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First: Introduction

1dq.al) :Ygi

1.1 The responsibilities and duties of Arabian

Drilling Company’s Board (the “Company”™),
according to corporate governance
requirements, include the development of a
written and clear policy (the “Policy”) to deal
with actual or potential conflict of interest
situations that may affect the performance of the
Directors, Executive Management or other
employees in the Company while dealing with
the Company or other stakeholders. This Policy
includes the requirements stipulated in the
Corporate  Governance Regulations, the
Companies Law and its implementing
regulations. Based on these responsibilities, this
Policy has been formulated to deal with and
address situations of conflict of interest and
related party transactions. This is in accordance
with the Applicable Law including the
Companies Law, the regulations of the Saudi
Arabian Capital Market Authority (the
“Authority”), the Company’s Bylaws, and all
relevant laws and regulations.
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1.2

The terms and expressions used in this Policy
shall have the meanings assigned to them in the
Company’s Corporate Governance Manual,
unless otherwise required by the context. The
definitions and the Authority’s “Glossary of
Defined Terms Used in the Regulations and
Rules” shall be a basic reference for the
undefined terms contained in the present
regulations.
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Second: Policy Objectives
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2.1 This Policy aims to:

a) Regulate conflicts of interest and address
potential conflict situations for Directors,
Senior Executives, Shareholders,
employees of the Company, auditors,
advisers and other stakeholders.

At awtiadioda aug 1-2
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b) Inform the Directors, members of "

Committees, Substantial Shareholders,
Senior Executives, employees of the
Company, auditors, advisers and other
stakeholders, as needed, (each party shall be
referred to as the “Interested Person”) of
the need to avoid and deal with situations
that lead to a conflict between their own
interests and those of the Company in
accordance with governance provisions and
statutory requirements.
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c) Prevent misuse of the Company's assets and | aias Lislyeg 45,0l Jpeol aluseiul belaf g he Joall .
facilities and prevent misconduct resulting | s olsa¥l ae cdaladl e @l cyludl 5ol
from transactions with related persons. A3Mall

d) Convey the policies and procedures which | o S @lhall oyl elaw @ ol haYly cluladi gl &
regulate the conflict of interests of | JLSs a$,all olady 0¥ Julmey 3,40 malue
Company Shareholders, the Board, the | cliwa)l aslues 2520 3 celally ouduassll
Committees, Senior Executives, ) R M‘ omiols osliiually
employees, auditors, advisers and other
stakeholders.

e) Help the Interested Person in addressing | lady oo,tasll ol ae Jalazll “Gall ez sl sactus .z
situations of conflict of interests in | Lads G adlaalt Calual ladgy asalladl clidlazel)
accordance with the statutory requirements Lellae §aS, 510
and the objectives of transparency applied )
by the Company in its operations.

f) Comply with the Applicable Laws and | awa!t &Sl § e Jseall mlslll o 2alailily, o9 7
regulations in the Kingdom of Saudi ETRYPON |
Arabia.

g) Establish the required Professional Conduct Augllall Joall 3319 S lSolis s ¢
and Business Ethics.

h) Convey clear procedures for disclosing a | @lall (o)lai oo zladdl dxsly cleba) ol
conflict of interest, and obtaining the | Jlee¥l ey 18 20U 2a81skly Gausdll e Jssanlly
necessary authorisation and approval prior lall o lai Lee Lady a5 I
to commencing the business that may result
in a conflict of interest.

1) Give illustrative examples of conflict of | pe cewlils @lall o)lad c¥la) Logsgs el wass .3
interest commensurate with the nature of A8, AN blaiaa
the Company's business.

2.2 Situations of conflict of interest | plall jo)las S¥l> jandl ualy JEL Juss e b Losdy 2-2
or situations that could cause a conflict of rball paylas lee Lak o oSe YL f
interest include, but are not limited to,

the following:

a) using the status and position in the | @las gd=d 240§ Gadsell 5 ikl JHizul
Company to achieve personal gain; als

b) acting or having interests, as an Interested | 45 glas 4l 045 of Jecl “all o all” a3a) boie .o
E;I;s/(})ln, that mfay m}a;l«/eh it diffll(cqlt t;(l)r Hucginges 35,801 § dlas sl ale uaall g Jass

im/her to perform his/her work in the e s
Company (?bjectively, effectively, and o e 384 nlias 120 0l Jatina 923 e _@Lﬂ’j
independently and prioritise the interest of =
the Company over any other interest;

c¢) failure to maintain the confidentiality of | sf Leladls Zelall s& ciloglall By e Lilandl pne .o
non-public information and disclosing or Avast wlan Gadmil (Dlizl
exploiting such information to achieve
personal gains;

d) use of information related to the Company, | 2,4l alall @l cloglall “Gall pasxall” alusial &

its activities or business opportunities,
obtained in the course of the Interested
Person’s employment therein to gain
personal benefits or provide benefits to a
third party;

‘j alee (L3t Lele Juamy ‘_5'\.” Jlee¥l 40,8 o L«‘Jaﬁ.li_g
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€) providing advice to any other organisation | s a5, )] whlaiul muas s gole Jilae sl
competing with the Company in exchange S, a0 Lilia
for payment; -

f) the establishment of or participation in | sl 5, b 8yms 55LaL1 o slail “gall pasdll” oL
a.nther organisation'e.ngaging Inabusiness | Lisi julie o 4ylie Llsi yoyles 45 i 5ydlee pd
similar or competitive to that of the a4
Company by the Interested Person, whether
directly or indirectly;

g) making a decision, transaction or purchase, | alae sf Jolad § Jssall of J,3 “Gall jaxadl” sl
by the Iqterestgd Person, in fe_wour of a b Lxbima 41 35,4 pllial oy
company in which they have an interest;

h) the acceptance of gifts by Directors and | i oo Lludl cruduauall ;LS 5,05¥1 pudzma clincl Jgus
Seni_or Executiyes from any person Who | L5 s e o8 15) SN pe Ayl ololad 4 paket
carries out business transactions with the Alall 3 Uaglad ) 335 o gl
Company, where such gifts would cause a ’ G Slg ol
conflict of interest; and

i) the resignation of any Director or Senior | oudsall ;Ls ulzll sine e plan paylad pin LS
E?(ecutive to .take advantage? whether Bolar — ALl popall JMatul (oY Judtay gl
directly or indirectly, of investment Lo Bolatadl 3 26,00 i B — o iln s ol 5 blea
opportunities the Company wishes to . - .
capitalise on and which came to their | ¥¥ 80 HI¥l pulme ansiac (1 Lo ole iy
knowledge during their membership in the Apdaaull
Board or Executive Management, shall be
deemed a conflict of interest.

Third: Application of the Policy saoliad! Godas {218
3-1 This Policy shall apply to the stakeholders listed bl yysSdll wllall Clal e Auliadl sin Gias 23
below:

a) Substantial Shareholders in the Company | ¢ AST i (/5) K0l 0pS il 3,001 § cnaalul! LS

who own five percent (5%) or more of the
Company’s capital;

38,0 Jle ool

b)

Directors and Committee members as well
as the members of the Board of Directors of
any of the Company’s affiliates and their
relatives;

S Bylo) alza sLacly oy laelily 2, 4015 )15) (b cLiael
-[‘(ﬁ)lji} Al a4 e

Senior Executives of the Company or of any
its affiliates and their relatives;

oldly Al LG, 4 (e 6 of 45,800 § cudeanall LS

Directors and Senior Executives of the
Substantial Shareholders in the Company;

Orealudl HLS s puduaiahl 5LSs 3)1oY1 ulza slias
A8,

sole proprietorships owned by a Director, a
Senior Executive or their relatives.

LS ol g oYt Lulzes guaat Ao Lall 2usyalt ciliagd!
Bl s pudiall

companies in which any of the Directors,
Senior Executives or their relatives is a
partner;

SLS g BY Ludze slacl go @l 05 @1 S, adl
Led 0,4 o)l of pppanal

g)

companies in which any of the Directors,
Senior Executives or their relatives is a
member of its Board of Directors or is one
of its senior executives;

HLS 3T 5ol el slacl oo ‘_5| 0550 L_g\.H .y
S oo ol Lglol pulze @ Toine @lal of capdaasll

h)

joint stock companies in which any of the
Directors, Senior Executives or their
relatives owns five per cent (5%) or more;

oulze slael e ‘:;i Led ey (@ Aealud) SIS, a0
AST 81 (/5) dzius Lo mpldl ol cuduasall JLS of 51031




1) any person whose advice and guidance
influences the decisions of the Company, its
Directors and Senior Executives. Advice
and guidance that is provided on a
professional basis by a person licensed to
provide such advice shall be excluded from
this definition;

WS, adl whlys g il dileogsy dxtbiaid 080 pakd g
s o Gy Ledudls JUSy Labsl ulze sliacly
on oo Sy pdis G Slprsily wlatll il

j) the Company's employees; and

S5l yilbys

«J

k) the Company's auditors and advisers.

ELYUA T DA PRI N BPES ] c_-»b.a
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Fourth: The Conflict of Interest Guidelines shall
be as follows:

rdliall yoglad calaldy) slal

4.1 Conflict of Interest as it relates to Substantial
Shareholders:

oreabudf & byl Whall gaylas 1-4

a) All transactions and contracts concluded
with the substantial Shareholders and their
relatives who own five per cent (5%) or
more of the Company's shares, whether
directly or indirectly, shall be subject to the
same conditions applied to the transactions
conducted with a third party.

Oeabull HUE po @i Gl 25dally chlall 25K pass
4yl 35,800 gl a3 Lad 75 O58Lay (ald) oty B
Molali L s @l Lo, il i) 5ydlen ik 56,8l

a0 G
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b) All transactions with the Substantial
Sharcholders and their relatives who own
five percent (5%) or more of the Company's
shares, whether directly or indirectly, shall
be disclosed according to the Applicable
Law.

Oreabudl HUS a0 0 G )lelall 28K e FLad)l @
il 48, Al el a0 B9 Lad 15 0098Las cpnill oela3l
el s 5y abia pé of 5,400

4.2 Conflict of Interest associated with the
Board:

Bl 3¥ pudzees Tad )Ml wliall gayla 2-4

a) Interest in the transactions or contracts
executed for the Company’s account:

Syl ol o33 @1 spaally Jlas¥l § ol

P
A

1. A Director shall not have any interest
(whether directly or indirectly) in businesses
and contracts which executed for the
Company’s account, unless authorized by
the Company’s ordinary General Assembly
in accordance with the instructions issued by
the competent authority.

Lxbas gl d 095 o 48,801 5yl0] Lulzma gunal joom ¥
ol @15 G sgaally JlecHl § (5rale pt of 5,400)
(4895 28, 41 Astalt Zalalt Anamdl o ass s W) 38, 401
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2. A Director shall notify the Board of their | axlas e 4 Loy alzbl il o 8,103 ulme giae e 2
personal inte(riestf in }tlhe Cbusinesses Sang cuttyg (S, al Lt @35 Gl spaally JasHl § Auaid
contracts made for the Company. Suc . . . } . RN
notification shall be recorded inr:heyminutes %| f‘sg M”m % glaitl yine g t‘u‘ B
of the meeting. The relevant Director who oLt a @ ytuay g LA de cugatll § sl
has an interest shall not participate in the | o Ji> § owalull Slase of 51 ulxe § 2lgw
voting on the decision to be issued in this Loalace axbyall g3 goanall
respect, whether in the Board of Directors or )
the Shareholders’ assemblies, if such
Director is also a Shareholder.

3. The Chairman of the Board shall notify the | wic aolall doladl Zoazmll 3lodl ulza o) jley 3

ordinary General Assembly, when it
convenes, of the transaction and contracts in
which a Director has a direct or indirect

oulzll elael wo¥ Gs8s a1 agaally Jlec¥l e Laslaasl




interest, and a special report from the
Company's external auditor shall be attached
to such notification.

o0a5 galall 33l (lpd 8yl p2 ol 5yl Axbias
Gl A, 2l slilus axlia e ool

Damage resulting from the above stated
transaction and contracts shall be the liability
of the Director who has an interest in the
transaction or contract, as well as the Board
of Directors if such transaction or contracts
are in violation of the provisions of that
paragraph or if the same is proven to be
unfair, contains a conflict of interest or
causes harm to the Shareholders.

SLallagaally Jlaell cpo amtlill Hal e Loz ull ads
cadall ol Joall oo axbiall Cimlin gumall e odlel L)
o Jlasdt oLl s 13) )lo¥! ulame elpaci e 11y
cbsle pe Ll cud 3] ol 5yaall ey AlSY Aaltslly 2gaall

raabudly )yl by wlias oa)lad Je golais o

Transactions and contracts for meeting
personal needs shall not be deemed as direct
or indirect interest for which the ordinary
General Assembly’s authorisation must be
obtained, if they are carried out under the
same terms and conditions that the Company
follows with general dealers and contractors,
and such transactions and contracts shall be
part of the Company’s general business.

e G B, abll sy 5l dsball Jud e dad Y
Jlee¥l Led Buslall dstall dpaemll aus s e Jgsazdl
vy Crai 13] dpasead! e Lao¥ sl 035 @1 saally
OBlaill pgae po A0 Ladds G1 oy, idly pliagdl!
38,200 LLAT fyaus agaally Jlactl sia iy cnlelazlly

olaad)

The ordinary General Assembly shall have
the right to delegate the authority to grant the
authorisation stated in Paragraph 1 of Article
71 of the Companies Law to the Company’s
Board, provided that the delegation shall be
in accordance with the following conditions:

oo &odo agas 3 Gl Auolall dalall Aaest]
pllas o Cparally Laladl 3okl (o 15,8401 3 3,1l
casgatll 05Ss o (e AKAN Byl5] Galza ) S,

Ml Lo, st Tasy

e the total amount of the transaction(s) or
contract(s) during the financial year
shall be less than one per cent (1%) of
the Company’s revenues according to
the latest audited financial statements,
provided that it is less than ten million
Saudi Arabian Riyals (SAR 10
million). The Director shall be liable for
calculating the transactions in which
they have a direct or indirect interest
during a single financial year;

Jlecl gooma giadall o Joall alio Jleaf 0gSa ol @

Silalal e 71 ¢y JBT g LI Al JM5 3551l

09 of e Aazlie Wl ilyd ,5Y (asy 3,

oxlza giane Joaxtng ga9amw Jby cudla 10 e J3F
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e the transactions or contract shall be part
of the Company’s general activity;

SUall A8, 80 bLaS fass daall of Jaall asy i @

e the transactions or the contract shall not
include preferential conditions for a
Director and they shall be subject to the
same terms and conditions that the
Company follows with general dealers
and contractors; and

gean) Llnas (g waall o Jeadl pean, Y1 @
G Logyally g Lag¥l ity 0585 olg ByloY ulzea

e the transactions or contract shall not be
among the consultancy works and
contracts that a Director makes under a
professional licence in favour of the
Company.

spanlly JUeel ais yo aiall o Joall (505 ¥ @
wrge pulall g Lo psdy @I A ladadl
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7. The delegation period shall be no more than | aslse f,ls e susly diw gadl dmy asgasll bae 0S5 .7
one (1) year from the date of the ordinary | ;; el Leesdho Lisds e Zoslall dalall Zuaan)!
General Assembly’s approval to delegate its | _ o s RN
authorities, statedyin I?agagraph 1 of irticle e)b} e ‘%! SRR b 71_“m o j_b)uj‘

71 of the Companies Law, to the Board or | "' o2sal 8-4015)0] pulzma b0 2le g ol 28,00

until the end of term of the Company’s el

delegated Board of Directors, whichever

occurs first.

8. Any Director shall not be permitted to vote | guu e cussail! 509 (ulzes elancl o gl e ozt .8
on the two items of authorisation and Al delall duaezdl § asgatll slally Jaigatlt
revocation thereof in the ordinary General c T
Assembly.

9. The ordinary General Assembly shall have | Lgyall o gl 2als) § g2l 2ealadl Zeladl Zoaazll 9
the right to add any of the conditions el 53,051 Loy, adt 1) Aaliaall niin (3 5a,lgl!
contained herein to the conditions stated )
above.

10. The interest shall be deemed indirect if the | i gt sgaally JlacHl il 13] 5,4ba A2 Axlall Ja3 .10
transactions and contracts concluded for the | 1, 4o of wlle I3 3825 Of oSes ASyall lune)
Comp'any can offer pecuniary and non- ol U aer e — A0 el
pecuniary benefits for the following i
categories, including but not limited to:

e relatives of a Director (relatives shall | ol C)EYL wiails) la¥ pulna gene )3Y @
mean the parents as lineal ascendant (335319 Ag3 s z9301s eIyl ols 3YsHly lyle ol
and the offspring as descendants,
spouse(s) and siblings);

e a general partnership, limited | sogums 4lssuue of sy Logs of uliazas, sl @
partnership or limited liability company Led By 40,081 51 5,1031 udimo el (0 (61 0550
in which any of the Directors or their ’ C

. . : Lo (5o 5
relatives is a partner or one of its
managers; )

e a joint stock company in which a | (f sfs,lb¥ julxe guine Lod clle eabua 35,21 @
:)ire::ﬁor or any tolf their r;:latives 0 AST 3175 i Lo cpmatzea o cpd e il o
ogether or separately, owns five per ] i
cent (5%) or more of its total common Asballeagal Jle]
shares;

e a sole proprietorship, other than | uzs gas Led cliie — o al 1 o —slail  ®
companies, in which a Director or any Lipacs 5t dylaT cya T ol 3031
of their relatives owns shares or ' i
manages it;

® a sole proprietorship or a company in | §iyae 4,8 o ol of gunall 090 28,5 gislail @
which the Director or any of their b e e Lededis HUS o ot Lls! palne
relatives is a member of its Board of | ~ .

. ; . as,4ll
Directors or one of its senior
executives, except for the Company’s
affiliates; and

e a legal person represented by a Byl pulzes gne Llias dojliact 2asesd @
Director.

11. If the Board refuses (by virtue of the | oo 4 zoiell (ausatll cazges) 5% ulma ad, 13 .11

authorisation granted thereto by the General
Assembly) to authorise the contract or the

e dad Jleedl ol uaally paus A g (Reladl dua ezl
onlze Lasumy Ao I Alatu! @uuds 8y10Y) ula




transactions, the Director shall resign within
a period specified by the Board, otherwise
his membership in the Board shall be
deemed terminated, unless he decides to
withdraw from such contract or transaction
or regularise his status in accordance with
the Companies Law and its implementing
regulations thereof prior to the end of the
period set by the Board.

o Lo elldy cuaia ulzll (§ dgiae ik Wy o5,0Y1
las delingl 3udsr of Jalaxhl of aaall e Jouadl 5,4,
Bousell Al ll eladsl 18 4, dpaill dilgly ooty adl pllas

8yl Lo JiB (1

12. If the General Assembly refuses to grant the | cwalll cirgay GausAll mie Aolall duaendl mndy 13) 12
authorisation pursuant to Articl_es 71 and 72 | 3ogymadt axs¥ cy0 (46) 5olll5 iS4 allas e (72)5(71)
of the Companies Law and Artlclle 46 .of the 51591 ialma g o (ALl Gyl Fian g 3ylsal
Corporate Governance Regulations issued i ) )
by the Capital Market Authority, the o Aolall Ziaordl Lasuias Aea I dillazul gpuds
Director shall resign within a period | o= dssall pas edle iy o pudzll § dngine ik
specified by the General Assembly; | allait ks dclogl 5udgs of 2uslill of Jalall of daall
otherwise, his membership in the Board shall | ., 5, .1 AL sLasil J5 Bduaull daslgly oS, Al
be deemed terminated, unless he decides to - i

. . el Anandt L
withdraw from such contract, transaction or
the competition or regularise his status in
accordance with the Companies Law prior to
the end of the period set by the General
Assembly.

b) Competing with the Company: A8, A0 wdlia .o
1. A Director may not, without the General | diaesll (s pausy sy 3P Lulza genad 5oy ¥ 1
Assembly’s  authorisation  and  in | Rolall Zpmazll Loaiss 01 nlgunlt Ladgg 2usladi 2alall
accordapce with Fhe controls set thereby, 8 s o1 51 4,401 Bblin 4L e Jae ol o hid
engage in any business that would compete | = ' S
with the Company, or trade in any of its s glt Lolaill )8 ol

activities.
2. The Chairman of the Board shall notify the | ala oo Jee § A § 5,19 pala gune a2y 13] .2

General Assembly, when it is convened, of
the competing business practised by the
Director, after the Board has verified that
the Director is competing with the
Company’s business or any of its activities,
in accordance with standards to be issued by
the General Assembly upon the proposal of
the Board and published on the Company’s
website, provided that these works shall be
checked annually.

G blaill g9,8 uof § Lawblia of 45,400 audlis
:gl._nLA EL:JJ./.) ied 4_[9“)3

e Inform the Board of Directors of the
competing business he/she wishes to
practise, and prove the notification in
the minutes of the Board of Directors'
meeting.

G ety @ auslill JlasHl 5,09 Luloe 341 @
oudze flaazl a=e 3 '@u‘ QL&-?lj ¢ Lraylon
Bla¥l

e The non-participation of the Director
who has interest in voting on the
decision issued in this regard in the
Board of Directors and the
Shareholders' assemblies.

de cugratll § inball oo gaall sl sae @
DY ulze § oladl lia § sy g 5al
Oneabudl siliasag




e The Chairman of the Board shall notify
the General Assembly, when it is
convened, of the competing business
practised by the Director, after the
Board has verified that the Director is
competing with the Company’s
business or any of its activities, in
accordance with standards to be issued
by the General Assembly upon the
proposal of the Board and published on
the Company’s website, such that these
works are checked annually.

lastanil wic daladl unazdl 5)l0¥) udmo ity il @

g lldg ¢l guac gl @) Auslill JlacHl,

Jes¥ pulaxll gune Buudlia pa 5y)5¥1 pulma Bans

dgls il bladll £9,8 usl § Lawdli of a5 a1

A e el Aalall Buaesll Layiiat ulas lady

o Of e 3, all g AT gl § paidy pulall
Sgiw Sy Jles¥l o (e Azl

e Obtain an authorisation from the
Company's ordinary general assembly
that allows the Director to practise a
competing business.

Jleet Zujlony  guaall o 35,50 Al
sl

3. The concept of engagement in any business

includes any work that would compete with
the Company or any of its activities, as
follows:

3, Al Aublio 4ils e Joe T LI pgein § S5t
o Lo gl gl oLl 59,8 anl 3 Landlia of

e a Director establishes a company or
owns substantial stocks or shares in a
company or a sole proprietorship that
engages in an activity similar to that of
the Company or any of its group;

od 4S0as of K550 5,10Y1 Lulza giac il @
dj!}] 56)$-i Emji as)alg_gwjiwy&jy

e accepting membership on the Board of
Directors of an organisation competing
with the Company or its group;

o 3,410 Aublie 45,4 5)l0) el Ligyac Jy8 @
Lregaza

e a Director obtaining a commercial
agency or the like, whether apparent or
implied, for a company or another sole
proprietorship competing with the
Company or its group;

E)ALBAW‘S\A_,T%)L?LTUK}L;LWJ‘JW °
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e the Board shall consider the
requirements of independence and
situations of conflict of interest in
accordance with the regulations issued
by the Authority when appointing
financial and legal advisers and
auditors.

g ST Slllate Blelya polell e Adly @
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If the General Assembly refuses to grant the
authorisation pursuant to Article 72 of the
Companies Law and Article 46 of the
Corporate Governance Regulations issued
by the Saudi Arabian Capital Market
Authority, the Director shall resign within a
period specified by the General Assembly;
otherwise, his/her membership in the Board
shall be deemed terminated, unless he/she
decides to withdraw from the competition

(72) 3oL} caz gy parsAll i Aaladl Luaezell cupnd 13
5yobiall LaSyall Y (10 (46) 3ollly i, ol allas oy
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or regularise his’her status in accordance
with the Companies Law and its
implementing regulations prior to the end of
the period set by the General Assembly.

¢) Blackout Periods:

sl ol

=]

1. Directors or members of the Audit
Committee and any person related thereto
are prohibited from trading in any securities
of the Company during the following
periods:

éb EPE N - tTs | ;an.ci‘g sylodl ulxo claci aiies
@b@wiéié&hﬂlwwéhﬁMUuﬁz_&
adlat clgall Iis s, 4l

A

o during a 15-calendar day period
preceding the end of the fiscal quarter
and until the date of announcing the
audited interim financial statements of
the Company;

ol Bl bt dangastl ags (15) /s IS5 @
Aol AU @ilgall e MYl )l Gogy JUW

e during a 30-calendar day period
preceding the end of the financial year
and until the date of announcing the
Company’s financial results; and

LW Bt Ll Ayl Acsganli g BO) N > @
S, al 2 ! e Y ki Gons

e the above stated blackout periods shall
apply (where applicable) to that
member who resigns (during the
blackout period) and any person related
thereto.

(Bt Lete>) gpad oMel L] il Jlant cilis @
sly Ghasl 548 W) Juazadl geandl cls e
W§b 3Me (63 ok

4.3 Conflict of Interest as related to the
Company’s Executive Management and
Employees:

1Sy 4l ilbgag Apduiiall 5,53 bagyll wlall yaylai 3-4

a) Upon their appointment to the Company,
employees thereof shall disclose any
conflict of interest, or in the event that an
employee has an interest in the transactions
and contracts carried out for the Company.
Moreover, they shall report their knowledge
of an incident involving an interest for those
who work for the Company and that has not
been disclosed as well as when the
employee knows that his/her relative works
under their supervision or is subject to their
directives, or that one of their family
members or relatives works in the Company
or has an interest in the transactions or
contracts concluded for the Company or
that they are a customer or supplier thereof.

zhad¥l 38, 4l pealasait wie 35,8l ilbge (e cpams
Jleell § al Anbpma ¢ g Sl 3 o (@bl Jalai e
Aadlyy dale e pulially 3S,all lal gy Gl agaally
($a9 e s o) 25,01 glliad oy ol Anlima oo
pasm ol LAl Gt Jewy an)d of cabsll e
& Jem 48 of cazbile ahal oo Tus of of caslezsd
lauzd 050 @l agaall of JlaeMl § dxlpns 4l 5l 38, 410

ASpall yiee of Juoe il of 25,4l

b) Any outside work activities carried out by
any Senior Executive shall be reported to
the Board, and shall be approved by the
Board, and disclosed in accordance with the
Applicable Law.

Wzls Jos dlaiidl g1 e BHoY1 pudao U] @ o s
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¢) Inthe event that the Senior Executive or the
employee wants to engage in outside
businesses, they shall refer the matter to the

el e oliall Calagll of guaiaht Jogeal ol Jl>
ol Ayl a8, el gdsaiall syl e ¥l o se ddde
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CEO of the Company for consideration,
valuation and submission of
recommendations to the Board in
preparation for issuing the appropriate
decision in this regard.

St Ttear 38,8005, 10) ulaed 5Lty A1l dassdtg
sl il lyat

d) The Company's employee shall notify their | sle gw yalll pull jlad) 2802l Gilige e oran &
direct manager upon the employee’s ailgaryil sy of edblyd] cams lans 4l i of il
knowledge that one of their relatives works et LA s T i alel) Sl 1
under their supervision or is subject to |’ el UL 0 bRy faydie b5 R
his/her instructions. The employee shall not Bl S 34853 ol (ol uaads
unilaterally make a decision to appoint,
evaluate the performance of, or promote
said relative.

e) Senior Executives and all the Company's i e 38,20l cnabo gl apazg cmudpaiall LS ey .z

employees may not:

1. engage in the business of competing
companies whether directly or through
any person related to them;

&F UM (e 91 Bytilen Adlio i, Jheel §ASHLALN 1
e A8Me (g3 0,8

2. conduct any transactions with the
Company without the approval of the
Board or the General Assembly of
Shareholders in the case of Senior
Executives, as such transactions shall
be approved by the General Assembly
as required by the law; and

oulza Aadlge Gouy 5,500 ao cdholas éi d PEST I

DS 2l reabaeld Aslall daezdl of B,lsY!
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3. Senior Executives and any person
related thereto are prohibited from
trading in any securities of the
Company during the following periods:

G dolall e e gy ABMe 5 pasedt gl Lyag
Al cbaall g 38,4l A Gll

4. During a 15-calendar day period
preceding the end of the fiscal quarter
and until the date of announcing the
audited interim financial statements of
the Company.

U ) 2L ALl Bgasgdalt Laga (15) Na s I35 .4
Lymgwall 2ol U @ilsall e oMY )i (g
FLYwAL

5. During a 30-calendar day period
preceding the end of the financial year
and until the date of announcing the
Company’s financial results.

A 2l AL 3a3Ladt geaganlt lags (30) 31 I35 .5
A8, U LI aelalt e oMY 70,5 g

6. The above stated blackout periods shall
apply (where applicable) to that
exccutive officer who resigned (during
blackout periods) and any person
related thereto.

e(Bdasy L) Gpuad odlet Lt} HLall Jlazli wifs .6
yaseds slg (lazdl 88 oltl) Judzadl gdpdall el
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4.4 Conflict of Interest as related to External and
Internal Auditors and Advisers:

omlaLully Joulls gylell aa il Loyl allall gaylas 4-4

a)

The Company's external auditors shall be
independent.

aSyall cumyladl cllusl gamlie 0pSs of cmy
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b) The independence of the internal auditor
shall be maintained, and he/she shall be
adequately supported to carry out internal
audit work, provided that the internal
auditor shall functionally report to the Audit
Committee and administratively to the
CEO.

p.L.L” (@2-1439 &l.ﬂ‘ c_>|)l| AIMatwl S FIER1ESY L_,x_u.g
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The Board shall consider the requirements
of independence and situations of conflict
of interest in accordance with the
Applicable I.aw when appointing financial
and legal advisers and auditors.

gAML cilidlaza dlelye pulll de S
zlsllls ¥l ade cuai L 349 Flall [ajlas
opead aie 2llds Ayls,l1 cleadl e 8liall legdaslly
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4.5 Conflict of Interest as related to Candidates
for Board Membership:

Bl¥l puloma Auginal iyl iyl wiliall yoylad 5-4

a) Any candidate who wishes to nominate
himself for Board membership shall
disclose to the Board and the General
Assembly any situations of conflict of
interest, in accordance with the procedures
established by the Authority, including:

Qi E)bylu“_\'znl:w_lmiayﬁ)iéyiﬁ‘}a P i
e ¥l e ‘_57 o aball dpnenlly b oll myndy
tJedily o — aiﬂJ‘L}AE)).E.UQh‘).??l éé‘g—&lball

1. having a direct or indirect interest in the
transactions and contracts executed for
the Company’s account; and

Sgaally JlecM é E).ﬁ;l.y:;}'cji byislia Axlymn 299 1
A8 AN Gl s

2. their engagement in any business which
would compete with the Company or
any of its activities.

G Leeudlio o1 S, AN duudlio &ili (ye Joe JaSIALI 2
-dglys gl LA £9sd sl

Fifth: Disclosing Situations of Conflict of Interest

ol el ¥l e 7 ladyl lusls

5-1 The “interested” stakeholder who is in a
situation of actual or potential conflict of
interest, or who is not sure whether they are
facing a situation of actual or potential conflict
of interest, shall disclose in writing to the
Board or the Secretary of the Board, the nature
of the actual or potential conflict of interest
that they are facing.

uaylas Al ‘3 Qi L_S‘i-” Aobiall Lobin ”L_S'“‘U saseddl” e 15
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5-2 The disclosure shall be made immediately after | & 4f “Gall jaxddl” el o uay hsd 0o of s zLaddl 2-5
the Interested Person realises that there is an | 3,1, .z: 50,0, a3 oy ilaime of Bulad gllas poytas 2l
actual or potential conflict of interest. Such 2l Ganlly 5350
disclosure shall be made in detail containing ’ '
the appropriate facts.

5-3 The Board shall, through the Audit Committee, | <¥l> S dazlpes Zaz ) dind JM5 (0 5lo¥) uedzes pods 3-5

review all situations of conflict of interest that
have been disclosed in accordance with
Paragraph A above or those, which have come
to be known through a survey conducted
specifically on conflicts of interest. The Board
shall determine whether additional information
is required on a case-by-case basis. Should

such information be requested, the Interested

G sl el (1) 5,34l Ladg Lae 7z Ladl @3 @l wllall (olai
Hlall ojlan dels cladiul Ll Gk oo Labiae @
e gl Fuiad bus e Al JS 2o 13) Lo oz
Al e Jpuantl b Wl gy Y Al sls] cleglas
Al @uuds dxball Colbs pasdll e cmm cSlaglall
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Person shall provide such information
immediately.

5-4 The Board or the Secretary of the Board, when
ascertaining the existence of an actual or
potential conflict of interest, shall immediately
provide specific written directions that the
interested stakeholder shall abide by.

o 5929 e 2SI wie Ludall pu ol 51 pulzell de ey 455
Slpzst mantan byt ashy of Alerme of Bilad gllas yo)la
Axbiall cimbio asddl Le ail OF cazm L 4ylS

5-5 Upon concluding a contract or conducting a
transaction with a related party, the Company
shall disclose the same provided that this
includes informing the Authority and the
public, without any delay, that the contract or
transaction is equal to or more than one per
cent (1%) of the Company’s total revenues
according to the latest audited annual financial
statements, except in cases in which a Director
has an interest, where the approval of both the
Board and the General Assembly is required
according to the Applicable Law.

(@3Me 3 Byl pa Llalad of Laddlal e pLad¥L S, 40 agas 5-5
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5-6 The Company shall also include the following
in the Board report:

ihbe e Bylo¥) udxa 54)85 (reasy; A5, 4N agdti LS 6-5

a) A description of any transaction between
the Company and a related party.

A8Me (63 bylog 3, Al oy Ladgo N ey ]

b) Information related to any transaction or
contracts to which the Company is a party,
and in which a Director or Senior Executive
or any person related thereto has an interest,
including the names of those appointed to
the transaction or contracts, the nature of
such work contracts, the conditions,
duration and amount thereof. If there are no
such works or contracts, the Company shall
submit a declaration in this regard.

Lod 1)l 38,00 055 5 ol Jlast Gl glass Slaglas
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Sixth: Professional Conduct and Business Ethics

Jaadl SLdMsig G A1 gl :Luslu

6.1 Values and Principles

soldls pudll 1-6

a) Compliance with Applicable Alud! e gSantl uil glllg o lgally Lalas¥L p 7N
Governmental Laws, Rules and
Regulations

1. The Company and its Directors, officers
and employees shall comply with laws,
rules and regulations applicable in any
jurisdiction where the Company conducts
business, including the Applicable Law.
Individuals who have questions about
whether particular circumstances may
involve illegal conduct, or about specific
laws that may apply to their activities,
should consult their immediate supervisor,
or the Conflict of Interest and Business
Ethics Committee (if any) or the Audit

Lpalsgag Lpdsganas Liylol pulzme slinely 4,40 e cpaty 1
Glas (¢l @ Lylua) ilallly aelgilly 2alas¥l prazey YN
05 g1 oLl Blasy Leady Lbee 4ud 3,401 Luyles
e Jaidd of oS Lune g )ls Jy> Slluwiiul @
J‘&Mﬁ@widyﬁgyﬁﬂi‘j)@
i) ol S AL oed e po soladll mele cpand (elbolas
bl ind o Jeadl cldMsly dhall § gotall
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Committee, depending on the nature of the
case.

b)

Fair Dealing

Jotadl Jalazd!

]

Each Director, officer and employee should
endeavour to deal fairly with customers,
creditors, Shareholders, suppliers,
competitors, government officials and
employees of the Company. No Director,
officer or employee should take unfair
advantage of anyone through manipulation,
concealment, abuse of privileged
information, including but not limited to
competitively ~ sensitive  information,

S Jda o 8o ulma g of Jgpae of cilage S e
oniilull ¢ Sleall pe Aale Bygamy Jolazll 4] (S iz
CraagSadl cnabbglly cruwdlilly (aayslly  crneabudly
ot Jaguun 918,0] udzma gune Y 3oms Wy S, 01 lbgas
I (e padeds g (o0 Wsle e Byg4ay Bolazudl Cilsga
Lalazezol Bela) of Lelas) of 2yaadl Ciloglally caedll
00 Aalaacedl Cilaglall ppazdl ¥ JUbl Joe de U5 Loy
&3 danylas Bl of Lol Flamedl Cisymsy Awdlill dus

misrepresentation of material facts or any Jolatt g Jalasl]
other unfair dealing practice.
¢) Confidential Information Wyudt cleglall Lo

13




1. Without prejudice, any other agreement or | Jis 31 (isils sl of ()51 2ualasl 2 Hlac¥ly A5l pe .1
legal obligation such as non-disclosure sie S afl Al an Aadshl 7 Laddl pue il
agreements signed with the Company, ilaslall lans 26,401 3 ciloga Jaanas 5y13] elns
every Director, officer and employee of the i i
Company is obligated to protect the | o= ©abstls Oreabulls duaslls daslly 2,4l 2l
Company’s confidential information, as | &« Cleslas e Cuonadl @i 6,331 CaLlHly #lajll
well as that of customers, suppliers, A8, 40
Shareholders, fellow employees and third
parties who disclosed information to the
Company in confidence.

2. Confidential information consists o0f | cleglally Lolsdl Cileglall ya Lyuedl Silaglall Sz .2
prop.rietary information‘ and informatiqn Al e Laaiiad a3y asanlllagas o5 Y Gl
that is not 'generally ava11ab1.e to the public s ¥ JBL i e fuyndl caglall peas a5y
and may give one who uses it an advantage I
over the competition. Confidential Aptatl) Jhallly ((rde of 2as) clazilly bl
information may include, without | dsedsitll JSLly (ULl uelsdy o)fshly (o¥olally
limitation, methods, products (actual or | wilyss. &Ll mbldlg.cnilssll Getag caubslull CalSall
planned), trade secrets, formulae, resources, | .y, dylaall Lagyadly e pandll calbuly o bl
databases, internal office structure, | T N
personnel, financial data, price lists, pricing Slaplelly ety grputlly Asall - Sleglalls
methods, trading conditions, technical data pilody Auliazadl ciladpilly deall Lilasy (3udsgudl
and information, marketing, marketing | of oSass adllly mseill claglally (o5lsll /edleall
research and .practices, businf:ss plans, | abs o baug f 39 JSa b 2l Claslall 05
prospects, cllent/customer _hsts, gnd laslae Lol Glaglall 0987 of Sas LaS Angsuma 51
personal or  financial information. | . . . A .
Confidential information can be in any form ’i g Je8 0o Lgwand 1 Layzgha 51 LALAISH o3, 3
and on any medium, whether written or | 31 $3 welal Je Osdrats 8)l] palme siae 5l Jsaa
otherwise tangible. Proprietary information | &S, aa Jaall slsf 3,57 jaliei ol an 2870 3900
can be information that an employee, Lo Lol of
officer or Director, acting alone or together
with any other persons, may discover,
create, develop, or improve while employed
or engaged by the Company.

3. Upon termination of the employment | gac byl of Jgguukl of calsgll Joe wac slg) w3
contract of the employee, official or pror 3,0 s 0 dule Grats S LATLY 5181031 ulea
association of the member of the Board of : L e )
Directors or the advisor, he/she must return Al et o g § G Rualll o Bl sl
to the Company all confidential or
proprietary information in its possession or
control.

d) Employee Relations and Non- ueeidl pucy crabooll cilidle &
Discrimination
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1. The Company prohibits harassment based | 4Loi of atdlu of 3,8l Gre e 2liy jreacll 3550 Jans 1
on race, ethnicity, national origin, religion, | i sime 5 spac of duclozo¥l dall of dis of duais of
gender, marital status, age, anq disability, Fo ol Cadsgall Alys § bl A8l § Jpesdl
the extent covered by the applicable laws in | et ol e il
the relevant country of employment, | G42i 2eaillsds cimpas e 31 pulusl gly s llial
including the Applicable Law, as well as | sbacly Lelggaos 35,401 Alssa prez (e Luliwdl oda
any other basis protected by such | e Jlail e 0pisSs a3 63 4 o Lelsl pulze
Afpg:ic:éble Law.’ This Il’olicy ap%l‘les to al(i os sy 61 @ 51355, 400 bolesy) of wllasd ehal Bl
of the Company’s employees, officers an . e .

. . . Jaadly byat cliy 3 of 38,801 il G !
Directors and any third party they come into deally diazi g3t s § of 25,40 Gleo G el
contact within the course of doing their
duties or engagement as well as any work
environment, whether at the Company’s
premises or in other work-related settings.

¢) Environment, Safety and Health axjallgadbdig aandl .z

15




1. The Company is committed to conducting
its business in compliance with all
applicable environmental and workplace
laws, regulations and permits, including the
Applicable Law, in a manner that has the
highest regard for the safety and well-being
of its employees, customers and the general
public. Therefore, the Company expects all
employees, officers and Directors to strictly
comply with all applicable laws and
regulations relating to workplace health and
safety, including the Applicable Law.

Lalas¥! auamy wuadll S e Ldlas; plially 35,0t pils 1
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2. If an employee’s or officer’s work involves
compliance with any safety and health laws,
it is the responsibility of the employee or
officer to familiarise themselves with the
Applicable Law, including record keeping.
Employees and officers with questions
regarding the requirements that apply to
their work area should contact the
Employee Relations Department'.

oo b Y e Jogaldl of calsgll Jas Jozal L 13) 2
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3. All employees, officers and Directors must
immediately report any potential or
suspected threat to human health to
Employee Relations Department?. Such
reports must be made as soon as possible
after the occurrence. The Applicable Law
regarding reporting requirements must be
complied with within the mandated time
frames.

B)1aY ulma cliacly cnlssadly (nalogll auer o (razs .3
ObudPl Ao e Alaixs Hhlie 4l oo dyyed 4)la5 28,
w3l @ ezl oda ady cranig Oralsshl U8Me s )
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4. An employee, officer or Director must not
come to work or work under the influence
of unauthorised or illegal drugs and/or
alcoholic beverages.

ks Bylol pudme geae o Jgsaall of calgll e Auly 4
Al s Laaly o 131 Jeall o Jeall ) el
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6.2 Company Assets

aSpilt Joual 2-6

a) Use and Protection of Company Assets
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Company assets may not be used for
personal gain or for any business purposes
other than the Company’s business. This
includes both tangible and intangible assets.

Jgudl (rouazs liag a8, 5 Jlecl cads Jue (oly2i 2y
ERIOP RN

Some examples of tangible assets include
equipment such as computers, electronic
devices, supplies, vehicles, telephones,
copy machines and furniture. Some
examples of intangible assets include
intellectual property such as technical
know-how, pending patent information,
trade secrets or other confidential or
proprietary information (whether in printed
or electronic form). The Company’s name
and any name, trademark, service mark,
logo or trade name associated with it or any
of its products are valuable assets of the
Company and may not be used by
employees for personal gain or for any
business purposes other than the
Company’s business.

Sl Jie colual) (sl Jguadt e 21 (o) pasass
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Directors, officers and employees are
responsible for ensuring that appropriate
measures are taken to assure that Company
assets arc properly protected. In addition,
Directors, officers and employees should
take appropriate measures to ensure the
efficient use of Company assets, as theft,
negligence, recklessness and damage
thereto may have a direct impact on the
Company’s profitability.

Ol9suun Ogaloglly Oglosally 8151 ulma slacl 0sS
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Unless  otherwise provided in an
employment  agreement and  other
agreement between the Company and an
employee, officers or Directors, each
employee, officer or Director will only use
the Company's equipment for the purposes
outlined in their employment agreement or
in their engagement with the Company.

Cabsgrll aalast 3 Al M e paidl @ o Lo
o Jssadl o Calsgll of aS,all oy 31 Slslasyly
ot 9l J9gua 5f Cilbga S auiig 3)lo¥ Gulze giac
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The use of desktop or laptop computers and
any Company e-mail account is subject to
verification by or on behalf of the Company
and shall generally be limited mainly to the
Company's  official business.  Each
employee, officer, or Director shall ensure
the appropriate use of Company e-mail for
the purpose of and in relation to sending,
replying, forwarding, newsgroups,
passwords, and the maintenance of the e-
mail.
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b) Removal of Equipment from Company

S, 401 Jlea o0 53281l

Premises
1. Management approval is required to [ Zaslse e Jpwmndl Ads ol 3Spal Jypal Llaxd 1
remove anﬁl equipmeélt from t(Ille Compszriy A9 3N ilie (po Alyama stk B3gal A Al e 5, lo¥!
remises that is not designated as portable N e .
gnd for the employee’s uge, for the I;))urpose Oslasll plusidl Laiare
of protecting the Company’s physical
assets.
2. Upon termination of an employee’s or | siac Lguae biaaslal of Joguell of calsgllnac elgluse .2

officer’s employment or Director’s tenure
or at any time upon the request of the
Company, he/she will return to the
Company all equipment and/or other
property of the Company, including
computers, documents, electronic data, and
all other materials belonging to the
Company and/or related to his or her
activities while employed or engaged by the
Company.

dele oazy S5l Gl e g a8y 6l § 918,10¥1 udme
a8l ollies gi/g B! auaz aSyall g duay of
gl 32l3sly 91 cosalndl Bl I3 3 Loy egysY)
3laws of 46,400 suslall (5391 oI5k prazg Apaabolial

S, AL dbolis of alec oLl willoLay

6.3 Gifting Policies

Ll cilubiss 3-6

a) Receiving Gifts and Special Treatment at

Work

Joall § Aol alalally Liag! (a6

A
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Building  strong  relationships ~ with
customers is essential to the Company’s
business. Socialising with customers and
suppliers is an integral part of building
those relationships. Common sense and
sound judgment should always be exercised
in providing or accepting business meals,
entertainment or nominal gifts. While
circumstances may differ on a case-by-case
basis, the overriding principle concerning
gifts is that employees should not give or
accept anything of value that could be
perceived as creating an obligation on the
part of the recipient (whether an employee
of the Company or a customer) to act other
than in the best interests of their employer,
or otherwise to taint the objectivity of the
individual's involvement. It is the
responsibility of each employee to ensure
that providing or accepting a gratuity is
appropriate under the circumstances. When
in doubt, a prudent stance should be
adopted.

A Jeal gy el eMandl ae 258 lEMe by yiny
Te 32 Geaplls e Maall o uclozzl Cl8Me Aald) pias LS
kel Blailf auylon caaag olEMall oia eliy o Tzens ¥
Slges Jged ol @aadi die Aardall oY1 ) AlSasYly
cagylall o o 39 - Audjilly Aalually Lladls alakall Jobis
Lhadly 3lats Lad I Tl T W) ¢ 539 5,8 (e caliss
Aasd (65 e ol Jgad 5l uadi puc nalagll (e callasy
Al ot ale e Ll IS 45l peds o oSas
Sy Byl Oles o 358010 3 Lilsga O ¢lgn)
Leginghly DL gy of dlee Ao Axbal allss
Ol e ST adggume calbge S Jaziig yall ASHLAL
Busladl Cagylall § Luwlio hyal say Llagll Jgud o) @uaiss

RUPAETIEE T IR E PRI RV

Employees shall neither seek, nor accept for
themselves or others any gifts or favours
without a legitimate business purpose, nor
seck or accept loans (other than
conventional loans at market rates from
lending institutions) from any person or
business organisation that does or seeks to
do business with, or is a competitor of the

~ Company. This Policy applies as follows:

L343 of clons o Llia i Cudbs e cpalsgll e orasy
Acgrdia oabel Oody sl aledl 5 eaasd clyw
595 295 &4 psd of el s vl cais LeS ol
(02h8¥! Slusia o Gguall jlauly 2paglasll (9,51
2o dony BLI (a5 Jamy lais 3 a9l a6 3o

anbiadl o i d udasy L Ludlio piad of 28,511

e in case the receipt of a gift is
unavoidable due to legitimate business,
cultural or traditional reasons (such as
Ramadan, Eid or National Day), any
gift in excess of SAR 100 must be
officially declared to the Head of the
Company’s Human Resources
Department and shall be considered as
Company property under the Human
Resource Department’s custody;

o gordie Joad Bul Miwl it i Wl § @

WU Ol e i) uslas Buelarn! liad

B0} yade P} caaty 4ifd (Glogdl agall calucHl

Jb) 100 Leesd 3elass s &l e Al o)ledl

g dsgiona A8, 411Kl Ll o pualy sa9ane
BylaYiells

e in case of the need to offer gifts for
legitimate business or cultural or
traditional occasions (such as Ramadan
gifts or Company branded items), such
gifts must be pre-approved by the CEO,
and properly registered and
documented,

of gapie Jaal Buds @udi L ozl Al 3 @
o Olagy Whia te) Buoelas Auclazel loslia
omany 4l (35,0 Aladl Al Jexi Llia
ol did e Lladl sda e laiws 2adll
noanlill gl (e Lagdotg Llamady g sl
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e an especially strict standard is expected

with respect to gifts, services,
discounts, entertainment, or
considerations of any kind from

suppliers; and

Lladl lass Loud (olsg aslio (wlide Gudai (pazy @
uls L_wi Q‘)Lnld 3i 45.3]2_”3 QLA}-‘A—‘.RJ[’ QLA..L?J‘}
skl e less

e itisnever permissible to accept a gift in
cash equivalents (e.g., stocks or other
forms of marketable securities) of any

of H’“‘T sJuie) aaull Alsbas Lida Al ] ey @
2aud Ay (AU Ghs¥l e 6551 JISAT

amount.
b) Giving Gifts, Favours, and adlally Lludly olousedl @auds o
Entertainment
1. Gifts, favours and entertainment may be | daai e 0,3 Aalally cleaslly Ulad euds oSe 1
given to others at the Company’s expense ) ulally Leloy alls § Laad 38,401
only if they meet all the following criteria: B
o consistent with the Company’s AS,ad Gaoliall Jesdl Glules go @il @
customary business practices;

® not excessive in value and cannot be | s 554, Ll lapuss jiang dadte 2 2 i3 ©
construed as a bribe or pay-off; halss

e not in violation of the Applicable Law AW elally el Labasll sy @
or ethical standards; and

¢ public disclosure of the facts would N0t | aacu 5yuall of G391 pgenll e pLadY) 5xb ¥ ®
harm or undermine the Company’s lsgll 57 a5, 4l
reputation or that of the employee.

2. Accounting records and supporting | cus 2ads suilue @lsy Auwlee CMzw pibs cam 2
docum'entation reflecting gifts, favours, and | Ly 3 Lo a3l Zauall aslually cleaklly Lial
entertainment to others shau be accurately ALl e cay - vmss pils KAy wabill il
recorded, including appropriate, clear, and
descriptive  text. Departments  shall Liadl e Leiza dadlyall wlelly luleand) a2y
establish policies and procedures for prior Apalaedl pe Luadl gaall sl aleasdly
approval of gifts, favours, or entertainment
of unusual monetary value.

3. Strict rules apply when the Company’s | aeJleclaS,adl Jilsga alid aic da)lio aclyd Gubaien .3

employees do business with governmental
agencies and officials. Due to the sensitive
nature of these relationships, the
Company’s employees shall familiarise
themselves and comply with this Policy, the
Applicable Law as well as Company
policies before offering gifts to government
employees.

Oralbsll (e cnatig taagSodll Onalaglls dungSanll Cilill
sda e LY claMall ody dulucdl Aadall Jaslly
ASpal Slialimg 2lall 013 el agan e Al

OtrasSadl cnabsgall Lladl @onas J45 L widally

¢) Bribes and Kickbacks

¥ gaally gl 1
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1. It is unacceptable to directly or indirectly
offer, pay, solicit, or accept bribes or
kickbacks in any form. A bribe may be in
the form of a payment, an offer, or a
promise of anything of value (regardless of
the amount). Neither the Company, nor
anyone representing or acting for it shall
bribe a government official or private
individual in order to retain business, obtain
an improper business advantage or for any
other reason. A “government official” is a
governmental employee of a government
and includes members of the royal family
engaged in commercial activities. Also
included are officials of public international

_organisations.

o el of ad of @uuaT 5,8l e o Byilie ygumy Jlam .1
0585 uBy JSLY! o S gl o¥pae of goldy Joud
oany) Xaad 13 pely laeg of Usye of aulle Zads 5o,
Llioy gaied gl o AS,801 e Sl (auaSUl e ylasll
9S> gl Bydy oty psds OF e Bilatlly Byiaty f
Ak Joe 30 e dgiazdl o Joe e slald pols 3)8 of
doay alhgs 5 5Sexlt alaglly. 55T cuuo Y 5f 2asler
3byily (g€l it § calaladl U3 § Loy aasSall 3
aligay iyl lblas Ggales oull 3SIU Al
aladl Adputll Ll

2. Compliance with the anti-bribery and
corruption laws of the Kingdom of Saudi
Arabia and of other countries where the
Company: (i) employs their
citizens/residents; and (ii) has business
relationships with organisations belonging
to these countries, is required.

ALl § slually obill andlSe 2abaily AV Aty 2
A8, s Joad (1) @01 381 Jgully Lsgadl dusyall
Led clango ae Joe cil8May 38, Gl b5 (2)

3. Non-compliance with anti-bribery and
corruption laws may result in disciplinary
action, dismissal, legal proceedings and
possibly imprisonment. Failure to act on
suspicions of bribery and corruption could
result in liability for both employees and
our Company.

b abually golia,ll asmdlSe dalashy ol pie 25098 3
459315 ole Aald] of Zosell elef of sl cilely ) 3Lt
Spatll § GlasYl sagy udy mad! Ligae J 5255 Loy
Alogunll s ] dpradl sbually golia)ll o> 55
eloadl e 28, ally Lalsgoll

Seventh: Supervising the Application
Violations of this Policy

and

tokesd] 2aUee c¥lorg aadas Lo w8l a1 el

7-1 The Board shall be responsible for interpreting | e aSlally Lele iy a¥ly alowll it 5o¥ golze Joxy 1-7
and supervising this Policy, ensuring its Lole Lot cdbaaz) ¢,z ly Largas Jaallyladass
implementation, acting in accordance herewith ’
and making the necessary amendments thereto.

7-2 The Audit Committee shall review the cases and | Lg=s of 7Rl chelailly Ll Anzlyay daz )l dicd pgas 2.7
transactions .proposed to b_e carried out by the |y .3 gl Ly utdiy A5Mall (555 BLLYI aa 3,0
Company with related parties, and shall submit el
its views in this regard to the Board. -

7-3 A person shall be in a situation of conflict of | 3,la) Lulza 5,5 15) ¥ @las Jajtad Al> 3 paradl S Y 37
ir'ltere.st oply if the Board. decide§ that t}.le et Lo lliy gllias el s gslas Al o 28,401
51tua.t10n involves a conflict of interest |y el elach cdlolas 5 el 2o 3,40 clai
relation to the Company’s transactions with
third parties or with the Directors and Exccutive | o= b sball &dbio gisaall punpll 055 dpdaiia
Management. The CEO shall have the authority A8l Alsge
to make decisions regarding the Company's
employees.

7-4 The Company shall have the right to impose | e 2=l sia llse e Slebadl gla) § g2 a,all 47

penalties on its employees who violate this

LS dotaiakl Dlelyadly Glallall Bl Lady 45,401 Lalsge
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regulation in accordance with the approved
violations and penalties policy. The Company
shall also have the right to refer all violators—
its employees or others— to the competent
authorities to claim compensation for damage
that may be caused by their non-compliance
with the provisions of this Policy.

Olemll- pant casl Lpalaga oa- rallall pres Wl L Gy
pHe OF @i a3 Lé-““ )‘)*'45“ oe ua._.}.ﬂ.“_v Adlal 2nzsell
Awliadl oia 281 @palfll

Eighth: Closing Provisions

Aalis a1 :lials

8-1 This Policy shall be approved by a resolution of
the Board and can be amended as necessary in
accordance with its provisions. This Policy shall
be effective as of the date of the approval
thereof by the Board. Terms related to
disclosing information to the public and the
Capital Market Authority as well as blackout
periods shall be enforced as of the date of listing
and commencing the trade of the Company’s
shares on the Exchange.

OSasg 5IW pulza e 518 Cizrgay bt pda slatel @1y
Eb oo Blie) Gy Lol Lady By9,mall s Llisal
zlafdl dalatll ogilll asey Lasdy Lele 51091 ulma 438150
Sladl Sifidy AU Geudl Aisag Heermll wlhall ajlai e
A, el Johotny erdly g 0¥ feayls e Dl L Jodl o

b dysgad! MW Gyl 3

1-8

8-2 The Board shall review this policy from time to
time as part of the review of the effectiveness of
the Company's governance or when new
instructions or regulations related to the policy
are issued.

RERSCINTIENIN (IR DRUPH PRV PEN PR ES (Y-S
wiled o Slaglai jouie die of 45,80 2Ky Buleld Aanlye
Al lasisnas

2-8

8-3 This Policy supersedes and replaces all
Company's procedures, decisions or Bylaws in
conflict herewith. The present regulations shall
be complementary to the Applicable Law
governing the situations of conflict of interest as
well as to the Bylaws.

s alshad o ban ajlan b S dea Jaiy Lluwd sia Al
JSU ALeSla AN oda piad AS,all Audsts miled of lyla
G5 Bpsgaiall Zpall A1 § L Jyanl) Zabaiily cilaglast
A8yl Gl allail ) ALYl cpliall Giaglad AL @Sxs

3-8

8-4 This Policy shall be published and circulated to
the Directors, the Executive Management and
the employees of the Company, to acknowledge
their having reviewed and understood all the
provisions stipulated herein.

Byo¥1 udzes eliael o Buoliadl sia sready pdd mt dgw
s Y1 pauSls oled (S, 401 cralashly Audeanalt 5,153l
Lleall § Lok ogaaill 31kl puazr
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