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Company Overview

Maharah Human Resources Company is a Saudi joint stock

company .The company capital is SR 375 MM Saudi Riyals paid

in full and divided into 37.5 million ordinary shares with a value
Main activities of the company of 10 Saudi Riyals per share.
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Vision

Y1y Mission @ Values '
Leading the human resources sector by ® We are working on providing innovative :

@ Innovation and Excellence

providing comprehensive and integrated human resources solutions and services to our : :
® Integrity and Transparency
solutions that ensure our clients success, protect customers through institutionalized system,
. : . : . ® Quality and Perfection
employees’ rights and support the national superior IT and strategic partnerships that serve :
development our employees, customers and community * Teamwork Spirit
® Customer Centricity



Sustainable Success Journey

Maharah was established
as a closed joint stock
company with a capital of

An investment arm has been established
under 100% owned subsidiary "Growth
Avenue Investment Company"
Maharah obtained

Company Capital increased

I1SO certificate 9001:2015

Maharah obtained ISO
100 million Saudi Riyals )
certificate 9001: 2015
Khidmah “Service” Maharah acquired 85%
Program was launched in Musanid Company
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Number of company work force
reached 10,000 employees

Company capital increased to
250,000,000 Saudi Riyals

Number of company labor force
reached 30,000 employees
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to 375,000,000 Saudi Riyals for the third consecutive year —_ — pany
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The Capital Market Authority
approved the initial public offering of
30% of company share capital . I
of signing obtained o
a memorandum the best 100% owned subsidiary Growth Avenue Investment
of understanding human Company (“GAG") - has acquired 85% of equity in
B Company revenues T A RSO resources Alshifa Alrabia Medical Company
40% interest in exce.eded interest in Spectra company
Bloove Company B Support Services award
Saudi Riyals o
“nmpany

Maharah acquired 90% in Spectra



Maharah at Glance

+800 +200 +70,000
o E] h

Deployed resources .
ploy Corporate Professions Household Maharah HRCs
since inception i i i i
P clients served since sourced clients served since market share market share
inception inception

SR 3 billion
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The Company Paid SAR75M  Market Cap

Revenue Net Profit Gross Profit Margin
Dividends in Q12022
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Robust Business Channels 6 —

2 2 Branches 5 Mobile Operating Systems 1 8 Number of

housing accommodation

B ] ISR
.|_'70,000C“ents Number of household Sector Customers
+800cun.

+33 Number of Manpower resourcing countries
Country

Nationalities Targeted by the Household Sector
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Key Matters for future expectations

New

HEWSIE

Manpower

Supply
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Easier
Access to

Visas

Regulations




Maharah's growth Strategy 8 é%;

Three main phases envisaged; Strengthen the engine, Grow the core and Explore growth avenues
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Improve current operational limitations and weaknesses Enhancements across current product

offering

Grow the core

Expand current operations and explore new opportunities within the core market of manpower

supply. Vertical and horizontal expansion along the value chain

Grow beyond manpower supply market and investigate other opportunities within
the human resources ecosystem




Maharah's growth trajectory —Strength the engine

Design and start our digital transformation strategy Implementation

More investment to our technical infrastructure

Leadership and internal resources capabilities upskilling

Performance driven organization
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Maharah's Strategy —Grow the Core

Core Business
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Maharah'’s Strategy —Grow the Core M @_%%

Business Development L
Vv

Resources Upskilling 2

Hospitality Services
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Ayadl Academy
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Maharah's Strategy —Grow the Core (B2B)

Business Development
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Local Resources
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Maharah's Strategy —Grow the Core (B2C)

M&A

Marketplace
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AC Cleaning
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Home health Care
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Maharah's Strategy —Grow the Core (B2B)

M&A / Business Development

Facility Management
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Logistics




Maharah's Strategy —Growth Avenues

M&A

Growth Avenues Investment Company

GAC

4 ( ot gail e 34

Growth Avenue Investment Company
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Promising and labor demanding Sector
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Q1-2022 Financial Performance
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Financial highlights for Q1 2022 — Income Statement
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Ql Q1 %

2022 2021
Revenue 381,275 321,614 19%
Cost of Revenue (332,343) (266,551) 25%
Gross Profit 48,932 55,063 (11%)
G&A Expenses (22,672) (16,941) 34%
Marketing Expenses (3,358) (2,679) 25%
Provision for Doubtful debt (116) (2122) (95%)
Income From Main Operations 22,786 33,321 (32%)
Other Income 1,518 1,839 (17%)
Share in net loss of an associate (80) 102 (179%)
Net gain on equity investments at FVTPL 4,368 79 5418%
Income before Zakat 28,592 35,341 (19%)
Zakat (4,146) (4,274) (3%)
Net Income (for the period)
Non-Controlling Interests (373) (250)
Net Income to Parent Company 24,819 31,317 (19%)
Gross Margin % 13% 17%
Operating Margin % 6% 10%
Net Margin % 6% 10%

450,000
400,000
350,000
300,000
250,000
200,000
150,000
100,000

50,000

0

Net income Operating profit %

SR 25 million SR 23 million

Gross Profit Iﬂ
SR 49 million

381,275

321,614

Q12021 Q12022

Il Netincome g Gross profit g Revenue

Figures rounding in thousand ,000




Revenue Breakdown

Revenue — Sector Revenue — Geography

Q12022 Q12021
Q12021 Q12022 2% 3%

Q9 00

] KSA u UAE [ | KSA [ | UAE
m Business g Individual W Business g Individual
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Statement of Financial Position — Balance Sheet

2022 2021

Current Assets
Non-Current Assets
Total Assets

Current Liabilities
Non-Current Liabilities
Total liabilities
Equity

Minority interests

Total liabilities & Equity

654,544
362,719
1,017,263
403,560
93,434
496,995
522,258
(1,989)

1,017,263

669,262
366,925
1,036,186
376,121
89,113
465,234
572,439

(1,487)

1,036,186

Current Ratio

Working Capital (MM SAR)

Days Payable Outstanding

Mar-22 Dec-21

\%

(8) 49 57

V’ Mar-22 Dec-21 V’ Mar-22 Dec-21 V Mar-22 Dec-21
(21%) 19% 24% (1.1%) 1.80 1.82 (14%) 250,984 293,140
1 -
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Collection period

Mar-22 Dec-21

(11)

58 69
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100%

80%

60%

40%

20%

0%

250

200

150

100

50

3%
8%

7%

March 2022

2017 2018 2019

2020

December 2021

2021

19 ——

I Available visas

Contract assets

| Prepaid expenses and other current

assets

W Account receivables

W Cash and Cash equivalent

150%

100%
&= Dividend
50%  ___Distribution %

0% 0%

2022

Retained Earnings

Beginning Balance — Dec 21

Dividends Distribution

Net Income Q1-22

126,791

(75,000)

24,819

Retained Earnings — Mar-22
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Q&A

Maharah Human
Resources Company
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Thank You
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Maharah Human
Resources Company
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