 2019: The Board of Directors 

continued to assume its assigned tasks in an exceptional manner until the Ordinary General Assembly of 
Shareholders of the Company was held on July 18, 2019. 

2. Second term of office: Election of the new Board of Directors, with a term of office from July 18, 2019 to 
July 17, 2022. 

The following table shows the record of the meetings of the new session for the period 07/18/2019 until 
07/17/2022:

Member Name
First Meeting – 

January 05

Second Meeting – 

February 26

Third Meeting – 

July 03

Fourth Meeting – 

July 05

Fifth Meeting – 

October 28

Khaled Abdullah Al Moammar Attended Attended Attended Attended Attended

Ibrahim Abdullah Al Moammar Attended Attended Attended Attended Attended

Abdullah Bin Mohammed Al Moammar Attended Attended Attended Attended Attended

Faraj Bin Mansoor Abu Thunain Attended Attended Attended Attended Attended

Abdullah Muhanna Al Moaibed Attended Attended Attended Attended Attended

Attendance Rate 100% 100% 100% 100% 100%

Attendance Sheet of the General Assembly of Shareholders Meetings

Member Name
Ordinary General Assembly

May 21

Extraordinary General Assembly

April 11

Khaled Abdullah Al Moammar Did not attend Present
Ibrahim Abdullah Al Moammar Present Present
Abdullah Bin Mohammed Al Moammar Present Present
Faraj Bin Mansoor Abu Thunain Present Present
Abdullah Muhanna Al Moaibed Did not attend Did not attend
Attendance Rate 60% 80%

Board of Directors’ Meetings Attendance Sheet

Requests for the Shareholders’ Registers
The shareholders’ registers were requested eleven times for various reasons that may be summarized as fol-
lows:

Request Date Request Reason

1. 01/12/2021 Earnings file

2. 01/12/2021 Financial reports

3. 04/11/2021 General Assembly

4. 26/05/2021 General Assembly

5. 07/11/2021 Other

6. 02/08/2021 Earnings file

7. 10/08/2021 Earnings file

8. 11/15/2021 Other
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Committees Emanating from the Board of Directors

First – Auditing Committee

The Auditing Committee
The Auditing Committee has been established on July 18, 2019 with a term of office that would expire on July 
17, 2022. It has been established pursuant to the election of its members by the Ordinary General Assembly 
of Shareholders held on July 18, 2019, as follows: 

1. Saleh Bin Abdullah Bin Yahya AlDebasi, Chairman of the Auditing Committee / Independent Member 
(Elected from the pool of external candidates), elected on July 18, 2019. 

Academic Qualifications Former and Current Works and Positions

Bachelor of Geography from Al-
Imam Muhammad Ibn Saud Islamic 
University, Riyadh, Kingdom of Sau-
di Arabia (1981)
Masters’ Degree in Public Adminis-
tration from the University of Pitts-
burgh, Pennsylvania, United States 
of America (1987). 

He has previously been a Board Member at the National Shipping 
Company of Saudi Arabia, representing the Public Investment Fund, 
a Board Member, since July 01, 2016 at Tatweer Education Holding 
Company, a Closed Joint Stock Company operating within the field 
of education development, and an agent for the Ministry of Finance, 
being a governmental institution responsible for elaborating the 
public budget of the country (08/06/1980 – 04/05/2017). 

2. Engineer Fayez Abdullah Al Asmari, Member of the Auditing Committee / Independent Member (Elected 
from the pool of external candidates), elected on July 18, 2019.

Academic Qualifications Former and Current Works and Positions

Bachelor of Industrial Engineering 
from King Saud University, Riyadh 
(1992)

He currently is a member of the Auditing Committee, since 2019 at 
Al Moammar Information Systems Company, as well as a partner at 
101 Private Consulting, and Chief Financial Officer of Bahri.
He has previously assumed the position of Chief Operating Officer at 
Aqua Holdings, a Closed Joint Stock Company operating within the 
field of Energy and Water Treatment (June 2015 – January 2018), 
the position of Deputy Chairman of Financial Affairs at the National 
Manufacturing Company (March 2006 – May 2015), the position 
of Senior Director of Banking Services at Samba Financial Group 
(2004 – 2005), Senior Credit Advisor at the Credit Department of 
the Saudi Industrial Development Fund (1993 – 2004), and the po-
sition of a Member of the Auditing Committee at Malath Insurance 
and Reinsurance Company and Watan Investment and Securities. 

3. Ibrahim Abdullah Al Moammar, 
Member of the Auditing Committee / Non-Executive Member, elected on July 18, 2019.

Academic Qualifications Former and Current Works and Positions

Bachelor of Business Administration 
from King Saud University, Riyadh 
(December 1991)

He currently is the Deputy Chairman of the Board of Directors, since 
July 18, 2019, at Al Moammar Information Systems Company, the 
Chairman of the Board of Directors and Partner, since June 04, 2012, 
at Electronic Maps Trading Company (Limited Liability Company op-
erating within the field of the import and export, wholesale and retail 
trade), a Board Member and Partner, since November 28, 2011, at 
ESRI Saudi Company (Joint-Limited Liability Company), being a com-
pany operating with the field of information systems, and he has also 
assumed the position of Deputy Chief Executive Officer of Al Moam-
mar Information Systems from 1994 to 2017.

4. Engineer Abdullah Muhanna Abdulaziz Al-Moaibed, 
Member of the Auditing Committee / Independent Member (Elected from the pool the Board of Directors’ 
candidates), elected on July 18, 2019. His appointment has been adopted by the Ordinary General As-

sembly of Shareholders on April 20, 2020. 

Academic Qualifications Former and Current Works and Positions

Bachelor of Civil Engineering from 
Seattle University, Washington, 
United States of America (1974)

He currently assumes the position of Board Member at Al Moammar 
Information Systems (2019 – Present), is a Member at the Auditing 
Committee of Al Moammar Information Systems (2020 – Present), is 
the Chairman of the Board of Directors of Basic Chemical Industries 
(BCI), a Listed Public Company, since June 15, 2019, and is a Board 
Member at the Trade Union Cooperative Insurance Company (Public 
Company). 
He has previously assumed many positions whereby he has worked as 
the President and Partner of Azmi AbdulHadi & Abdullah Al Moaibed 
Consulting Engineering Company LLC from 1982 to 2019. He has 
also worked as a Site Engineer at the Basic Chemical Industries Com-
pany from 1973 to 1975, a Technical Director at the Basic Chemical 
Industries Company from 1975 to 1980, and a Board Member at the 
Basic Chemical Industries Company from 1980 to 1986. From 1987 
to 2019, he assumed the position of Chairman of the Board of Di-
rectors at the Basic Chemical Industries Company, as well as a Mem-
ber of the Auditing Committee of Al Moammar Information Systems 
since 2020. In addition to the aforementioned, he has established the 
National Company for the Production of Fruit Juice (DANA Juice) in 
1979, and established Abdullah Al Moaibed Engineering Company 
in 1982.
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Establishment of the Auditing Committee
The Auditing Committee was established pursuant to the decision of the Company’s Ordinary General As-
sembly, whereby the members shall be either shareholders or not, with no less than one independent member, 
and given the committee does not encompass the member of any executive member. The number of the 
committee members shall be four members, whereas the Chairman of the Auditing Committee shall be an 
independent member. The elements of the Committee shall be aligned with the stipulations of the Article No. 
54 of the Companies’ Governance Bylaws issued by the Capital Markets Authority of Saudi Arabia. The first 
meeting of the Ordinary General Assembly, held on Monday, April 20, 2020, corresponding to 27 Shaaban 
1441 H, adopted the decision stipulating the increase of the number of the Auditing Committee’s members 
from 3 to 4, as for the number of Members to become 4 members. This decision was implemented through 
the appointment of Engineer Abdullah Muhanna Al-Moaibed to the Auditing Committee, in his capacity of an 
Independent Board Member. The decision entered into force as of the date it was adopted by the Assembly 
and until the end of the term of office of the current Committee, being on July 17, 2022. 

Most Important Decisions and Recommendations Issued by the Auditing Committee

First: Decisions:
1. Passing and approving the quarterly results for the year 2021(first, second, and third quarters).
2. Firmly implement audit and governance requirements to protect shareholder rights.
3. Determining the powers and responsibilities of the Director of Audit and Governance Department.
4. The independence of the administration and linking it directly to the head of the committee.
5. Seeking the assistance of an external office to carry out the internal audit for the year 2021and directing 

the director of the department in coordination and contracting with a specialized company or office.
6. The committee recommended the appointment of an internal auditor.
7. The Audit Committee monitors the company’s business and verifies the integrity and integrity of its reports, 

financial statements and internal control systems.

Recommendations:
The Auditing Committee did not issue any recommendation conflicting with the decisions of the Board of Di-
rectors that did not refuse taking any recommendation issued by the Auditing Committee into account in terms 
of appointing an auditor for the accounts of the company, dismissing such auditor, determining his remuner-
ation, and assessing his performance, or appointing an internal auditor. 

Violations and Sanctions:
One violation was registered against the company in the year 2021, because the company did not disclose 
to the Capital Market Authority and the public immediately and without delay about the commercial lawsuit 
filed against it on 10/22/2021, and the value of the violation. MIS has taken corrective steps to prevent  
a recurrence of such a case.

Competences, Duties, and Responsibilities of the Auditing Committee

The Auditing Committee is namely competent in terms of the following: 

First – Financial Reports:
1. Examining the initial and annual financial statements of the company prior to submitting them before the 

Board of Directors, and expressing its opinion as well as issuing its recommendation in this respect in order 
to ensure its integrity, fairness, and transparency; 

2. Expressing the technical opinion, pursuant to the request of the Board of Directors in this respect, on wheth-
er the report of the Board of Directors and the financial statements of the company are fair, balanced, and 
understandable, and whether they include the information that would enable shareholders and investors to 
assess the financial status of the company, its performance, its business model, and its strategy;

3. Examining any important or unfamiliar issues covered by the financial reports; 
4. Researching, in an accurate manner, and exploring any issues mentioned by the financial director of the 

company or their delegate, or the adherence official at the company, or the company’s accounts auditor; 
5. Verifying the accounting estimates pertaining to the major issues covered by the financial reports; 
6. Examining the accounting policies adopted by the company, expressing its opinion in this respect, and issu-

ing the relevant recommendation to the Board of Directors. 
The Auditing Committee shall be responsible for examining the topics falling within its scope of competence, 
or those referred to it by the Board of Directors. It shall submit its recommendations before the Board of Direc-
tors as to enable the latter to issue its decision in this respect, or shall take the relevant decision in the event 
such competence was delegated to the Committee by the Board of Directors. The Committee shall inform the 
Board of Directors of its concluded results or the decision taken or issued recommendations. 

Internal Auditing:
1. Examining and reviewing the internal and financial auditing and risks’ related regulations adopted by the 

company; 
2. Examining the internal auditing reports assigned to a company specialized in internal auditing, and follow-

ing up on the implementation of the corrective measures of the notes included therein; 
3. Auditing and overseeing the performance and activities of the internal auditor and the Internal Auditing 

Directorate of the company, as to ensure the availability and efficiency of the resources needed to the per-
formance of the assigned works and tasks; 

4. Issuing recommendations to the Board of Directors in order to appoint a Division Director or a Director for 
the Internal Auditing Directorate, or an Internal Auditor, and suggesting their remuneration. 

Accounts’ Auditor:
1. Issuing recommendations to the Board of Directors pertaining to nominate accounts’ auditors, dismissing 

them, determining their remuneration, and assessing their performance, upon verifying their independence, 
and reviewing their scope of work as well as the terms and conditions for concluding contracts with them; 

2. Ensuring that calls are sent to the accounts’ auditors in order to obtain no less than three proposals for 
Auditing and Zakat-related tasks; 

3. Verifying the independence of the accounts’ auditor, his objectivity, and fairness, as well as the efficiency of 
the auditing tasks, upon taking the relevant rules and criteria into account;
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4. Reviewing the company accounts’ auditor plan and his work, and ensuring that he does not submit any 
technical or administrative works that do not fall within the auditing scope of works, and expressing its opin-
ion thereof; 

5. Responding to the inquiries of the company accounts’ auditor; 
6. Examining the report submitted by the accounts’ auditor and his notes pertaining to the financial statements 

and following up on the relevant decisions taken; 
7. Verifying that the nomination of the accounts’ auditor is made within the deadline set for the succession 

of auditors, hence ensuring abiding by the professional practices and instructions issued by the auditing 
authorities; 

8. Ensuring the prior adoption of all the professional services, whether related to auditing or not, submitted by 
the company accounts’ auditor, including the services related to the internal auditing system. 

Adherence Guarantee:
1. Reviewing the results of the reports issued by auditing authorities and ensuring that the company decides 

upon the relevant procedures in this respect; 
2. Verifying the abidance of the company to the relevant regulations, bylaws, policies, and instructions; 
3. Reviewing contracts and transactions suggested for the company to conduct with the relevant parties, and 

issuing its recommendations in this respect to the Board of Directors; 
4. Submitting issues that require deciding upon procedures before the Board of Directors, and issuing recom-

mendations on the procedures to be decided upon.

Fifth – Internal Auditing:
Pursuant to the clarification given by the executive management of the company, as well as that issued by 
the external entity to which the annual internal auditing processes of the company have been assigned, and 
that issued by the external auditor, the Committee did not identify any major weakness in terms of the internal 
auditing regulations adopted by the company. 
The Auditing Committee did not issue any recommendation conflicting with the decisions of the Board of Di-
rectors that did not refuse taking any recommendation issued by the Auditing Committee into account in terms 
of appointing an auditor for the accounts of the company, dismissing such auditor, determining his remuner-
ation, and assessing his performance, or appointing an internal auditor. 

Auditing Committee’s Opinion
In light of the tasks assumed by the Auditing Committee in 2020, the Auditing Committee has noted that there 
is no major deficit or change in terms of the internal auditing regulations, and also noted that these regulations 
are efficient in terms of preventing major errors and identifying them, if any. The Auditing Committee has noted 
that no major violation or breach in terms of the internal auditing regulations took place in 2020. 
Meetings of the Auditing Committee’s Members in 2020
Five meetings were held by the Auditing Committee in 2020. Those meetings have been attended as follows: 

Member Name First Meeting 

21 February

Second Meeting  

25 April

Third Meeting  

25 July

Fourth Meeting 

25 October

Saleh Abdullah AlDebasi Attended Attended Attended Attended

Ibrahim Abdullah Al Moammar Attended Attended Attended Attended

Fayez Abdullah Al Asmari Attended Did not 

attend

Attended Did not 

attend

Abdullah Muhanna Abdulaziz 

Al-Moaibed*

Attended Attended Attended Attended

Attendance Rate 100% 75% 100% 75%

The Auditing Committee has held all its meetings online, pursuant to the official instructions issued for com-
batting the Corona Virus Pandemic Outbreak. 
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Second – Nominations and Rewards Committee
The Nominations and Rewards Committee has been established on July 18, 2019, with a term of office that 
would expire on July 17, 2020, pursuant to the decision No. 19-4 issued by the Board of Directors on July 
21, 2019, as follows:

1. Mr. Faraj Bin Mansour Abu Thunain, Chairman of the Nominations and Rewards Committee / Independent 
Member, elected on July 21, 2019. 

Academic Qualifications Former and Current Works and Positions

Bachelor of Industrial Management 

from the University of Wisconsin 

– Milwaukee, Milwaukee, United 

States of America (1981)

Attended a training session in Fi-

nancial Assessment and Analysis 

from Chase Manhattan Bank, New 

York (1982 – 1983)

He currently is a Board Member at Al Moammar Information Systems 
(2018 – Present), and assumes the position of the Chairman of Nomi-
nations and Rewards Committee at Al Moammar Information Systems 
(2019 – Present), is a Board Member of Astra Industrial Group (2009 
– Present), a Board Member at Al Jazira Capital Company (2019 – 
Present), a Member at the Auditing Committee of Alrajhi Bank (2014 
– Present), and assumes the position of Deputy Senior Chairman for 
Investment and Financial Affairs at the Saudi Industrial Development 
Fund (2009 – Present). 
He has previously assumed, from 1982 to 1999, many positions at 
the Saudi Industrial Development Fund, including the position of the 
Director of the Loans Department, a Member of the Fund’s Projects’ 
Loaning Committee, and a Member of the Fund’s Project Performance 
Review. In addition to the aforementioned, he has previously assumed 
the position of Board Member at the National Petrochemical Compa-
ny (2009 – 2019), a Member of the Auditing Committee at Almarai 
(2013 – 2019), as well as a position at the National Manufacturing 
Company (1999 – 2008). Moreover, he enjoys professional expertise 
as a former member of Riyadh Regional Council (2004 – 2012), a 
former Board Member of the National Shipping Company of Saudi 
Arabia (2007 – 2017), and a former Board Member at Bawan Com-
pany (2013 – 2016). 

2. Ibrahim Abdullah Al Moammar, Member of the Notifications and Rewards Committee / Non-Executive 
Member, elected on July 18, 2019.

Academic Qualifications Former and Current Works and Positions

Bachelor of Business Administration 
from King Saud University, Riyadh 
(December 1991)

He currently is the Deputy Chairman of the Board of Directors, since 
July 18, 2019, at Al Moammar Information Systems Company, the 
Chairman of the Board of Directors and Partner, since June 04, 2012, 
at Electronic Maps Trading Company (Limited Liability Company op-
erating within the field of the import and export, wholesale and retail 
trade), a Board Member and Partner, since November 28, 2011, at 
ESRI Saudi Company (Joint-Limited Liability Company), being a com-
pany operating with the field of information systems, and he has also 
assumed the position of Deputy Chief Executive Officer of Al Moam-
mar Information Systems from 1994 to 2017.

3. Mr. Mohammed Al Haqbani, Member of the Notifications and Rewards Committee / Independent Member 
(Elected from the pool of Board of Directors’ candidates), elected on February 26, 2020, as a replacement 
of the resigning member, Dr. Samer Shaar, pursuant to the Decision No. 14-20, issued by the Board of 
Directors on February 26, 2020.  

Academic Qualifications Former and Current Works and Positions

Bachelor of Finance with an em-
phasis in Management, with Hon-
ors, from the University of Virginia, 
United States of America (2005)

He currently is the Chief Executive Officer of Astra Industrial Group 
since 2014, as well as a member at many Boards of Directors and 
Committee, including the Auditing Committee and the Nominations 
and Rewards Committee). 
He has assumed the position of Interim Director General of Investment 
Research at the General Organization for Social Insurance from July 
2006 to December 2013. 
He has assumed the position of Assistant Director of the Assets Man-
agement Fund at Alrajhi Bank, from July 2005 to July 2006, and the 
position of Portfolio Manager at SID Fund in Luxembourg, Virginia, 
United States of America. 

Establishment of the Nominations and Rewards Committee
The Nominations and Rewards Committee was established pursuant to the Article No. 60, Article No. 64, and 
the seventh paragraph of the Article No. (50) of the Companies’ Governance Bylaws issued by the Capital 
Markets Authority of Saudi Arabia. The Nominations and Rewards Committee, emanating from the Board of 
Directors, is namely competent in assisting the Board of Directors in terms of the following: 
1. Issuing recommendations to the Board of Directors pertaining to nominating individuals for the membership 

of the Board, pursuant to the adopted policies and criteria in this respect; 
2. Issuing recommendations to the Boards of Directors pertaining to nominating members for assuming posi-

tions at the other committees affiliated to the Board of Directors; 
3. Periodically assessing the skills of the board members; 
4. Reviewing the structure of the Board of Directors;
5. Ensuring the autonomy of the independent Board members; 
6. Issuing recommendations on the rewards allocated to the Board members and the executive management 

officials, pursuant to the Articles of Association of the company. 

Competences of the Nominations and Rewards Committee
1. The Committee is competent in terms of issuing recommendations pertaining to the rewards policy adopted 

in favor of the Board Members and senior executives. 
2. The Committee is competent in terms of appointing external advisors, or terminating their services, for as-

sisting the Committee in assuming its assigned tasks. It is also competent in terms of approving the terms 
and conditions of any similar appointment, and determining the remuneration of any consultant providing 
consulting and support services to the Committee, upon obtaining the written consent from the Chairman 
of the Board of Directors in this respect. 

3. The Committee may request, in cooperation with the Chief Executive Officer of the company, any official, 
or other employee at the company, or external consultant, or any other person, to hold a meeting with any 
other member or consultant to the Committee, or provide other assistance to the Committee in terms of 
assuming its assigned tasks. 

Committees Emanating from the Board of Directors
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The Committee is competent, in terms of nominations and rewards, in terms of the 
following:
1. Suggesting clear policies and criteria for membership at the Board of Directors and the Executive Manage-

ment; 
2. Issuing recommendations to the Board of Directors, pertaining to nominating members to the Board of Di-

rectors and their renomination, pursuant to the adopted policies and criteria in this respect, upon not taking 
the nomination of any person who has been previously accused of a crime consisting of a breach of honor 
or integrity;

3. Drafting descriptions of the abilities and qualifications required for the membership of the Board of Directors 
and assuming executive positions; 

4. Providing advice and counsel to the Board of Directors in terms of selecting senior executives that enjoy the 
right qualifications and abilities for the operational processes of the company; 

5. Reviewing the structure of the Board of Directors and executive management of the company, and issuing 
recommendations on the changes that may be made; 

6. Verifying, annually, the autonomy of the independent members, and ensuring that there are no conflict of 
interests in the event that the member was also a Board member at another company; 

7. Conducting an annual review of the required needs in terms of skills or expertise required for the member-
ship at the Board of Directors and the executive management positions; 

8. Setting special procedures in the event of a vacancy in terms of the positions at the level of the Board of 
Directors or senior executives; 

9. Identifying the weaknesses and strengths of the Board of Directors, and suggesting solutions aimed at ad-
dressing such issues in line with the interests of the company; 

10. Overseeing the elaboration of an identification program for new members; 
11. Issuing recommendations to the Board of Directors in terms of approving the self-assessment annual pro-

cesses of the Board of Directors and overseeing such processes. These assessments may be conducted 
through the Committee or through obtaining the assistance of an external third party. 

Decisions and Recommendations Issued by the Nominations and Rewards Committee
1. Issuing recommendations to the Board of Directors on increasing the rewards allocated to the Board mem-

bers and its affiliated committees, in line with the stipulations of the Article No. 49 of the Articles of Associ-
ation of the Company, given such increase is conducted in a manner that would simultaneously achieve the 
interests of the shareholders and those of the company. The decision pertaining to adopting such increase 
will be submitted for deliberation during the next meeting of the General Assembly of Shareholders of the 
company. 

2. Issuing recommendations to the Board of Directors pertaining to filing candidacy to the Board of Directors, 
pursuant to the policies and criteria adopted in this respect. 

3. Issuing recommendations to the Board of Directors pertaining to the candidacy of Engineer Abdullah Mu-
hanna Al Moaibed for the membership of the Auditing Committee, as an independent Member of the Board 
of Directors, as for the candidacy and nomination to enter into force as of the date of the Assembly’s approv-
al and remains valid up to the end of the current term of office of the Committee, being on July 17, 2022;

4. Assessing Board members in terms of expertise and diversity (financial, legal, and technical diversities, 
among others); 

5. Assessing the skills of the Board members, in a periodic manner; 
6. Reviewing the structure of the Board of Directors; 
7. Verifying, annually, the autonomy of the independence of the Board members. 

Assessment of the Board of Directors Performance
In 2021, and pursuant to the assessment of the Nominations Committee for the performance of the Board 
of Directors, it has been concluded that the performance was distinguished at all levels. In fact, all the Board 
members abided by attending the Board meetings and those of its affiliated committees. Absence from these 
meetings was not allowed unless pursuant to a justified excuse. On another hand, the Board of Directors has 
overseen the performance of the internal auditing team of the company, in cooperation with the Auditing Com-
mittee, as to ensure the monitoring of risks, weaknesses, and procedures necessary for addressing such issues. 
It has also overseen the mechanism and tasks pertaining to the periodical monitoring of risks at the company, 
whereby the Board of Directors has been able to identify the main risks and the means for addressing them 
through the annual action plan submitted before the Board, and to develop the strict procedures in terms of 
governance, internal auditing, and risks management. As such, no complaints or notices pertaining to auditing 
issues were noted during 2021. Furthermore, the company has established a special Directorate known as the 
“Internal Auditing and Governance Directorate”, and its internal policies and bylaws were adopted. Efforts are 
being currently exerted in order to hire an Internal Auditing Specialist, whereby the Internal Auditing Directorate 
shall periodically measure the efficiency of the regulations and limitations. The Board of Directors shall oversee 
the work of the aforementioned directorate, namely in terms of overseeing its abidance to the regulations and 
limitations set by each Directorate. 

In addition to the aforementioned, the company has also drafted internal regulations and bylaws pertaining to 
risks management, in order to enable the identification and assessment of the current or potential risks. Such 
processes include a comparative analysis of the risks factors pertaining to the company, namely in terms of the 
financial and investment affairs, among other matters. Thereafter, detailed and comprehensive analytical re-
ports shall be elaborated in terms of all the potential risks, whereby such reports shall be submitted before the 
specialized risks competent committees and the executive management of the company, and before the Board 
of Directors, if needed, for taking the most suitable decision in this respect. These main risks and means for ad-
dressing them shall be presented to the Board of Directors pursuant to the submitted action plan that highlights 
such risks. Due to the recent listing of the company in the Saudi Market Authority, no Risks Committee has been 
established to date. However, the company aims at establishing such committee in the future. 

Meetings of the Nominations and Rewards Committee in 2021
The following table lists the names and attendance sheet of the meetings held by the Nominations and Rewards 
Committee in 2021, noting that some of the members were already introduced under the section tackling the 
names and data pertaining to the Board members. 

Member Name
First Meeting 

24 March

Second Meeting

2 November

Third Meeting

29 December

Faraj Bin Mansour Abu Thunain Attended Attended Attended

Ibrahim Abdullah Al Moammar Attended Attended Attended

Mohammed Al Haqbani Attended Attended Attended

Attendance Rate 100% 100% 100%
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Third – Investment and Development Committee

Members of the Investment and Business Development Committee
Based on the powers granted to the Board of MIS, approved the establishment of the Investment and Business 
Development Committee in 24/01/2021, By a decision No. 4-21 as follows:

Dr. Abdullah Al-Ghamdi

Chairman of the Investment and Business Development Committee

Academic Qualifications Former and Current Works and Positions

Dr. Abdullah Al-Ghamdi holds a Ph.D. from the College of Electrical and Electronic Engineering from the 
University of Wales - Britain, a Master’s degree from the College of Electrical Engineering from King Saud 
University - Riyadh, and a Bachelor’s degree in Electrical Engineering from King Saud University - Riyadh, 
and he has a professional engineer certificate CEng from the British Council of Engineers - In addition to the 
fellowship from Fellow IEE or Fellow IET - United Kingdom, Dr. Abdullah Al-Ghamdi is a Senior member - 
SMIEEE in the American Organization of Electrical and Electronics Engineers (IEEE), and holds a Professional 
Certificate in Project Management (PMP).
EUR ING Professional Engineer from European Engineering Organization, MSP Professional Certificate, and 
has several leadership courses including: High Performance Leadership Course from IMD Global Institute, 
Senior Executive Leadership Program from Harvard University.

Dr. Muhammad Ali Al-Juma

Member of the Investment and Business Development Committee

Academic Qualifications Former and Current Works and Positions

Dr. Muhammad Ali Al-Juma holds the Canadian Board of Neurology, Fellow of the Royal College of Physi-
cians of Canada (FRCPC) - November 1995, and holds the American Board of Psychiatry and Neurology 
in November 1997, and has a fellowship in Electromyography from the Canadian Association of Clinical 
Neurophysiologists, June 1996, and fellowship in Neuromuscular Diseases from the University of Alberta, 
Canada July 1995 - December 1996. Dr. Muhammad Ali Gomaa held many positions, the most recent of 
which was his work as a consultant in the Department of Neuroscience at King Fahd Medical City. He also 
held many administrative positions, the most important of which was his work in The position of General 
Manager at InterHealth Canada, and as a consultant at Itqan Health Consulting.

Mr. Ziad Murtaja

Member of the Investment and Business Development Committee

Academic Qualifications Former and Current Works and Positions

Appointed on 06/11/2017. He holds a Bachelor’s degree in Computer Science and Software Engineering 
from Kuwait University in 1986, in addition to many certificates in leadership, management, financial affairs 
and business from many internationally recognized centers. He worked as CEO of Schneider Electric in 
Saudi Arabia, General Manager of (HP) in the Kingdom of Saudi Arabia, in addition to Director of Networks 
Department of (HP) for the Middle East, Mediterranean and Africa. He worked for Cisco Systems in Saudi 
Arabia for 10 years, during which he held several positions, the last of which was the Regional Director for 
North Africa and the Levant. He was appointed as Chairman of the Board of Directors of Edarat for Com-
munications and Information Technology on 8/10/2020.

Mr. Samer Al-Kharrat

Member of the Investment and Business Development Committee

Academic Qualifications Former and Current Works and Positions

Samer Al-Kharrat is the Senior Vice President of Global Sales for vmware’s Modern Application Platform 
business unit. He also previously worked for 10 years at SAP. His last position was CEO of Global Opera-
tions, prior to taking this position he led the Western North American business of SAP as Managing Director. 
Previously, he was Head of the Middle East and North Africa region, where he successfully transformed the 
SAP business and led one of the most successful growth plans in the company’s history with a 4-fold increase 
in turnover across 16 countries and 12 offices, managing a strong leadership team across industries and ge-
ographies and elevating the brand through Customer success and government relations. Prior to joining SAP, 
Samer spent sixteen years at Cisco Systems where he was Managing Director of the company’s public sector 
business across emerging markets. Samer holds a Bachelor of Science degree in Electrical and Computer 
Engineering from the University of Toledo, a Global Executive MBA from Duke University and a Diploma 
from INSEAD in the Advanced Management Program. Samer is also a Certified Principal Behavior Coach.

Mr. Durga Pradas

Member of the Investment and Business Development Committee

Academic Qualifications Former and Current Works and Positions

Mr. Durga Pradas is the CEO of Terra CIS Limited, where he contributed to doubling the company’s revenue 
in 4 years to exceed US$ 130 million, and before that he worked at Wipro Infotech Limited, and participated 
in the conclusion of several contracts in the sectors of communications and advanced technology services. 
. He has extensive experience in strategic planning, execution and leadership, profit enhancement and per-
formance improvement for companies, as well as an expert in deal structuring and commercial negotiations, 
cost analysis, reduction and control, growth management and business development, financial and legal 
management and risk management.
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The role of Investment and Business Development Committee:
• The committee is focuses on investment, business development and selecting new technologies for MIS 

business lines.

Decisions and recommendations of the Investment and Business Development 
Committee:
• MIS needs to shift from infrastructure business to managed services
• MIS must expand its business to include modern technologies
• MIS should benefit from its strong position and long experience in integration, electronic transformation and 

digitization services.
• For MIS, it is not recommended to invest in software development
• Artificial intelligence is one of the main areas that should focus on its applications in the Kingdom. It is 

recommended for MIS to accelerate the adoption of AI by partnering with an experienced AI provider

Meetings of the Business Development Committee meeting in 2021
The following is a statement of the names and attendance records of the members of the Committee during the 
fiscal year 2021 AD - noting that some of them were previously identified among the names and information of 
the members of the Board of Directors:

Member Name
First Meeting 

25 March

Second Meeting

07 July

Third Meeting

20 September

Dr. Abdullah Al-Ghamdi Attended Attended Attended

Dr. Abdullah Al-Juma Attended Attended Attended

Engineer Ziad Murtaja Attended Attended Attended

Mr. Samer Al-Kharrat Attended Attended Attended

Mr. Durga Pradas Attended Absent Attended

Attendance Rate 100% 80% 100%
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2021 General Assemblies

Ordinary General Assembly
The Ordinary General Assembly has been held on 
Monday 26/05/2021 corresponding to 14/10/1442 
AH, through remote technology communication 
means, pursuant to the circular issued by the Capital 
Market Authority, stipulating holding the assemblies 
of the listed companies through remote technology 
means, in order to ensure the safety of the Capital 
Market dealers, and in line with the support provided 
to the preventive and preemptive efforts exerted 
by the competent health authorities in Riyadh city.  
The General Assembly was held in the presence of 
the Vice Chairman of the Board of Directors, Mr. 
Ibrahim Abdullah Al-Muammarز

The following decisions and 
recommendations were taken during 
the first 2021 meeting of the General 
Assembly: 

Names of the members of the Board of Directors who 
attended the General Assembly at its first meeting in 
2021:
1. Mr. Ibrahim bin Abdullah Al-Muammar (Vice 

Chairman of the Board of Directors)
2. Mr. Abdullah bin Mohammed Al-Muammar 

(Member of the Board of Directors)
3. Mr. Farraj Bin Mansour Abu Ethneen (Member 

of the Board of Directors)

The following are the decisions and recommendations 
of the General Assembly at its first meeting in 2021:
4. Approval of the Board Report for the fiscal year 

ending 31st December 2020.
5. Approval of the Auditors Report for the fiscal 

year ending 31st December 2020.
6. Approval of the Financial Statements for the 

fiscal year ending 31st December 2020.
7. Approval of paying a dividend, for the fiscal 

year ending 31st December 2020, of SAR 2.10 
per share totaling SAR 42,000,000 (This cash 
dividend represents 21.0% of the capital share, 
based on 25,000,000. shares).

8. Approval of a technical services contract, which 
was done in 2020, with a value of 17,066,704 
SAR at the prevailing commercial terms between 
MIS Company and Esri in which both Mr. Khalid 

Al-Moammar (Non-executive member) and Mr. 
Ibrahim Al-Moammar (Non-executive member) 
has a direct interest.

9. Approval of a technical services contract, 
which was done in 2020, with a value of SAR 
1,312,946 at the prevailing commercial terms 
between MIS Company and Electronic Maps 
Company in which both Mr. Khalid Al-Moammar 
(Non-executive member) and Mr. Ibrahim Al-
Moammar (Non-executive member) has a direct 
interest.

10. Approval of Technical Infrastructure services 
contract, which was done in 2020, with a value 
of SAR 14,160,812 at the prevailing commercial 
terms between MIS Company and Emmar 
Executive Est. in which the member of the Board 
of Directors Mr. Abdullah Al-Moammar (Non-
executive member) has a direct interest.

11. Approval of the participation of Board Member 
Mr. Khalid Al-Moammar., in a competing activity 
within the Information management system 
segment.

12. Approval of the participation of Board Member 
Mr. Ibrahim Al-Moammar., in a competing 
activity within the Information management 
system segment.

13. Approval of the participation of Board Member 
Mr. Abdullah Al-Moammar., in a competing 
activity within the Information management 
system segment.

14. Approval to release Board of Directors members 
from liability for the fiscal year ending 31st 
December 2020.

15. Approval to pay the directors’ remuneration 
amounting in total to SAR 1,127,182 basis for 
the financial year ending 31st December 2020.

16. Approval to authorize the Board of Directors to 
disburse interim dividends on a semiannual/ 
quarterly basis for the FY 2021.

17. To Approval to delegate the authorization powers 
of the Ordinary General Assembly stipulated in 
Paragraph (1) of Article (71) of the Companies 
Law to the Board of Directors, for one year from 
the date of Approval of by the General Assembly 
to delegate its powers, to the Board of Directors, 
or until the end of the session of the delegated 
Board of Directors, whichever is earlier, in 
accordance to Article 56 of the Regulatory 
Rules and Procedures issued pursuant to the 

Companies Law relating to Listed Joint Stock 
Companies.

18. Approval of the appointment of an auditor 
for the company from among the candidates 
based on the recommendation of the audit 
committee, to examine, review and audit the 
financial statements for the second, third, fourth, 
and annual quarters of the fiscal year 2021 AD 
and the first quarter of the fiscal year 2022 AD, 
and determine its fees. The company wishes 
to announce that KPMG Al-Fawzan and his 
partners have been appointed as the company›s 
auditor for the year 2021. 

Extraordinary General Assembly
The Board of Directors of (MIS) announce the results 
of the third ordinary general assembly (first meeting), 
which was held on 14-10-1442 corresponding to 
26-05-2021, at 6:30 pm, with an attendance rate 
of 56.21%, Through modern technology. Supporting 
the preventive and precautionary efforts of the 
health authorities to combat the new Corona virus 
(COVID-19), and an extension of the continuous 
efforts made by all government agencies in the 
Kingdom of Saudi Arabia to take the necessary 
preventive measures to prevent its spread.

The following decisions and 
recommendations were taken by the 
Extraordinary General Assembly:
The following board members attended the meeting:
1. Mr. Khalid Abdullah Al Moammar (Chairman )
2. Mr. Ibrahim Abdullah Al Moammar (Vice-

Chairman )
3. Mr. Abdullah Mohammad Al Moammar (Member 

of the Board of Directors)
4. Mr. Abdullah Muhanna Al Moaibed (Member of 

the Board of Directors - was unable to attend)
5. Mr. Farraj Mansour Abu Thnain (Member of the 

Board of Directors)

Article 1: Approval of the Board of Directors 
’recommendation regarding increasing the 
company›s capital by granting shares to the 

company›s shareholders according to the 
following:-

A- The total amount of the increase: fifty million 
riyals.

B- The capital before the increase is 200 million 
Saudi riyals, and the capital after the increase 
becomes 250 million Saudi riyals, i.e. an 
increase of 25%.

C- The number of shares before the capital increase: 
- 20 million shares, and the number of shares 
after the increase becomes 25 million shares.

D - This recommendation aims to increase the capital 
to enhance the company›s resources, which will 
contribute to achieving good growth rates in the 
coming years.

E- The rate of increase: one share for every four 
shares.

F- The increase will be made by capitalizing an 
amount of 50 million riyals from the reserve and 
retained earnings.

G- In the event of shares fractions, they will be 
collected in one portfolio for all shareholders 
and sold at the market price, then their value 
will be distributed to the eligible shareholders, 
each according to his share, within a period not 
exceeding 30 days from the date of determining 
the due shares for each share.

H- Eligibility Date: In the event that the clause is 
approved, the shareholders who own shares will 
be eligible on the day of the extraordinary general 
assembly who are registered in the company›s 
shareholders ’register at the Securities Depository 
Center Company (Depository Center) at the end 
of the second trading day following the date of 
the extraordinary general assembly.

I- Amending Article No. (7) of the Company’s Articles 
of Association relating to the capital

J- Amending Article No. (8) of the Company’s 
Articles of Association relating to subscription.

Article Two: Approving to amendment Article No. 
(18) of the Company’s Articles of Association, 
relating to the number of members of the Board 
of Directors.

Article Three: approving the dividend policy.
Article Four: Approving to amend Article No. (3) of 

the company›s articles of association, related to 
the company›s objectives.
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Senior Executive Management

Ziad Murtaja, 
Chief Executive Officer
He has been appointed on June 11, 2017, and 
holds a Bachelor of Computer Science and Soft-
ware Engineering from the University of Kuwait 
(1986). He also holds many other diplomas and 
certifications in leadership, management, financial 
affairs, and business from many internationally ac-
credited centers. 
He has assumed the position of Chief Executive Of-
ficer at Schneider Electric in the Kingdom of Saudi 
Arabia, the Director General of HP in the Kingdom, 
and the Director of the Networks Department at HP 
for the MENA and Eastern Mediterranean region. 
He has also worked for the Saudi branch of Cis-
co Systems for ten years during which he assumed 
many positions of which the latest was the regional 
director for the MENA region. 

Abdulkarim Abou Audi
LOB CI Director

Appointed on 01/01/2020 in MIS, with 20 years 
of experience in sales and business development in 
the Kingdom of Saudi Arabia and the Middle East. 
He holds a bachelor’s degree in Management In-
formation Systems in 1999, in addition to an Exec-
utives Leadership certificate.
At the beginning of his career, he worked in the In-
ternational Turkey System Company from Septem-
ber 2004 until August 2009. He also held several 
positions at Hewlett Packard International, the first 
of which was as a Sales Director in the Technical 
Services Sector, and later as Executive Director of 
the Banking Sector from 2012 until 2017, the last 
of which was as Abu Dhabi Sales Manager from 
2017 until 2019.

Kartik Ramasawami Super 
Amanian, Financial Director
He has been appointed to this position on Novem-
ber 03, 2010. He holds a Higher Education Di-
ploma in Financial Management from the Indian 
Chartered Accountancy, Madras, India (1997) and 
also holds a Bachelor in Commerce and Trade from 
Madras University, India (1993). 
He has assumed many positions, including the po-
sition of Financial Auditor for Onyx Group, Sharjah, 

United Arab Emirates (2006 – 2010), Financial Di-
rector of Ramco Systems Limited, in its branches in 
Malaysia, the United States of America, and India 
(2000 – 2005), and Financial Director for Green-
land Fertilizers Limited, India (1998 – 2000). At 
the beginning of his career, he worked as an Assis-
tant Accountant for Sankararaman & Dhandapani 
Chartered Accounts from 1993 to 1997. 

Ansar Khan,
Chief Technology Officer

Appointed in MIS in 2015, and holds a Bachelor’s 
degree from Sir Syed University of Engineering & 
Technologies in Computer Engineering in 2006 in 
Pakistan, in addition to several certificates including 
CCIE, VCIX-NV, BVP, and CDCD.
He worked in Pakistan in 2006 for a period of 3 
years before moving to the Kingdom of Saudi Ara-
bia and held several positions there. His positions 
include being a Technical Consultant at the Saudi 
Telecom Company from 2013 AD until 2015 AD, in 
addition to First Pre-Sales Consultant at Al Moam-
mar Information Systems Co. from 2010 until 2013, 
and lastly working as a First Engineer for Networks 
and Security at the Ministry of Communications and 
Information Technology from 2009 until 2010.

Salah Alwadi,
LOB 2C Director

Dedicated and business professional with a versa-
tile ICT solutions skill set developed through experi-
ence as a Cloud & Consulting Department Director, 
IS Security Division Manager and Senior IS Secu-
rity Consultant. Excel in managing and resolving 
challenges with efficient consultancy firms, vendor 
management, contract management, project man-
agement and leading the team by example. Offer 
innovative management, pre-sales ideas, customer 
interaction, customer presentations, prepare solu-
tion/services offering suites, customer negotiations, 
etc. Over 25+ Years of ICT Experience.

Shares’ Ownership and Change Rate in Terms of the Board Mem-
bers and Senior Executives

2020 Shares’ Ownership and Change Rate in Terms of the Board Mem-
bers and Senior Executives, their Spouses and Minor Children: 

Board Members, their Spouses and Minor Children:
The following table details the number of shares at Al Moammar Information Systems held in 2020 by the 
Board Members, upon noting that the number of shares has been amended by the beginning of the year as 
to be aligned with the Capital increase conducted pursuant to the Decision adopted by the General Assembly 
of the Company held in 2019.

Name Ownership Share

Ibrahim Abdullah Al Moammar 25%

Khaled Abdullah Al Moammar 22%

Abdullah Mohammed Al Moammar 2.8%

Senior Executives, their Spouses and Minor Children:
The following table details the number of shares at Al Moammar Information Systems held in 2020 by the 
senior executives.

Name Ownership Share 

by the Beginning of 

2020

Ownership Share by 

the End of 2020

Fluctuation Change 

during the 2020

Ziad Murtaja N/A N/A N/A

Kartik Ramasawami N/A N/A N/A

Abdulkarim Abou Audi N/A N/A N/A

Mohammed Ansar Khan N/A N/A N/A

Salah Alwadi N/A N/A N/A
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Rewards’ Announcement

Al Moammar Information Systems has developed the “Board of Directors’ Members, Affiliated Committees, 
and Executive Management Rewards Policy”, in implementation of the provisions stipulated by the first para-
graph of the Article No. 61 of Companies’ Governance Bylaws issued by the Capital Markets Authority of 
Saudi Arabia. The rewards granted to the Board members and Executive Communities were aligned with the 
adopted policy. The company further confirms that there is no major deviation from this policy. The following 
covers the policy adopted by Al Moammar Information systems in terms of the rewards granted to the Board 
Members, the affiliated Committees and the executive management, pursuant to the policy content. 

General Criteria for Rewards:
1. The policy is aligned with the strategic plans of the company, its long-term and short-term objectives, its 

conducted activities, the sector in which it works, the skills required for its management, the volume, nature, 
and degree of risks for the company. 

2. The policy aims at inciting the Board Members, the affiliated committees, and executive management to 
ensure the success of the company and its long-term development, and at ensuring that the changing part 
of the rewarded is connected to the long-term performance of the company. 

3. The policy aims at determining rewards pursuant to the occupational grade, as well as the tasks and re-
sponsibilities assigned to the person filling such position, the performance level, and the objectives set by 
the Board of Directors, in order to achieve them during the fiscal year. 

4. This policy takes into account the practices adopted by the other companies in terms of determining re-
wards, all the while avoiding repercussions in terms of unjustified increase of rewards and compensations. 

5. This policy aims at attracting professional competences, preserving them, and motivating them, while mak-
ing sure that such step is not exaggerated. 

6. This policy shall be drafted in cooperation with the Nominations and Rewards Committee of the company, 
in terms of new appointments. 

7. This policy shall seek to interrupt the disbursement of rewards or recovery, in the event it has been conclud-
ed that granting such rewards was decided upon based on inaccurate information provided by the Board 
Member or executive management member, in order to prevent any occupational exploitation for obtaining 
underserved rewards. 

The policy has stipulated that the reward to be granted to the board members or affiliated committees shall 
be as follows: 
• The reward to be granted to the Board Members or affiliated committees shall be formed of a specif-

ic amount and an attendance allowance for attending meetings, or for incurring expenses, given such 
amount does not exceed the amount stipulated by the Companies’ Law, and its executive bylaws, and 
Articles of Association of the company, as follows:

• Annual reward of two hundred thousand Saudi Riyals (SAR 200,000) granted to each Board Member.
• Annual reward of fifty thousand Saudi Riyals (SAR 50,000) to the board member and committee member 

for each committee he is a member of.
• Annual reward of one hundred thousand Saudi Riyals (SAR 100,000) for the committee member from 

outside the board of directors.
• Attendance allowance for attending meetings, amounting to five thousand Saudi Riyals (SAR 5,000) per 

meeting, granted to each member, whether a Board Member or a member of the affiliated committees.
• Other allowances and benefits, including travel expenses, among others, shall be granted pursuant to the 

policy adopted by the company in this respect. 

The policy has stipulated that the reward to be granted to the executive management shall be as follows: 
The company shall grant its executive management specific financial benefits set pursuant to the scale of sal-
aries and its policy adopted in this respect. The rewards to be granted to the executive management shall be 
as follows: 
• Basic salary to be settled monthly, by the end of each calendar month; 
• Medical insurance for the individual and his family; 
• Transportation allowance 
• Housing allowance; 
• Annual travel tickets to the individual and his family, to be granted to them at the time of their annual 

leave;
• Annual reward which amount shall be set pursuant to the performance; 
• Long-term motivational reward. 

The following table provides details pertaining to the rewards settled in favor of the Board Members, executive 
Management, and members of the affiliated committees in 2020:

Board Members’ Remuneration: A breakdown of the remuneration paid to Board Members during the fiscal 
year 2020

Name Position Attending Allowance Annual Allowance

Khaled Abdullah Al Moammar Chairman of Board of Directors 25,000 SAR 200,000 SAR

Ibrahim Abdullah Al Moammar Deputy Chairman of the Board 

of Directors
25,000 SAR 200,000 SAR

Abdullah Mohammed Al Moammar Member of the Board of 

Directors
25,000 SAR 200,000 SAR

Faraj Mansoor Abu Thunain Member of the Board of 

Directors
25,000 SAR 200,000 SAR

Abdullah Muhanna Al Moaibed Member of the Board of 

Directors
27,182 SAR 200,000 SAR

Auditors Committee’s Remuneration

Name Attending Allowance Annual Allowance

Saleh Abdullah Al Debasi 15,000 SAR 100,000 SAR

Ibrahim Bin Abdullah Al Moammar 35,000 SAR 50,000 SAR

Abdullah Muhanna Al Moaibed 5,000 SAR 50,000 SAR

Fayez Al Asmari 15,000 SAR 100,000 SAR

Nomination and Remuneration Committee’s Remuneration

Name Attending Allowance Annual Allowance

Faraj Abu Thunain 15,000 SAR 50,000 SAR

Ibrahim Bin Abdullah Al Moammar 25,000 SAR 50,000 SAR

Mohammed Al Haqbani 10,000 SAR 100,000 SAR

A breakdown of the remunerations paid to five Senior Executives who received the highest remuneration, in-
cluding the CEO and the Financial Director, during the fiscal year 2020:

Name Position Salary
Periodic

Remuneration

End of Service

Remuneration
Total

Ziad Murtaja CEO 1,800,000 1,678,611 75,000 3,478,611

Kartik Ramasawami CFO 624,000 420,000 20,000 1,064,000

Abdelkarim Abuodeh LOB CI Director 532,500 350,000 44,375 882,500

Anser Khan Chief Technology Officer 485,400 250,000 40,450 775,850

Salah Alwadi LOB 2C Director 480,000 200,000 40,000 720,000

9998 MIS - Annual Report 2021MIS - Annual Report 2021



Profits Distribution Policy

Article One:
General Policy for Dividends Distribution

1. The Board of Directors developed a transparent policy on the distribution of dividends in accordance with 
Article (49) of the Company's Articles of Association and in a way that achieves the interests of the share-
holders and the interests of the Company at the same time, noting that the shareholders were informed 
of this policy during the previous General Assembly meetings, as well as the reference to that policy in the 
reports of the Board of Directors.

2. The profit distribution process in the Company depends on the net profits achieved, cash flows and future 
expectations for major investments, taking into account the importance of maintaining a strong financial 
position to meet any changes in the general situation or any significant changes that may affect the market 
situation and the economic climate in general, although the Company is keen to disburse annual profits to 
its shareholders to maximize the return on investment, but there are no guarantees for this and no guaran-
tees for the value of future profits, and the Profit Distribution Policy may change from time to time according 
to the financial performance of the Company and the vision of the Board of Directors based on an analysis 
of investment opportunities, monetary and capital needs and expectations of expansion in main activities, 
and the distribution process is carried out by submitting a proposal from the Board of Directors to the Gen-
eral Assembly that approves or rejects the proposal, and in the event that it is approved, the distribution will 
take place at the place and dates determined by the Board of Directors in accordance with the instructions 
and regulations issued by the competent authorities in this regard.

Article Two:
Mechanism for Dividends Distribution
1. The exchange of dividends depends, among other factors, on the evaluation and recommendations of the 

Company’s Board of Directors, based on the following matters:
• The financial position of the Company.
• The results of the Company’s operational processes.
• Cash flow needs in the short and long term, taking into account the plans and projects of the Company’s 

expansion.
• Obligations and restrictions that may restrict these distributions.
• Covering the losses that the Company may have suffered in the past years and after setting aside the 

statutory provisions and reserves.

2. According to the Articles of Association of the Company, the net profits of the Company are distributed 
annually or in stages after the Ordinary General Assembly authorizes the Board to do so, and this authori-
zation is renewed annually, after deducting all general expenses and other costs as follows:
• Retain 10% of the net profits to form the Company’s statutory reserve, and the Ordinary General Assem-

bly may stop this retention when the aforementioned reserve reaches 30% of the paid capital.
• The Ordinary General Assembly may, upon the proposal of the Board of Directors, retain 30% of the net 

profits to form an agreement reserve and allocate it to support the financial position of the company.
• The statutory reserve is used to cover the losses of the Company or increase the capital, and if this reserve 

exceeds 30% of the paid capital, the General Assembly of the Company may decide to distribute the 
increase to the shareholders in the years in which the Company does not achieve net profits sufficient to 
distribute the share determined for them in the Company’s Articles of Association.

• The Ordinary General Assembly may decide to set up other reserves, to the extent that it serves the inter-
est of the Company or ensures that fixed profits are distributed as much as possible to the shareholders, 
and the aforementioned Assembly may also deduct from the net profits amounts to establish social es-

tablishments for the Company’s employees or to assist what may exist from these establishments.
• From the remainder after that, it is distributed to the shareholders at a rate not less than 5% of the paid 

capital.
• The Board of Directors must approve its annual report submitted to the General Assembly, the percentag-

es of profits that have been distributed to shareholders during the different periods of the current year, in 
addition to the percentage of profits proposed to be distributed at the end of the fiscal year and the total 
of these profits.

• Zakat and any other applicable regulations in the Kingdom of Saudi Arabia shall be applied.
• The Company may distribute interim profits to the shareholders in a semi-annual or quarterly manner 

according to the regulations issued by the Financial Market Authority, based on a mandate issued by the 
Ordinary General Assembly of the Board of Directors to distribute interim profits that is renewed annually.

• The cash profits to be distributed to the shareholders are deposited in their accounts linked to their in-
vestment portfolios, and the shares granted are deposited in the shareholders ’investment portfolios after 
announcing it on the Saudi Stock Exchange website (Tadawul).

The following table shows the historical development of cash dividends for Al Moammar Information Systems 
Company (MIS) to date:

Year
Announce-

ment Date
Due Date

Distribution 

Date

Distri-

bution 

Method

Dividend per 

Share

Total Amount 

Distributed 

(SAR)

Distri-

bution 

Percent-

age

Outstanding 

number of 

Shares

Half

2021 04/01/2021 07/01/2021 20/01/2021
Transfer to 

Account
1 25,000,000 10% 25,000,000

Second Half 

of 2020

2021 07/07/2021 29/07/2021 15/09/2021
Transfer to 

Account
1 25,000,000 10% 25,000,000

Second Half 

of 2020

The capital was increased from 200 million to 250 million on January 4, 2021 by granting one bonus share for every 4 shares

2020 04/01/2021 07/01/2021 20/01/2021
Transfer to 

Account
1.1 22,000,000 11% 20,000,000

Second Half 

of 2020

2020 05/07/2020 21/07/2020 16/09/2020
Transfer to 

Account
1 20,000,000 10% 20,000,000

Second Half 

of 2020

The capital was increased from 160 million to 200 million on January 5, 2020 by granting one bonus share for every 4 shares

2019 05/01/2020 12/01/2020 27/01/2020
Transfer to 

Account
1 16,000,000 10% 16,000,000

Second Half 

of 2019

2019 16/10/2019 31/10/2019 19/12/2019
Transfer to 

Account
1 16,000,000 10% 16,000,000

First Half of 

2019

Employees Incentives Programs
In order to enhance competencies loyalty, as well as work to attract new competencies from the employees, 
(MIS) established a system of incentives for the employees, including granting the (MIS) management accord-
ing to which its senior employees are granted the right to obtain a material incentive compensation at the end 
of the entitlement period if specific conditions are met. The calculation of these bonuses is linked to the growth 
achieved by (MIS) in its annual profits, which is determined in accordance with the initial consolidated finan-
cial statements of the Company. Bonuses for sales personnel and general managers are also given annual 
bonuses and sales incentives, which are linked to performance to a large extent during the year according to 
an annual evaluation.
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Transactions with Relevant parties

Transfer of services, resources or obligations between relevant parties regardless of the existence of a con-
sideration that was assessed for this transfer, and the parties’ transactions may be related in a recurring or 
non-recurring nature during the fiscal year 2020 AD. The Board of Directors, and some of these contracts 
were agreed upon years ago and are an extension of continuous relations that began before the fiscal year 
2020 AD. These contracts are listed in the table below, as follows:

Contract 
Party

Work 
Nature

Con-
tract 
Terms

Name of the 
member re-
lated to any 

contract

Transaction 
Amount 

during 2020

Im
pl

em
en

ta
tio

n 

Pe
ri

od
 (D

ay
s) Clarifications

Esri C
om

pany

Provide 
products re-
lated to Esri 
Company 
applications

G
eneral A

ssem
bly approval

Khaled Al 
Moammar

 16,600.00 
 67,500.00 

 794,010.00 
 710,315.00 
 775,745.00 
 294,400.00 

 1,925,762.51 
 624,340.00 
 739,200.00 

 2,914,785.00 
 388,300.00 

Total
 9,250,957.51 

 365 
 797 
 364 
 318 
 367 
 763 
 380 
 150 
 733 
 29 

 339 

Al Hassa Irrigation & Drainage Authority

GACA

KACARE (King Abdullah City for Atomic and Renew-

able Energy)

Ministry of Industry and Mineral Resources

MOI - Border Guard - BG

NEOM

Saudi Aramco

Saudi Customs

Saudi Post

STC Advanced Solutions

TETCO - Tatweer Educational Technologies Company

Electronic M
aps Trad-

ing C
om

pany

Support 
products re-
lated to Esri 
Company 
products

G
eneral A

ssem
bly approval

Ibrahim Al 
Moammar

 772,156.00 
 18,750.00 
 25,393.50 

 418,950.00 
 1,591,327.52 

 35,000.00 
Total
 2,861,577.02 

 365 
 365 
 364 
 366 
 267 
 150 

Al Hassa Irrigation & Drainage Authority

MIS

Public Investment Fund

Royal Commission for Makkah City and Holy Sites

Saudi Aramco

Saudi Customs

Based on the results of the Ordinary General Assembly meeting (the first meeting), which was held on 
Monday 05/26/2021 AD corresponding to 10/14/1442 AH:

Approval of the appointment of an auditor for the company from among the candidates based on the 
recommendation of the Audit Committee, in order to examine, review and audit the financial statements for 
the second, third, fourth and annual quarters of the fiscal year 2021 AD and the first quarter of the fiscal 
year 2022 AD and determine his fees. The company would like to announce that Messrs. KPMG Al Fozan 
& Partners has been appointed as the company’s auditor for the year 2021.

MIS confirms that the financial statements were prepared during the fiscal year 2021 in accordance with 
the International Financial Reporting Accounting Standards approved by the Board of Directors of the Saudi 
Organization for Certified Public Accountants.

Al Moammar Information Systems (MIS) Auditors

Em
aar Executive C

om
pany for Inform

ation Technology 

Implemen-
tation, ex-
tension, and 
installation 
of networks 
services

G
eneral A

ssem
bly approval

Khaled Al 
Moammar

 13,149,031.23 
 17,500.00 

 173,728.00 
 42,935.56 

 1,162,293.95 
 134,065.93 
 46,438.41 
 20,000.00 

 449,534.74 
 522,798.35 

 4,550,030.00 
 1,679,290.38 

 42,300.00 
 378,276.62 
 70,411.99 

Total
 22,438,635.16 

180
180
368
698
274

1786
887.6

465
365
332
332
365
383
376
653

Al Bawani Ltd.

Decision Support Center

Giza Arabia Systems

Islamic University in Madinah

Mobily

momra

Presidency of State Security - GID

Public Investment Fund

Royal Court

Sadara

Saudi Authority for Data and Artificial Intelligence – NIC

Saudi Central Bank

SEC - Saudi Electricity Company

Tabuk Cement Company

Tahakom Co.
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In compliance with Al Moammar Information Systems Company with the governance controls approved for 
the Joint-Stock Companies, it has been ensured that all the principles and provisions of the governance sys-
tem apply to all employees of Al Moammar Information Systems Company and the relevant parties, unless a 
special provision is mentioned in any of the Authority’s legislation. The company also discloses in its reports 
its commitment to implementing the principles and provisions of this system, and there is currently no case of 
non-compliance.

Corporate Governance Regulations Application Board of Directors Acknowledgment Regarding the Accuracy and 
Safety of the Information Published in its Annual Report

Al Moammar Information Systems Company Board of Directors hereby acknowledges the following:
1. The account records have been properly prepared.
2. The internal control system has been well founded and effectively implemented.
3. There is no doubt about the ability of the Company to continue its activity.

Al Moammar Information Systems Company Board of Directors also confirms that:
1. There is no penalty, penance or precautionary restriction imposed on Al Moammar Information Systems 

Company from the Financial Market Authority or any supervisory, regulatory, or judicial body - except for 
what is mentioned in this report -.

2. There are no significant differences in the operating results from the results of the previous year or any ex-
pectations previously announced by Al Moammar Information Systems Company, and as indicated in the 
financial results.

3. There is no difference from the International Accounting Standards, and there are also no material notes 
from the Certified Public Accountant on the annual financial statements of MIS during the year 2020, and 
the Board of Directors is committed to providing the Financial Market Authority with any additional informa-
tion that it requires at any time in the event that the auditor expresses any reservations about Al Moammar 
Information Systems Company Annual Financial Statements.
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During the year 2021, the total number of announcements issued by Al Moammar Information Systems Com-
pany through the official website of Tadawul reached (71) announcements; it ranged between key events that 
the Company went through and notices sent to the shareholders. The following table (starting with the most 
recent to the oldest) summarizes these announcements by date, type and title:

N
um

ber

Date Title

1 04/01/2021
Al Moammar Information Systems Co (MIS) announces the distribution of cash divi-
dend for Second half of fiscal year 2020.

2 04/01/2021
Al Moammar Information Systems Co. Announces the Board’s Recommendation to 
Increase the Capital by Granting free Bonus Shares

3 05/01/2021
Al Moammar Information Systems Co. announces the dividends policies for years 
2021, 2022 and 2023

4 05/01/2021
Al Moammar Information Systems Co (MIS) Announces the timetable to the announce-
ment of financial results.

5 21/01/2021

Al Moammar Information Systems Co. Announces Contract Sign Off with Albawani ltd 
and Shibh Al-jazira JV to Design, supply and implementation work installation and all 
UPS, adjust, test, deliver and ensure all electronic business systems, light current and 
three MTR units with their requirements.

6 24/01/2021
Al Moammar Information Systems Co (MIS) Announces the establishment of a new 
separate company with a 100% ownership. The new company is Specialized in provid-
ing technical solutions in the field of Medical and health technologies.

7 24/01/2021
Al Moammar Information Systems Co (MIS) Announces the formation of "Investment 
and Development Committee".

8 26/01/2021
Al Moammar Information Systems Co (MIS) announces the latest developments to ear-
lier announcement pertinent to one of the companies that MIS owns 50% of its capital.

9 28/01/2021
Al Moammar Information Systems Co (MIS) announces the renewal and modification 
of a sharia-compliant credit facility agreement.

10 14/02/2021
Al Moammar Information Systems Co (MIS) Announces its participation as a founding 
shareholder with a consortium of several commercial entities to establish a digital bank 
in Saudi Arabia that is sharia-compliant with Islamic law

Company Announcements on Tadawul

11 21/02/2021
Al -Moammar Information Systems Company (MIS) announces the signing of an agree-
ment with InTouch Health Company

12 21/02/2021
Al Moammar Information Systems Co. announces its Annual Financial Results for the 
Period Ending on 2020-12-31

13 22/02/2021
Corrective announcement from Al-Moammar Information Systems Company (MIS) 
regarding the announcement of the signing of an agreement with " InTouch Health 
company " (Part of Teladoc Health).

14 28/02/2021
Al Moammar Information Systems Co. announces signing a Memorandum of Under-
standing with Abunayyan Holding Group

15 07/03/2021
Al Moammar Information Systems Co (MIS) Announces of renewal Sharia-compliant 
Islamic financing agreement

16 08/03/2021
Al Moammar Information Systems Company (MIS) announces the signing of a mem-
orandum of understanding with King Saud University Health Company to work on 
providing medical services through virtual clinics.

17 08/03/2021

Correction announcement from Al Moammar Information Systems Co (MIS). regard-
ing Al Moammar Information Systems Company (MIS) announcement the signing of a 
memorandum of understanding with King Saud University Health Company to work on 
providing medical services through virtual clinics.

18 18/03/2021

Al Moammar Information Systems Company (MIS) announces the invitation of its share-
holders to attend the extraordinary general assembly meeting that includes increasing 
the company's capital (by issuing bonus shares to its shareholders) (first meeting) by 
means of modern technology (remotely)

19 21/03/2021

Addendum Announcement from Al Moammar Information Systems Co (MIS) in re-
gards to Al Moammar Information Systems Company (MIS) Announcement invitation 
of its shareholders to attend the extraordinary general assembly meeting that includes 
increasing the company's capital (by issuing bonus shares to its shareholders) (first 
meeting) by means of modern technology (remotely)

20 25/03/2021
Al Moammar Information Systems Co (MIS) Announces an update on Al Moammar 
Information Systems (MIS) announces awarding a contract with Ministry of Health.
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Company Announcements on Tadawul

21 252021/03/
Correction announcement from Al Moammar Information Systems Co (MIS) in regards 
to Al Moammar Information Systems Co (MIS) Announces an update on Al Moammar 
Information Systems (MIS) announces awarding a contract with Ministry of Health.

22 252021/03/

Addendum Announcement from Al Moammar Information Systems Co. in regards to Al 
Moammar Information Systems Company (MIS) Announcement invitation of its share-
holders to attend the extraordinary general assembly meeting that includes increasing 
the company's capital (by issuing bonus shares to its shareholders) (first meeting) by 
means of modern technology (remotely)

23 302021/03/
Al Moammar Information Systems Company (MIS) announces the award of a project 
with the Ministry of Health (King Saud Medical City) with a total value 186,002,965.93 
SAR (including VAT)

24 012021/04/
Al Moammar Information Systems Co. Announces an update on the announcement 
of Al-Moammar Information Systems Company (MIS) of forming an "Investment and 
Development Committee" to support the company's future plans

25 012021/04/
Al Moammar Information Systems (MIS) announces that it has signed a joint strategic 
agreement with BMC Software, Inc. to provide cloud information technology manage-
ment services in the Kingdom (Saudi Helix)

26 052021/04/

Al Moammar Information Systems Company (MIS) announces the invitation of its share-
holders to attend the extraordinary general assembly meeting that includes increasing 
the company's capital (by issuing bonus shares to its shareholders) (first meeting) by 
means of modern technology remotely (Reminder announcement)

27 062021/04/
Al Moammar Information Systems Company announces the latest developments to Al 
Moammar Information Systems (MIS) announcement of awarding a contract with the 
Ministry of Health.

28 072021/04/
Al-Moammar Information Systems Company (MIS) announces the start of electronic 
voting on the agenda items of the extraordinary general assembly meeting that include 
increasing the capital by granting bonus shares to the shareholders of the company.

29 122021/04/
Al-Moammar Information Systems Company (MIS) announces the results of the ex-
traordinary general assembly meeting, which included approval to increase the com-
pany's capital (First meeting) through modern technology (Remotely)

30 252021/04/
Al Moammar Information Systems Co. announces its Interim Financial Results for the 
Period Ending on 2021-03-31 (Three Months)

31 252021/04/

Al Moammar Information Systems Co. Announces an update on Al Moammar Infor-
mation Systems Co (MIS) Announces the establishment of a new separate company 
with 100% ownership. The new company is Specialized in providing technical solutions 
in the field of Medical and health technologies.

32 262021/04/
Al Moammar Information Systems Co. Announces an update on Al Moammar Infor-
mation Systems Company (MIS) announcement regarding the singing of MOU with 
Abunayyan Holding Company.

33 052021/05/
Al Moammar Information Systems Co. announces to Invites its Shareholders to Attend 
the (First Meeting) Ordinary General Assembly Meeting

34 062021/05/
Addendum Announcement from Al Moammar Information Systems Co. in regards to 
the Ordinary General Assembly (the first meeting) through modern technology means 
(remotely)

35 232021/05/
Al-Moammar Information System Co. (MIS) announces the start date of the electronic 
voting on the items of the Ordinary General Assembly meeting, the first meeting (re-
minder announcement)

36 232021/05/

Al Moammar information system (MIS) announces the incomplete of the process of 
selling fractional shares resulting from the increase in the company's capital as a result 
of the free share, and its inability to distribute the proceeds resulting from the sale of 
share fractions during the period mentioned in the shareholders’ circular

37 242021/05/

Correction announcement from Al Moammar Information Systems Co. in regards to 
the incomplete process of selling fractional shares resulting from the increase in the 
company's capital as a result of the free share, and its inability to distribute the pro-
ceeds resulting from the sale of share fractions during the period mentioned in the 
shareholders’ circular

38 272021/05/
Al Moammar Information Systems Co. (MIS) Announces the Results of the Ordinary 
General Assembly Meeting, ( First Meeting )

39 072021/06/

Al Moammar Information Systems (MS) announces the signing of a binding memoran-
dum of understanding (the "Memorandum") with “Al Fransi Capital (“SFC”) to develop 
and manage operations, facilities and leasing agency services for data centers that will 
be developed and owned by a special Islamic-compliant private investment fund which 
invest in the establishment and construction of data centers

40 132021/06/
Al Moammar Information Systems Co. (MIS) Announces renewal and amendment of 
Bank Facility in compliance with Islamic Sharia

41 232021/06/

Al Moammar Information Systems Co. Announces an update on Referring to Al Moam-
mar Information Systems Co (MIS) Announces its participation as a founding share-
holder with a consortium of several commercial entities to establish a digital bank in 
Saudi Arabia that is sharia-compliant with Islamic law

42 042021/07/
Al Moammar Information Systems Co. Announces Contract Sign Off with Saudi Fransi 
Capital (SFC)

43 052021/07/

Al Moammar Information Systems Company (MIS) announces that it has joined the 
initiative of the Ministry of Communications and Information Technology to establish 
a strong and advanced digital infrastructure in the Kingdom by participating in the 
development of large data centres and to lead the growth of ultra-wide data centres.

44 072021/07/
Al Moammar Information Systems Co. (MIS) Announces an update on Al Moammar 
Information Systems Company (MIS) announcement regarding the singing of MOU 
with Abunayyan Holding Company.

45 072021/07/
Al Moammar Information Systems Co. (MIS) announces the distribution of cash divi-
dends for The first half of the year 2021.
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46 082021/07/

Correction announcement from Al Moammar Information Systems Co. (MIS) in regard 
to Al Moammar Information Systems Co. Announces an update on Al Moammar In-
formation Systems Company (MIS) announcement regarding the singing of MOU with 
Abunayyan Holding Company.

47 122021/07/

Al Moammar Information Systems Co. Announces an update on Al Moammar Infor-
mation Systems Company (MIS) announces the signing of a memorandum of under-
standing with King Saud University Health Company to work on providing medical 
services through virtual clinics.

48 142021/07/
Al Moammar Information Systems Co. ( MIS ) Announces Contract Sign Off with Min-
istry of Health (King Saud Medical City)

49 152021/07/

Al-Moammar Information Systems Company (MIS) announces the award of a contract 
with Imam Muhammad bin Saud University with a total amount of (74486000.00) 
Saudi Riyals to operate the comprehensive computer system, the main programs, and 
the electronic portal.

50 252021/07/

Addendum Announcement from Al Moammar Information Systems Co. (MIS) regard-
ing the award of a contract with Imam Muhammad bin Saud University with a total 
amount of (74486000.00) Saudi Riyals to operate the comprehensive computer sys-
tem, the main programs, and the electronic portal.

51 252021/07/
Al Moammar Information Systems Co. announces its Interim Financial Results for the 
Period Ending on 2021-06-30 (Six Months)

52 262021/07/
AL-MOAMMAR INFORMATION SYSTEMS COMPANY (MIS) ANNOUNCES THE LAT-
EST DEVELOPMENTS OF THE COMPANY'S ANNOUNCEMENT OF DISTRIBUTING 
CASH DIVIDENDS TO SHAREHOLDERS FOR THE FIRST HALF OF 2021 AD

53 042021/08/
Correction announcement from Al Moammar Information Systems Co. (MIS) in re-
gards to the interim financial results for the period ending on 06-30-2021 (six months)

54 092021/08/

Al Moammar Information Systems (MIS) announces the signing of a Memorandum of 
Understanding (the “MOU”) with Saudi Fransi Capital with the amount of 150 million 
SAR, with the intention of launching a private investment fund with the objective of 
investing in venture capital opportunities within the technology sector in the Kingdom 
of Saudi Arabia

55 122021/08/
Al Moammar Information Systems Co. (MIS) Announces Obtaining a Bank Facility in 
compliance with Islamic Sharia

56 302021/08/

Al Moammar Information Systems (MIS) announces the signing of a Memorandum of 
Understanding with Al Rajhi Capital, with the aim of launching a special investment 
fund (compliant with the provisions of Islamic Sharia) in the amount of one billion Sau-
di Riyals as a first phase, with the aim of financing Technology and digital infrastructure 
projects and medical equipment.

57 282021/09/
Al Moammar Information Systems Co. (MIS) announces the approval of the Board of 
Directors (BoD) to incorporate a Subsidiary LLC. (100%) owned.

58 062021/10/
Al Moammar Information Systems Co. Announces an update on Al Moammar Infor-
mation Systems Co. (MIS) announcement the approval of the Board of Directors (BoD) 
to incorporate a Subsidiary LLC. (100%) owned.

59 122021/10/

Al Moammar Information Systems Co. Announces an update on Al Moammar In-
formation Systems Company (MIS) announcement regarding the latest developments 
to the signing of a memorandum of understanding with King Saud University Health 
Company to work on providing medical services through virtual clinics.

60 142021/10/
Al Moammar Information Systems Co. Announces an update on Al Moammar Infor-
mation Systems Company announcement the company's signing of a contract with 
Saudi Fransi Capital (SFC)

61 182021/10/
Al Moammar Information Systems Co. (MIS) Announces an update on company An-
nouncement regarding the timetable to the announcement of financial results

62 252021/10/
Al Moammar Information Systems Co. announces its Interim Financial Results for the 
Period Ending on 2021-09-30 (Nine Months)

63 142021/11/

Al Moammar Information Systems Co. Announces an update on Al-Moammar Infor-
mation Systems (MIS) announced the announcement on the Tadawul website about the 
latest fundamental developments in one of the companies that own 50% of its capital 
share by appointing (Falcom Financial Services Company) a financial advisor to start 
the registration and direct listing procedures in the parallel market (Nomu)

64 222021/11/
Al Moammar Information Systems Co. (MIS) Announces a commercial case against 
the company

65 082021/12/
Al-Moammar Information Systems Company (MIS) announces the award of a contract 
with the Royal Commission for Jubail and Yanbu worth (54,887,472.52) Saudi riyals 
including value-added tax.

66 122021/12/
Al Moammar Information Systems Co. (MIS) Announces Obtaining a Bank Facility in 
compliance with Islamic Sharia

67 142021/12/
Al Moammar Information Systems Co. (MIS) Announces Obtaining a Bank Facility in 
compliance with Islamic Sharia

68 142021/12/

Al Moammar Information Systems announces (MIS) the commercial operation launch-
ing Artificial Intelligence, Machine Learning, and Big Data solutions in cooperation 
with (DataRobot), which is a unicorn company in this field through MIS cloud services 
inside the kingdom of Saudi Arabia.

69 262021/12/
Al Moammar Information Systems Company (MIS) announces the latest developments 
for the company’s announcement of the Board of Directors’ approval to establish a 
(100% owned) limited liability company

70 262021/12/

Al Moammar Information Systems Company (MIS) announces the latest developments 
for the company’s signing of a Memorandum of Understanding with Al Rajhi Capital, 
with the aim of launching a special investment fund (compliant with the provisions of 
Islamic Sharia) in the amount of one billion Saudi Riyals as a first phase, with the aim 
of financing Technology and digital infrastructure.

71 282021/12/
Al Moammar Information Systems Company (MIS) announces the signing of a project 
contract with the Royal Commission for Jubail and Yanbu at a value of (54,887,472.52) 
Saudi Riyals including value-added tax.
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