






Message Of The Chairman 

Of The Board Of Directors 

I am pleased to present to you the twelfth annual report of Takween Advanced Industries Company on the company's work and performance for the financial year ending on 2023/31/12 

AD, which is one of the most important sources of information and data that the shareholder and investor needs to know the types of the company's main activities, the nature of its 

investments, the structure of its management, and the level of performance for the financial year. 2023 AD, 

The importance of the Board of Directors' report is that it is a tool for planning and decision-making - enhancing shareholder confidence - it is the main source of disclosure and 

transparency of data and information - and it is also a means of communicating with stakeholders to clarify the company's current situation and the development of its business and future 

plans. 

The year 2023 witnessed many fundamental events as well as many challenges due to the comprehensive restructuring of the company, including capital restructuring - operational 

restructuring - administrative restructuring, with the aim of improving operational and financial performance and moving out of the area of losses to the area of development and growth 

of shareholders' equity. 

This change coincides with the election of the Board of Directors in its fifth session, which began on 2023/21/01 AD and for a period of three calendar years ending on 2026/20/01 AD. 

The Board took its strategic decision to extinguish the accumulated losses, which amounted to about 48% of the capital on March 2023 ,31. The decision included reducing the company's 

capital from 950 million riyals to 464.6 million Saudi riyals, and then increasing the capital by 300 million riyals to become 764.6 million. SR. 



The Capital Market Authority approved the reduction and increase separately, and the 

reduction file was presented to the extraordinary general assembly at the end of July 

2023. The assembly approved that reduction, and the company's bylaws were amended 

according to the amended capital after the reduction. 

Then came the approval of the Capital Market Authority on the increase file in 

subsequent events on the date of 2024/01/01 AD, which was presented to the 

extraordinary general assembly on the date of 2024/13/02 AD. The assembly approved 

that increase and the company's bylaws were amended according to the amended 

capital after the increase. 

During the year 2023, the company also carried out an administrative restructuring by 

canceling the position of Managing Director of the Board of Directors, relying only on the 

position of CEO, appointing the Chief Operating Officer, and merging a number of 

administrative units to reduce the administrative burden on the main center, support the 

operational and administrative departments and divisions in the company's factories, 

and grant them the appropriate powers to facilitate work matters. 

Operational restructuring was also worked on by preparing technical studies on 

production machines and equipment and the efficiency of their exploitation, and 

working on the dissolution of idle, non-productive assets that carry the company with 

depreciation burdens without the presence of products and the possibility of pricing the 

company's products objectively and fairly. 

The results of the restructuring will be reflected in the year 2024, especially after 

increasing the company's capital and using the proceeds of the increase in the goal set 

by the Board of Directors to develop and replace some equipment and reduce the burden 

of debt and highly profitable loans. 

The Board of Directors spared no effort in working on the continuous development of 

operational and marketing processes at the local and international levels to open new 

marketing outlets and add new international clients. 

As part of the Board of Directors' mission to develop the company, its various sectors, 

and its subsidiaries through multiple initiatives, whether competitive and multiple 

investment initiatives, or initiatives to deal with the main markets in the Middle East 

region and deal with all the challenges facing the company. 

The Council's initiatives also aim to support the human development of national 

elements, increase their numbers, and ensure their training as one of the most 

important social initiatives in our facilities, as this will maximize the impact in 

community service and in the areas of sustainable development to keep pace with the 

Kingdom's Vision 2030. 

On my own behalf and on behalf of the rest of the members of the Board of Directors, 

I extend my thanks and gratitude to the shareholders for their trust and support in the 

company's progress, as well as the executive management team of Takween Company 

and its subsidiaries inside and outside the Kingdom, and all our employees for their 

efforts to enhance the performance and progress of the company. 





About the company 

Takween Advanced Industries Company ("Takween· or "the Company") is a Saudi public Joint stock company. The company was established pursuant to Ministerial Resolution No. (Q/391) 

dated 12/28/1431 AH corresponding to (12/04/2010 AD) and Commercial Registration No. (2051044381) dated 09 /01/1432 AH corresponding to (12/15/2010 AD) Issued from the city of 

AI-Khobar The main headquarters is located in the city of AI-Khobar in the Kingdom of Saudi Arabia. On 03/15/1433 AH (corresponding to 02/07/2012 AD). the company's shares were 

listed on the Saudi market with a capital amounting to three hundred million (300,000,000) Saudi riyals, divided into thirty million (30,000,000) ordinary shares with a nominal value of 

ten (10) riyals per share. 30% of the shares were offered for public subscription by the public. The company's capital is four hundred and sixty-four million, six hundred and forty-six thou

sand (464,646,060) Saudi riyals, divided into forty-six million, four hundred and sixty-four thousand, six hundred and six (46,464,606) ordinary shares with a nominal value of ten (10) 

riyals per share, fully paid. As of the date of this prospectus ("Prospectus"), the company's major shareholders (who own 5% or more of the company's shares) are Al-Othman Holding Com

pany, a closed joint stock company (with an ownership percentage of 46.378%), and Abdullah Muhammad Abdullah Al-Othman (with an ownership percentage 6.946%). Abdul Mohsen 

.Muhammad Abdullah Al Othman (with an ownership percentage of 6.012%). and Abdul Rahman Saleh Al Rajhi and Partners Company Limited (with an ownership percentage of 5.156%) 



Locations of the company and its subsidiaries and the nature of its 

business 
The company practices the activity of manufacturing plastic containers inside and outside the Kingdom of Saudi Arabia 

through several subsidiaries, as follows: 

Saudi Plastic Packaging 

Systems Company (Plastico) 

A Saudi limited liability company established under Commercial Registration Certificate No .. (2250063668) dated 

1405/09/04 AH (corresponding to 1985/01/01 AD) issued by AI-Ahsa - AI-Jarn, in which Takween Advanced Industries 

Company owns a percentage (100%) and through which the company's products are sold. Inside and outside the 

Kingdom, the company also manufactures for major beverage packaging companies, which include mineral water, soft 

drinks; dairy and jyice manufacturing companies, as well as major oil companies in the-Kingdom of Saudi Arabia, the 

Middle East, and North Africa. The company benefits from the increasing trend of the end corisumer towards using 

plastic packaging materials with high quality. Ught weights,. which in turn preserve the product for longer periods. 

Al Sharq Plastic 

Industries Company (Al Sharq) 

It is a limited liability company established under Commercial Registration Certificate No. (1010008540) dated 

1395/14/08 AH (corresponding to 1975/22/08 AD) issued by the city of Riyadh, in whichTakween Adv_anced Indus.tries 

Company owns a percentage.of (100%). Its headquarters is located in the city ofRiyadh, through which the company's 

products are sold .to customers in the Kingdom of Saudi Arabia and the Middle East countries. Its.factory is.located in 

the. Second Industrial City, AI-Kharj Road -Riyadh. This factory. specializes in the production of packaging films and 

plastic rolls and the production of single-use bags, cups, packages, plates and food utensils. Containers, barrels, 

various household items, heavy-duty polyethylene bags; barrels, waste containers, boxes, profiles, sanitary ware, 

plastic films, production of pallets, pallets,apd waste_ carts, and import and export of all the company's plastic products 

of all kinds. 



Ultra Pack Industries 

Limited (Ultra Pack) 

It is a Saudi limited liability company established under Commercial Registration Certificate No. (4030126251) dated 

1419/16/10 AH (corresponding to 1999/03/02 AD), in which Takween Advanced Industries Company owns a percentage 

(100%). Its activities were defined as: -Wholesale of chemicals, wholesale of primary plastic materials, rubber and 

synthetic fibers, general stores that include a variety of goods. The company reported that this subsidiary is an inactive 

company (dormant). as it does not carry out any actual activity and does not own any employment as of the date of 

issuance of this bulletin. 

New Marina Plastic Industries Company 

in the Republic of Egypt (New Marina Plast) 

The company was established in Burj Al Arab Industrial City in Alexandria, the Arab Republic of Egypt, and Takween 

Advanced Industries Company owns a percentage of (99.66%). Its activities were defined as: establishing and operating 

a factory for manufacturing and selling plastic products of all kinds, establishing and operating a factory for foam and 

spare parts, metal processing and repair, and general importation. Export, trade, and financial leasing. Through it, the 

company's products are sold to customers in the Arab Republic of Egypt and North and Central Africa. This factory 

specializes in manufacturing and selling plastic products of all kinds and exporting abroad. 

Advanced Tissue 

Factory Company (SAF) 

The company practices the activity of manufacturing non-woven fabrics through its associate company, Advanced 

Textile Factory Company (SAF). a limited liability company in which it owns 30%. The company's main headquarters is 

located in the city of AI-Ahsa and it owns two main factories, described as follows: 

1) Non-woven fabrics factory in AI-Ahsa Governorate (SAF) - first and second production lines.

2) Non-woven fabrics factory in Rabigh Governorate (Sat branch) - third production line.

SAF's nonwoven fabric manufacturers produce composite fabrics for use in the sanitary, industrial, medical and textile 

sectors. 

Alcohol resistant and anti-static used for surgical coverings, medical gowns, protective clothing and tissues made for 

sanitary uses. 



Main Activities 
Transformative Industries 

• Owning factories with various products, factories for plastic containers and bottles,

polypropylene rolls, polystyrene, polyethylene terephthalate, and non-woven fabric 

factories, and managing, operating and maintaining factories alone or in partnership 

with other companies, bodies or individuals, and merging with any of those facilities. 

• Management, operation, rehabilitation and maintenance services for all industrial

centers owned by companies, bodies or Individuals, and for residential and commercial 

cities and public and private facilities and establishments. 

• Owning, managing and operating devices and industrial equipment maintenance

Institutions. 

Participation and ownership in companies 

The company may participate In other companies and establish companies on its own 

(limited liability, closed joint stock, or simplified Joint stock). It may also own shares and 

stakes in other existing companies or merge with them, and participate with others in 

establishing joint stock, limited liability, or simplified joint stock companies. This is after 

fulfilling the requirements of the regulations and instructions followed in this regard. The 

company may also dispose of these shares or shares, provided that this does not include 

mediation in their trading. 
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• Takween seeks to develop the company's current strategy aimed at focusing and

expanding in the plastics sector, whether inside the Kingdom of Saudi Arabia or outside 

it in the countries in which the company operates, in addition to greatly benefiting from 

its leadership position in various market sectors, locally and globally, and its 

distinguished reputation among major clients in In the field of plastic industries, to 

implement further expansions by opening new marketing outlets outside the Kingdom in 

the areas that are most in demand for the company's products, namely the countries of 

East Asia and African countries. Takween Company is moving towards developing 

value-added products in implementation of this strategy and in line with the 

requirements of major customers and global markets. 

• Takween has high experience that enables it to achieve operational efficiency and

develop its capabilities permanently and continuously in the field of plastic industries. 

The company also aims to increase its share in local and global markets and enhance its 

financial results in the interest of its shareholders and the national economy. 

• To achieve its strategic objectives, Takween constantly focuses on research and

development activities, which are considered the cornerstone of all innovations that 

have enhanced its reputation in the market. 

• Takween also seeks to develop its projects and factories to keep pace with the latest

developments in its field of industry and thus create new job opportunities and achieve 

the largest percentage of job localization. The company also always develops safe 

businesses, focuses on risk management and benefits from global expertise in its field 

of business to become one of the advanced companies in its field. Takween is working 

to develop its projects in the Kingdom and abroad as a strategic option for its long-term 

growth to achieve the targeted growth. 

• Takween's policies in dealing with its employees, customers, and suppliers are the

first factor in its success, and these dealings are based on the principles of transparency, 

honesty, mutual interest, teamwork, rules of professional conduct, and other basic 

pillars on which the company's strategic goals, plans, and future expectations are based. 

• Takween Company is developing its internal administrative systems, technology

programs, and developing governance systems to raise the Internal regulatory level, 

achieve transparency, ensure conflicts of interest, preserve rights, raise the company's 

work efficiency, sustainability and continuity, and enhance confidence between the 

Board of Directors, stakeholders, shareholders, and investors. 





Integrity and respect 

The company is keen to work with integrity and 

transparency and work to strengthen relationships based 

on trust and mutual respect with customers and partners. 

Effectiveness and efficiency 

Harnessing resources in the most effective and efficient 

ways to avoid waste and achieve the best results. 

Quality and excellence 

Raising the company's production efficiency according to 

the best quality standards to enhance its financial results 

and returns and provide the best services to customers in 

the Kingdom 

And beyond and enhance their level of satisfaction. 

Social Responsibility 

Follow all laws and regulations in accordance with social 

responsibility standards and support social activities. 

Solidarity team 

Attracting highly qualified employees, ensuring a sound 

and cohesive work environment, providing amenities for 

its employees, training them so that they can complete 

their job tasks optimally, developing its human resources, 

and focusing on training its employees to achieve the 

principles of sound management that combine the 

company's growth with the well-being of its partners. 

Responsibility towards the work 

environment 

Commitment to environmental conservation standards in 

all its work and activities. 



As part of Saudi Arabia's Vision 2030, the National Transport and Industry Development Programs, 

the Public Investment Fund and the Advertising Health Sector are expected to further enable the 

growth and development of the plastic packaging industry sector. The plastic packaging industry 

sector is affected by the growth of some other sectors, including, but not limited to, food and 

beverages, pharmaceuticals, health care, as well as personal and home care. The increase in demand 

for these products increases the demand for plastic packaging. The size of the global plastic 

packaging market reached 0.5 trillion US dollars per year. The year 2022 AD is divided into 

non-flexible products (rigid) and flexible products (easy to form). Non-flexible products represented 

293 billion US dollars, constituting 54% of the size of the plastic packaging market, and flexible 

products represented the remaining 46%, amounting to 249 billion dollars. American. 

The size of the Saudi market reached 3.3 billion US dollars in 2022, and non-flexible products 

represented 2,209 million US dollars, representing 67% of the size of the plastic packaging market in 

the Kingdom of Saudi Arabia. Flexible products also represented 33% of the size of the Saudi market, 

amounting to 1.08 million US dollars. It is expected that the market size in the Kingdom of Saudi 

Arabia will reach 4.44 million US dollars by 2027, with a compound annual growth rate of 6.4%. 





Organizational structure of Takween Company 

Board of Directors 

ExCom 

HR Manager IT Manager CG Manager 

Secretariat of BoD & Committees 

Legal Manager 

Audit Committee 

Internal Audit 

Director 





What provisions of the Corporate Governance Reg

ulations have been applied and what has not been 

applied and the reasons for that 

I 



Guidance paragraphs that were not implemented and the reasons for non-application 

Article/paragraph 
number 

Article 67, 68, 69 

Article 82 

Article title 

Formation of the 

Risk Committee, 

its terms of refer

ence and meetings 

Motivating 

employees 

Text 

A committee called (Risk Management Committee) 

shall be formed by decision of the Company's Board of 

Directors, the Chairman of which and the majority of 

its members shall be non-executive members of the 

Board of Directors. Its members shall have an appropri

ate level of knowledge of risk management and finan

cial affairs. 

The company establishes programs to develop and 

motivate the participation and performance of the 

company's employees, which should Include - In 

particular - the following: 

1) Forming committees or holding specialized work

shops to listen to the opinions of the company's 

employees and discuss with them the issues and topics 

that are subject to important decisions. 

2) Programs for granting employees shares in the

company or a share of the profits it achieves and retire

ment programs and establishing an independent fund 

to spend on these programs. 

3) Establishing social institutions for the company's

employees. 

Reasons for non-application 

A management committee (chaired by the Managing 

Director) called the Risk Oversight Committee has been 

formed from senior executives. It submits its periodic 

report to the Audit Committee. Consisting of: 

1-Managing Board Member - Chairman

2- Chief Financial Officer - Member

3- Director of Investor Relations and Legal Affairs -

Member 

4- Director of Internal Audit - Member

The governance system at Takween Company includes 

a special regulation for the Risk Committee approved by 

the General Assembly. 

If necessary, the Board of Directors will form a Risk 

Committee, the chairman of which and the majority of 

its members will be members of the Board of Directors. 

It is partially implemented. 

Paragraph (1) is applied, and a reporting committee has 

been formed that undertakes the tasks of listening to 

the opinions of the company's employees and discuss

ing with them the issues and topics that are the subject 

of important decisions. 

Paragraphs (2) and (3) will be applied when there is a 

need, and the company is prepared for the require

ments of the article. 



Article/paragraph 
number 

Article 84 

Article 85 

Article 92 

Article title 

Social 

Responsibility 

Social work initia

tives 

Formation of a 

corporate gover

nance committee 

Text 

The Ordinary General Assembly - based on the propos

al of the Board of Directors - shall establish a policy 

that ensures the establishment of a balance between 

its objectives and the objectives that the community 

aspires to achieve for the purpose of developing the 

social and economic conditions of the community. 

The Board of Directors sets programs and determines 

the necessary means to launch the company's initia

tives in the field of social work, including the following: 

1) Establishing measurement indicators that link the

company's performance to the initiatives it provides in 

social work and comparing this to other companies 

with similar activity. 

2) Disclosing the social responsibility objectives adopt

ed by the company to its employees and making them 

aware and educated about them. 

3) Disclosing plans to achieve social responsibility in

periodic reports related to the company's activities. 

4) Develop community awareness programs to Intro

duce the company's social responsibility. 

If the Board of Directors forms a committee specialized 

in corporate governance, it must delegate to It the 

powers stipulated in accordance with Article Nine

ty-Four of these regulations. This committee must 

follow up on any issues related to governance applica

tions and provide the Board of Directors, at least annu

ally, with the reports and recommendations it reaches. 

Reasons for non-application 

The company is updating Its governance list, which 

includes policies for environmental, social and govern

ance practices and product development to serve the 

environment and society. 

The company is working on developing this policy while 

updating the governance system, which is being 

worked on during the year 2024. 

The company has many Initiatives being worked on to 

reach all programs that cover the scope of social work 

and social responsibility initiatives and will be part of 

the environmental, social and governance practices 

policy. 

The company has a corporate governance department, 

affiliated with the Investor Relations and Legal Affairs 

Department, which implements effective governance 

and submits reports to the Board of Directors periodi

cally, and the company is prepared for the require

ments of the article. 



Names of members of the Board of Directors, 

members of committees and executive manage

ment, their current and previous jobs, qualifications 

and experience 

I 



I
Mr. Abdul Mohsen bin Muhammad Al-Othman 

Chairman of Board of Directors 

Qualifications: 
• Bachelor of Accounting Sciences - King Fahd University of Petroleum and Minerals in Dhahran, Kingdom

of Saudi Arabia, in 1997. 

Current experience and positions: 

• CEO of Al Othman Holding Group.

• Chairman of the Board of Directors of Takween Advanced Industries Company.

• Chairman of the Board of Directors of AI-Ahsa Hospital Company (AI-Ahsa Medical

Services). 

• Chairman of the Board of Directors of Al Salam Hospital Medical Services Company.

• Chairman of the Board of Directors of Nada International School - AI-Ahsa

Govern orate. 

• Chairman of the Board of Directors of New Marina Plastic Industries Company - Egypt.

• Member of the National Committee for Dairy Producers, Council of Saudi Chambers.

• Member of the Eastern Region Council.

Previous experiences and positions: 

• Managing Director of Takween Advanced Industries Company.

• General Manager of Mohammed Al-Othman Plastic Company.

• Director - Advanced Textile Factory Company - SAF.

• Director - Saudi Plastic Company for Packaging Systems - Plastico.

• Director - Al Sharq Plastic Industries Company - Al Sharq.

• Member of the Tourism Development Council in AI-Ahsa Governor

ate - (General Authority for Tourism and Antiquities). 

Membership in committees at Takween Company: 

• He is not a member or committee chair of any of the committees

of Takween Advanced Industries. 



I
Mr. Saleh bin Hassan AI-Afaliq 

Deputy Chairman of the Board 

Qualifications: 
• Bachelor's degree in Administrative Sciences, King Faisal University - Saudi Arabia.

• Master's In Human Resources Development, Seattle Pacific University - United States of

America. 

Current experience and positions: 
• AI-Kifah Holding Company - Partner and Board Member.

• Nour Capital Company - Member of the Board of Directors.

• Takween Company - Member of the Board of Directors.

• First Tamweel Company, Managing Director.

Previous experiences and positions: 

• Arbah Financial Company - Vice Chairman of the Board of Directors.

• AI-Ahsa Development Company (Ayan) - Member of the Board of Directors.

• AI-Ahsa Tourism and Entertainment Company - Chairman of the Board of Directors.

• lbdar Bank - Member of the Board of Directors.

Membership in committees at Takween Company: 

• Member of the Nominations and Remuneration Committee at Takween Company from January 2020 to date.

• Member of the Audit Committee from 10/7/2020 AD until 03/22/2021 AD.

• Chairman of the Audit Committee from 03/22/2021 AD until today.



I
Mr. George Antonius Abraham 

Member of the Board of Directors 

Qualifications: 
• Bachelor's degree in finance and business administration - Saint Joseph University - Beirut,

Lebanon in 1981 AD. 

Current experience and positions: 

• Businessman

• Member of the Board of Directors of Takween Advanced Industries Company.

Previous experiences and positions: 

• Senior advisor at Al-Othman Holding Company - a closed joint stock company, operating in the food and chemical

ttidustries and Investment sectors (2009-2018 AD). 

• General Manager of the Plastics Department at Al-Othman Holding Company - a limited liability company, operat

ttig in the food and chemical industries and investment sectors, (2000-2008 AD). 

• General Manager at Al-Othman Agricultural Production and Processing Company (Nada) - a limited liability compa

ny, operating in the food Industries sector, (1993-2000 AD). 

• General Manager at Poly King Marketing Company - an Australian limited liability company, working in the invest

ment sector, (1993-1998 AD). 

• Project Manager at Al Mutlaq Furniture Company - a limited liability company, working in the furniture marketing

and manufacturing sector, (1983-1987 AD). 

• Accountant at Saudi Oger Limited - a limited liability company, working in the contracting sector, (1982-1983 AD).

Membership in committees at Takween Company: 

• Member of the Executive Committee from November 2011 to December 2018

• Chairman of the Executive Committee from January 2019 until June 2020.

• Chairman of the Executive Committee from October 2021 to date.



I
Mr. Khalid bin Nasser AI-Muammar 

Member of the Board of Directors 

Qualifications: 

• Bachelor's degree in accounting, King Fahd University of Petroleum and Minerals

Current experience and positions: 

• Executive Director of the Custodian of the Two Holy Mosques King Abdullah bin Abdulaziz

Endowment for Giftedness and Creativity. 

Previous experiences and positions: 

• Arbah Financial Company - Vice Chairman of the Board of Directors.

• General Manager of Medium Enterprises and Small and Medium Enterprises - SABB Bank.

• Chairman of the Funds Board of Directors - Al Awai Investment Company.

• Customer Relations Manager at Banque Saudi Fransi 1995.

• Senior reviewer, Arthur Anderson, 1997.

• Director of Customer Relations and Director of the Corporate Banking Department at the Saudi Hollandi Bank In 2000.

• Director of the Corporate and Institutional Banking Department in the Eastern Province at the Saudi British Bank in 2007.

• General Manager of the Eastern Region at the Saudi Hollandi Bank in 2008.

• CEO of Saudi Hollandi Flnancial Company from 2012 to 2018.

• General Manager of Major Corporate Banking at Alawwal Bank from 2018 to 2019.

Membership in committees at Takween Company: 

• Member of the Nominations and Remuneration Committee at Takween Company from November 2016 until September 2018.

• Chairman of the Nominations and Remuneration Committee from 09/25/2018 to date.



I
Mr. Hassan Essam AI-Qabbani 

Member of the Board of Directors 

Qualifications: 

• He holds degrees in business administration from Pepperdine University - UCLA, USA.

• Certificates from Le Rosey Institute, Switzerland.

Current experience and positions: 

• Chairman of the Board of Directors - lssam Khairy Qabbani Group

Previous experiences and positions: 

• 2015 AD to date: Chairman of the Board of Directors - lssam Khairy Qabbani & Partners Group of Companies -

Managing all the diverse affairs of the group's companies 

• 2010 - 2015 AD: Acting Chairman of the Board of Directors - lssam Khairy Qabbani & Partners Group of Compa

nies - Managing all affairs of the group's companies 

• 1999 - 2010 AD: Vice Chairman of the Board of Directors - lssam Khairy Qabbani & Partners Group of Companies

• 1998 - 1999 Director of Financial Management and Credit Facilities - lssam Khairy Qabbanl & Partners Group of

Companies 

• 1992 - 1998 Business Development Manager - at lssam Kabbani and Partners for Construction and Maintenance

Ltd. BMC and at lssam Kabbani and Partners for Construction and Development Materials Ltd. at Unitech. 

Membership in committees at Takween Company: 

• Member of the Nominations and Remuneration Committee at Takween Company from January 2020 to date.



I
Mr. Ammar Zahid 

Member of the Board of Directors 

Qualifications: 

• He holds a Master of Science degree in 1990 from the University of Strathclyde - United Kingdom.

Current experience and positions: 

• Businessman .

Previous experiences and positions: 

• 1994 - 2003 General Manager of Saudi Tetra Pak.

• 2003 - 2010 Regional Managing Director of Tetra Pak Arabia.

• 2010 - 2014 Regional President of Tetra Pak for Northeast Asia and Oceania.

• 2014 - 2021 Regional President of Tetra Pak for the Middle East and Africa region, during which he was

responsible for 72 countries. 

Membership in committees at Takween Company: 

• He is not a member or committee chairman in any of Takween Advanced Industries' committees.



I
Dr. Suleiman bin Abdullah AI-Sakran 

Member of the Audit Committee of Takween 

Company (outside the Board members) from 2011 to date 

Qualifications: 

• Doctorate in Economics and Statistics - University of Houston, USA - 1994 AD.

• Master of Business Administration - King Fahd University of Petroleum and Minerals, Kingdom of

Saudi Arabia - 1987 AD. 

• Bachelor's degree in industrial management - King Fahd University of Petroleum and Minerals,

Kingdom of Saudi Arabia - 1985 AD. 

• Third degree honors for obtaining a bachelor's degree from King Fahd University of Petroleum and

Minerals, Dhahran, Kingdom of Saudi Arabia. 

• A number of merit awards In various fields such as teaching, scientific research and community

service. 

Previous experiences and positions: 

• 1416-1424 AH: Head of the Department of Finance and Economics, College of Industrial Management, King Fahd University of Petr ::>leum and Miner-

als, Dhahran, Kingdom of Saudi Arabia. 

• 1422-1437 AH: Associate Professor in Financial Sciences, Department of Finance end Economics, College of Industrial Manag1!ment, King Fahd

University of Petroleum and Minerals, Dhahran, Kingdom of Saudi Arabia. 

• 1415-1422 AH: Assistant Professor, Department of Finance and Economics, Colleg,i of Industrial Management, King Fahd Univer.;ity of Petroleum

and Minerals, Dhahran, Kingdom of Saudi Arabia. 

• 1411 - 1414 AH Supervisor of the Direct Cultural Liaison Office In Houston - afflllatEd with the Cultural Mission in Washington, Hous on, Texas, USA.

• 1407 - 1408 AH Lecturer, College of Industrial Management, King Fahd University of Petroleum and Minerals, Dhahran, Kingdom of Saudi Arabia.



• 1405 - 1407 AH Teaching Assistant, College of Industrial Management, King Fahd

University of Petroleum and Minerals, Dhahran, Kingdom of Saudi Arabia. 

• 1404 - 1405 AH Trainee - as part of graduation requirements, Saudi Bank, Paris,

France. The tasks assigned include analyzing debts and making recommendations on 

their feasibility. 

• 4-2004 to 12-2015: Seconded to work as Secretary General of the University

Higher Education Fund in Riyadh. 

• The assigned tasks are to fully supervise and manage the Fund's work within the

framework of what the Board of Directors determines regarding the financing strategy 

for universities and investing money for the Fund. 

• Lead member of the team studying the Saudi electricity sector strategy report.

1422 AH. 

• Part-time consultant - General Authority for Investment - Riyadh 2002 AD. 

• Part-time consultant to Maaden Company - Ministry of Petroleum and Mineral

Resources - Riyadh 1997 AD to 1998 AD 

• Economic studies and various consultations for various companies and institutions.

• 1408 - 1410 AH Vice President of the Saudi Students Club in Houston, Houston,

Texas, USA. 1405 - 1408 AH Supervisor of the College of Industrial Management Club, 

King Fahd University of Petroleum and Minerals, Kingdom of Saudi Arabia. 

• 1403 - 1408 AH, President Member of the Club of the College of Industrial Manage

ment, King Fahd University of Petroleum and Minerals, Kingdom of Saudi Arabia. 

• Representative of the University Higher Education Fund on the Board of Directors

of AI-Khozam Company (a closed joint stock company) and Chairman of the Audit 

Committee. 

• Representative of the University Higher Education Fund on the Board of Directors

of Carnaf Company (closed joint stock) and Chairman of the Audit Committee. 

• Representative of the University Higher Education Fund on the Board of Directors

of the Chemical Development Company (closed joint stock) - AI-Khobar. 

• Member of the Investment Committee of the Takaful Foundation (a non-profit

government institution) - Riyadh. 

• Member of the Board of Trustees of the Saudi Electronic University - Riyadh.

• Member of the Audit Committee, Saudi Electricity Company - a traded joint stock

company - Riyadh. 

• Member of the Board of Directors of Arab Bank Funds - Riyadh.

• Member of the Board of Directors of the Real Estate Fund, the Saudi Stock

Fund, and the Murabaha Fund of the Middle East Financial Investment Company -

Riyadh. 

• Member of the Audit Committee of TAQA Company - a publicly traded joint

stock company - Riyadh. 

• Member of the Board of Directors of Shuaa Capital Funds - Riyadh.

• Member of the Committee for Adjudication of Competition Law Violations -

Riyadh. 

• Member of the Council of the Research Institute at King Fahd University of 

Petroleum and Minerals - Dhahran. 

• Member of the Council of the College of Industrial Administration at King Fahd

University of Petroleum and Minerals - Dhahran. 

• Acting Dean of the College of Administration at Al-Faisal University - Riyadh.

• Member of the Board of Trustees of Prince Sultan University - Riyadh.

• Member of the Board of Trustees of Prince Sultan College of Tourism and Hotel

Sciences - Abha. 

• Member of the Finance Committee of the Chamber of Commerce and Industry

- Riyadh.

• Member of the Finance Committee of the Saudi Football Federation - Riyadh.

• Member of the Board of Directors of the Saudi Economic Society - Riyadh.

• Member of the editorial board of the Saudi Economic Journal - Riyadh.

• Member of the Scientific Committee of the Annual CIRC Conference - Real

Estate Conference - Riyadh. 

• Chairman of the Professional Performance Quality Committee - Saudi Organi

zation for Certified Public Accountants - Riyadh. 

• Member of the American Finance Corporation - America.

• Member of the founding council of the branch of the Saudi Management Associ

ation in the Eastern Province - Dammam. 

• Member of the Board of Directors of University Schools - King Fahd University

of Petroleum and Minerals - Dhahran. 

• Member of the Board of Directors of the University Kindergarten - Dhahran.

• Chairman of the Board of Directors of the Saudi Society for Banking and Finan

cial Sciences - Dhahran. 



I
Mr. Walid bin Muhammad AI-Othaimeen 

Member of the Audit Committee of Takween Company (from 

outside the Board members) from 2020 to date 

Qualifications: 

• Bachelor's degree in industrial management with concentration in Accounting from King Fahd

University of Petroleum and Minerals. 

Current experience and positions: 

• CEO of the Saudi Gas Cylinders Factory.

Previous experiences and positions: 

• Head of Budget and Cost Control Department for Eastern Petrochemical Company.



I
Mr. Zuhair AI-Wadghiri Fasfoush 

Assuming the presidency of the Executive Committee during the 

period from July 2020 until October 2021 

Member of the Executive Committee of Takween Company (from 

outside the company) from June 2020 

Qualifications: 

• Bachelor's degree in industrial engineering from France.

• Master's degree in industrial engineering from France.

• Postgraduate Executive Studies degree from INSEAD University, France.

Previous experiences and positions: 
• CEO of Americana Food Group.

• Chief Operating Officer of the Construction Materials Group.

• Chief Operating Officer of Mohamed Yousef Naghl Group.

• CEO of Savala Food Group.



I
Mr. Majed Mazen Nofal 

Chief executive officer 

Qualifications: 

• He holds a bachelor's degree in accounting from King Saud University, Riyadh - Kingdom

of Saudi Arabia. 

Current jobs: 

• CEO - Takween Advanced Industries Company since 01/08/2023 AD.

Previous experiences and positions: 

• CEO and Head of Finance and Audit Services for nine years.

• He joined the Western Bakeries Company (Luzine) in Jeddah as CFO for seven years. He v,as appointed as

CEO of the Western Bakeries Company after its acquisition by Almarai Company and contim,ed in this position 

for approximately four years. 

• In 2010, he was appointed to the position of Head of Central Purchasing for Almarai C::,mpany and contin

ued in this position for seven years. 

• In September 2017 AD. He was appointed to the position of General Manager of Ne·N Business, and

on January 1, 2020, he was appointed CEO of Almarai Company. 

• In late 2020, he was appointed CEO of the Pure Beverages Industry Company for ,J period of one year.

• In late 2021, he was appointed CEO of the daily food company (Maestro Pizza).



I
Mr. Nizar Ahmed 

Group Chief Financial Officer 

Qualifications: 

• Certified Management Accountant, Chartered Institute of Management Accountants

(CIMA), Britain, 2002. 

Current jobs: 

• Chief Financial Officer at Takween Advanced Industries, since 2023.

Previous experiences and positions: 

• CEO and Head of Finance and Audit Services for nine years,

• Chief Financial Officer at Al Rabie Saudi Foods Company, Riyadh I 2018 -2023.

• Partner in Ocean Invest Real Estate Investment Fund, Pakistan I 2014 - 2018.

• Vice President for Financial Affairs at Abdullah Abbar & Sons Refrigerators Company, Jeddah I 20�2 

- 2014.

• Group Financial Controller at All Zald Al Quraishi & Brothers Company, Jeddah I 2007 - 2008.

• Planning Manager at Haier, Pakistan I 2005 - 2006.

• Finance Director at Xerox, London I 2004 - 2005.

• Finance Director at 3COM Europe Limited, London I 1997 - 2003.

• Accountant at Ibrahim AI-Juffali & Brothers Company, Jeddah I 1993 - 1996.

Membership of committees in Takween Company: 

• Member of the Internal Risk Management Committee 2023.



I
Professor Jeroen Mir 

Chief Operating Officer 

Qualifications: 

• Business Administration (MSc).

• HTS Mechanical Engineering (Bachelor).

Current jobs: 

• Chief Operating Officer at Takween Advanced Industries, Al Khobar Since March 2023.

Previous experiences and positions: 

• CEO and Head of Finance and Audit Services for nine years.

• CEO EMEA (Europe, Middle East and Africa) of Scholle IPN EMEA (ES) (2020-2023).

• CEO of Comexi Group- Girona, Spain (ES) 2014 - 2020.

• Managing Director of Clondalkin Group - Amsterdam (NL) BU 2008-2014.

• Managing Director of Clondalkin Flexoplast BV 2008-2010.

• Head of Design - Europe at European Design Center (Paris) 2007 - 2008.

• Head of Sales at Fuji Seal Company 2002 - 2007.

• Sales Manager at Fuji Seal Company 1998 - 2002.

• Sales Engineer at Philips PMF International B.V. 1995-1998.

Membership of committees in Takween Company: 

• Nothing



I
Mr. Mohamed Fayeq Mustafa 

Head of internal audit 

Qualifications: 

• Master of Business Administration, International Business (Coventry University/United

Kingdom) 2005. 

• Bachelor of Banking and Financial Sciences, specializing in Bank Management (Univer

sity of Applied Sciences/Jordan) 2004. 

• Higher Diploma, Specializing in Compliance Management and Control (University of

Manchester/United Kingdom) 2007. 

Current jobs: 

• Takween Advanced Industries Company, Internal Audit Manager, since February 2019.

• Secretary of the Audit Committee since February 2019.

• Secretary of the Board of Directors and Committees since September 2023.

Previous experiences and positions: 

• Director of the Risk and Compliance Department at Takween Advanced Industries, Kingdom of Saudi

Arabia 2013-2019. 

• Head of the Compliance and Anti-Money Laundering Department at the National Bank of Abu Dhabi,

Jordan 2011-2013. 

• Compliance Officer and Anti-Money Laundering Operations Monitoring Officer at the Jordan Kuwait

Bank. Jordan 2008-2011. 

• Operations and Market Risk Officer at the Investment Bank. Jordan 2005-2008.

Membership of committees in Takween Company: 

• Chairman of the Reporting and Anti-Fraud Committee from 2019 to date.

• Member of the Internal Risk Management Committee from 2018 to date.







Names of companies inside or outside the Kingdom 

in which the member of the Board of Directors is a 

member of their current or previous boards of 

directors or one of their managers. 

I 



Mr. Abdul Mohsen bin Muhammad Al-Othman 

Chairman of Board of Directors 

Current company name 
Inside/outside 
the Kingdom 

Legal entity Previous company name 
Inside/outside 
the Kingdom 

Al Othman Holding Company Inside the Kingdom Closed contribution Bayan Real Estate Company Inside the Kingdom 

Takween Advanced Industries Company Inside the Kingdom Contribution included AI-Ahsa Development Company (IAN) Inside the Kingdom 

Al Salam Medical Services Company Inside the Kingdom Closed contribution Gulf Desert Chemicals Company Inside the Kingdom 

AI-Ahsa Medical Services Company Inside the Kingdom Closed contribution Al Sharq Plastic Industries Company Inside the Kingdom 

New Marina Plastic Industries Company Outside the Kingdom Closed contribution Saudi Plastic Company for Packaging Systems Inside the Kingdom 

Al Othman Industrial Marketing Company Inside the Kingdom Limited liability Advanced Tissue Factory Company Inside the Kingdom 

Taziz Advanced Industrial Company 

Business Solutions Systems Company 

Al Othman Development Group Company 

T ilal Real Estate Company 

Al Othman Advanced Group Company 

Al-Othman Agricultural Production and 

Processing Company 

Inside the Kingdom Limited llablllty 

Inside the Kingdom Limited liability 

Inside the Kingdom Limited liability 

Inside the Kingdom Limited liability 

Inside the Kingdom Limited liability 

Inside the Kingdom Limited liability 

Legal entity 

Closed contribution 

Contribution included 

Limited liability 

Limited liability 

Limited liability 

Limited liability 



Mr. Saleh bin Hassan AI-Afaliq 

Vice Chairman of the Board of Directors - Chairman of the Review Committee 

a..i..Jb.JI a.5• .-:·, 11 I .. .,.,,......, ,£lJJJ 

Al-Kif ah Holding Company 

Takween Advanced Industries Company 

First Finance Company 

• • lliJ I 1..6..l IIJUCJJ l'.J .. 

Inside the Kingdom Limited liability 

Inside the Kingdom Contribution included 

Inside the Kingdom Closed contribution 

Mr. George Antonius Abraham 

�UJ.Lll a.5 J,J11..ll ,£UJJI 

AI-Ahsa Development Company (Ayan) 

lbdar Bank 

AI-Ahsa Tourism Company 

Nour Capital Company 

Arbah Financial Company 

�gjl.ii.Jll'.J�I 

Inside the Kingdom Contribution included 

Outside the Kingdom An overlooked 

contribution 

Inside the Kingdom Contribution closed 

Outside the Kingdom Contribution closed 

Inside the Kingdom Contribution closed 

Member of the Board of Directors - Chairman of the Executive Committee 

ai..Jb.JI a.5· .-:·, 11 I .. .,.,,......, ,£lJJJ 

Takween Advanced Industries Company 

Advanced Textile Factory Company (SAF) 

�gjl.ii.JI l'.J�I 

Inside the Kingdom Contribution included 

Inside the Kingdom Limited liability 

� UJ.Lll a.5 J,J11..ll ,£UJJ I �gjl.ii.JI l'.J�I 

New Marina Plastic Industries Company Outside the Kingdom Closed contribution 

Al Othman Holding Company Inside the Kingdom Closed contribution 



Mr. Khalid bin Nasser Al-Muammar 

Member of the Board of Directors - Chairman of the Nominations and Remuneration Committee 

Current 
company 
name 
 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Previous 
company 
name 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Al Awal 
Investment 
Company 

Inside the 
Kingdom 

Closed 
contribution 

Advanced 
Petrochemical 
Company 

Inside the 
Kingdom 

Contribution 
included 

Takween 
Advanced 
Industries 
Company 

Inside the 
Kingdom 

Contribution 
included 

National 
Agricultural 
Development 
Company 
(NADEC) 

Inside the 
Kingdom 

Contribution 
included 

Middle East 
Cables 
Company 
(MiSK) 

Inside the 
Kingdom 

Contribution 
included 

Ataa 
Educational 
Company 

Inside the 
Kingdom 

Contribution 
included 

Real 
Investment 
and 
Development 
Company 

Inside the 
Kingdom 

Closed 
contribution 

Excellence 
Company for 
Information 
Technology 
Application 
Solutions 

Inside the 
Kingdom 

Contribution 
included 

 

 

 

 

 



Mr. Hassan Essam Al-Qabbani 

Member of the Board of Directors - Member of the Nominations and Remuneration Committee 

Current 
company 
name 
 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Previous 
company 
name 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Takween 
Advanced 
Industries 
Company 

Inside the 
Kingdom 

Contribution 
included 

Walaa 
Insurance 
Company 

Inside the 
Kingdom 

Closed 
contribution 

 

Mr. Ammar Zahid 

Member of the Board of Directors 

Current 
company 
name 
 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Previous 
company 
name 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Takween 
Advanced 
Industries 
Company 

Inside the 
Kingdom 

Contribution 
included 

   

 

 

 

 

 



Dr. Suleiman bin Abdullah Al-Sakran 

Member of the audit committee 

Current 
company 
name 
 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Previous 
company 
name 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Member of the 
Board of 
Directors - 
Nadec 
Company 

Inside the 
Kingdom 

Contribution 
included 

Member of 
the Audit 
Committee - 
Riyad Bank 

Inside the 
Kingdom 

Contribution 
included 

Member of the 
Audit 
Committee - 
Amiantit 
Company 

Inside the 
Kingdom 

Contribution 
included 

Member of 
the Audit 
Committee - 
Tadawul 
Company 

Inside the 
Kingdom 

Closed 
contribution 

Member of the 
Audit 
Committee - 
Takween 
Company 

Inside the 
Kingdom 

Contribution 
included 

Member of 
the 
Investment 
Committee of 
the Takaful 
Foundation 

Inside the 
Kingdom 

governmental 

Member of the 
Audit 
Committee - 
Fawaz Al 
Hokair 
Company 

Inside the 
Kingdom 

Contribution 
included 

Member of 
the Audit 
Committee - 
Seiko 
Company 

Inside the 
Kingdom 

Contribution 
included 

Member of the 
Board of 
Trustees of the 

Inside the 
Kingdom 

governmental Member of 
the Audit 
Committee - 

Inside the 
Kingdom 

Contribution 
included 



Endowment of 
the Custodian 
of the Two 
Holy Mosques 
(King Abdullah 
bin Abdulaziz) 

Salama 
Insurance 
Company 
“AIAC” 

Member of the 
Board of 
Trustees of Al 
Yamamah 
University 

Inside the 
Kingdom 

governmental Member of 
the Audit 
Committee - 
Energy 
Company 

Inside the 
Kingdom 

Contribution 
included 

Member of the 
Board of 
Directors of 
the Research 
and 
Educational 
Programs 
Support Fund, 
King Fahd 
University of 
Petroleum 

Inside the 
Kingdom 

governmental Member of 
the Board of 
Directors of 
the Chemical 
Development 
Company 

Inside the 
Kingdom 

Closed 
contribution 

Member of the 
comprehensive 
internal audit 
committee of 
King Fahd 
University of 
Petroleum and 
Minerals 

Inside the 
Kingdom 

governmental Member of 
the Board of 
Directors and 
Chairman of 
the Audit 
Committee - 
Al-Khozama 
Company 

Inside the 
Kingdom 

Closed 
contribution 

Member of the 
Investment 
Committee of 

Inside the 
Kingdom 

governmental Member of 
the Board of 
Directors and 

Inside the 
Kingdom 

Closed 
contribution 



the Human 
Resources 
Fund “HADAF” 

Chairman of 
the Audit 
Committee - 
Carnaf 
Company 

Chairman of 
the 100 largest 
Saudi 
companies list 
committee 

Inside the 
Kingdom 

Media 
organization 

   

Member of the 
Saudi 
Economic 
Society 

Inside the 
Kingdom 

governmental    

Member of the 
American 
Financial 
Administration 
Authority 

Outside the 
Kingdom 

American 
body 

   

 

 

 

 

 

 

 

 

 



Mr. Walid bin Muhammad Al-Othaimeen 

Member of the audit committee 

Current 
company 
name 
 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Previous 
company 
name 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Ownership for 
investment 

Inside the 
Kingdom 

Closed 
contribution 

Al Khozama 
Management 
Company 

Inside the 
Kingdom 

Closed 
contribution 

Education 
Fund 

Inside the 
Kingdom 

Closed box Chemical 
Development 
Company 

Inside the 
Kingdom 

Closed 
contribution 

Saudi Arabian 
Cooperative 
Insurance 
Company 

Inside the 
Kingdom 

Contribution 
included 

Wilson Pipe 
Company 
Middle East 

Inside the 
Kingdom 

Limited 
contribution 

Airports 
Holding 
Company 

Inside the 
Kingdom 

Holding Walaa 
Cooperative 
Insurance 
Company 

Inside the 
Kingdom 

Contribution 
included 

Amiantit 
Company 

Inside the 
Kingdom 

Contribution 
included 

 Inside the 
Kingdom 

 

 

 

 

 

 

 



Mr. Zuhair Al-Wadghiri Fasfoush 

Member of the Executive Committee 

Current 
company 
name 
 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Previous 
company 
name 

Inside/outside 
the Kingdom 
 

Legal entity 
 

Al Othman 
Holding Group 
- Managing 
Director 

Inside the 
Kingdom 

Closed 
contribution 

Americana 
Food - CEO 

Inside the 
Kingdom 

Closed 
contribution 

LCI Education 
International - 
Member of the 
Board of 
Directors 

Outside the 
Kingdom 

Closed 
contribution 

Construction 
Materials 
Group - Chief 
Operating 
Officer 

Inside & 
outside the 
Kingdom 

Closed 
contribution 

DISLOG Group 
Company - 
Member of the 
Board of 
Directors 

Outside the 
Kingdom 

Closed 
contribution 

Mohamed 
Yousef Naghi 
Group - Chief 
Operating 
Officer 

Inside the 
Kingdom 

Limited 
liability 

Nada Food 
Company - 
Managing 
Director 

Inside the 
Kingdom 

Limited 
liability 

Savola Food 
Group - CEO 

Inside & 
outside the 
Kingdom 

Closed 
contribution 

Taziz Industrial 
Company - 
Managing 
Director 

Inside the 
Kingdom 

Limited 
liability 

   

 

 





No. Name Position Membership status 
1 Abdul Mohsen bin Muhammad Al 

Othman 
Chairman of Board of 
Directors 

Non-executive 

2 Saleh bin Hassan Al-Afaliq Deputy Chairman of 
the Board 

independent 

3 George Antonius Abraham Member of the Board 
of Directors 

Non-executive 

4 Khalid bin Nasser Al-Muammar Member of the Board 
of Directors 

independent 

5 Hassan bin Issam Qabbani Member of the Board 
of Directors 

independent 

6 Ammar Zahid Member of the Board 
of Directors 

independent 





 

• Members of the Board of Directors are informed of investors’ suggestions, observations, and complaints. During the year 2023, the company 
received a number of inquiries regarding the Board’s decision to reduce and increase capital, and the Investor Relations Department responded to 
shareholders within the scope of permitted disclosure and in accordance with what was announced on the Tadawul Financial Market website. 

• There were some shareholders’ inquiries during the year 2023 about the company’s financial results when published on Tadawul every quarter, as 
well as about unspent profits for previous years. 

• The company invites its shareholders to interact, participate and attend the general assemblies. The company opens the door for discussion to the 
shareholders. The Board of Directors responds to the shareholders during the assembly and takes their comments into account. All questions and 
answers are recorded in the minutes of the general assembly, which is published on the company’s website. 

• All members of the Board, including non-executives, are provided to inform them of shareholders’ proposals and comments regarding the company 
and its performance. 

 

 

 

  





Audit Committee 

M the name Position Membership status 

meetingThe first  The second  

meeting 

meetingThe third  The fourth  

meeting 

)48(  

03 /13 /2023  

)49(  

10 /05 /2023  

)50(  

02 /08 /2023  

)51(  

10 /29 /2023  

1 Afaliq-Saleh Hassan Al  President independent     

2 

-Ibrahim bin Youssef Al

ubarakM  

He resigned on 7/13/2023 

member executive-Non    

3 Sakran-Suleiman Abdullah Al  member 
From outside the council  

members 
    

4 
-Walid Muhammad Al

thaimeenO  
member 

From outside the council  

members 
    

Muhammad Faiq Mustafa 
Committee  

Secretary 
    



The committee’s powers and tasks: 

The Audit Committee is responsible for monitoring the company’s business and verifying the integrity and integrity of its reports, financial statements and 
internal control systems. The committee’s tasks include, in particular, the following: 

 

 

1) Financial reports: 

• Studying the company’s initial and annual financial statements before presenting them to the Board of Directors and expressing an opinion and 
recommendation regarding them to ensure their integrity, fairness and transparency. 

• Expressing a technical opinion - at the request of the Board of Directors - as to whether the Board of Directors’ report and the company’s financial 
statements are fair, balanced and understandable and include information that allows shareholders and investors to evaluate the company’s 
financial position, performance, business model and strategy. 

• Study any important or unusual issues included in the financial reports. 
• Carefully research any issues raised by the company’s financial director, whoever assumes his duties, the company’s compliance officer, or the 

auditor. 
• Verifying accounting estimates on the fundamental issues contained in the financial reports. 
• Study the accounting policies followed in the company and express an opinion and recommendation to the Board of Directors regarding them. 

 

2) Internal audit: 

• Study and review the company’s internal and financial control and risk management systems. 
• Study internal audit reports and follow up on the implementation of corrective measures for the observations contained therein. 
• Monitoring and supervising the performance and activities of the internal auditor and the internal audit department in the company - if any - to 

verify the availability of the necessary resources and their effectiveness in performing the work and tasks assigned to them. If the company does 
not have an internal auditor, the committee must submit its recommendation to the council regarding the extent of the need to appoint him. 

• Recommending to the Board of Directors to appoint the director of the internal audit unit or department or the internal auditor and proposing his 
remuneration 



3) Auditor: 

• Recommending to the Board of Directors to nominate auditors, dismiss them, determine their fees, and evaluate their performance, after verifying 
their independence and reviewing the scope of their work and the terms of contracting with them. 

• Verifying the independence, objectivity and fairness of the auditor, and the effectiveness of the audit work, taking into account the relevant rules 
and standards. 

• Reviewing the company’s auditor’s plan and work, verifying that he does not submit technical or administrative work that falls outside the scope of 
audit work, and expressing his views on that. 

• Answering the company’s auditor’s inquiries. 
• Studying the auditor’s report and his comments on the financial statements and following up on what was taken regarding them. 

 

4) Ensure commitment: 

• Reviewing the results of the regulatory authorities’ reports and verifying that the company has taken the necessary measures regarding them. 
• Verifying the company’s compliance with the relevant laws, regulations, policies and instructions. 
• Reviewing the contracts and transactions proposed to be conducted by the company with related parties and presenting its views regarding that to 

the Board of Directors. 
• Raising the issues, it deems necessary to take action on to the Board of Directors, and making its recommendations regarding the actions that must 

be taken. 

 

 

 

 

 

 

 



Nominations and Remuneration Committee 

M the name Position Membership status 

meetingThe first  meetingThe second  

)39 (  

03/12/2023  

)40 (  

09/28/2023  

1 Muammar-Khalid bin Nasser Al  President independent   

2 Afaliq-Saleh bin Hassan Al  member independent   
3 Hassan bin Issam Qabbani member independent   

Zayat-Ahmed Ali Al  

Until the beginning of September  

2023 

Committee  

Secretary   
 

Muhammad Faiq Mustafa 

He was appointed on 09/28/2023 

Committee  

Secretary   
 

The committee’s powers and tasks 

Regarding nominations: 

1) Proposing clear policies and standards for membership in the Board of Directors and Executive Management.

2) Recommending to the Board of Directors to nominate and re-nominate members in accordance with the approved policies and standards, taking into
account not to nominate anyone who has previously been convicted of a crime involving breach of trust.

3) Preparing a description of the capabilities and qualifications required for membership in the Board of Directors and filling executive management
positions.

4) Determine the time that the member must allocate to the work of the Board of Directors.

5) Annual review of the necessary skills or experience required for membership in the Board of Directors and executive management functions.

6) Review the structure of the Board of Directors and Executive Management and provide recommendations regarding changes that can be made.



7) The power to amend the date of the start of the Board of Directors’ session in a way that ensures the responsibility of the Board members for the full 
fiscal year and that responsibility does not overlap between two boards, provided that the extension of the session does not exceed two months or the 
session duration does not decrease by more than two months. 

8) Determine the compatibility of the duration of the session with the decision to approve the appointment of the Audit Committee so that its powers are 
valid and valid, especially with regard to the approval of the annual financial statements. 

9) Reviewing the announcements for membership nominations for the Board of Directors, determining the proposed dates for publishing the 
announcement on the Tadawul Capital Market website, the proposed period for receiving nomination requests, provided that it is not less than (30) days, 
and determining the date of the General Assembly in which the members of the Board will be voted on, whether it is prior to the start date of the session or 
No more than 60 days later. 

10) Submit all decisions of the previous Council - in the event that any decision is taken during an extension period subsequent to the start date of the 
Council session - and present them to the subsequent Council for approval. 

11) Verify on an annual basis the independence of independent members, and the absence of any conflict of interest if the member holds a membership in 
the board of directors of another company. 

12) Develop job descriptions for executive members, non-executive members, independent members and senior executives. 

13) Establishing special procedures in the event that the position of a member of the Board of Directors or a senior executive becomes vacant. 

14) Identify the weaknesses and strengths of the Board of Directors, and propose solutions to address them in accordance with the company’s interest. 

 

 

 

 

 

 

 



Regarding rewards: 

1) Prepare a clear policy for remuneration for members of the Board of Directors and the committees emanating from the Board and Executive 
Management, and submit it to the Board of Directors for consideration in preparation for its approval by the General Assembly, provided that this policy 
takes into account following standards related to performance, disclosing them, and verifying their implementation. Provided that the remuneration policy 
is prepared without prejudice to the provisions of the Companies Law and the Financial Market Law and their executive regulations, so that it includes the 
following: 

- Its consistency with the company’s strategy and objectives. 
- Providing rewards for the purpose of urging members of the Board of Directors and Executive Management to make the company successful 

and develop it in the long term, such as linking the variable part of the rewards to long-term performance. 
- Rewards should be determined based on the level of the job, the tasks and responsibilities assigned to its occupant, academic qualifications, 

practical experience, skills, and level of performance. 
- Its consistency with the size, nature and degree of risks of the company. 
- Taking into account the practices of other companies in determining rewards, while avoiding what may result from an unjustified increase in 

rewards and compensation. 
- It should aim to attract, maintain and motivate professional competencies, without exaggerating it. 
- To take into account the remuneration stated in the contracts of senior executives upon new appointments. 
- Cases of stopping the payment of remuneration or recovering it if it turns out that it was decided based on inaccurate information provided by 

a member of the Board of Directors or Executive Management in order to prevent the exploitation of one’s job status to obtain undeserved 
remuneration. 

- Organizing the granting of shares in the company to members of the Board of Directors and Executive Management, whether it is a new issue 
or shares purchased by the company. 

2) Clarifying the relationship between the rewards granted and the applicable rewards policy, and indicating any material deviation from this policy. 

3) Periodically review the remuneration policy and evaluate its effectiveness in achieving the desired goals. 

4) Recommending to the Board of Directors the remuneration of members of the Board of Directors, its committees, and the company’s senior executives 
in accordance with the approved policy. 

 

 



Executive Committee 

M the name Position Membership status 

First meeting 

Second meeting Third meeting Fourth meeting Fifth meeting Sixth meeting Seventh meeting Eighth meeting Ninth 

meetin

g 

)83(  

02/15/2023  

)84(  

03/12/2023  

)85(  

10/04/2023  

)86(  

05/15/2023  

)87(  

July 

)88(  

August 

)89(  

09/26/2023  

)90(  

10/24/2023  

)91(  

03/12 /

0232  

1 George Antonius Abraham 
Chairman of the  

Committee 
executive-Non           

3 Wadghiri Fashoush-Zuhair Al  

member 

Outside the council 

members 

independent      

2 
Mulhim-Jamil bin Abdullah Al  

3/23/2023on He resigned  
member executive     

4 
Majed Rashid Nofal 

5/15/2023on He was appointed  
member executive       

5 
Zayat-AlAhmed Ali  

Until the beginning of September 2023 
SecretaryCommittee        

6 
Muhammad Faiq Mustafa 

He was appointed on 09/26/2023 
SecretaryCommittee       

The committee’s powers and tasks 

1) Regarding the company’s strategy and objectives:

• Reviewing the company’s strategic planning procedures and processes.
• Ensuring that the company’s strategic plans have been translated into actual actions and actions aimed at achieving the company’s goals.
• Reviewing the estimated operating and capital budget of the company before submitting it to the Board of Directors, which represents part of the

company’s plans and making recommendations to the Board regarding it.

      



• Reviewing the Board’s recommendations regarding the distribution of the company’s resources, which aim to achieve compatibility between the 
company’s strategic plans and its long-term operational goals. 

• Periodic review of the company’s and its subsidiaries’ strategic plans and operational objectives to ensure their consistency with the company’s 
mission and objectives. 

2) With regard to the company’s operational priorities, the committee reviews and prepares recommendations to the Board of Directors regarding strategic 
decisions related to operational priorities, including expansion into new markets and countries or exit from current markets and countries. 

3) Regarding the company’s financial planning work and dividend policy: 

• Preparing and reviewing recommendations to the Board of Directors related to annual and long-term financial goals and strategies, as well as 
associated performance indicators. 

• Reviewing important financial matters of the company and its subsidiaries, such as matters related to the company’s capital, the company’s credit 
rating, cash flows, borrowing activities, and investment deposits. 

• Preparing and reviewing recommendations submitted to the Board of Directors related to the company’s dividend policy and how to implement it. 
• Periodic review of actual capital expenditures and review them with previously approved budgets. 

4) With regard to evaluating the company’s long-term productivity and the effectiveness of its operational operations, the committee reviews and prepares 
recommendations to the Board of Directors regarding strategic decisions related to the opportunities facing the company that aim to improve the quality of 
the products and services provided by the company and rationalize the costs related to them. 

5) With regard to investment business: 

• Assisting the Board of Directors in carrying out its tasks related to reviewing investment policies and standards. 
• Study investment opportunities and their compatibility with the company’s strategy. 
• Searching for investment opportunities with the highest returns, including, but not limited to (contracting to manage local stock portfolios - buying 

units in local stock funds - buying units in real estate funds - entering into subscriptions for new companies and initial public offerings - buying and 
selling real estate.... etc). 

6) Follow up and evaluate the company’s existing and upcoming investments and supervise advisory work related to the committee’s work. 

7) The committee approves amendments to budget items and final approval of capital expenditure items according to the committee’s powers stipulated in 
the table of financial and administrative powers. 



8) Approving the company’s work policies and procedures and recommending them to the Board of Directors. 

9) Monitor the performance of executive management and senior management and provide recommendations in this regard. 

10) The committee submits a periodic report on its work at every meeting of the Board of Directors, and informs the Board of Directors in the event of the 
existence or emergence of any conflict of interest as a result of the decisions taken by the committee. 

 

  





 

1) The Board of Directors was informed by the Nominations and Remuneration Committee of the evaluation of the Board members and committees, which 
the Nominations Committee supervised its preparation, and its recommendation was submitted to the Board of Directors and approved by the Board on 
03/28/2024 AD, and it was kept with the Secretary of the Board of Directors as part of the minutes of the Board of Directors. 

2) There is no external party carrying out the evaluation, and the company believes that there is no need at the present time to seek assistance from an 
external party, especially since the Chairman of the Nominations and Remuneration Committee is an independent member. 

3) The Nominations and Remuneration Committee shall submit to the Board of Directors the standards and policies for disbursing annual remuneration to 
Board members in accordance with the remuneration policy for members of the Board of Directors, its committees, and the executive management 
approved by the company’s General Assembly on 01/21/2020 AD, and the results of the annual evaluation are attached to it. 

4) The committee carries out the evaluation according to the following mechanism: 

• Ensuring compliance with the description of capabilities and qualifications required for membership in the Board of Directors and filling executive 
management positions. 

• Ensure that the time that the member must allocate to the work of the Board of Directors is determined. 
• Annual review of the necessary skills or experience needed for membership in the Board of Directors and executive management functions. 
• Reviewing the structure of the Board of Directors and Executive Management and making recommendations regarding the changes that can be 

made. 
• Verifying on an annual basis the independence of the independent members, and the absence of any conflict of interest if the member holds a 

membership in the board of directors of another company. 
• Develop job descriptions for executive members, non-executive members, independent members, and senior executives. 
• Establishing special procedures in the event that the position of a member of the Board of Directors or a senior executive becomes vacant. 
• Identifying the weaknesses and strengths of the Board of Directors, and proposing solutions to address them in a way that is consistent with the 

company’s interest. 
• Ensure that the formation of committees conforms to the requirements of the Corporate Governance Regulations in terms of membership 

classification and number of members. 
• Ensure that each committee carries out the tasks assigned to it and set forth in the Corporate Governance Regulations and the Companies Law and 

their executive procedures. 

 





Remuneration policy for members of the Board of Directors: 

1) The remuneration for members of the Board of Directors at Takween Advanced Industries Company (Takween) consists of a certain amount, an 
attendance allowance for sessions, an expense allowance, in-kind benefits, or a percentage of profits. It is permissible to combine two or more of these 
benefits, provided that they do not exceed what is stipulated in the companies’ system. Its regulations are in accordance with the bonus terms included in 
this policy and any amendments to those terms later that are approved in accordance with the system. 

2) The remuneration of independent board members must not be a percentage of the profits achieved by the company or be based directly or indirectly on 
the company’s profitability. 

3) This bonus may be of varying amounts in light of a policy issued by the Nominations and Remuneration Committee and approved by the Assembly. The 
Board of Directors’ annual report to the General Assembly of Shareholders must include a comprehensive statement of all the bonuses, expense 
allowances, and other benefits received by members of the Board of Directors during the financial year. Benefits, and also include a statement of what 
Council members received as workers or administrators or for technical or administrative work or consultations (if any), and also include a statement of the 
number of Council sessions and the number of sessions attended by each member from the date of the last meeting of the General Assembly. Provided that 
The managing director’s salary and benefits for the executive management position are disclosed under Senior Executive Remuneration and Allowances. 

4) If the remuneration for members of the Board of Directors is a percentage of profits, the provisions of Paragraph (2) of Article (76) of the Companies Law 
and Article (20) of the Company’s Bylaws must be taken into account, provided that the total rewards and benefits received by one Board of Directors 
member do not exceed Financial and in-kind, in all cases, an amount of (500,000) five hundred thousand Saudi riyals annually. 

5) The expenses, travel and accommodation allowance received by a council member or committee member is not included in the remuneration item or 
within the maximum limit of 500,000 riyals. 

6) The Audit Committee’s remuneration and allowances are not included within the maximum remuneration for a Board member of 500,000 riyals. 

7) Clause Eight of these regulations explains the terms of remuneration and their value as stated in the company’s articles of association 

8) Summary of the definition of remuneration for members of the Board of Directors: 

 

 

 



Fixed rewards 

1) A certain amount 

2) Allowance for attending council sessions 

3) Total allowance for attending committee sessions 

4) Benefits in kind 

5) Rewarding technical, administrative and consulting work 

6) Remuneration of the Chairman, Managing Director, or Secretary, if he is a member. 

 

Variable rewards 

1) A percentage of profits 

2) Periodic rewards 

3) Short-term incentive plans 

4) Long-term incentive plans 

5) Granted shares 

 

 

Remuneration policy for executive management: 

The Nominations and Remuneration Committee annually reviews the salary scale specified for all employees and senior executives and the incentive 
program and plans and approves them based on the recommendation of the executive management. The executive management’s rewards include the 
following: 

1) The basic salary specified in the employment contract and paid monthly at the end of each calendar month. 



2) The allowances stipulated in the human resources regulations and policies approved by the Nominations and Remuneration Committee and the Board of 
Directors, including, but not limited to, housing allowance, transportation allowance, education allowance for children, and telephone allowance. 

3) Medical insurance benefits for the employee and his family, in accordance with the approved regulations. 

4) Insurance policy under the General Organization for Social Insurance system (including work injuries, partial and total disability, and death at work). 

5) The annual bonus is linked to performance indicators according to the annual evaluation conducted in this regard. 

6) The fixed annual bonus specified in the employment contract. 

7) Short-term incentive plans linked to exceptional performance, and long-term incentive plans such as stock option programs (where applicable); 

8) Other benefits include, but are not limited to, annual leave, annual travel tickets, and airport services. And an end-of-service bonus according to the work 
system and human resources policy approved by the company. 

9) Sales commissions or incentives according to the company’s approved programs (Hadaf) and (Kafa’a). 

10) The plans, programs, and general guidelines for remuneration for senior executives are approved by the Remuneration and Nominations Committee. 

11) The Managing Director implements the remuneration policy for employees and senior executives in light of the plans, programs and general directives 
approved by the committee. 

12) Summary of the definition of senior executives’ remuneration: 

 

Fixed rewards 

1) Salaries 

2) Suits 

3) A fixed bonus specified in the employee’s contract 

4) Benefits in kind 
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Fixed  bonuses  (except

Allowance  for  attending  sessions)

comments:
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12,000

173,000

27,000

75,000

Ibrahim  Youssef  Al-Mubarak
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the  total

-

-

George  Antonius  Abraham
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Walid  Muhammad  Othaimeen
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He  resigned  on  9/28/2023
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He  resigned  on  7/13/2023
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Saleh  Hassan  Al-Afaliq
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Zuhair  Al-Wadghiri,  Fashoush  

Allah  Al-Melhem
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Suleiman  Abdul

Hassan  Essam  Qabbani

43,500

27,000

6,000

-

75,000

Jamil  Abdul

Instead  of  attending  sessions the  name

Members  of  the  Remuneration  and  Nominations  Committee

Members  of  the  Executive  Committee

Expenses

Members  of  the  audit  committee

the  total

Rewards  and  allowances  for  committee  members:  (Amounts  in  Saudi  Riyals)

59

1)  Managing  Director  of  the  Board  of  Directors  -  Executive  Member  -  dedicated  to  managing  the  company  and  registered  in  the  wages  and  insurance  system  as  an  employee.  Accordingly,  the  position’s  salary  and  benefits  are  included  among  the  senior  executives  by  virtue  of  the  position  he  holds.  He  

submitted  his  resignation  from  the  position  of  Managing  Director  on  the  date  of  3/23/2023  AD  and  it  was  cancelled.  Position

2)  In  accordance  with  the  company’s  approved  remuneration  policy  and  its  governance  system,  the  executive  member  or  CEO  does  not  receive  any  allowances  for  attending  sessions  of  the  committees  in  which  he  is  a  member,  nor  does  he  receive  any  remuneration  for  those  committees.
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Variable  rewards

Careers

Fixed  rewards

Senior  Executive  Remuneration:  (Amounts  in  Saudi  Riyals)

Senior  executives





 

There is no penalty, sanction, precautionary measure, or precautionary restriction imposed on the company by the Authority or any supervisory, regulatory, 
or judicial body, with a statement of the reasons for the violation, the party that signed it, and ways to treat it and avoid its occurrence in the future. 

 

  





 

The internal audit department at Takween Group provides independent and objective assurance and advisory services aimed at adding value or developing 
specific operational processes. It also helps the company’s management in achieving its established strategic goals, by following a regular approach to 
evaluate and improve the effectiveness of internal control processes, and enhancing the role of the department. Internal audit and evaluation of the 
internal control system and supervision of its implementation. The Internal Audit Department is organizationally affiliated with the Audit Committee 
emanating from the Board of Directors, and submits its reports and the results of its work directly to the Audit Committee. The Internal Audit Guide and 
Charter have been prepared in accordance with international best practices, and one of its most prominent features is the independence of the Company’s 
Internal Audit Department and its failure to undertake any executive work. Its full right to obtain information and communicate with people within the 
company or its subsidiaries. 

 

The scope of work of the Internal Audit Department includes all the work centers, activities and operations of the company and its subsidiaries, including 
the subsidiary outside the Kingdom of Saudi Arabia, in a way that enables the Internal Audit Department to evaluate the suitability and effectiveness of the 
internal control systems, risk management and governance processes, and accomplish all the tasks and responsibilities assigned to it. Therein, the Internal 
Audit Department mainly does the following: 

1) Implementing periodic review and audit operations based on the priorities of the risk-based audit plan, approved by the Audit Committee within its 
strategy and approved by the Audit Committee emanating from the Board of Directors. 

2) Carrying out any special tasks or providing any technical consultations based on directives from the Audit Committee or a request from the Executive 
Management, and in accordance with international auditing standards and global best practices in this field. 

 

 

 

 

 

 



 

And during the year 2023  

The Internal Audit Department carried out a set of review and audit operations that included the company’s head office and subsidiaries in the Kingdom of 
Saudi Arabia and abroad, in accordance with the annual audit plan approved by the Audit Committee and within the planned goal. This included the 
following: 

1) Review and evaluate the operational processes at the head office and subsidiaries and give reasonable assurance about the adequacy and efficiency of 
the administrative procedures and systems of these companies in a way that helps in achieving the company’s strategic objectives. 

2) Review and evaluate the extent of the company’s and its subsidiaries’ compliance with applicable regulations and laws and give reasonable assurance of 
the adequacy and efficiency of the company’s internal procedures and systems that ensure this compliance. 

3) Review and evaluate the availability of procedures and systems that ensure the protection of the company’s various assets and give reasonable 
assurance of the adequacy and efficiency of these procedures and systems. 

4) Review and evaluate the company’s risk management processes and the extent of its ability to identify the high risks that the company faces through the 
procedures it takes to identify and control these risks, and give reasonable assurance about the adequacy and efficiency of these processes. 

5) Periodic follow-up with the main departments and departments to ensure that corrective measures are applied and implemented in accordance with 
what was agreed upon with these authorities and within the time period specified for that. 

 

The Audit Committee reviewed the internal control and audit procedures within the limits of the planned and limited tasks and work that were approved 
and tested by the Internal Audit Department, and after discussion with the external auditor and the executive management on the quarterly and annual 
business results. Accordingly, the Audit Committee can give reasonable assurance about the systems. Internal control in the company, and the audit 
committee did not find anything that should be pointed out or believed to mean that there is any fundamental weakness or defect in the internal control 
systems and policies, as it is not possible to give confirmation of the effectiveness of any system and its policies for internal control and auditing with a 
degree of complete reliability. 

 

 





 

It does not apply - as the company has an internal audit department that performs review and audit tasks. 

 

  





 

There is no conflict between the recommendations of the Audit Committee and the decisions of the Board of Directors, or which the Board refused to take 
into account, regarding appointing the company’s auditor, dismissing him, determining his fees, evaluating his performance, or appointing the internal 
auditor. 

 

  





 

support and train Saudi youth andat the top of its priorities and seeks to Company places the goals of supporting community development Takween   

framework of contributingdevelop the level and efficiency of the Saudi workforce directed to support local plastic manufacturing companies within the   

made many social contributions during the year 2023company has to increase local content to achieves the goals of the National Vision 2030. The   ,

including, but not limited to :  

1) yPreparing workshops, programs and training courses for the company's employees by trainers from inside and outside the compan.  

2) pecified by thoseParticipating with local universities in accepting students about to graduate for practical training during the time period s  

universities and institutes .  

3) n which it isOrganizing the annual group iftar during the month of Ramadan in all subsidiaries, each company individually, in the region i  

re spent five olocated and in major hotels, attended by the highest level of officials, honoring outstanding employees and employees who hav  

ten years in service, and presenting them with certificates of appreciation .  

4) and their familieshealth insurance programs for workers developing The company annually follows up on .  

5) to appropriate The company constantly supports the initiative to support the employment of people with disabilities and works to assign them 

notal employees ijobs and prepares ongoing training programs for them until the percentage of people with disabilities has reached 5% of the t  

some subsidiaries .  

6) for workers and supplies workplaces with medicines, first aid devicesaid development courses for first prepares From time to time, the company   ,

and security and safety means .  

7) issued mediaIn the context of motivating employees, the company formed a specialized committee to receive reports from all employees and  

ees and discussingpublications in all languages to convey its message to employees, with the aim of listening to the opinions of company employ  

with them the issues and topics that are subject to important decisions .  

  





M the name Position 

meetingThe first  meetingThe second  meetingThe third  

Ordinary General  

Assembly 

04/01/2023 AD  

The Extraordinary  

General Assembly 

04/11/2023 AD  

The Extraordinary  

General Assembly 

07/26/2023 AD  

1 Abdul Mohsen bin Muhammad 

Al Othman 

Chairman of Board of 

Directors 
   

2 
Afaliq-Saleh bin Hassan Al  

Deputy Chairman of the 

Board 
   

3 
George Antonius Abraham 

Member of the Board of 

Directors 
   

4 
Muammar-Khalid bin Nasser Al  

Member of the Board of 

Directors 
   

5 
Hassan bin Issam Qabbani 

Member of the Board of 

Directors 
   

6 Ammar Zahid 

Appointed on 7/24/2023 

Member of the Board of 

Directors 
   

7 Mulhim-Jamil bin Abdullah Al  

He resigned on 9/28/2023 

Managing Director of  

the Board of Directors 
   

8 Mubarak-Ibrahim bin Youssef Al  

He resigned on 7/13/2023 

Member of the Board of 

Directors 
   





Ultrapack  companyNewmarina  Company

0,2%

Plastico  CompanyAl  Sharq  Company

SAF  Limited  

Liability  30%

0,2%

70%

(Closed  joint  stock  Egypt) Limited  liability

Limited  liabilityLimited  liability

99.6%

100%100%

100%

76

Takween  Company  is  classified  as  a  basic  materials  company  and  its  activity  is  concentrated  in  two  main  industrial  sectors,  which  is  the  plastic  containers  manufacturing  sector.  Takween  Company  owns  ownership  shares  in  five  subsidiaries,  four  of  which  are  in

The  Kingdom  of  Saudi  Arabia  and  one  company  outside  the  Kingdom  in  the  city  of  Alexandria  in  the  Arab  Republic  of  Egypt.  The  following  illustration  shows  the  legal  form  of  these  companies  and  the  ownership  percentage  of  the  Takween  Company  in  them.

Plastico Takweenthe  East Takween

TakweenTakween

TakweenChinese  jufu

(public  contribution)

Takween  Advanced  Industries  Company

Types  of  main  activities  of  Takween  and  its  subsidiaries

Illustration  of  the  structure  of  the  Takween  group  of  companies



− Saudi Plastic Packaging Systems Company (Plastico)  SPPS  : 

with independent financial liability -Legal status of the company: Limited liability company  .  

ompany legallyTakween Company Relationship: One of the owners of the company, owning major shares, with the financial liabilities of each c 

separated .  

Ahsa, and the company’s products are sold to customers-Al -Jarn -The head office of Saudi Plastic Packaging Systems Company (Plastico) is located in Al  

soft drinks, dairy inside and outside the Kingdom. The company also manufactures for major beverage bottling companies, including mineral water, 

sThe company' Africa.and juice manufacturing companies, as well as major oil companies in the Kingdom of Saudi Arabia, the Middle East, and North  

user's increased trend towards using transparent and opaque plastic packaging materials, which are lightweight-sales have benefited from the end  

and preserve the product for longer periods. It has four branches with independent commercial registers as follows :  

1) Ahsa-Jarn Al-Branch of the Saudi Plastic Company for Packaging Systems, Plastic Packaging Factory in Al :  

density polyethylene (HDPE) bottles (blow-The factory produces polystyrene sheets, thermoformed polystyrene plastic containers with lids, high  

ls used for packagingmolded), injection molded lids and films. The factory's products include cups, containers, lids, bottles, films and sheet rol 

dairy products and juices. Food, water, beverages and IML containers . 

2) Ahsa-Al -Oyoun -Branch of the Saudi Plastic Company for Packaging Systems, Plastic Packaging Factory, Al  

made of polyethylene terephthalate, withIt is one of the largest factories that the company owns for plastic containers and miniature bottles   

in the Kingdom of Saudi Arabia. The products of this factory include cups, containers, lidscapacities ranging from 330 milliliters to 2.25 liters   ,

bottles, films, and sheet rolls used for packaging dairy products and juices. Foods, water, and beverages  .  

3) Branch of the Saudi Plastic Company for Packaging Systems, plastic packaging factory in Jeddah 

ion of films, plastic rolls andThe factory specializes in the production of containers, barrels, bottles, lids, plastic cups, miniature bottles, the product  

sheets, and the import and export of plastic products of all kinds .  

4) Branch of the Saudi Plastic Company for Packaging Systems, plastic packaging factory in Riyadh.  



tion of plastic films, rollsThis factory specializes in the production of containers, barrels, bottles, caps, plastic cups, miniature bottles, the produc  

and sheets, and the import and export of plastic products of all kinds .  

  



− Al Sharq Plastic Industries Company (Al Sharq) ASP  : 

with independent financial liability -Legal status of the company: Limited liability company  .  

ompany legallyTakween Company Relationship: One of the owners of the company, owning major shares, with the financial liabilities of each c 

separated .  

the Kingdom of SaudiThe head office of Al Sharq Plastic Industries Company is located in Riyadh. The company’s products are sold to customers in   

This factory specializes in theRiyadh.  -Arabia and the Middle East countries. Its factory is located in the Second Industrial City, Al Kharj Road   

Single containers, barrels production of packaging films and plastic rolls and the production of bags, cups, packages, plates and food utensils for use. ,

duty polyethylene bags, barrels, waste containers, boxes, profiles, sanitary ware, plastic films, production of pallets-various household items, heavy  ,

pallets, and waste carts, and import and export of all the company’s plastic products of all kinds .  

 

− Newmarina Plastic Industries Company (Newmarina Plast)  NMP - Egypt :  

rket Authority and theThe legal status of the company: An Egyptian closed joint stock company subject to the supervision of the Egyptian Capital Ma  

with independent financial liability -Investment Authority  .  

egally separatedTakween Company Relationship: Major shareholders of the company own major shares, with each company’s financial liabilities l .  

Arab Republic of Egypt. The -Alexandria  -The main headquarters of New Marina Plast Company is located in the New Borg El Arab Industrial City   

This factory specializes in manufacturing andcompany's products are sold to customers in the Arab Republic of Egypt and North and Central Africa.   

selling plastic products of all kinds and exporting outside the Arab Republic of Egypt .  

Super Packaging Company Limited (Alturbak) :  

with independent financial liability -Legal status of the company: Limited liability company  .  

 ompany's purposes wereThe company's main headquarters is located in the city of Jeddah. The company's articles of incorporation were amended, the c 

changed to become an investment and services company, and the company's industrial license was cancelled .  



Nonwoven fabric sector (for sanitary products and medical products) :  

Advanced Textile Factory Company Limited (SAF)   :  

with independent financial liability -Legal status of the company: Limited liability company  .  

Chinese00% after the The ownership percentage of Takween Company was adjusted during the third quarter of the year 2021 to become 30% instead of 1  

70% of its ownership shares in the Advanced Tissue Factory Company “SAFacquired company, Juvo Tissue Manufacturing Co., Ltd., .”  

Ahsa and it owns two main factories as follows-The main headquarters of Advanced Textile Factory Company Limited (SAF) is located in Al :  

− first and second production lines –Ahsa Nonwoven Fabrics Factory (SAF) -Al  

static-resistant and anti-woven fabric factory produces composite fabrics for use in the sanitary, industrial and medical sectors, alcohol-SAF's non  

d adult diapers andfabrics used for surgical coverings, medical clothing, protective clothing and fabrics made for hygienic uses such as baby an 

women's sanitary napkins .  

− third production line -woven fabrics in Rabigh (Saf branch) -of nonManufacture  

static-resistant and anti-SAF's nonwoven fabric factory produces composite fabrics for use in the sanitary, industrial and medical sectors, alcohol  

diapers and femininefabrics used for surgical coverings, medical gowns, protective clothing and fabrics made for hygienic uses of baby and adult  

sanitary pads as well as processing lines .  

  



 



  







 





industrial investment company listed within the basicIn light of external circumstances and variables, and considering that Takween Company is an  

material negative way in thematerials sector, the company’s activity, financial position, results of its operations, and cash flows may be affected in a   

cannot be identified, or that are event that any of the risk elements referred to in this report occur or are achieved, or if any other risks occur. risks that  

rding to its operationalconsidered immaterial, or if the latter become significant risks. Below are the types of risks that the company may face acco  

s of the consequences of theoperations and the nature of its activity, which include operational risks, financing risks, as well as market risks and risk  

Corona pandemic. The report also includes the company’s management and monitoring policy for those risks .  

 

 

  

1st Line of Defense  2nd Line of Defense  3rd Line of Defense  

Management 
Control 

Internal 
Control 

Measures  

Financial Control 

Security  

Risk Management  

Quality  

Inspection  

Compliance 

Internal Audit  

Senior Management  

Governing Body/ Board/ Audit Committee  

External audit  

R
egulatory  



Information related to any risks faced by the company 

 

A. Risks related to the company’s activity and operations 

1) Risks of the Group’s inability to implement its expansion and implementation strategy 

the effective implementation of its business plans and growth strategies, which include manufacturingThe Group's future performance depends on   

Building, equipping and developing production lines. The inability of new products and expanding the base of products manufactured by the Group.  

r negligenceTo implement business plans and growth strategies and build the necessary production lines appropriately, or the withdrawal o the group  

and its financial situation of the supervising companies will negatively and fundamentally affect the group’s operations..  

2) Lack of capital required to finance the company’s plans, business and investments 

the financing it obtains from the The group's financing needs depend on its capital, its financial position, the results of its operations, its cash flows, and  

entities and banks that finance it.  It is also possible that the group will bear capital expenditures to carry out maintenance and continuous  

acceptable terms if the group’snecessary financing in a timely manner on improvement of its assets and equipment. Failure to ensure obtaining the   

need arises may negatively affect the group’s implementation of its work .  

3) Reliance on financing and credit facilities 

The company relies on financing and credit facilities for its expansion work and operating its facilities   ,term loans from-and long -by obtaining short  

various financing parties. The company uses these loans for various purposes, including financing working capital and  financing projects undertaken  

renewal of-nt of nonby the company or its subsidiaries. The company's breach of its commitments with any of the financing entities, or in the eve  

siness, productionfacilities from these entities, is considered a reason that affects the provision of liquidity necessary for the company's bu  

development plans, and expansion plans, which will reflect negatively on the expected profits .  

4) Risks associated with transportation 

igned to specializedThe company does not have its own transportation fleet to transport its products to customers, and therefore this task is ass 

ort the company’stransportation companies. Any amendment or change in the transportation systems and regulatory requirements applied to transp  



sults, operations, futureproducts will affect its ability to supply its products to markets and customers, which will have a negative impact on its re  

expectations, and financial position .  

5) Customer concentration risks 

ustomers leads to aThe group's business depends primarily on selling to a group of major customers, as any decrease in demand from these major c  

pact on the group's futuredecrease in sales, which will reflect negatively on the net profits achieved by the company, and this will have a negative im  

position, financial results, expectations, financial condition, and prices. Its shares.  

6) Risks of relying on major suppliers 

ene, polyethylene andThe Group relies mostly on a specific group of key suppliers for the supply of raw materials (such as polypropylene, polystyr  

materials leads to a negative impact, whether in terms of prices orpolyethylene terephthalate). This dependence on the main suppliers to supply raw   

on the company’s ability to manufacture its products if the suppliers stop providing the necessary raw materials .  

7) Risks of third parties not fulfilling contractual obligations 

ds, and theseThe company has a number of contracts and agreements with many parties according to the services required by its business nee Done  

s being unable to fulfill theirparties include suppliers, service providers and contractors. Accordingly, the company is exposed to the risk of these partie  

any reason will increase theobligations or unwilling to fulfill their contractual obligations. Failure by these parties to fulfill their obligations for   

fulfillment of-nonlikelihood of risks that may arise from dealing with them under difficult market conditions that increase the possibility of   

contractual obligations towards the company .  

8) Risks associated with machinery and equipment 

machines with a high degree of complexity for the manufacture of plasticThe group's industrial facilities consist of several production lines and  

ouldwoven fabrics. In the event of any defect, malfunction, or sudden interruption in the work of these lines or machines, this w-materials and non  

negatively affecting the have a negative impact on the company's production throughout. The duration of the defect, malfunction, or interruption, thus  

ll be significant if thiscompany’s business, expectations, and results of its operations throughout the period of production cessation. This effect wi  

continues for a long period or when more than one production line stops working at the same time .  

9) Risks of the company's inability to keep pace with technical developments 



industrial sectorThe company uses advanced and expensive technologies and systems in manufacturing, and to keep pace with developments in the   ,

research andfrequent improvements must be made to the products and the use of advanced technologies. The company has special policies in  

speedy development and ongoing programs aimed at developing products and improving their quality. The company does not guarantee the  

y incur high costs as a result, which will affect theprovision of new technologies and the implementation of its systems in a timely manner, and it ma  

ts operations and itsmanufacturing of products required by customers on the specified dates, which will have a negative impact on the results of i  

future expectations .  

10) Risks related to the instability of the prices of raw materials, energy and water on which the company depends 

. Since rising prices willThe company's sales and profits depend on the cost of raw materials, which are subject to price fluctuations and availability  

ges in costs within thelead to an increase in raw material costs, the company's performance will depend in part on its ability to include these chan  

is happens, it willselling prices of products. The company does not guarantee that raw material prices will remain stable or increase, and if th  

ition, and results of its operationsnegatively affect its business, future expectations, financial pos .  

11) isks related to operating systems and information technologyR  

ailure. In the event of aThe company relies on information technology systems to support its operations, but it may be exposed to the risks of their f  

d the group will not be ablemajor failure, or a recurring failure, the company’s activities and performance will be negatively and materially affected an  

to issue its periodic financial reports in a timely manner.  

12) Risks of increase in the value of doubtful debts 

g standardsThe company continuously makes provisions for bad and doubtful debts, in accordance with the approved international accountin IFRS 

and in accordance with the credit policy approved by the Board of Directors of Takween Company. Since it is possible that other balances may appear  

that it must set aside to higher than the provision for bad or doubtful debts, the company will, in the future, adjust the amount of the debt provision  

cover the value of doubtful debts, which may affect the company’s profitability .  

13) Risks associated with stopping or suspending government incentives supporting the industrial sector in the Kingdom 

support industrialization in the KingdomThe group has historically benefited from the incentives provided by the government to investors in order to   ,

ctor, supportincluding providing financing through the Industrial Development Fund, which provides soft loans to support the industrial se  



e incentives will lead to ainfrastructure and provide land, energy and water at reduced prices in industrial cities. Any cessation or suspension of thes  

negative impact on the company’s business, future expectations, financial condition and results of operations .  

14) Risks of differences in the amounts of zakat and taxes due 

with regard to the In accordance with the regulations of the General Authority of Zakat and Income, the group is subject to zakat in the Kingdom  

reholders’/partnerscontribution percentage of shareholders/partners. Zakat and income tax are due and charged to the statement of changes in sha  ’

those amounts. Theequity, respectively, and any additional amounts due, if any, are calculated upon finalizing the assessments and determining   

It will remain the same in the future, and any increase in Tax’s systemsCompany cannot guarantee the viability of the General Authority of Zakat and   

added tax will affect the company’s profitability. The company cannot guarantee that there are no zakat differences-the rate of income tax or value  

negative impact. On thethat the General Authority of Zakat and Income may demand to pay. If these differences are of a high value, this will have a   

company's business, financial condition and results of operations .  

15) Risks of relying on transactions with related parties 

factories. There areThe company has a number of agreements concluded with related parties, including the purchase of products from the company’s   

nd buildings. Thealso agreements for information technology work, services, supply of industrial equipment, consultations, and rents of land a  

ely affect thecompany may be exposed to the risk of not finding an alternative to these contracts and agreements quickly, which may negativ  

it relies on these agreements to achieve a portion of its sales andcompany's business and its financial and operational performance, especially since   

conduct some of its business.  

16) Risks related to the adequacy of insurance coverage 

l affect the company's businessThe group's inability to obtain sufficient insurance cover may limit its ability to carry out its work as required, which wil  .

at are beyond its control and thatIt is also possible for the company, its business, or its affiliated industrial facilities to be exposed to many incidents th  

related events for which there is not sufficient-could affect the conduct of its business, including natural disasters, accidents, acts of sabotage, and war  

under conditions. Commercially reasonable. In addition, the recurrence of various other events, such as sudden insurance coverage or is not provided  

itions, human erroraccidents, work interruptions, or potential damage to the group’s facilities, property, and equipment resulting from bad cond  ,



s. For liabilities that exceed thepollution, labor disputes, or natural disasters, will all lead to the company incurring or being exposed to significant losse  

insurance coverage it provides .  

 

 

B. Market related risks 

1) Risks of fluctuations in currency exchange rates 

the Egyptian currency declinesThe results of the subsidiary in the Arab Republic of Egypt, New Marina, may be negatively affected if the value of   

on the provision of following the decisions to float the pound taken by the Egyptian government during the year 2022, which had a negative impact  

the monetary policythe dollar currency to secure raw materials and this contributed to increasing the cost of the company’s products, except If   

production operationschanges, this will increase the difficulty of maintaining the company’s ability to purchase the imported materials needed in   

ability and business(paid in US dollars) or complete commercial transactions quickly and easily, which may negatively affect the company’s profit  

sresults, and this will also be reflected in the value of... The assets owned by the company are denominated in Egyptian pound .   

2) Risks related to the Saudi and global economy 

s ability to grow itsMost of the company's assets are located within the Kingdom of Saudi Arabia, and as a result, the company's operations and it  

some of itsbusiness are affected by financial and general economic developments affecting the Kingdom's economy. As the company exports  

exports its productsproducts outside the Kingdom, the company's performance also depends on the economic conditions in the countries to which it  .  

3) Risks related to changes in the plastics industries market 

conditions andFluctuations in a number of market factors may negatively affect the company’s results. These factors include local economic   

oducts, juices, or dairyconsumption patterns. Specifically, periods of economic recession or weak sustainable growth may limit the demand for food pr  

company's sales andproducts and thus limit the demand for... The company's plastic packaging products, which will have a negative impact on the   

results .  

4) related risks-Competition  



financial performance inThe company operates in an intense competitive environment, in addition to the impact of the group's pricing policies on its   

them will lead to light of competitors' prices. Moreover, the increase in the supply of the products it manufactures compared to the demand for  

its operations, and its negative pressure on their prices, and thus negatively impact the company’s business, its future expectations, the results of  

ends on distinguishing the products of its subsidiaries from other products offeredfinancial position in general. The company's competitive ability dep  

quality products at competitive prices. The company does not guarantee that they will keep pace and adapt quickly to-in the market, by providing high  

and profits evolving industry trends or changing market requirements, which will have a negative impact on the company's results. Finance .  

 

C. Risks related to the legislative, regulatory and legal environment 

1) Risks of amending laws and regulations 

the countries in which it is located, the most important of which are the Kingdom ofThe company's business is subject to the regulations in force in   

t to regulatorySaudi Arabia and the Arab Republic of Egypt. Note that the regulatory environment in which the company operates may be subjec  

e imposed Newchanges, which could affect the company's operations and limit the development of its business, and if laws or regulations ar  

these regulations, this willadditional requirements. If the company or its subsidiaries are required to modify its products or operations to comply with   

business, expectations, resultsresult in an increase in the cost of the products, and this will have a negative impact on the company’s profits, cash flow,   

of its operations, and financial condition .  

2) Risks related to environmental regulations and standards 

tions, which regulateThe Group’s work related to manufacturing industries requires adherence to environmental legislation, regulations and instruc  

rkers. The operations of theseveral aspects, including environmental standards, occupational health, and the safety of industrial facilities and their wo  

ks contaminating waterGroup’s factories may result in a number of waste materials and pollutant materials being emitted, which could lead to It ris  

the environment and human health. Failure to fully comply with environmental sources and affecting air quality, which will result in harm to  

ities, which will negativelylegislation and regulations will expose the group to violations, fines, or penalties that may be imposed by regulatory author  

affect its operations by limiting the growth of its revenues or suspending its work or licensing .  

3) Risks of withdrawing the industrial license 



fabrics in its licensed factories in thewoven -The group carries out its industrial activity through its factories that manufacture plastic products and non  

dustrial licenses issuedKingdom of Saudi Arabia and the Arab Republic of Egypt. The company carries out its industrial activity in accordance with in  

authorities may lead tofor each factory. Failure of these group’s factories to comply with the conditions and instructions imposed by the competent   

the withdrawal of those industrial licenses and the cessation of the company’s work .  

4) compliance with new systems and procedures-Risks of non  

to comply withThe current corporate system imposes some new requirements that the group must adhere to. The company has amended its bylaws   

ance regulation andthe requirements of this system. The Capital Market Authority and the Ministry of Commerce are issuing a new corporate govern  

subject to penalties for procedures related to general assemblies and the board of directors. Failure or delay in compliance may expose The company is  

ities, which would negatively and materially affect the Group’s businessviolating the mandatory provisions and rules issued by the regulatory author  ,

financial and results of operations .  

5) Risks of ineffective internal controls in combating dishonesty, theft and fraud 

ce of internal policiesThe company faces a number of risks resulting from dishonesty, theft, fraud, and employment exploitation. Despite the existen  

not be violated, whichand procedures that prevent such acts from occurring, the company does not guarantee that these policies and procedures will   

will result in the occurrence of this type of risk .  

6) Risks related to import and export 

dumping duties or countervailing measures, import quotas, customs duties-The imposition of new legal or regulatory requirements, such as anti  ,

s manufactured by thesanctions, boycotts and other measures adopted by government authorities, will affect the competitive position of the product  

sults and operations, itsGroup or prevent the sale of these products in Some countries, which will have a material negative impact on the company’s re  

future prospects and financial position .  

7) Risks of not being able to comply with Saudization requirements 

compliance withIn recent years, the competent authorities have imposed certain percentages of “Saudization” on private sector companies, as  

practiced by theSaudization requirements is considered mandatory. They imposed a percentage of Saudization according to the type of activity   

of Saudizationcompany under the electronic “Nitaqat” system. The Ministry of Labor stops services for companies that exceed the percentage   .



ting that the minimum salary of a Saudi worker registered inprescribed in the “Nitaqat” system. The Ministry of Labor also issued a decision stipula  

ecide to impose strictersocial insurance should not be less than four thousand riyals (basic salary + housing allowance). The Ministry of Labor may d  

impose higher Saudization policies in the future. There is no guarantee that the Ministry of Labor and Human Resources Development will not  

he company will notfinancial penalties or more stringent regulations, nor is there a guarantee that the number of qualified Saudi employees in t  

e company's ability todecrease, which will negatively affect the company’s business and its financial and operational performance. Consequently, th  

tional numbers of foreignfulfill its obligations and request government loans, its financial performance and its ability to attract the necessary addi  

Laboremployees will be affected if the company does not adhere to the Saudization policies and rates as issued by the Ministry of  .  

8) The impact of the initiative to improve the contractual relationship between the worker and the employe 

system and limit the During the month of November 2020, the Saudi Council of Ministers issued decisions indicating work to abolish the sponsorship  

employer and the worker to the employment contract, which defines the rights and duties between the two partiesrelationship between the   .

in the private sectorAccording to what was announced, the new rules will enter into force on March 14, 2021. It will apply to all foreign workers   ,

Saudi) to other companies on the-regardless of salaries. This may lead to the transfer of a number of technical and skilled workers (Saudi or non  

lternatives (Saudi). orexpiration date of their contract without referring to the company’s management, and the company may not be able to replace a  

Saudi) at the appropriate time, which may negatively affect the company’s production, sales, and financial performance-non .  

9) Lawsuits and disputes 

company does notIn the course of conducting its business, the Group may be exposed to issues and lawsuits related to its operations, and the   

s, and others, which may leadguarantee that a dispute will not occur between it and other parties it deals with, such as suppliers, distributors, customer  

judicial-judicial and quasito lawsuits being filed with the competent judicial authorities. As a result, the Group is vulnerable to legal claims before   

hese claims when they occur, nor does it guarantee that these claims will not have abodies. Naturally, the company cannot predict the results of t  

e size of the cost ofmaterial impact on its business, financial position and results of operations. Also, the company cannot accurately predict th 

wsuit. These are borne bylawsuits, especially since a new system has been issued to begin applying financial fees paid to the court upon filing the la  

aximum of one million riyalsthe losing party, and in reconciliation, the two parties bear equally, which is a fee of 5% of the value of the claim and a m  ,

instituted or which has been implemented. From the date of 03/13/2022 AD, the company cannot be sure of the judicial procedures that may be  



penalties they contain, andinstituted against it or the final results of those lawsuits or the rulings that are issued in them and the compensation and   

therefore any negative results of such cases will negatively affect the company’s business. Company .  

10) Risks associated with agreements subject to foreign laws and the jurisdiction of foreign courts or international arbitration 

han Saudi Arabia. TheseIn the course of its work, the Group has concluded many agreements that are subject to interpretation by foreign laws other t  

arbitration, and in the eventagreements also stipulate that any dispute arising therefrom shall be referred for adjudication by foreign courts or foreign   

cision against the company orof a dispute occurring with one of the contracting parties and the issuance of a foreign judicial ruling or An arbitration de  

It is possible that the legal and financial consequences that you will be exposed to arising from its subsidiaries based on the applicable foreign law.  

m, which will negativelysuch a ruling will be greater than if the ruling was issued by the Saudi courts in accordance with the applicable Saudi syste  

affect the results of The company's operations and financial condition .  

  





 



 



 



 





 



 



 



 





 



 





 





 





 





 

Dividend distribution 

− The company's annual net profits are distributed after deducting all general  

expenses and other costs, in addition to reserves (if any) and bonuses and  

compensation of the Board of Directors .  

− The General Assembly determines the percentage that must be distributed to  

shareholders from the net profits after deducting reserves, if any . 

− The Ordinary General Assembly may, based on the proposal of the Board of  

Directors, set aside a certain percentage of the net profits to form a reserve or 

certain reserves for specific purposes determined in the General Assembly  

decision, and the competent authority may set controls for the formation of  

these reserves. In all cases, the retention percentage may not exceed (10)% of 

net profits .  

− when determining the share of shares in -The Ordinary General Assembly  

may decide to form other reserves, to the extent that achieves the -net profits   

interest of the company or ensures the distribution of fixed profits as much 

as possible to shareholders. The aforementioned association may also deduct  

amounts from the net profits to achieve social purposes for the company’s  

employees, such as establishing social institutions for the company’s  

employees or to assist existing ones .  

profitsThe annual  

the distribution of annual or interim dividends (semibylaws also permit  -  

or quarterly) from the profits distributable to shareholders, after fulfilling  

the following :  

− The General Assembly authorizes the Board of Directors to 

distribute interim dividends in accordance with a resolution issued  

annually .  

− The company must have reasonable liquidity and can predict the  

level of its profits .  

− C. The company must have distributable profits according to the 

latest financial statements sufficient to cover the profits proposed  

to be distributed after deducting what was distributed and  

capitalized from these profits after the date of those statements .  

If profits are distributed other than distributable profits, the company's  

creditors may demand them, and the company may demand that every 

return what he received from it -even if he has good faith  -shareholder   .

The shareholder is not obligated to return the profits distributed to him  

even if the company suffers losses in the following periods.  

 



Dividend entitlement 

− ard. The decision shall indicateThe shareholder is entitled to his share in the profits in accordance with the General Assembly’s decision issued in this reg 

shareholders’ records at the end the entitlement date and the date of distribution. Entitlement to the dividends shall be to the shareowners registered in the  

of the day specified for entitlement .  

− gistered shareholdersThe company's Board of Directors must implement the General Assembly's decision regarding the distribution of dividends to re 

ecision or the Board of Directorswithin a period not exceeding fifteen (15) days from the date of entitlement to those dividends specified in the Assembly's d  '

decision to distribute interim dividends, as the case may be .  

 

  





 







 





 



 





 





 





 





Attendance rate 

100% 

"'"" 

,_ 

100% 

"'"" 

100% 

""" 

Fifth meeting 

51 

12/06/2023 

✓ 

✓ 

✓ 

✓ 

✓ 

✓ 

Fourth meeting 

50 

09/28/2023 

✓ 

✓ 

✓ 

✓ 

✓ 

✓ 

Third meeting 

49 

04/1112021 

✓ 

✓ 

✓ 

✓ 

✓ 

Second meeting 

48 

03/1312023 

v 

v 

v 

v 

v 

First meeting 

47 

01/04/2023 

v 

v 

v 

v 

v 

Board of Directors 

Abdul MohseB Ml.ilanmad M-Qltvnan 

Saleh H.3ssanAI-Ataliq 

George Antooius Abraham 

Ktaed Na§So;r N-Muanwnar 

Has5alll Essam Qabbari 

AnrnarZahid 

Appointed on 7J24f2023 

Jamil bin Abdullah AI-Mulhim 

He resigned on 912Bl2023 

Ibrahim Youssef .Al-Mubarak 

He resigned an 7113/2023 





 

The number of company requests 

for the shareholders’ register 

The date of  

application 
Reasons for request 

1 
04/01/2023 

The General 

Assembly is held 

2 04/03/2023 Company procedures 

3 
04/11/2023 

The General 

Assembly is held 

4 
07/26/2023 

The General 

Assembly is held 

5 09/08/2023 Company procedures 

6 08/22/2023 Company procedures 

 

  





 



 



 





 



 



 





 





 





Withholding  tax  for  2023

4,807,605

-

Fees  for  maintaining  the  shareholder  register

Saudi  Stock  Exchange  -  Tadawul

There  is  no  zakat  due

General  Organization  for  Social  Insurance

Visa  and  passport  costs

Service  fees  according  to  the  Saudi  market  system

Saudi  Customs

-

-

Pension  and  occupational  risks  for  the  year  2023

914,454

-

19,160,837

163,995

Combined  invoice  and  fees  for  workers

Saudi  Stock  Exchange  -  Tadawul

Zakat

342,196

Governmental  fees

Value  added  tax

Import  duties

Service  fees  according  to  the  Saudi  market  system

Labor  office  fees

550,878

-

Employees’  insurance  contributions

Recruitment  of  sponsorship  transfer  visas

Tax

1,895,085

-

Fees  for  maintaining  the  shareholder  register

3,928,178

Payment  of  customs  duties

Governmental  fees

185,953

Brief  description  of  it StatementStatement  of  reasons

2023

The  payer
Due  until  12/31/2023
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