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Audit Committee Report to General Assembly 2025
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Ausdit Commantee Report to General Assembly 2025

First, Introduction.

The Audit Committee 1s responsible for
monitoring integrity  of reports, financial
statements and internal control systems, and to
ensure compliance with Laws regulations in
respect of Capital Market Authority and
Insurance  Authority and other relevant
regulations and instructions.

The committee's opinion in respect of the internal
audit work 15 based on the assessment of the
internal control systems and its discussion on
periodic audit reports during its meetings with the
Executive Management and the Amudit
Department.

The Committee prepared this report to present the
role of the Committee and the most important
activities it carried out during the year 2025,

Second: The Committee's activities and
significant achievements during the year 2025

In compliance with the “Corporate Governance™
regulations and the approved “Audit Committee
Charter”, the committee held Nine meetings in
2025 and carned out the following activities:
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5.  Assessing the efficiency and objectivity of
the work carried out by the External Auditors
and the Intermal Auwdit and Compliance
Departments.

6. Recommend to the Board of Directors the
appointment and reappointment of the
External Auditors.

7.  Following up on the activities of Compliance
department and ensuring that company is
compliant with Insurance Authority, CMA
and other laws & regulations.

E. Duscussing the Actuary Reports and making
recommendation thereon for the Board.

Third: The Committee’™s opinion on the
adequacy and effectiveness of the internal and
financial control systems and risk
management svstems:

The committee carried out its responsibilities and
reached reasonable assurance about the
effectiveness and efficiency of the intermal and
financial control systems and existence of a nsk
management system, the committee did not find
material observations on the intermal control
system that affect the integrity and fairness of the
financial statements 1ssued by the company.

Accordingly, the committee considers that the
company's intermal and financial control systems
and msk management systems, 1s effective and
that it has no reason to believe that the intermal
and financial control systems  and  risk
management systems, has not been properly
developed and applied.
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Audit Committee Recommendation on the selection of the company’s External Auditor to Examine, Review and Audit
the Financial Statements for the Second, Third, and Annual of the 2026 Fiscal year and the First quarter of 2027, and
determine their fees.

Audit Committee Members sdas) pall Adal eliaci
Mr. Abdullah Al-Farraj — Chairman Dl punh y = 0 dll e faa)
: ; : - o . =
Mr. Tarig ZE!II'I{? — Member T R B Lo TR
Mr. Yanal Soudi . —Member e = g gmes Jli ol
Mrs. Kubra Radhi —Member piac - s [ sl
Audit Committee Secretary j._’_.hu‘n s e
Mr. Abdulrahman Al-Bedaiwi sl Span e [ aull
Audit Committee resolved as follows: Tl Aal pall diad = A

Audit Committee selected Deloitte and Touche & Co. and BDO =3 _J.?E*_“J o sl A5 5D danl el daad D ns)
Dr. Mohamed Al-Amri & Co, Certified Public Accountants as =) w8 5l (53 2= D gl D daawlS 3 54 2 jaall
Saudi Re Joint External Auditors to Examine, Review and Audit "3l ]" (el 32ley 4 sadl 48 Bl S 5 e Zilgcea
the Financial Statements for the Second, Third, and Annual of L.l 3 b 200 Gl 5 Su0A il ac ol ATLal) a3 Rl il
the 2026 Fiscal year and the First quarter of 2027 and Sy da il «a 2027 ale cpa JoY! E_JJI'_E..‘ 2026 . L

recommended the same to the Board of Directors for their - - - ¥
lgale A58 pall A alall damas | agtia 53l 3 512Y1 yalmal
recommendation to General Assembly for approval. e - ""I' e 213 ’

P EIS A s e

Reasons for selection are as follows:- bl e s ge D e (1
1) The External Auditors staff experience s LA pElall AaBlERL) (2
2) External Auditors independence ol Bale ) 5 fppalal el ot Aile 3 pd (3
3) Insurance and Reinsurance Industry experience IERS -17 A el A el 33 a0 (4
4) Experience in IFRS 17 Standards ( ) - ol sl A5 (
lamos Priil] e k| T TY TR =0\ 1 5all
External Audit Deloitte BDO Dr. i S o e
Mohamed Al- K S
Arnri & Co '
Total Amount (SAR) 2,090,000 940,000 940,000 7 090 000 (J‘Ad.l) ":_L.._'.'I Fopana
Gross Total Amount (SAR) 3,030,000 3,030,000 (Jh) aleall  anl
| certify that the above decision was taken during Audit sUhN oy SBaiall plaiadyl Bl 345 o5 o3lel jg8ialt AN o 580
Committee meeting held on 23-February-2026 L2026 ol e 23 Fu
\ a_
Abdullah Al-Farraj | il
Chairman of Audit Committee - - °
Date : 23/02/2026 Annljall ddad (sl )
2026/02/23 : g Al
Saudi Reinsurance Company — Saudi Re //
sale) - aaldll Bale Y 4 gzl A< 51
Northern Ring Branch Rd 4130 — oAl el gl ‘éﬁ)%
Al Wadi - Riyadh 13313 - 6684 IRt eap e
Kingdom of Saudi Arabia gl ol ASledl
300259:.=

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority
License TMN/17/20087

Paid Up Capital: SR 1.698 Billion dby Jble 1.698 g sdaall Jl Ll
Telephone: +966 11 510 2000 http:// www.saudi-re.com +966 11 510 2000

70015560215 a3 Jaws
el Aia Bl 8] aas

20087/17 [ ¢ & o) s 5



al__c¢|

0
Saudi Re JJ

u.«él.ud‘ -\.'g.“

ew\)U,qup/suu‘y\sjug\WM@\,JWM}%J,Q\,AS):MQﬁmgma}w,du;‘y\gcag}mm
ﬂd}iﬁ)&ﬁu‘Q\J\.aﬁu\Jscu.c3‘)1.\.:;@})ﬂu}.‘d}‘j\ﬁ)\é\u@@ﬁgw&{’6@3)&&)&9&@

$asas Jl) 793,473.55 fay 5o sal) dad o Wale ¢ diladi a5 58 (5

oal__c|
Saudi Re 2§&

2026/04/12 :g&: A5

5J|.!¥|UJ_LA9L&‘IiﬁLp_»éJii)ﬂpwwlw,{ﬁ&l’wSM‘{ZQJ’-—SIB)&BLU\M‘W

¢ ATS a5 Bl Aaa s ASle ADL

e 45 Bdlae Aalias o 5500Y1 Gudlae siamad 5555 i),;.,.Yul‘,.lr._,....Q.Jl_,_.\s_,..n,u.,u.(71)..9._1\‘,..(1),;_,.)-:1“1“)\._\/'...
Apladl Adlall famandl e (Baeee e 5 VI AS 20 lead a5 SH S gdall s Jae W B 5 e

AL B8 pall JSTiman £ 301 310V Gadae 3

Alaalt Alalaal) Angada _phal) | A8 20 pu) A5 510V Gulae gune [ suni
§ st Jbyy dxa Jalasall (5 1) Caaliliz e Y3 sardt
| 385,785.20 Angl re (B 310} o3 Jas al OVl Gl
793,473.55 | ERgTIC P S S| Ll 33 5aline

G 28 geaDhe§ 3 0Sh (Al LY 5 AS AN (it adey 2515 5 Fa 30U Taaldadll lel e Y)Y AHS 2350 5 0W1 Sudae ol 50U 540,
L AS AN 8 sadiaall Ciled paWl g St (38 5 o5 Jaladll Gl dasd yall da

Crmalsal 2 sl Aiggl) e Baaimall pailall Uy Lpallill CALG Caien lall 038 Jm ph s 85 ppid SN Cililin an e OasS oS By
< A Cppadadll 5

18 plad agd Cmsd Sy COlaall Al e A3 sal) 3 8 el aSiman e Gulaall & g
o6 Rl y dgacll (3918 aS1

/% E1Y Galae S
L/ RIS

Saudi Relnsurance Company — Saudi Re
sale) - Cealill Bale Y A gl AS 20

——

Northam Ring Branch Rd 4130
Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabea

P.O. Box: 300259

CTR: 7001555021

Reguiatec by insurance Autho:ity

License TMN17/20087

Paid Up Capilal: 75 1.698 SBilon

Tolephone: 4966 11 510 2000 atip:l waw.saudi-re.com

isloy 13313

Saudi Reinsurance Company — Saudi Re

i_"d\ bJLGy MJJMJ\ 45‘)..&!\

/4

— ol el (5 il (3 5Ll

Northern Ring Branch Rd 4130
Al Wadi - Riyadh 13313 - 6684
Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority
License TMN/17/20087

Paid Up Capital: SR 1.698 Billion
Telephone: +966 11 510 2000

http:// www.saudi-re.com

13313 - 6684 (=Ll 4130 s34l
20 g Ay yall dSLadl)
300259:.0=

7001556021 s a3 Jass

Ol A Gl ) caas

20087/17 [0y p < by s 5

Jlw Jile 1.698 g staall JWll Ll
+966 11 510 2000 s



oal__cl

Saudi Rcyj

IBDO olS kg (g sandl lasa  gasall TAEAT Sl AT
e s Dr. Mohamed Al-Amri & Co. ST e T WAL oa el 2

+FATT VY TVA YAAY - =1

P TO ews TY G Al Awdl A3Mall Sl3 B LLY) aa Silelall 4l z3ged e dgama a8 o uds
" A AS A0 8510 Gedama ety Jud e dule (381 5L

Crea szl RPN A X - A |
(Hagmae doalue A5, &) cralall Boley Aus gl A5, 471
Haagm el Ho ol ALl ol i

Aadall

ety Laud Bogoma ST bl | dudnsd (MBS, S0 (o a e Honboe A558) cnalall Bole Baga 1 A8, 411 aa lilaygy) aad
ooty Laotazel (319 45,00 Aakasll ¥+ Y0 ptawwas T § Aeml) Bl 23%all 13 1LY ae e laell s La bl galially
(sl S a ) Aalasi Ly VA S0l ldllasl Janed sbiol L Jawall pulacl) e 35, 301 5,15] elxa

apaal) e bl Joma o gl

cilllaal (535 3,191 uloma et dele 331509 25,501 3515) Jud (e call 2elsll z3s50s 58 s yasll lia Lolsy) Joee £aasll

Byl 3ylis e sobeall S, A1) allas s (Y1) @b 85141 alSa

Addaill Lagh gzl

s besd oaanll fonge e A5 ol laylgenll Jtass

5yaW el climnel e seme i O le s 509 55kaesll 5150 (e Bpalial S, S0 Aty e ¥ ol plSa T lidlaze  ®
@L..n.“ ada cleie 35, A0 lawsel Gapnll sgaall _gi Slala Ll ‘j o pdilya J}I"._ji el By iselns -|§1 al (7 el=ell™)
S, Al Hagantl Aumasell Aaalal

Joseell aylally oy KGTL @ilET) b pladl Hdggans

MAddaill daylsaall” Aaylud) 8,840 53580kl Radaill daslguall sy daliall z3sas slae] oe Assad! o A, 0 55050 o)
WM Aelasl 3aakas e Ala3aull Bs ZledWl 3 Aoyl Silaglall Lases lae] oo Uaal Algge 35541 5300) of LS
oo Algiae S00Ys A dail) aglainll pe 3815T Loy a8 3 5,10l ULl Lanes doimes] Byl Lalys 21 A1)
ot sl 3l g o) gee By Sl o Bl e Lavg b g Aadasl) Loyly 1 (asy 51,891 3 5250500 Slaslall oyuars slac)

o lalal s B sll Apaloll j5Laa0ly cilradly Sl aiTud L Lolazsl as

infe@bdoalamemioom

/4

Saudi Reinsurance Company — Saudi Re
sale) - Cpaldll Bale Y A grad) AS 2

— ol Ll (5 il (g plall
13313 - 6684 (=Ll 4130 s34l
A3 gl Ay jal) ASLadll
300259:.0=

7001556021 s a3 Jass

el Aia Bl 8] aas

20087/17 /0 p & db 5 pard 5

J Jble 1.698 g staall JWll Gl
+966 11 510 2000 s

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



oal__cl

Saudi Re JJ
A g3l el @ il 55 sl

BDO olS judi 9 (g _paml) dama  gisall VAEAY el AN e
AY T ETEE ¢ aa gull W3
" Er————— :

Dr. Mohamed Al-Amri & Co. ST N TVA FAAT - g

acde 38 glla a¥ - YO s T 8 Lol ) il 33%Mall 13 Bl ae Slalall A 7 Sged (Ao sguoee uSTs e as
(Aeis) AS0d 1 5yl0) udoma oty B e

Bagell 2Bl pag A Ll SLESY)

JME b U3 3 Les) St Crnlell Sl B 05000 A5gall Sl laal A 00ET W 380 el e R aa]
1 A Ll et eay elially Liafy cLadlas, 2l L) &l ("sall") doogewndl dpall A5l & Suezall (Audaall
Lplaltast, Taag

Sllelisyly AU @313El mmdy Aaalye Sllalisl G831 S8l Bagaedl 3u18;7 (1) Sasaedl A8, Hliama LisS, 2 gelasy
13 Loy Bogaell 5,120 1-L[=.i et diTg Jadiie eaaiald as Al s .,.JI:.::,,;;J'I, JEEMAdl 21 sl Slla byl LE;P_"EI' .;'_-.|.HS‘I_'A_T|-
e Jaaall Apaplaislls A elall mldlazlla B U palally 385N L lbar o8 lasals Aalasll e a8l slalewd) ells

Anipig daloseivl Je 3528Tly ppdull s i il

o e LU Sllee 8y (55 a7 (- - ) auST Sliles Gl Jaadt laoll Lids Lina e dudady Lied ual
Sldlze § Lple ogiaill Sileslaslly wuSTalls sudoall 3doudl ulall pedea e Spoliadl "k lall AL Slaslall o
Bkl 5500 e paladl S, AT1 allas e (V1) B2l a8

eligll & Lha) adome Lestize A5 Suelad (Jads A5 301 5510] wudle e 2l L ikl U3 5 Lay o paall Lis slae) o
oy Liaelin pyasdl 0S5 W ady a0 allas spe (V1) 30U Corges Asagand] Basazdl J) el uuds cilalsl
ol alas ol dasies ol a0 one oY opanll alassel Sems Wy oLmla] pulme ety A5, 400 Lodd aiie jaasll Lisg. s
A8, A0 il JU Soen Bieag Bl B5lig nd gyl Bkl g1 e 32,0l Ldslge Lo Jgasll e 4] 5,083

Sdasl l&lsb—??'l')ml

1k e Ll o) e

B e dlia mi gl palie S04 AS, 401 aa sgdally Jlee¥l de ool Aulang 3laty Leyd 551590 pe 2835060 ey @
P IE L R B B .;..43.43-‘-._53

PO PP SREPE P PRCLU M PI UFISE - DUE JOPIECIRES LT PIFIE T Bt o= Py CEN URINER TN U WIC PR POCIE P POREN
ATCTO paas 7Y 8 Aall Bnadl s otles ad ol ales A ASL A0 Byla) Geles cliael L e 3S, A0

TV G Al AW Al as,all =TI W { BT S § [T, g 1 aa LAY § Ampal) Slalall Glud] Ranlie s @
_‘sT-TB s

by lallBag Ay, Lot ogpsl el o] g Slasly Ul o gis

yieea kb JLIls  Bllas &1 g Jeaall aSTl Bags e Lradats Laneds § gl STl 2e o F 30l ole oYl aliss
2S5 e b Al 3 ] Jaimslh el e Ol g dll ST e sSl ST g sgamell ST § dddas o5 sl STl

BN i gt B (Ve nee  LLPL P SETTAAY o s badl e B et e Bid el AEll e Al s dniges 35 3 0 938 51 prhos 98 35y 5 yead] cmmon _p yiSall &S0
il sl Y RSl s Agaladl gl o g REal e le 2e JES g e B B2 p2ne Afilay e A6 % ool Mg S A0 b oy i pae e a
FUELY Llezh YRS . L YETY i WAL i e ) Baa

nfa@bdoalamri.cam | weww bdoalamri.com

/4

Saudi Reinsurance Company — Saudi Re
sale) - il Bale Y Aga gand) 3,0

=l e ]
13313 - 6684 =Ll 4130 g5
20 g Ay yall dSLadl)
300259:.0=

7001556021 s a3 Jass

Call) Al il i) s

20087/17 [0 » < 685 s i

Jlw Jile 1.698 g staall JWll Ll
+966 11 510 2000 s

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



oal__cl
Saudi Re JJ

- " el gl o el = e s 0 38 Gl
IBDQ 2 g saae ssisu RS RA A
)= =2 % Dr. Mohamed Al-Amri & Co. AR A s

d‘,l:a.bl j,l.l_s rT . TOHJ ™y 15 a,.u-'.:J.l Arepll adnlall Sild ._‘ﬁb.tn-fl s Zalalal EJ.._J E_"'J"";UI‘ Sgdmes _\.‘:B_‘p)j.'p
(feis) A5, 210 550a) (eloma ety Jud (0a

2l Lple Ul 30 3a¥ly L bied (S0) Sle o) ) 130500 aulall 2390 oLy ssuma a8l @uuas § Lid st (iezs
al Aas Ll Soldas M, s STl el (70 ) STl plag el [lasl) ey saasel) auSTall Loyl Lias
Jasneld Ba Ul o datig Jalases o slaall Lis wadlagy 35 gl 2 pall 38011 danall "y lall A Silaglal) yaod
AW gl pras e o Jinad @ 35,400 o adnad Lidas Laldil (£70l o8 ool 51l SIS 13) e Jao sgume 1S5 e
T8 Al el Alall zdges slael (§ Byleall Byl3s e Brabiall SIS, AT A e VY Balell L Jaeall mlllazal)
AY VO s

#lges s daylguatly Aabasll (L8 (e Lloliell muds U3 8 Lay ikl eSS e Blasell e Lol (sutas Suudipds Foaslo dhazald
A, o Jlzal Alall s 3 ol daylgeanll Glaae™l cne § LT cada loliell ilagads e la] e el i Jlas¥l C o
HalaB plaaswl bl e aseall Lslel ) coeny bl ziges sloe] we i€, 800 &t e VY B2l caldlast
Al A At e VY Bsll) oldlasl B8y bl £ 3gad slael Blats Lead 3O s lodl daylgialls

el el adan) Acling 3818 Lole Lidias 801 A10Y1 5 wdzal

agumh) STl 7 Ll

ol alazedl I se o Lo Laliisl caal ml ilple Jawamtl @3 a1 216815 Ladus @ (a1 2gasell wuSiall i) 1) 1305w
oo o Minee (S @ T T ol VT G 2skls (a T Te esms TV 3 Al Al AEMall Sld LY ae sblalall 1,3]
L Jaenll pulaoll f,aasll el pven

a3 5 gaall
agadll SIS AT milgd e VY BolUl Silellasl B2y Al £ iges oluel ALkl daylgeinlly 2alas¥ly Aalahl Lslele ] puass

o€ Sl e sl Jhe (Ao sleze¥] Samm W o2l e Bodle L ALAISH wiy Wy lallne of ellas i i 08 Jlallg o 2e LI
sl gl Ala bl Coslia Gglicdy mpddl clelsl Cole fha Aa b Jlas) glalaall s Laylgantly Ralal) adlas e

7o Sl Sldead Joall slall g saall wuSTall Rega e LeBllad § M8 S e ) 2 caumell auSTll 3a.
Aol pomet aMel Aman gl milel Yl (guag eadiay Aands 18 L JBdLs Auoga ] B pall ASTLaLE (§ degas sa LeS L (amll)
S5 ey ay Aglia agama ST e Jgpmsedl oy Jlallg o Jadime ST A LA il cente 54 Sogomes il A wlia B alS

uu:alljadlul;.aqulls@l&ﬂ,.dl;ghﬂj ljﬁj.LiJJng_g.nJLgL-_dJ'Li_’ljhﬁb_a-]p:'a-l—‘z-bnﬁﬁ.,j.ﬁuhb.?ﬁﬁ.‘ﬁ‘a’
Jam laylaialls Halas¥l 4,048, alasy Laud das | z sl PI- PN E-;T_,‘S.J.p? Lsls cdyle Sliag s doaga el A all 25011 4
Aealisdl slac]

ilAd gl wules é%’ Olass 3yliey splanel Audy We a ¥ 70 paes T4 & dml) Aeal) a0l baad o ldas Glag
i Aomas ndd 08 Lglaeandl ol Balas¥l 3 obniall o) o (BliEi e

Saudi Reinsurance Company — Saudi Re
sale) - Cpaldll Bale Y A grad) AS 2

Northern Ring Branch Rd 4130
Al Wadi - Riyadh 13313 - 6684
Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority
License TMN/17/20087

Paid Up Capital: SR 1.698 Billion
Telephone: +966 11 510 2000

http:// www.saudi-re.com

/4

— ol Ll (5 il (g plall
13313 - 6684 (=Ll 4130 s34l
A3 gl Ay jal) ASLadll
300259:.0=

7001556021 s a3 Jass

el Aia Bl 8] aas

20087/17 /0 p & db 5 pard 5

J Jble 1.698 g staall JWll Gl
+966 11 510 2000 s



oal__cl

Saudi Re JJ

—— DT. MOhamed Al-Amri & Co.

ele 331 gl A Y- Y0 sanays T (§ Rageid!| Abaedl ZEMaNl S5 Bl pe SSlalakl elis g 3gas e Spima saST oy
(3a3) AS,801 8,05 udoma Ladiy i3 (e

&5l 55l
SO AR E SICREEICNES PEUIIE P3N [PRCIREL S-S N R VICRIEE T TSR B PO L

dadd Cagaall yyid 55¥1 alie uidy oo 30U 7 3paill iy Liad

- TRIOVI [NPEPETLINT | T30 3

Sreadl deza Sl
VU by pasdiric P9l canelona 23 gl syl ASLall — byl

AVEEY Jlgdh YE s, lall
AT YTl VY38 gl

Sl o i gagmae SN0 e e

il ol b

g tad Sadedcad dy ad AELl 8 Al Al daes A A8 iR e S8 0y 5 el saaa Sl AS G0

/4

Saudi Reinsurance Company — Saudi Re
ale) - el Bale Y A grud) 4 L)

=l e ]
13313 - 6684 =Ll 4130 g5
20 g Ay yall dSLadl)
300259:.0=

7001556021 s a3 Jass

Call) Al il i) s

20087/17 [0 » < 685 s i

Jlw Jile 1.698 g staall JWll Ll
+966 11 510 2000 :—ila

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



al__c¢|

0
Saudi Re JJ

bl Akl

U\J)d\u:daﬂ\m /al:u‘Y\ E)\J?\u@wﬁjg\}d@\smbas‘)ﬂ\wug\ J}Eﬂ\}dh\c‘y\éc Sy gl
a\;.:lfﬂu.\\ é}é.\m.\‘)wu‘@m\ﬁ‘)\.\c G%jduylsu\ EJ\J)W@@M&J} 6\.@.)53‘).\11.\.4‘)..;:&.\44
g2 Il 385,785.20 @aar 53 Al yall (3 53im 5510 o gasy (b e ¢ i da g 5 ()50 b

6al___cl
Saudi Re /&

2026/04/12 &5

;_,ugu‘_,...\_;.,t_ae‘::,:t,.,,é,i;,:g—mwn:.wua,ufm:aw}ri,;_,-..xni.s,.:.uz..u\wn&x,:

e 4TS 5y B Faa 5 aSule WD

BN | B p3lee Aaliad sl 3500Y1 Gulae simal 5555 O ﬁ)ﬁ._,ygld.lr.‘,.‘uw.xl,‘_.\s).JI,LL,w(71).M\Q.(1)(g‘,.‘,.s|g,u.)..yu
Apdlall Adlall Famandl e (Baeea emad 5 W AS A lead 255 SH SEall s Jae W1 L8 5 sdlaa

SV 58 gall aShman £ 501 3510V Cadae 39

Alaall Alaleal) Angada wd_hal) | A4S 230 aaid AS 2 B 1AV Gulae game [ i
$ e Jbsy dma Jalasall (B 1) CasalSliz e YA gaady
| 385,785.20 Al e B 31N as s Jags an SNl e
793,473.55 | Ao liE sl Sl LY i Pl smllae

xS 8 93Dl 35 oS0l Cal LRV AS 5 (il anmy 25155 Al SO0 paldaill cate ) e W AAS 23Sl s oyl Sudae ol say 0,
LAS LN 8 saddiaall led syl St (38 5 o5 Jal=dll G Jaa) jall deg

Comat all T pa il gl e Saaimall alaall 16y Toellaall Slatlaiall Cave ANall 038 Jum aa A5 aaiEdl AS AN Gl aad e Omed o3 3
SO A Caadaall o

B plad agd Gmyi Sl iSlabaall Al e Rdd) gal) 35 sall aSEman e ulnall & T
so ppamill 5 Laasl (3314 WS,

L |

o>

Saudi Reinsurance Company Saudi Re
sale) - ealEll 3ol Y A el AS 20

Northam Ring Branch Rd 4130
Al Wadi - Riyadh 13313 - 6684
Kingdom of Saudi Arabea

P.O. Box: 300259

TR: 7001555021

Reguiated by Insurance Autho:ity

License

Tolephone: +966 11 510 2000

Saudi Reinsurance Company — Saudi Re
aJLc\ - i_"d\ aJLGy MJJMJ\ 45‘)..&!\

Northern Ring Branch Rd 4130
Al Wadi - Riyadh 13313 - 6684
Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority
License TMN/17/20087

Paid Up Capital: SR 1.698 Billion
Telephone: +966 11 510 2000

=

http: www saudi-re.com

http:// www.saudi-re.com

1Y elaa S
O 5sal Caalalliae

— ol el g il gy )
13313 - 6684 L=kl 4130 a5l
A3 gl Ay el ASLedl)
300259:<.c=

7001556021 :¢ s das

Ol A Gl ) caas

20087/17 [0y p < by s 5

Jlw Jile 1.698 g staall JWll Ll
+966 11 510 2000 :—iia



oal__cl

Saudi Rcyj

IBDO olS kg (g sandl lasa  gasall TAEAT Sl AT
e s Dr. Mohamed Al-Amri & Co. ST e T WAL oa el 2

+FATT VY TVA YAAY - =1

P TO ews TY G Al Awdl A3Mall Sl3 B LLY) aa Silelall 4l z3ged e dgama a8 o uds
" A AS A0 8510 Gedama ety Jud e dule (381 5L

Crea szl RPN A X - A |
(Hagmae doalue A5, &) cralall Boley Aus gl A5, 471
Haagm el Ho ol ALl ol i

Aadall

ety Laud Bogoma ST bl | dudnsd (MBS, S0 (o a e Honboe A558) cnalall Bole Baga 1 A8, 411 aa lilaygy) aad
ooty Laotazel (319 45,00 Aakasll ¥+ Y0 ptawwas T § Aeml) Bl 23%all 13 1LY ae e laell s La bl galially
(sl S a ) Aalasi Ly VA S0l ldllasl Janed sbiol L Jawall pulacl) e 35, 301 5,15] elxa

apaal) e bl Joma o gl

cilllaal (535 3,191 uloma et dele 331509 25,501 3515) Jud (e call 2elsll z3s50s 58 s yasll lia Lolsy) Joee £aasll

Byl 3ylis e sobeall S, A1) allas s (Y1) @b 85141 alSa

Addaill Lagh gzl

s besd oaanll fonge e A5 ol laylgenll Jtass

5yaW el climnel e seme i O le s 509 55kaesll 5150 (e Bpalial S, S0 Aty e ¥ ol plSa T lidlaze  ®
@L..n.“ ada cleie 35, A0 lawsel Gapnll sgaall _gi Slala Ll ‘j o pdilya J}I"._ji el By iselns -|§1 al (7 el=ell™)
S, Al Hagantl Aumasell Aaalal

Joseell aylally oy KGTL @ilET) b pladl Hdggans

MAddaill daylsaall” Aaylud) 8,840 53580kl Radaill daslguall sy daliall z3sas slae] oe Assad! o A, 0 55050 o)
WM Aelasl 3aakas e Ala3aull Bs ZledWl 3 Aoyl Silaglall Lases lae] oo Uaal Algge 35541 5300) of LS
oo Algiae S00Ys A dail) aglainll pe 3815T Loy a8 3 5,10l ULl Lanes doimes] Byl Lalys 21 A1)
ot sl 3l g o) gee By Sl o Bl e Lavg b g Aadasl) Loyly 1 (asy 51,891 3 5250500 Slaslall oyuars slac)

o lalal s B sll Apaloll j5Laa0ly cilradly Sl aiTud L Lolazsl as

infe@bdoalamemioom

/4

Saudi Reinsurance Company — Saudi Re
sale) - Cpaldll Bale Y A grad) AS 2

— ol Ll (5 il (g plall
13313 - 6684 (=Ll 4130 s34l
A3 gl Ay jal) ASLadll
300259:.0=

7001556021 s a3 Jass

el Aia Bl 8] aas

20087/17 /0 p & db 5 pard 5

J Jble 1.698 g staall JWll Gl
+966 11 510 2000 s

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



oal__cl

Saudi Re JJ
A g3l el @ il 55 sl

BDO olS judi 9 (g _paml) dama  gisall VAEAY el AN e
AY T ETEE ¢ aa gull W3
" Er————— :

Dr. Mohamed Al-Amri & Co. ST N TVA FAAT - g

acde 38 glla a¥ - YO s T 8 Lol ) il 33%Mall 13 Bl ae Slalall A 7 Sged (Ao sguoee uSTs e as
(Aeis) AS0d 1 5yl0) udoma oty B e

Bagell 2Bl pag A Ll SLESY)

JME b U3 3 Les) St Crnlell Sl B 05000 A5gall Sl laal A 00ET W 380 el e R aa]
1 A Ll et eay elially Liafy cLadlas, 2l L) &l ("sall") doogewndl dpall A5l & Suezall (Audaall
Lplaltast, Taag

Sllelisyly AU @313El mmdy Aaalye Sllalisl G831 S8l Bagaedl 3u18;7 (1) Sasaedl A8, Hliama LisS, 2 gelasy
13 Loy Bogaell 5,120 1-L[=.i et diTg Jadiie eaaiald as Al s .,.JI:.::,,;;J'I, JEEMAdl 21 sl Slla byl LE;P_"EI' .;'_-.|.HS‘I_'A_T|-
e Jaaall Apaplaislls A elall mldlazlla B U palally 385N L lbar o8 lasals Aalasll e a8l slalewd) ells

Anipig daloseivl Je 3528Tly ppdull s i il

o e LU Sllee 8y (55 a7 (- - ) auST Sliles Gl Jaadt laoll Lids Lina e dudady Lied ual
Sldlze § Lple ogiaill Sileslaslly wuSTalls sudoall 3doudl ulall pedea e Spoliadl "k lall AL Slaslall o
Bkl 5500 e paladl S, AT1 allas e (V1) B2l a8

eligll & Lha) adome Lestize A5 Suelad (Jads A5 301 5510] wudle e 2l L ikl U3 5 Lay o paall Lis slae) o
oy Liaelin pyasdl 0S5 W ady a0 allas spe (V1) 30U Corges Asagand] Basazdl J) el uuds cilalsl
ol alas ol dasies ol a0 one oY opanll alassel Sems Wy oLmla] pulme ety A5, 400 Lodd aiie jaasll Lisg. s
A8, A0 il JU Soen Bieag Bl B5lig nd gyl Bkl g1 e 32,0l Ldslge Lo Jgasll e 4] 5,083

Sdasl l&lsb—??'l')ml

1k e Ll o) e

B e dlia mi gl palie S04 AS, 401 aa sgdally Jlee¥l de ool Aulang 3laty Leyd 551590 pe 2835060 ey @
P IE L R B B .;..43.43-‘-._53

PO PP SREPE P PRCLU M PI UFISE - DUE JOPIECIRES LT PIFIE T Bt o= Py CEN URINER TN U WIC PR POCIE P POREN
ATCTO paas 7Y 8 Aall Bnadl s otles ad ol ales A ASL A0 Byla) Geles cliael L e 3S, A0

TV G Al AW Al as,all =TI W { BT S § [T, g 1 aa LAY § Ampal) Slalall Glud] Ranlie s @
_‘sT-TB s

by lallBag Ay, Lot ogpsl el o] g Slasly Ul o gis

yieea kb JLIls  Bllas &1 g Jeaall aSTl Bags e Lradats Laneds § gl STl 2e o F 30l ole oYl aliss
2S5 e b Al 3 ] Jaimslh el e Ol g dll ST e sSl ST g sgamell ST § dddas o5 sl STl

BN i gt B (Ve nee  LLPL P SETTAAY o s badl e B et e Bid el AEll e Al s dniges 35 3 0 938 51 prhos 98 35y 5 yead] cmmon _p yiSall &S0
il sl Y RSl s Agaladl gl o g REal e le 2e JES g e B B2 p2ne Afilay e A6 % ool Mg S A0 b oy i pae e a
FUELY Llezh YRS . L YETY i WAL i e ) Baa

nfa@bdoalamri.cam | weww bdoalamri.com

/4

Saudi Reinsurance Company — Saudi Re
sale) - il Bale Y Aga gand) 3,0

=l e ]
13313 - 6684 =Ll 4130 g5
20 g Ay yall dSLadl)
300259:.0=

7001556021 s a3 Jass

Call) Al il i) s

20087/17 [0 » < 685 s i

Jlw Jile 1.698 g staall JWll Ll
+966 11 510 2000 s

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



oal__cl
Saudi Re JJ

- " el gl o el = e s 0 38 Gl
IBDQ 2 g saae ssisu RS RA A
)= =2 % Dr. Mohamed Al-Amri & Co. AR A s

d‘,l:a.bl j,l.l_s rT . TOHJ ™y 15 a,.u-'.:J.l Arepll adnlall Sild ._‘ﬁb.tn-fl s Zalalal EJ.._J E_"'J"";UI‘ Sgdmes _\.‘:B_‘p)j.'p
(feis) A5, 210 550a) (eloma ety Jud (0a

2l Lple Ul 30 3a¥ly L bied (S0) Sle o) ) 130500 aulall 2390 oLy ssuma a8l @uuas § Lid st (iezs
al Aas Ll Soldas M, s STl el (70 ) STl plag el [lasl) ey saasel) auSTall Loyl Lias
Jasneld Ba Ul o datig Jalases o slaall Lis wadlagy 35 gl 2 pall 38011 danall "y lall A Silaglal) yaod
AW gl pras e o Jinad @ 35,400 o adnad Lidas Laldil (£70l o8 ool 51l SIS 13) e Jao sgume 1S5 e
T8 Al el Alall zdges slael (§ Byleall Byl3s e Brabiall SIS, AT A e VY Balell L Jaeall mlllazal)
AY VO s

#lges s daylguatly Aabasll (L8 (e Lloliell muds U3 8 Lay ikl eSS e Blasell e Lol (sutas Suudipds Foaslo dhazald
A, o Jlzal Alall s 3 ol daylgeanll Glaae™l cne § LT cada loliell ilagads e la] e el i Jlas¥l C o
HalaB plaaswl bl e aseall Lslel ) coeny bl ziges sloe] we i€, 800 &t e VY B2l caldlast
Al A At e VY Bsll) oldlasl B8y bl £ 3gad slael Blats Lead 3O s lodl daylgialls

el el adan) Acling 3818 Lole Lidias 801 A10Y1 5 wdzal

agumh) STl 7 Ll

ol alazedl I se o Lo Laliisl caal ml ilple Jawamtl @3 a1 216815 Ladus @ (a1 2gasell wuSiall i) 1) 1305w
oo o Minee (S @ T T ol VT G 2skls (a T Te esms TV 3 Al Al AEMall Sld LY ae sblalall 1,3]
L Jaenll pulaoll f,aasll el pven

a3 5 gaall
agadll SIS AT milgd e VY BolUl Silellasl B2y Al £ iges oluel ALkl daylgeinlly 2alas¥ly Aalahl Lslele ] puass

o€ Sl e sl Jhe (Ao sleze¥] Samm W o2l e Bodle L ALAISH wiy Wy lallne of ellas i i 08 Jlallg o 2e LI
sl gl Ala bl Coslia Gglicdy mpddl clelsl Cole fha Aa b Jlas) glalaall s Laylgantly Ralal) adlas e

7o Sl Sldead Joall slall g saall wuSTall Rega e LeBllad § M8 S e ) 2 caumell auSTll 3a.
Aol pomet aMel Aman gl milel Yl (guag eadiay Aands 18 L JBdLs Auoga ] B pall ASTLaLE (§ degas sa LeS L (amll)
S5 ey ay Aglia agama ST e Jgpmsedl oy Jlallg o Jadime ST A LA il cente 54 Sogomes il A wlia B alS

uu:alljadlul;.aqulls@l&ﬂ,.dl;ghﬂj ljﬁj.LiJJng_g.nJLgL-_dJ'Li_’ljhﬁb_a-]p:'a-l—‘z-bnﬁﬁ.,j.ﬁuhb.?ﬁﬁ.‘ﬁ‘a’
Jam laylaialls Halas¥l 4,048, alasy Laud das | z sl PI- PN E-;T_,‘S.J.p? Lsls cdyle Sliag s doaga el A all 25011 4
Aealisdl slac]

ilAd gl wules é%’ Olass 3yliey splanel Audy We a ¥ 70 paes T4 & dml) Aeal) a0l baad o ldas Glag
i Aomas ndd 08 Lglaeandl ol Balas¥l 3 obniall o) o (BliEi e

Saudi Reinsurance Company — Saudi Re
sale) - Cpaldll Bale Y A grad) AS 2

Northern Ring Branch Rd 4130
Al Wadi - Riyadh 13313 - 6684
Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority
License TMN/17/20087

Paid Up Capital: SR 1.698 Billion
Telephone: +966 11 510 2000

http:// www.saudi-re.com

/4

— ol Ll (5 il (g plall
13313 - 6684 (=Ll 4130 s34l
A3 gl Ay jal) ASLadll
300259:.0=

7001556021 s a3 Jass

el Aia Bl 8] aas

20087/17 /0 p & db 5 pard 5

J Jble 1.698 g staall JWll Gl
+966 11 510 2000 s



oal__cl

Saudi Re JJ

—— DT. MOhamed Al-Amri & Co.

ele 331 gl A Y- Y0 sanays T (§ Rageid!| Abaedl ZEMaNl S5 Bl pe SSlalakl elis g 3gas e Spima saST oy
(3a3) AS,801 8,05 udoma Ladiy i3 (e

&5l 55l
SO AR E SICREEICNES PEUIIE P3N [PRCIREL S-S N R VICRIEE T TSR B PO L

dadd Cagaall yyid 55¥1 alie uidy oo 30U 7 3paill iy Liad

- TRIOVI [NPEPETLINT | T30 3

Sreadl deza Sl
VU by pasdiric P9l canelona 23 gl syl ASLall — byl

AVEEY Jlgdh YE s, lall
AT YTl VY38 gl

Sl o i gagmae SN0 e e

il ol b

g tad Sadedcad dy ad AELl 8 Al Al daes A A8 iR e S8 0y 5 el saaa Sl AS G0

/4

Saudi Reinsurance Company — Saudi Re
ale) - el Bale Y A grud) 4 L)

=l e ]
13313 - 6684 =Ll 4130 g5
20 g Ay yall dSLadl)
300259:.0=

7001556021 s a3 Jass

Call) Al il i) s

20087/17 [0 » < 685 s i

Jlw Jile 1.698 g staall JWll Ll
+966 11 510 2000 :—ila

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



oal__cl
Saudi Re JJ

Cralil) i)

22025/12/31 Agiiall el Aandl e B oY) Gulaa slacy slalcg (59 9% Jw 2,292,329 Ql‘-‘ i pa e Gy sl

/4

Saudi Reinsurance Company — Saudi Re
sale) - Cpaldll Bale Y A grd) AS AN

— = A el 5 Gkl
13313 - 6684 (=Ll 4130 sl
A3 gl Ay pal) ASLadl)
300259:.0=

7001556021 s a3 Jass

Calil) A Gl ) caas

20087/17 fo) ¢ & f a5

Jb Jlle 1.698 g siaall JLall il
+966 11 510 2000 : il

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



oal__cl

Saudi Re JJ

il adal)

Al ddill HLS g Gulaall Aagal) lalll slac 93 1aY) ulaa sliae ] ciliay sat g liSa dulin ey gl

/4

Saudi Reinsurance Company — Saudi Re
sale) - Cpaldll Bale Y A grad) AS 2

— = Al el (g yilall (33 ykall
13313 - 6684 (=Ll 4130 s34l
A2 gradl Ay jal) ASLedll
300259:.0=

7001556021 s a3 Jass

Conalil) A iy cans

20087/17 [0 p & dy s 5

J Jble 1.698 g staall JWll Gl
+966 11 510 2000 : il

Northern Ring Branch Rd 4130

Al Wadi - Riyadh 13313 - 6684

Kingdom of Saudi Arabia

P.O. Box: 300259

CR: 7001556021

Regulated by Insurance Authority

License TMN/17/20087

Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000 http:// www.saudi-re.com



B ulaa plzas | ciliay gati g cldlla Al
i) LS g (ulaall Al olall) pliac g
(33e)) Gaalill Bale Y 43 gaddl 4S5

Board Members, Committees Members and
Executive Management Remuneration and

Compensation Policy

Saudi Reinsurance Company “Saudi Re”
May 2021

6a__c|
Saudi Re JJ




(o 8| S o] |
SaudiRe JJ

Contents

Preamble coveeeeiiiinineeeeeiiinnnnnnn.

General Framework of
Remuneration & Compensation
Policy .covvviiiiiiniiiiiiiiiiiiiniinnnn

2.1 Board members Compensation
for Board Business and Board
Committee ..........cooevininnil

2.2 Compensation of Non-Board
Committee Members ............

2.3 Compensation for the Board &
Committee Secretaries .........

2.4 Remuneration & Compensation
of Executive Management ...

Remuneration and Compensation
Payment Methods ..................

Disclosure of Remuneration and
Compensation Paid to the Board of
Directors, Committees’ members
and Executive Management

General Assembly Approval of the
Remuneration and Compensation
Paid to the Board of Directors......

< giaall
.............................................. L
iy gail) Al sl LY
....................................... clélsall g

e A G Gladll pliae a2 2.2
.............................. A ) 304

Glallly ulaall yu slal cliaygs 2.3
Omidlll LS claysady clika 24

il gail) g CBlSal) j1a8a g aaa (o L)
slas)y 51y (ulaa slas¥ ds gdaal)
............................. OmATl s g lall)

A il dalad) dsmanll 81y Al
sloact Ao ghaall cliaygilly clblcall
......................... 3 0aY) B 1Y) (udaa



(o 8| S o] |
SaudiRe JJ

1.Preamble

The Corporate Governance Policy and best
practices require Saudi Re to ensure that
remunerations and compensations payable to
members of the Board, the committees and the
Executive Management are in line with the
Articles of Association of the Company and
regulatory rules and do not exceed the ceiling
set by the regulatory rules.

The Companies Laws stated that the Articles
of Association of a Company should set the
mechanism in  which remunerations are
payable to Board members and allowed for
such remuneration to be in the form of certain
amount, attendance fee, and in-kind benefit or
a percentage of the profits, or a combination of
two or more such benefits.

This policy shall be in effect after approval by
the General Assembly of the Company. It shall
be reviewed periodically, if necessary, by the
Nomination and Remuneration Committee so
that the proposed amendments shall be
presented to the Board of Directors for study to
recommend amendments to the General
Assembly for approval.

The amendments shall only be applicable after
approval of the General Assembly, unless
otherwise is included in the laws, regulations
and instructions issued by the relevant
authorities.
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2. General Framework of Remunerations and
Compensations

As a general rule, the remunerations and
compensations payable to Saudi Re’s Board of
directors, Non-Board Committee members and
Executive Management will be in line with the
directives of the regulatory authorities and
governed in general by the Corporate
Governance Rules issued by CMA/SAMA,
Companies Laws and the Articles of Association
and the Corporate Governance Policy of the
Company.

This policy aims to:

1. Setting clear criteria and procedures that show
the shareholders the conditions, standards and
procedures followed in granting
remunerations to the members of the Board of
Directors, members of the committees and
Executive Management of the company.

2. Attract, motivate, and retain outstanding
individuals to ensure achieving the tasks
assigned to them.

The following criteria are taken into consideration in
the preparation of the Compensation and
Remuneration Policy:

1. To be based on the recommendation of the
Nominations and Remuneration Committee
which shall not exceed what is customary or
what have been set by the regulators.

2. The remuneration should be fair and
commensurate with the specialties of Board
Directors, Committees’ members and EXxecutive
Management, and the duties and responsibilities
assigned to them.

3. To be in line with the company's strategy and
objectives.

4. The remunerations should be commensurate with
the company's business and the skills required to
manage them, taking into account the sector in
which the company operates and its size.

5. Provide remunerations with the aim of
encouraging the Board members and Executive
Management to achieve the success of the
Company and its long-term development.

6. Determine remuneration based on job level, duties
and responsibilities, educational qualifications,
practical experience, skills and level of
performance.

7. Be consistent with the magnitude, nature and level
of risks faced by the Company.
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. Take into consideration the practices of other
companies in respect of the determination of
remunerations, and avoid the disadvantages of
such comparisons in leading to unjustifiable
increases in remunerations and compensations.
. The remunerations are reasonably sufficient to
attract, maintain and motivate talented
professionals.
shall  be
with  the
Committee

determined in
Nominations and
for the new

coordination
Remuneration
appointments.

11. If it is found that the remuneration has been

determined on the basis of inaccurate information
provided by a member of the Board of Directors
or Committees or Executive Management, it will
be suspended and necessary actions will be taken
to recover in the case if it was disbursed.

12. Regulating the granting of Company's shares to

the Board members and the Executive
Management, whether newly issued or purchased
by the Company.

2.1 Remunerations and Compensations of

Board Directors

1. The remuneration of the members of the
Board of Directors will be a specific amount
or attendance allowance for participating in
meetings or benefits and specific percentage
from net profit and shall be combinations or
more of benefits.

2. The Chairman of the Board will be paid
a minimum lump-sum amount of SAR
300,000 per year, and Board members
will be paid a minimum lump-sum
amount of SAR 200,000 as an annual
remuneration against Board directorship
and contribution to Board business.

If the remuneration is a percentage of the
Company’s profits, it shall not exceed
10% of the net profit of the net profit may
be distributed after deducting provisions
approved by the General Assembly in
accordance with the Cooperative
Insurance Companies Control Law
Company Law and this Article of
Association, and after distributing the
profits on shareholders with less than 5%
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of the Company's paid up capital,
provided that

such remuneration should commensurate
with the meetings attended by the
member, and any arrangement other than
the above shall be null and void.

In all cases, the total remuneration paid
to the Board member shall not exceed
SAR 500,000 annually, be it in kind or in
cash except the Audit Committee
members, pursuant to the controls set out
by the Capital Market Authority

3. A Board member will be paid an amount
of SAR 5,000 as an attendance fees per
Board or committee meeting excluding
travel and accommodation expenses.

4. The directors whom are representing the
shareholders will be paid with the same
benefits and compensation paid to other
directors against Board directorship and
contribution to Board business.

5. The company will refund the actual
expenses incurred by a director for
attending the Board meetings including
travel and accommodation expenses.

6. The compensations and remunerations
payable to an Executive director of the
Board will be governed by the terms and
conditions of the employment contract
made with him.

7. Board Members may be awarded
remunerations in the form of Company
shares, after fulfilling all the related
regulatory controls, in which the value of
the shares will be calculated based on the
market value at the due date.
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2.2  Compensation of  Non-Board

Committee Members

In line with the regulatory directives and the
Charters of the respective Board committees,
non-Board members will be appointed to
contribute to the Board Committee functions.

Compensation  payable to  Non-Board
Committee members will be subject to the
following terms:

1. Each Non-Board Committee member
will be paid a lump sum of SAR
100,000 per year as a compensation for
contribution to the Committee
functions.

2. Each Non-Board Committee Chairman
will be paid a lump sum of SAR
120,000 per year as a compensation for
contribution to the Committee
functions.

3. A Non-Board member will be paid an
amount of SAR 5,000 as an attendance
fee per meeting per committee,
whether such member is attending
physically or through any remote
channel.

2.3 Compensation of Secretaries of the
Board & Committees

The persons appointed as the Secretary of the
Board and Board Committees will be paid for
each committee, an annual lump sum
Secretarial Fees of SAR 10,000.

2.4 Remunerations and Compensation of
Executive Management

1. The Board of Directors shall determine —as
per the recommendations of the
Nomination and Remuneration Committee
- the remuneration types to be granted to
the Company’s Executive Management
such as fixed or performance-based
remunerations.
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2. Executive management shall be awarded
annual remunerations based on
performance appraisals, in addition to the
fixed compensations and remunerations
according to their employment contracts.

3. Executive management may be awarded
remunerations in the form of Company
shares, after fulfilling all the related
regulatory controls, in which the value of
the shares will be calculated based on the
market value at the due date.

4. The performance appraisal of Executive
Management is based mainly on their
professional  performance and their
contribution to the Company's strategic
objectives.

3. Methods of Remuneration and
Compensation Payment

Annual Remuneration and Sitting Fees
payable to Board, Non-Board members &
Secretaries against their participation in the
Board and Committees meetings will
accumulate yearly against such contributions.
Annual remuneration to Board members will
be paid upon the approval of the General
Assembly.

All other incidental expenses incurred in
attending the meetings, such as Travel &
Accommodation will be paid/reimbursed on
receipt of the invoice by the company.

All compensations will accrue to the members
and secretaries on a Calendar year basis (1% Jan
to 31% Dec). In the cases where the
membership was for less than 12 months in a
financial year, the lump-sum payments
specified above will accrue to the member on
a pro-rata basis calculated using the
joining/resigning date.

All payments of financial consideration to
Board & Non-Board Members and
communication of such payment details will be
made through the finance department of the
company.

For Executive Management, their
remuneration and compensation shall be paid
in accordance with the Company's internal
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regulations and as agreed in their employment
contracts.

4. Disclosure of Remuneration and
Compensation Paid to the Board of
Directors, Committees’ members and
Executive Management

In line with the rules issued by the Supervisory
authorities, in particular the Corporate
Governance Rules issued by CMA/SAMA, the
Companies Act, and Saudi Re’s Articles of
Association and its Corporate Governance
Policy, the company must submit a report to the
General Assembly shall include comprehensive
statement for everything given to the board of
directors during the financial year including
rewards, allowance, expenses and other benefits in
their capacity as employees or administrators or
what they received against technical,
administrative or consultations. It also shall include
a statement with the number of meetings attended
by each member from the last date of the General
Assembly.

5. General Assembly Approval of the
Remuneration and Compensation paid to
the Board of Directors

The Company should include for the General
Assembly approval, among the items on the
agenda, the size of compensation and
remuneration paid to the members of the Board
of Directors for the financial year ended.

aetlim sy agfilSe qiy i) LD dpally
o Ale e s LSy Aalall A, Akl e
agae dua el Janll 3 sic

iy gail) g cilBlSal) lada g ada CMY\ 4
Galll slaeiy 500y Gulaa slasd ds gdaall
Cmdddil) LS g

oy

280 ,8Y) Clead) (e b paluall il sl 4y i Le (385
s ce b oball Gl Al A s AaSY adY) e
Jaitdl Lo (M g g smndl (5 38 yall il 5 Al (3 5l
s Al Ui dnana Loy S AN Hlai 4le
Al YN AS il o g 438 AS A A4S ga a4 g
pall g giall oY) ulae 8 (8 ladYl
elmel e Joan Lo (91 Jald oy e dalall manl
On Ll ) A il S 5 lall 555191 el
Als W e dld e 5 iy pean Juy il
claall slime 4md Lo (o e Gl Jaidy
Jac alai o guind Lo sl cpulal sl Cplele agbin
Sl Ll Jaiy ol jlaial 5 209 f 408
P I GH VA ENL R T EN G VA ENCRE g o
Lmaall plaial AT & )8 e sune IS b juaa

aalal)

GBSl A8 pilt dalal) Amand) ) 31 g alaie) 5
3NN Gulaa slas 4o gdaall ciliay gaill)

maal) Jleel Jsan 254 e g i G AS 8N iy
sbacl de ghaall iy el y KA aaa Al
Goa Sy dpgiid)l L) Al 5yl (alaa

Aalall Lmaall (e la )l )



B ulaa plzas | ciliay gati g clilsa Al

Ol JLS g ulaall dail) Glall) sliaci
(33e)) Caaill Bale Y 4 saall 4S )

Board Members, Committees Members and
Executive Management Remuneration and

Compensation Policy

Saudi Reinsurance Company “Saudi Re”
May 2026

6a__c|
Saudi Re JJ




oal__c|

Saudi Ré/

Contents

Preamble ...ccovevieveniiinnniiennnnnnn

General Framework of
Remuneration & Compensation
Policy «ooovvnviiiinniiiiiniiiiinniininnnn

2.1 Board members Compensation
for Board Business and Board
Committee .............cceeuvenne.

2.2 Compensation of Non-Board
Committee Members ............

2.3 Compensation for the Board &
Committee Secretaries .........

2.4 Remuneration & Compensation
of Executive Management ...

Remuneration and Compensation
Payment Methods ..................

Disclosure of Remuneration and
Compensation Paid to the Board of
Directors, Committees’ members
and Executive Management

General Assembly Approval of the
Remuneration and Compensation
Paid to the Board of Directors ......

Restricted 3

<l gl
.............................................. Lgad
ciliay g2l) Al alall LYl
....................................... clilsall g

ZB e plalll sliacf ciliay 232 2
................. A8 5l 3 ) alaa

Sallly Galaal) jus slial iy 923 2.3

GllSall laka g ana (o 7 lady)
Cilaa gLt de gdaall ciliay gaill g
Sy gl slias g 3 aY)
Ol

ooooooooooooooooooooooooooooooo r3

Al dalal) Amasd) ) -8) g sl aic)
slacy de ghaal) ciliday gail) § cilblsall
......................... 81 30y udaa



(o 8| S o] |
SaudiRe JJ

1. Preamble

The Corporate Governance Policy and best
practices require Saudi Re to ensure that
remunerations and compensations payable to
members of the Board, the committees and the
Executive Management are in line with the
Articles of Association of the Company and
regulatory rules and do not exceed the ceiling
set by the regulatory rules.

The Companies Laws stated that the Articles
of Association of a Company should set the
mechanism in  which remunerations are
payable to Board members and allowed for
such remuneration to be in the form of certain
amount, attendance fee, and in-kind benefit or
a percentage of the profits, or a combination of
two or more such benefits.

This policy shall be in effect after approval by
the General Assembly of the Company. It shall
be reviewed periodically, if necessary, by the
Nomination and Remuneration Committee so
that the proposed amendments shall be
presented to the Board of Directors for study to
recommend amendments to the General
Assembly for approval.

The amendments shall only be applicable after
approval of the General Assembly, unless
otherwise is included in the laws, regulations
and instructions issued by the relevant
authorities.
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2. General Framework of Remunerations and
Compensations

As a general rule, the remunerations and
compensations payable to Saudi Re’s Board of
directors, Non-Board Committee members and
Executive Management will be in line with the
directives of the regulatory authorities and
governed in general by the Corporate
Governance Rules issued by CMA/ [fiStfance
AuthoTity, Companies Laws and the Articles of
Association and the Corporate Governance
Policy of the Company.

This policy aims to:

1. Setting clear criteria and procedures that show
the shareholders the conditions, standards and
procedures followed in granting
remunerations to the members of the Board of
Directors, members of the committees and
Executive Management of the company.

2. Attract, motivate, and retain outstanding
individuals to ensure achieving the tasks
assigned to them.

The following criteria are taken into
consideration in the preparation of the
Compensation and Remuneration Policy:

1. To be based on the recommendation of the
Nominations and Remuneration Committee
which shall not exceed what is customary or
what have been set by the regulators.

2. The remuneration should be fair and
commensurate with the specialties of Board
Directors, Committees members and
Executive Management, and the duties and
responsibilities assigned to them.

3. To be in line with the company's strategy and
objectives.

4. The remunerations should be commensurate
with the company's business and the skills
required to manage them, taking into account
the sector in which the company operates and
its size.

5. Provide remunerations with the aim of

encouraging the Board members and
Executive Management to achieve the success
of the Company and its long-term
development.
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6. Determine remuneration based on job level,
duties and responsibilities, educational
qualifications, practical experience, skills and
level of performance.

7. Be consistent with the magnitude, nature and
level of risks faced by the Company.

8. Take into consideration the practices of other
companies in respect of the determination of
remunerations and avoid the disadvantages of
such comparisons in leading to unjustifiable
increases in remunerations & compensations.

9. The remunerations are reasonably sufficient
to attract, maintain and motivate talented
professionals.

10. Remuneration shall be determined in
coordination with the Nominations and
Remuneration Committee for the new

appointments.

11. If it is found that the remuneration has been
determined on the basis of inaccurate
information provided by a member of the
Board of Directors or Committees or
Executive Management, it will be suspended
and necessary actions will be taken to recover
in the case if it was disbursed.

12.Regulating the granting of Company's shares
to the Board members and the Executive
Management, whether newly issued or
purchased by the Company.

2.1 Remunerations and Compensations of
Board Directors

1. The remuneration of the members of the
Board of Directors will be a specific
amount or attendance allowance for
participating in meetings or benefits and
specific percentage from net profit and
shall be combinations or more of
benefits. Compensation payable to
members of the Board of Directors will
be subject to the following terms:
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If the remuneration is a percentage of the
Company’s profits, it shall not exceed
10% of the net profit of the net profit may
be distributed after deducting provisions
approved by the General Assembly in
accordance with the Cooperative
Insurance Companies Control Law
Company Law and this Article of
Association, and after distributing the
profits on shareholders with less than 5%
of the Company's paid up capital,
provided that such remuneration should
commensurate  with  the
attended by the member,
arrangement other than the above shall be
null and void.

. A Board member will be paid an amount
of SAR 5,000 as an attendance fees per
Board or committee meeting excluding
travel and accommodation expenses.

. The directors who are representing the
shareholders will be paid with the same
benefits and compensation paid to other
directors against Board directorship and
contribution to Board business.

. The company will refund the actual
expenses incurred by a director for
attending the Board meetings including
travel and accommodation expenses.
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6. The compensations and remunerations

. Board Members

payable to an Executive director of the
Board will be governed by the terms and
conditions of the employment contract
made with him.

may be awarded
remunerations in the form of Company
shares, after fulfilling all the related
regulatory controls, in which the value of
the shares will be calculated based on the
market value at the due date.

2.2 Compensation of Non-Board
Committee Members

In line with the regulatory directives and the
Charters of the respective Board committees,
non-Board members will be appointed to
contribute to the Board Committee functions.

Compensation  payable to  Non-Board
Committee members will be subject to the

following terms:

1.

Each Non-Board Committee member
will be paid a lump sum of SAR
100,000 per year as a compensation for
contribution to the Committee
functions.

Each Non-Board Committee Chairman
will be paid a lump sum of SAR
1503000 per year as a compensation for
contribution to the Committee
functions.

A Non-Board member will be paid an
amount of SAR 5,000 as an attendance
fee per meeting per committee,
whether such member is attending
physically or through any remote
channel.
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2.3 Compensation of Secretaries of the
Board & Committees

The persons appointed as the Secretary of the
Board and Board Committees will be paid for
each committee, an annual lump sum
Secretarial Fees of SAR 10,000.

2.4 Remunerations and Compensation of
Executive Management

1. The Board of Directors shall determine — as
per the recommendations of the
Nomination and Remuneration Committee
- the remuneration types to be granted to
the Company’s Executive Management
such as fixed or performance-based
remunerations.

2. Executive management shall be awarded
annual remunerations based on
performance appraisals, in addition to the
fixed compensations and remunerations
according to their employment contracts.

3. Executive management may be awarded
remunerations in the form of Company
shares, after fulfilling all the related
regulatory controls, in which the value of
the shares will be calculated based on the
market value at the due date.

4. The performance appraisal of Executive
Management is based mainly on their
professional  performance and their
contribution to the Company's strategic
objectives.

3. Methods of Remuneration and
Compensation Payment

Annual Remuneration and Sitting Fees
payable to Board, Non-Board members &
Secretaries against their participation in the
Board and Committees meetings will
accumulate yearly against such contributions.
Annual remuneration to Board members will
be paid upon the approval of the General
Assembly.
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All other incidental expenses incurred in
attending the meetings, such as Travel &
Accommodation will be paid/reimbursed on
receipt of the invoice by the company.

All compensations will accrue to the members
and secretaries on a Calendar year basis (1% Jan
to 31% Dec). In the cases where the
membership was for less than 12 months in a
financial year, the lump-sum payments
specified above will accrue to the member on
a pro-rata basis calculated using the
joining/resigning date.

All payments of financial consideration to
Board & Non-Board Members and
communication of such payment details will be
made through the finance department of the
company.

For Executive Management, their
remuneration and compensation shall be paid
in accordance with the Company's internal
regulations and as agreed in their employment
contracts.

4. Disclosure of Remuneration and
Compensation Paid to the Board of
Directors, Committees’ members and
Executive Management

In line with the rules issued by the Supervisory
authorities, in particular the Corporate
Governance Rules issued by CMA/IfiStfance
ARthGFity, the Companies Act, and Saudi Re’s
Articles of Association and its Corporate
Governance Policy, the company must submit
a report to the General Assembly shall include
comprehensive statement for everything given
to the board of directors during the financial
year including rewards, allowance, expenses
and other benefits in their capacity as
employees or administrators or what they
received against technical, administrative or
consultations. It also shall include a statement
with the number of meetings attended by each
member from the last date of the General
Assembly.
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5. General Assembly Approval of the clBlSall 4S il dalal) dmanl) ) 3) g daie) 5

Remuneration and Compensation paid to Iy (udaa slacty dc 35_\,‘1\ il gaill g
the Board of Directors '

The Company should include for the General Zaaall Juel Jsaa 351 (paria z o A El ey
Assembly approval, among the items on the | _..cY ic el iy saiill g clalS) aaa i)

agenda, ‘Fhe sjze of compensation and Con Cuny cagiiall ALl Al s oY) s
remuneration paid to the members of the Board ~ Aalall Zmaall e ) )

of Directors for the financial year ended.
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Name: Christoph Thomas FISCHER HRS

D.0.B: 20. January 1962 | Nationality: Swiss |
g .The‘ceducationwgng ifications of the nominated member
Number Qualification Major Date of obtaining the Name pf
qualification the entity
1 Swiss Federal Business 1982 KV Zurich,
Degree Administration Switerzland
2 Swiss Federal Banking, 1987 e
Degree Finance and
Economics
3 Diploma Investment 1993 NYU,
Banking School of
Continued
Education
4 Executive Mgmt Various 1993-2005 INSEAD,
programs France
IMD,
_ 7 Switzerland
: ces of the nominated member
Areas of expemse Period
Bain & Company, External Senior Advisor with focus on Re/Insurance, Alternative Risk 2021-
Transfer, Insurance Linked Markets present
Cyber Re Ltd., Chairman, Bermuda base reinsurance holding company 2022-2024
Allianz Global Corp. & Specialty as Chief Sales Officer, CFO and as 2015 CEO 2007-2019
Allianz Risk Transfer as CFO/COO, Regional Head Europe/Asia Pacific and as of 2007 1999-2009
CEO
Union Bank of Switzerland various divisions in Switzerland, USA and Europe 1979-1998

Number Membership Nature of Committee The legal
Activity status membership | membership | form of the
(executive, (representing company
non- himself or a
executive, | representative
independent) of a legal
person)
1 Hotelcard e- Non-Exec Personal None Inc.
AG commerce
tourism
2 Eoundation Charity Vice' Personal None Foundation
Brockenhaus
3 SIL Innovation | Pro  bono | Personal None Association
Lowenberg | HUB Executive

PUBLIC

Board nomination form of Saudi Reinsurance Co. (Saudi Re)
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The legal g

Board nomination form of Saudi Reinsurance Co. (Saudi Re)

Number Co Number Nature of Committee
Activity status membership | membership | form of the
(executive, (representing company
non- himselfor a
executive, | representative
independent) of a legal
person)
1 See CV for various
Allianz Companies
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Ahmed Khogeer
د احمد سراج عبد الرحمن خوقير

Ahmed Khogeer
سعودي

Ahmed Khogeer
٢٢ شعبان ١٣٨٨ الموافق ١٤ نوفمبر ١٩٦٨

Ahmed Khogeer
جامعة ولاية كولورادو الحكومية، امريكا

Colorado State University, USA

Ahmed Khogeer
٢٠٠٥

Ahmed Khogeer
هندسة كيميائية

Ahmed Khogeer
دكتوراه ، مرتبة الشرف الاولى   (4.0/4.0)    PhD

Ahmed Khogeer
١

Ahmed Khogeer
جامعة ولاية كولورادو الحكومية، امريكا

Colorado State University, USA

Ahmed Khogeer
٢٠٠٤

Ahmed Khogeer
إدارة اعمال

Ahmed Khogeer
ماجستير إدارة اعمال ، مرتبة الشرف (3.7/4.0) MBA

Ahmed Khogeer
٢

Ahmed Khogeer
جامعة ولاية كولورادو الحكومية، امريكا

Colorado State University, USA

Ahmed Khogeer
٢٠٠٥

Ahmed Khogeer
التمويل والاستثمار

Ahmed Khogeer
شهادة دبلوما عالي متقدمة في التمويل الدولي

Ahmed Khogeer
٣

Ahmed Khogeer
جامعة تلسا، امريكا

University of Tulsa,

Ahmed Khogeer
١٩٩٨

Ahmed Khogeer
هندسة كيميائية

Ahmed Khogeer
ماجستير، مرتبة الشرف الأولى (4.0/4.0)    MSC

Ahmed Khogeer
٤

Ahmed Khogeer
الشركة الخليجية العامة للتامين التعاوني عضو مجلس ادارة و لجنتي المراجعة و لجنة الترشيحات و المكافئات

Ahmed Khogeer
٢٠٢٢-٢٠٢٥

Ahmed Khogeer
ارامكو السعودية ٣٠ سنة كافة المجالات الفنية و الادارية و ادارة المشاريع و الابحاث و التطوير و البترول و الغاز

Ahmed Khogeer
١٩٩٠-٢٠٢٠

Ahmed Khogeer
عضو مجلس ادارة و لجان مراجعة و ترشيحات و تنفيذية  و استثمار و استراتيجية و مخاطر لست شركات مساهمة مدرجة و شركة سابعة مغلقة

Ahmed Khogeer
٢٠٢١-٢٠٢٥

Ahmed Khogeer
رئيس / عضو مجلس ادارة و لجان فنية و صناعية و اجتماعية و ادارية   في المعهد الامريكي للمهندسين الكيميائين AIChE  كاول شخص في التاريخ من خارج امريكا منذ ١١٠ عام

Ahmed Khogeer
٢٠٠٥-٢٠٢٥

Ahmed Khogeer
مساهمة مدرجة

Ahmed Khogeer
المراجعة و المخاطر

Ahmed Khogeer
بصفته الشخصية

Ahmed Khogeer
مستقل

Ahmed Khogeer
المواد الاساسية

Ahmed Khogeer
شركة كيان السعودية (احدى شركات سابك)

Ahmed Khogeer
١

Ahmed Khogeer
مساهمة مدرجة

Ahmed Khogeer
المراجعه

Ahmed Khogeer
بصفته الشخصية

Ahmed Khogeer
مستقل

Ahmed Khogeer
تقنية المعلومات

Ahmed Khogeer
بحر العرب

Ahmed Khogeer
٢

Ahmed Khogeer
مساهمة مغلقة

Ahmed Khogeer
لا يوجد

Ahmed Khogeer
بصفته الشخصية

Ahmed Khogeer
 غير تنفيذي

Ahmed Khogeer
التسويق الغذائي

Ahmed Khogeer
شرق اسيا للتنمية و الاستثمار الزراعي

Ahmed Khogeer
٣

Ahmed Khogeer
منظمة عالمية

Ahmed Khogeer
مجلس الزملاء

Ahmed Khogeer
بصفته الشخصية

Ahmed Khogeer
مستقل

Ahmed Khogeer
منظمة عالمية

Ahmed Khogeer
المعهد الأمريكي للمهندسين الكيميائين  

Ahmed Khogeer
٤

Ahmed Khogeer
مساهمة مدرجة

Ahmed Khogeer
المراجعه و التنفيذية 

Ahmed Khogeer
بصفته الشخصية

Ahmed Khogeer
مستقل

Ahmed Khogeer
السلع الاستهلاكية

Ahmed Khogeer
نسيج العالمية التجارية

Ahmed Khogeer
١

Ahmed Khogeer
مساهمة مدرجة
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Amendments to the Bylaws of the Saudi Reinsurance Company (Saudi Re)

< o gal) / cilBaNa A 3aLa) ai ) AU LAY} i Balall 3
43al) Proposed Text of the Article Text of the Article | Article Number
Notes / Relevant of the Bylaws
Articles
e (D233 ) a0 SIS gl e peanll a5 caloal il gl il 5 Aalaio G y e Shaall 3051 ol ¢y 550
Lee! gl Calinas Jhanll AL ol ol 1) &Sl o5 el Aala fua &l ol g) &l e il Aa s i) cilgal)
alye s ey ol laay) e by gl aaly ol JA e dgial Ele e o) 353 gl Alealls Sl §(Lethana 5
AU 3 gl g da guall Tad g 13 4 el Sl B2
s I pnill ALE S Sall iy o SIYT o
AS 2 e ol A 0 9650 o Sacll 038 A j5lamYl 0
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el Ailatall A 33 il Y] aen ASH g 3 )oY (udaa b iy Al Al g da g il 5 alluall g SIE YL W) NI @
Aol 3 Ay i L Wi A3 ¢ JAY g (e deaiall Cilgal) 3 g e J pemall g ol Seall
ol Sl jlaaly alats Lok AibaSha G jlaal ala Y1 (e die o add (i i B gal) Qadaall ) oK ecll) e 5 e . el
- L L - o . ST i 5yt
p AT paladl f add GV Sladlall Gl e e Ga ol U8 i o daaNia agl a5/l gas
(117) skl ALl ) AU 3 e (g haolall ol G e a5l S i pmdlm ey AL A5 Syl g yhy Sl
Regulat 'QLSJJB?LE' ” e il i;?ﬂ
egulato asis . _ . . . icle :
guatory The Board of Directors has the authority, in accordance with the relevant laws and regulations, New Article (15)
Article (117) of the . . T s Issuance  and
. and after obtaining the applicable approvals (if any) from the competent authorities to issue -
Companies Law. = . g . . : Offering of Debt
Sukuk (and other private debt instruments as well as tradeable instruments of various kinds and Instruments

names) in the Saudi currency and any foreign currencies, through one or a series of issuances and
in one or several parts, according to the following controls and limitations:

. that such Sukuk are not convertible into shares;

. that the value of such Sukuk does not exceed 50% the value of the company's capital;
. the approval of the regulatory authorities is obtained (if any):

. adhere to the times, amounts, conditions, and manner approved by the Board of

Directors, to take all necessary measures related to the issuance of Sukuk and to obtain the
approval of the competent authorities from time to time, as applicable by the relevant regulations;
Moreover, the Board has the right to empower a person or number of persons to exercise its
power in relation to the Sukuk issuance and authorize him/them to delegate all or part of that
power(s) to any other person(s).

A 3 ga e o i Blle] 5|
All articles of the Bylaws have been renumbered.

Saudi Reinsurance Company — Saudi Re
sale) - Cpaldll Bale Y A grad) AS 2

Northern Ring Branch Rd 4130
Al Wadi - Riyadh 13313 - 6684
Kingdom of Saudi Arabia

P.O. Box: 300259
CR: 7001556021

Regulated by Insurance Authority
License TMN/17/20087
Paid Up Capital: SR 1.698 Billion

Telephone: +966 11 510 2000

http:// www.saudi-re.com
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