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1. Preamble

The Corporate Governance Policy and best
practices require Saudi Re to ensure that
remunerations and compensations payable to
directors are in line with the Articles of
Association of the Company and regulatory
rules and do not exceed the ceiling set by the
regulatory rules.

Corporate Governance Rules issued by CMA
on 12.11.2006 provided in Article (17) that the
Articles of Association of a Company should
specify the method a remuneration is paid to
Board members and allowed for such
remuneration to be in the form of a salary,
attendance fee, an in-kind benefit or a
percentage of the profits, or a combination of
two or more such benefits.

The Companies Laws stated that the Articles
of Association of a Company should set the
mechanism in which remunerations are
payable to Board members and allowed for
such remuneration to be in the form of a salary,
attendance fee, and in-kind benefit or a
percentage of the profits, or a combination of
two or more such benefits.

The act stipulated that, if a director’s

remuneration was a percentage of the company
profits; such percentage should not exceed
10% of the net profits clear of any expenses,
depreciation or provisions as decided by the
Annual General Meeting and after distribution
of dividends to shareholders of not less than
5% of the Company’s capital.
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2. General Framework of
Remunerations and Compensations

As a general rule, the remunerations and
compensations payable to Saudi Re’s Board of
directors, or Non-Board Committee members
will be in line with the directives of the
regulatory authorities and governed in general
by the Corporate Governance Rules issued by
CMA/SAMA, Companies Laws and the
Articles of Association and the Corporate
Governance Policy of the Company.

The level and composition of remuneration for
Board of directors should be sufficient and
reasonable to attract and maintain talented
individuals to fulfill those roles.

The  Nomination and  Remuneration
Committee shall avoid formulating director
compensation plans, policies or programs that
exceed what is customary or what have been
set by the regulators.

This policy is applicable from July 2016.

2.1 Remunerations and Compensations of
Board Directors

1. The company’s Board directors will
be paid a lump-sum amount of SAR
120,000 as an annual compensation
against Board directorship and
contribution to Board business. The
Chairman of the Board will be paid a
lump-sum amount of SAR 180,000
per year.

In all cases, the total remuneration paid

to the Board Chairman and members
shall not exceed 5% of the Company's
net profits.
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2. A Board member will be paid an o3y ihia e 8 10Y) pudas gime diasy 2
amount of SAR 3,000 as an attendance S oy g il (0 52w Jly (3,000)
fee per Board meeting whether the Jgeandl OIS o) gudaall Cilids e dds
member is attending physically or By 0o ol A (o 5l 5 80 diay
through any remote channel. Any (e Jeal 5l

3. The directors whom are representing Oafiaall A8 350 5 ) ulas sl ol 3

the shareholders will be paid with the dai L) el gt Gt Bl 21800
same benefits and compensation paid A 3aN 3 yla) pdaa A aghs pme
to other directors against Board e u_g S JLda g
directorship and contribution to Board )

business.

4. The company will refund the actual (o) Alall laanl) A8S a8y 48 0N L 58 4
expenses incurred by a director for Dy a5y (ulaa gune Leleaty
attending the Board meetings el w Gy d Ley pulaall cileLaia)
including travel and accommodation ) AEY), i)
expenses

5. The compensations and remunerations Jandl die Lhaahy Al il J3Y) S5 5
payable to an Executive director of the 233 (¢35l 5 )laY| (alas gune aa oyl
Board will be governed by the terms Al il Sl il gadll g A
and conditions of the employment
contract made with him.

2.2 Board Directors Remuneration for Juesi b 5,laY) (ulaae plasi cilaygd 2.2
Board Committee business ) Calaall Clad
1. The Board director will be paid an o5 i e 3 y)aY wilae gume sy
amount of SAR 1,500 as an attendance ~ dwls (S jsma plai g3 9w dy (1,500)
fee per meeting per committee, T gzme 0580 A ulaall et cilila g
whether such director is attending O gl 5yl ey o Jpan OS gl g Lgid
physically or through any remote Ay e el g0 Sy Oy g;i s

channel.
2.3 Compensation of Non-Board ol Z A Ge glalll plasf cilayges 2.3
Committee Members As &) 500

In line with the regulatory directives and the alSaly ac) gy 48 5Y) Ciladaill ale ali Lo B33y
Charters of the respective Board committees, iy, A8 53l 313 (ulae e Adall olalll Jee
non-Board members will be appointed t0 a1 Jleel andaii aef @l ciliubaill Juadl atiocaile
contribute to the Board Committee functions. s ¢dan)yall Tind Jaad (g3l sisY) Jiball 5 daslyall
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Compensation  payable to  Non-Board Leillad o lall Jlec
Committee members will be subject to the
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will be paid a lump sum of SAR daall 7 A (e AS AN Bl palaa e
70,000 per year as a compensation for & 43 jLial Jay 5 (g 23K ¢ shaia alia e
contr}bu‘aon to the Committee &3 3 Jly 70,000 ay glalll Jlac|
functions. L e

2. A Non-Board member will be paid an e 3003Y) slae 7 )& (g puaedl diany 2

amount of SAR 1,500 as an a3 (g3 by (1,500) 5385 alas
attendance fee per meeting per oddaall lad ciliads (e duds JS y gaian
committee, whether such member is oy guinn (S o) gou Lgah | guines 50%0 AN
attending physically or through any Bl s e sh N e o5 sl diay
remote channel. A e Jaal il

2.4 Compensation of Secretaries of the 7, 1 Sallly aaall e sliaf ciliay i 2.4
Board & Committees s * % = n\.!

L 8) gy Ay g gyl 33 A
The persons appointed as the Secretary of the Ay 10,000 & y “y“ e '?f:‘) o
Board and Board Committees will be paid for s oalaall pu clialS sl alA G360 g

each committee, an annual lump sum ol d=gull el
Secretarial Fees of SAR 10,000.

3. Methods of Remuneration and Ciluday g g LSl ada ] |3
Compensation Payment

Annual Remuneration and Sitting Fees clinel ddaiudl cililCall g ciliay il caluda) a4
payable to Board, Non-Board members &  yu clialy pulaal) z ja (e elac W1 5 51aY) ulaa
Secretaries against their participation in the Gl Gty cagilS jlie bl clallly Guladl
Board and Committees meetings will iy ey sl il b b A5 LA s g2

accumulate yearly against such contributions. . 4y . Y 5 el Cilome axtll by o Ay
Annual remuneration to Board members will PO 25 Z_ij CA ﬁ’n fuj:

be paid upon the approval of the AGM.

All other incidental expenses incurred in Y gl iy sl e ‘L“_““:Y" L
attending the meetings, such as Travel & Olallly pudanall cilelaia) (84S jLiall Lgd sy Al
Accommodation will be paid/reimbursed on il AUAS HAN 2Dl e (AEY) 5 il (i jlass)
receipt of the invoice by the company.

All compensations will accrue to the members _yull elial 5 eliac 3 iy ill maan Blsiul (5 S
and secretaries on a Calendar year basis (1Jan  ( juaws 31 ) iy 1) dae sl &audl Gulid e

to 31" Dec). In the cases where the 07,0512 e &y sumall b J8 30 YWY oy
membership was for less than 12 months in a ' " i
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financial year, the lump-sum payments
specified above will accrue to the member on
a pro-rata basis calculated using the
joining/resigning date.

All payments of financial consideration to
Board & Non-Board Members and
communication of such payment details will be
made through the finance department of the
company.

4. Disclosure of Remuneration and
Compensation Paid to the Board Directors

In line with the rules issued by the Supervisory
authorities, in particular the Corporate
Governance Rules issued by CMA/SAMA, the
Companies Act, and Saudi Re’s Articles of
Association and its Corporate Governance
Policy, the company is bound to disclose the
amounts of compensations and remunerations
paid to the directors in the Board Annual
Report submitted to the AGM.

The disclosure shall be broken down by items
such as: Salaries & related benefits, Annual
Compensations, Meeting Attendance Fees &
Expenses, Consultancy Fees and Other
Benefits in kind or cash granted.

5. AGM Approval of the Remuneration
and Compensation paid to the Directors

The Company should include for the General
Assembly approval, among the items on the

AGM agenda, the size of compensation and
remuneration paid to the members of the Board
of Directors for the financial year ended.
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1. Preamble

The Corporate Governance Policy and best
practices require Saudi Re to ensure that
remunerations and compensations payable to
directors are in line with the Articles of
Association of the Company and regulatory
rules and do not exceed the ceiling set by the
regulatory rules.

The Companies Laws stated that the Articles
of Association of a Company should set the
mechanism in which remunerations are

payable to Board members and allowed for
such remuneration to be in the form of a salary,
attendance fee, and in-kind benefit or a
percentage of the profits, or a combination of
two or more such benefits.
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2. General Framework of
Remunerations and Compensations

As a general rule, the remunerations and
compensations payable to Saudi Re’s Board of
directors, or Non-Board Committee members
will be in line with the directives of the
regulatory authorities and governed in general by
the Corporate Governance Rules issued by
CMA/SAMA, Companies Laws and the Articles
of Association and the Corporate Governance
Policy of the Company.

The level and composition of remuneration for
Board of directors should be sufficient and
reasonable to attract and maintain talented
individuals to fulfill those roles.

The Nomination and Remuneration Committee
shall avoid formulating director compensation
plans, policies or programs that exceed what is
customary or what have been set by the
regulators.

2.1 Remunerations and Compensations of
Board Directors

1. The Chairman of the Board will be paid
a minimum lump-sum amount of SAR
180,000 per year, and Board members
will be paid a minimum lump-sum
amount of SAR 120,000 as an annual
remuneration against Board directorship
and contribution to Board business. This
remuneration includes any additional
remuneration for being a member in any
board committee.

In case the company records profits,
remuneration of 10% can be distributed
of the company profits clear of any
expenses, depreciation or provisions as
decided by the Annual General and after
distribution of dividends to shareholders
of not less than 5% of the Company’s

capital. Such remuneration should
commensurate  with the meetings
attended by the member, and any

arrangement other than the above shall be
null.
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In all cases, the total remuneration paid 4l Jiasy Lo § sene s ¥ «Jlsall men A
to the member shall not exceed SAR  iliedyie ff40aly o5 clilSa s oY) (ulsa gune
500,000 annually be it in kind or in cash. Lisiw Jlyy 500,000

2. A Board member will be paid an amount  J% 5,000 4ilals pdaall Clds ) puan Jay 0583 -2
of SAR 5,000 as an attendance fees per ALYl stall iy lae Alls e Al JS e
Board or committee meeting excluding
travel and accommodation expenses.

3. The directors whom are representing the Ontiaall 48 358115 5} alaa pliac| aliiy -3
shareholders will be paid with the same (& pehgiae palai bl all el G Hl1 oIS AL
benefits and compensation paid to other Allae | 8 2gi jliie 3 4S Ha0 5 18] alae
directors against Board directorship and
contribution to Board business.

4. The company will refund the actual L pedt Ley Oadaall slmed (3o pume JSI pid 4
expenses incurred by a director for dal (e Lgisleats ll Adadll clisl) dad ¢ sl
attending the Board meetings including oo e d8adl glalll of Gudaddl cleldsl | gas
travel and accommodation expenses ABe Y1y REY1 5 5l iy yome @y i a5 oY)

5. The compensations and remunerations e{éﬂj‘ Jeall die Lgiaaly Al Gillal ji5Y) 2Sa5 -5
payable to an Executive director of the Sl agan (il 3 )Y (ulae pine 2o
Board will be governed by the terms and Al i Al Sl gl
conditions of the employment contract
made with him.
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2.2 Compensation of Non-Board
Committee Members

In line with the regulatory directives and the
Charters of the respective Board committees,
non-Board members will be appointed to
contribute to the Board Committee functions.

Compensation  payable to  Non-Board
Committee members will be subject to the
following terms:

1. Each Non-Board Committee member
will be paid a lump sum of SAR 90,000
per year as a compensation for
contribution to the Committee
functions.

2. A Non-Board member will be paid an
amount of SAR 5,000 as an attendance
fee per meeting per committee,
whether such member is attending
physically or through any remote
channel.

2.3 Compensation of Secretaries of the
Board & Committees

The persons appointed as the Secretary of the
Board and Board Committees will be paid for
each committee, an annual lump sum
Secretarial Fees of SAR 10,000.

3. Methods of Remuneration and
Compensation Payment

Annual Remuneration and Sitting Fees
payable to Board, Non-Board members &
Secretaries against their participation in the
Board and Committees meetings will
accumulate yearly against such contributions.
Annual remuneration to Board members will
be paid upon the approval of the General
Assembly.

All other incidental expenses incurred in
attending the meetings, such as Travel &
Accommodation will be paid/reimbursed on
receipt of the invoice by the company.
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All compensations will accrue to the members
and secretaries on a Calendar year basis (1* Jan
to 31% Dec). In the cases where the
membership was for less than 12 months in a
financial year, the lump-sum payments
specified above will accrue to the member on
a pro-rata basis calculated using the
joining/resigning date.

All payments of financial consideration to
Board & Non-Board Members and
communication of such payment details will be
made through the finance department of the
company.

4. Disclosure of Remuneration and
Compensation Paid to the Board Directors

In line with the rules issued by the Supervisory
authorities, in particular the Corporate
Governance Rules issued by CMA/SAMA, the
Companies Act, and Saudi Re’s Articles of
Association and its Corporate Governance
Policy, the company is bound to disclose the
amounts of compensations and remunerations
paid to the directors in the Board Annual
Report submitted to the General Assembly.

The disclosure shall be broken down by items
such as: Salaries & related benefits, Annual
Compensations, Meeting Attendance Fees &
Expenses, Consultancy Fees and Other
Benefits in kind or cash granted.

5. General Assembly Approval of the
Remuneration and Compensation paid
to the Directors

The Company should include for the General
Assembly approval, among the items on the
the
remuneration paid to the members of the Board

agenda, size of compensation and

of Directors for the financial year ended.
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