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Saudi Kayan Petrochemical Company (Saudi Kayan); Is a leading Saudi joint stock company in the 
field of producing of chemicals, polymers and specialty products, with its headquarters located 
in Jubail Industrial City. The Company employs more than 1,300 employees in different fields. 
Together, they participate in achieving the company›s current and future strategies.

To be a leading company in terms of safe and reliable operation and a preferred resource for our 
customers and to provide sustainable profitability for investors.

Saudi Kayan Petrochemical Company (Saudi Kayan) was established under the regulations of the 
Kingdom of Saudi Arabia with commercial registration No. 2055008450 issued in Jubail on 26 
Jumada Al-Ula 1428 corresponding to June 12, 2007 AD, with a capital of (15) billion Saudi riyals 
divided into one billion five hundred million (1,500,000,000) ordinary shares with a nominal value 
of ten (10) Saudi riyals per share. The Saudi Basic Industries Corporation (SABIC), owns 35% of 
the company and 65% is owned by the private sector and individuals. The company started its 
business activity on October 1, 2011. The Saudi Kayan Petrochemical Company complex is among 
the largest in the world and is located in Jubail Industrial City.

Ensure that all factories in the company complex operate in a safe manner that provide 
protection for the surrounding environment and society.
Supplying high quality products.
Ensure that all our human resources are qualified, and operating in a positive work 
environment to ensure efficiency and profitability
Stressing pursue of growth opportunities and achieving added value for investors. 
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Achieving nearly 17 million 
man-hours without a disabling 
injury

Successful completion of the 
periodic maintenance work
according to plan for the olefins 
plant without any injuries, thank God

Improving the maturity of 
environment, health and safety 
indicators compared to the year 
2020

Saving 20 million riyals through 
the implementation of approved 
sustainability programs

Early repayment of loans 
amounting to 1.875 billion riyals 
and saving 60 million riyals in 
financial costs

Decrease in the value of loans 
from 16.4 billion to 13 billion by 
3.4 billion riyals and by 20%

A decrease in energy 
consumption by 4% compared to 
the year 2020.

9 products have achieved a new 
production record driven by 
improved reliability and 
reliability

The company received the SABIC 
Excellence Award (Silver Shield) 
for Operational Excellence

The company received the SABIC 
Excellence Award (Silver Shield) 
for Operational Excellence

Achieving a new standard quality 
rate for three factories 
(polycarbonate - polypropylene - 
high density polyethylene)

7

The Most Prominent Events and 
Achievements of the Year   2021
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Gentlemen/ The shareholders of the Saudi Kayan Petrochemical 
Company (“Saudi Kayan”)
Peace, be upon you,

On behalf of my fellow board members of the Saudi Kayan 
Petrochemical Company, I am pleased to present to you the 
annual report of the company. The report shed the light on the 
performance and achievements of the company and the efforts 
made to promote its growth, financial performance and 
competitiveness, in line with the aspirations and expectations of 
its shareholders. As the company moved ahead, realizing its early 
fruits, according to what was provided in its final accounts for the 
financial year ending on December 31, 2021..

The company›s flexibility in dealing with challenges and 
overcoming obstacles made us adhere to our ambition to reach 
our objectives and achieve all our goals and strategies set in 
order to achieve the aspirations of our shareholders and
 investors. Therefore, the company is aggressively moving 
forward with its strategy to achieve long-term sustainable 
growth designed to overcome challenges and fluctuations with 
both strength and flexibility.

The company also believes that the environment, health, 
safety and security are basic values in all its daily activities, and 
therefore the company pays great attention to preserving these 
values, which in turn ensures a work environment that protects 
all employees and society. Further, the safety of operational 
operations is the main pillar that contributed to the company 
maintaining a free of injuries record, thanks to Allah.

Realizing that investing in human capital is the key to enhancing 
performance and competitiveness, the company has paid great 
attention to developing and training its employees to raise their 
technical and administrative level in line with the company’s 
strategy to ensure its continued growth at all levels.

Saudi Kayan harnesses all potentials and facilities to ensure the 
continuity of the sustainability of its business, foster its efficiency, 
and ensure the continuity of supplying its high quality products 
to all its customers around the world. Thus, we are proud of our 
achievements during the year 2021; This would not have been 
achieved without Allah›s help and the fruit of the efforts of our 
employees who do not hesitate to exert all the required energies 
for achieving the aspirations of the company›s strategies.Ahmed Trais Al-Shaikh

Chairman of the Board

engineer/

9 10

Chairman’s Message

In the year 2021, the company paid great attention to 
enhancing the credibility and reliability of the factories, as 
the company completed the scheduled periodic 
maintenance of the olefins plant in the first half of the year   
2021 on time despite all the challenges associated with 
the Corona virus pandemic. As a result of the company’s 
credibility and reliability strategies, coinciding with the 
improvement of the global economy and the start of the 
recovery phase from the Corona Virus pandemic, global 
markets witnessed an increase in demand for 
petrochemical products accompanied by an increase in 
average selling prices. The above factors formed the 
cornerstone that led the company to achieve the highest 
net profit and highest revenues since its establishment. 
Which in turn ended the series of accumulated losses on 
the company and witnessing the birth of a new era and 
new ambitions for the company.

As an extension of the company’s strategy for the optimal 
use of cash and improving financial efficiency, the 
company has repaid nearly 10 billion riyals of loans during 
the past three years, which has led to a reduction in the 
amount of loans from 22.7 billion to 13 billion, at a rate of 
43%, and a reduction in financing costs by 79%, since the 
year 2019 until the end of the year 2021.

In continuation to draw the features of the new company, 
the year 2021 witnessed a new formation of the Board of 
Directors, which will not hesitate to make all the necessary 
efforts in order to complete the process of development 
and success that began with the members of the previous 
Board of Directors for, to whom we owe many thanks and 
gratitude.
The company also has been always committed to 
adopting best practices in governance and applying the 
rules, regulations and policies that were approved by the 

general assembly and the board of directors, and the 
effective and distinguished role of the committees 
emanating from the board of directors in helping the 
board take decisions that are in the interest of the 
company and its shareholders.

In the coming years, Saudi Kayan aspires to preserve 
the achieved gains and constantly striving to control the 
movement of capital, develop its human resources, and 
implement its operations according to the highest 
standards of safety, credibility and reliability, which 
contributes to achieving long-term growth in line with 
the views of shareholders and investors. Saudi Kayan will 
move forward, God willing, towards a bright future full of 
development and flexibility to keep pace with changes and 
face all future challenges.

Finally, I express my sincere thanks and appreciation to 
all members of the Board of Directors and the Executive 
Management team for their continuous support and firm 
confidence in the company›s management during the past 
year. Thanks are also due to all the company›s 
employees, who, without their efforts and dedication to 
work as a team, would not have seen the results of the 
company›s various strategies.
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The year 2021 was full of challenges and achieved successes, which 
we would not have achieved without the Allah will and then with the 
support of the Board of Directors, the executive management team 
and all the company’s employees, and everyone’s determination to 
continue fulfilling our obligations to our customers and 
shareholders.

The importance of environment, health, safety and security is at the 
forefront of our priorities, as the company has adopted the best in-
ternational standards and practices used to maintain the safety of 
operations, employees, contractors, the environment and society. 
We also affirm our commitment to make the health and safety of 
our employees a top priority, by continuing to comply with all health 
preventive guidelines.

 Praise be to Allah, the company managed in 2021 to achieve the best 
annual performance in terms of environment, health, safety and 
security, as the company maintained a (zero) rate on the (SHER) 
index with a free of injuries record, praise be to Allah, with achieving 
17 million safe working hours, and this performance is the best in our 
history, which reflects the commitment of employees and 
contractors to the highest levels of international safety in operation, 
maintenance and monitoring of operations.. 

With respect to human capital, the company has established 
training programs targeting all segments of employees and 
focusing on career development and acquiring the technical and 
administrative skills necessary to perform business safely and effi-
ciently. It is worth mentioning that the company recently opened 
the Maintenance Academy, through which the company’s internal 
expertise and talents are invested in providing technical and 
technical courses in several disciplines, which included the 
training of more than 341 employees provided by those with 
advanced expertise, in addition to the graduation of more than 
40 employees from the Maintenance Academy. After receiving the 
necessary scientific and theoretical training.

With respect to operational processes, the company’s factories 
maintained distinct operational and manufacturing rates, which, 
thankfully, led to the achievement of 9 new production records, 
driven by improved credibility and reliability. Despite the 
challenges of the Corona Virus (Covid-19) that the company faced 
and the accompanying closures and travel bans, the company car-
ried out the scheduled periodic maintenance work for the olefins 
plant, which, thankfully, was successful on all measures and with-
out any injuries related to maintenance operations and on time.

Therefore, the company has achieved the goals of reliability and 
safety of equipment in the year   2021 by implementing strategic 
initiatives, ideas and projects to promote the performance of 
factories, increase production, improve reliability and scheduled 
maintenance programs and develop means of implementation.
As a result of such efforts and successes, the company won the 
Operational Excellence Award for the year 2021 (Silver Shield) 
presented by (SABIC) at the level of all its companies around the 
world.

Omar bin Ali Al-Ruhaily
Company President

engineer/
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CEO Message
What was achieved by the company, thanks to Allah, 
from the objectives of applying sustainability programs, 
energy rationalization and optimal utilization of natural 
resources during the year   2021 led to the rational-
ization of energy consumption and a decrease of 4% 
compared to what it was in the year 2020 AD, which in 
turn contributed to saving 20 million riyals, in addition 
to the company’s achievement.” Sustainability goals for 
greenhouse gases, energy and water and improving the 
rate of energy consumption according to the standards 
of the Saudi Centre for Energy Efficiency.

In addition, the Ministry of Energy’s approval of Saudi 
Kayan’s request to restructure the feedstock by allo-
cating ethane feedstock to no more than 30 million 
standard cubic feet per day, which aims to reduce the 
dependence on butane feedstock, which contributes 
to enhancing the company’s ability to deal with market 
fluctuations and sustain profitability. God willing.
Regarding our social responsibilities towards the com-
munity, we are always proud to present our national 
duty towards community service and development, as 
the company has carried out many community initiatives 
that serve the community, in accordance with the social 
responsibility policy approved by the company’s general 
assembly.

With respect to the financial performance, the company 
achieved historical results during the year 2021, histori-
cal results by achieving a net profit of 2.390 billion riyals, 
which comes as a result of the economic recovery, the 
increase in global demand for products and the im-
provement in prices, which increased by 65% compared 
to the year 2020, and the credibility and reliability of the 
factories played an important role in the continued im-
provement of the company’s financial results. In addition 

to enabling the company to amortize all its accumulated 
losses and achieve retained profits for the first time in 
the company’s history.
The company’s strategy aims to sustain profitability, 
maximize the added value of the company’s products, 
improve factory efficiency and reduce costs, and in order 
to commit to reducing the company’s existing loans, the 
value of loans decreased to 13 billion riyals, a decrease 
of 21% compared to the year 2020.

This year, the company proactively paid part of the basic 
loans amounting to 1,875 billion riyals this year 2021, 
which contributed to reducing the financial burden by an 
amount of 60 million riyals. The interest cost on these 
loans decreased by 279 million riyals during the year 
2021.

Finally, I am proud of what we have achieved and I firmly 
believe that we are able to strive for greater successes 
to fulfil the aspirations of shareholders and investors. I 
would also like to thank our rational government for its 
support in all fields, petrochemical industries in particu-
lar, and overcoming obstacles. I also extend thank to my 
colleagues in the executive management and all employ-
ees and workers of the company for their great efforts 
and commitment to achieving the goals and aspirations 
of the company. The distinguished Saudi Kayan for the 
continuous and unlimited support for the company, and 
we affirm the commitment of the executive management 
to continue the ambitious transformation journey that 
the company is going on and to focus efforts and hard 
work on facing all global and local challenges, to achieve 
the ambitions of the company and shareholders to sit at 
the top of the industrial pyramid as an industrial edifice 
of which this is proud Generous country.
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Protecting the environment, health, safety and security of our employees and the surrounding community are the most im-
portant values to which “Saudi Kayan” is committed, as the company exerts its utmost efforts to carry out its work to the fullest 
extent to ensure the health and safety of its employees, contractors and society, in addition to preserving natural resources, 
and protecting the environment by rationalizing disposal methods waste, air, water and soil pollutants, and ensuring the imple-
mentation of sustainability programs to reuse, recycle or dispose of waste in a safe and environmentally friendly manner.The 
preventive measures followed in the company include following up on the health of employees, providing all safety requirements 
for them during work, including introducing them to the correct ways to perform their work, and careful and continuous follow-up 
of their health according to the nature of work and their impact on it.

The “Saudi Kayan” has a work team ready and trained to deal with all emergency cases, in addition to owning a fire and emer-
gency unit. The company has also presented and organized periodic lectures and awareness campaigns on safety, security, 
occupational health and environmental preservation to raise awareness for all employees, which contributes to making the 
company a safe work environment. As a result of these efforts, the company, praise be to God, was able by the end of the year   
2021 to achieve nearly 17 million working hours without a loss Time injury, and it also carried out many programs, campaigns and 
achievements during the year   2021, including:

The company›s policy is based on the continuous development and improvement of measures taken to protect 
health, safety and the environment, by providing all safety requirements during work, and continuous guidance to 
all employees to preserve and protect the environment by highly efficient technical means, in full compliance with 
international laws and standards.

As the company was keen on development, it formed a talent 
development committee, assigning each category of employ-
ees an integrated work team, working to find training oppor-
tunities that would promote and invest these talents. She de-
signed several advanced programs that address their training 
needs and guarantee them growth opportunities.
In the view of keeping the engineers’ developmental careers, 
within the company’s proactive plans for continuous improve-
ment and effective contribution to achieving its vision, the 
company adopted the improved plan for the development of 
engineers, and Saudi Kayan was one of the first companies to 
implement the improved version of the engineer development 
program.
Further, the company pays great attention to securing the 
future of its employees and achieving job security for them by 
adopting many incentive programs, including the savings pro-
gram that provides employees with increasing their savings, as 
well as the housing unit ownership program or through loans 
in order to help employees secure housing for themselves and 
their families.

In general, the courses offered at all levels of the 
company during the year 2021, whether remotely or through 
traditional methods of training, revolved around the following:

Courses in environ-
ment, health, safety and 
security

Skills development 
courses.

Administrative and 
leadership courses.

On-the-job training for 
newcomers in the compa-
ny and other companies.

Technical and technical 
courses.

Cooperative training for 
a number of university, 
college and institute 
students.

Environment, health, safety and security Investment in the human Resources 

15 16

Ending the periodic maintenance of the olefins plant ac-
cording to the set plan and achieving 2 million working 
hours without loss time injury praise be to God.

The company achieved a 100% result in a mock fire ex-
ercise in cooperation with the Jubail Emergency Com-
mittee.

Reviewing predictive performance indicators to mea-
sure the performance of factories in terms of compli-
ance with the requirements of the environment, health, 
safety and security and to remedy the related risks 
before they occur.

Update a program to monitor environmental standards 
with regard to gas emissions and factory water pollu-
tion, and monitor them periodically.

Completing the awareness campaign on how to figure 
out hazards while performing the work, as well as com-
pleting the workshops and implementing the resulting 
recommendations on the ground.

Create and implement a campaign dedicated to con-
fronting the consequences of COVID-19 and apply rele-
vant Ministry of Health standards.

More than 300 training courses have been held for the 
company›s employees and contractors in the field of 
safety, health and the environment.

Completing 335 training courses for the emergency 
team in various operations (first aid, firefighting, rescue 
and dealing with dangerous chemicals).

Successfully implemented 45 virtual emergency exper-
iments in various operations (evacuation, firefighting, 
rescue and handling of dangerous chemicals).

Completing an awareness campaign about accidents 
related to factory fires and injuries and the measures 
required for the year   2021 in all departments of the 
company, which includes lessons learned from each 
incident and the application of measures not to occur in 
the company’s factories.

Enhancing cyber security for employees and vital 
facilities by providing more than 6 test campaigns for 
fraudulent messages and the subsequent education 
of employees, and completing 6 projects to develop 
and update vital systems in line with the latest securi-
ty updates, and more than 4 educational programs in 
protection and cybersecurity were presented It included 
4,570 trainees.

“Saudi Kayan” always seeks to raise the level of efficiency of its 
employees and provide a fertile work environment that contrib-
utes to raising its performance to reach the company’s goals 
and empower the workforce to be a competitive force in the 
petrochemical industry. It was very keen on during the Corona 
virus pandemic, to continue developing its employees through 
virtual courses that was provided for all the employees. More-
over, it invested the internal skills and talents in providing tech-
nical courses in various disciplines so as to enrich the knowl-
edge of employees. It offered more than 45 internal courses, 
which were presented by those with advanced expertise, which 
included training more than 525 employees.

As part of the company’s efforts to develop and motivate the 
working talents in the company, a platform for innovations was 
launched to motivate employees to share their ideas that may 
contribute to improving production, or reducing costs and rais-
ing the company’s efficiencies in general.

The company was also keen on cooperating with a number 
of distinguished trainers to provide various courses, such as 
emotional intelligence, thinking and creativity, effective com-
munication, excel in the work environment, building habits and 
discussing effective performance, and it included more than 
600 trainees.

While the company carried out the annual maintenance of its 
largest factories, the development team prepared a training 
program, taking advantage of the opportunity of maintenance 
work on many of the main devices and equipment in the factory, 
so it prepared practical and theoretical courses with the help 
of highly experienced engineers and specialists to explain its 
internal parts, functions and maintenance methods.

With respect of the leadership development, 63 department 
managers were enrolled in specialized leadership courses 
to enhance and motivate their leadership and administrative 
capabilities with the aim of raising their leadership capabilities 
and helping them perform their tasks. The company also paid 
attention to raising the level of competence of the supervisors, 
and made sure that they completed the programs prepared 
for such. More than 100 supervisors completed a number of 
courses assigned to them, which were part of the annual devel-
opment plans.

To ensure the quality of the training programs, the company 
has conducted more than one referendum and internal audit 
to measure the effectiveness of such programs and to develop 
improvement plans that comply with the company’s aspira-
tions to raise performance and raise the level of technical and 
administrative staff. It also reviewed the training materials for 
operators and technicians to ensure their effectiveness and to 
include everything that might contribute to the development of 
their capabilities and skills.
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The quantities produced in the year   2021 for the Saudi 
Kayan Company amounted to 4.97 million metric tons, a de-
crease of approximately 21 thousand metric tons, or 1% com-
pared to the quantities produced during the year 2020, which 
amounted to 4.99 million metric tons, despite the presence 
of scheduled maintenance work for the olefins plant, which 
it was expected reduce the produced quantities by 231,000 
metric tons, according to what was previously announced on 
“Tadawul” website. The reason for the slight decrease in the 
quantities produced for the year 2021, compared to the pre-
vious year, is an improvement in the operational efficiency of 
the factories, which led to a reduction in the production loss.

Ethylene
Propylene
ethylene glycol
Regular and mono Butanol
Benzene
ethylene oxide

1485
656
1065
114
90
770

Polypropylene
high density polyethylene
Low Density Polyethylene
Polycarbonate

350
400
300
260

Cumene
Phenol
Acetone
BPA
Ethanolamines
Ethoxylates
Natural alcohol (detergent class)

290
220
135
240
100
40
50

6565Total

Category

Chemicals

Polymers

Specialized

Products Annual production capacity 
(thousand metric tons)

The company›s products and annual production capacity can be listed according 
to the following table: 

The following graph shows the decrease in the quantities 
produced during the year   2021 compared to the year 2020 
AD (million metric tons):

The following chart shows the percentage of production 
capacity for each production category:

The following chart shows the percentage of 
production quantities by categories:

-0.02

28%

20%

Reduction

Specialized

Specialized

4.97

12%

16%

2021

Polymers

Polymers

4.99

60%

64%
2020

Chemicals

Chemicals

17 18

Production and sales 

First: Production
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The following graph shows the decrease in the quantities 
sold during the year 2021 compared to the year 2020 
(million metric tons):

Revenues 
(in millions of riyals)Revenue percentageGeographical area

The following chart shows the percentage of sales revenue by 
categories:

Asia
51%

Africa and 
Midle East

38%

Europe
8%

Other
3%

Asia

Middle East and Africa

Europe

Other

Total

51%

38%

8%

3%

100%

6,454

4,809

1,012

379

12,654

Reduction

2021

2020

-0.12

2.7

2.82

50%

Specialized

10%

Polymers

41%

Chemicals

19 20

Second: sales  
The amount of sales for the year 2021 was about 2.71 million 
metric tons, compared to the amount of sales for the year 2020, 
which amounted to 2.82 million metric tons, with a decrease 
of 0.12 million metric tons, or 4%, as a result of the sched-
uled maintenance work for the olefins plant. Sales revenues 
amounted to 12.65 billion Saudi riyals, which is the highest in 
the company’s history, compared to sales revenues for the year 
2020 AD, which amounted to 8 billion Saudi riyals, an increase 

of 4.65 billion riyals, or 58%, and the reason for the increase in 
revenues is mainly due to an increase in average selling prices 
products in addition to increasing sales in geographical areas 
with higher profitability.
The company sells its products through (SABIC) - according to 
the marketing agreement - which in turn works on marketing 
these products in all local, regional and international markets.
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2 0 2 1D e s c r i p t i o n

I t e m
M i l l i o n  r i y a l s

2 0 2 1 2 0 2 0 

C h a n g e s ( + ) 
o r  ( - )

C h a n g e 
R a t e  %

D e s c r i p t i o n

F i n a n c i a l  P o s i t i o n  S t a t e m e n t  ( m i l l i o n  r i y a l s ) :

I n c o m e  s t a t e m e n t  ( m i l l i o n  r i y a l s ) :

2 0 2 0 2 0 1 9 2 0 1 8 2 0 1 7

6,944

25,910

32,854

3,943

12,442

16,469

32,854

Current Assets

Non-current assets

Total assets

Current liabilities

Long-term loans and other liabilities

Shareholders› equity

Total Liabilities and Shareholders’ Equity

5,483

28,022

33,505

3,347

16,150

14,009

33,505 12,656

(9,099)

3,558

-

(734)

2,824

8,007

(7,559)

448

-

(615)

(167)

4,649

(1,544)

3,110

-

(119)

2,991

58

20

694

-

18

1,791

The Sales

Sales cost

Gross profit

Other operating income

Other operating expenses

Operating profit (loss)

5,382

29,946

35,328

2,887

17,488

14,953

35,328

9,174

31,521

40,695

3,296

21,701

15,698

40,695

6,759

33,552

40,312

3,350

23,053

13,908

40,312

2 0 2 1 2 0 2 0 2 0 1 9 2 0 1 8 2 0 1 7

Sales

Sales cost

Gross Profit

Other income (expenses)

The company›s share in the net profit (loss) of a subsidiary

Selling, administrative and general expenses

Financial expenses

Zakat

Net profit (loss)

12,656

(9,099)

3,558

(30)

0

(734)

(279)

(125)

2,391

8,007

 (7,559)

448

(43)

0

(616)

(615)

(117)

(785)

9,536

(8,477)

1,059

109

18

(680)

(1,045)

(98)

(637)

12,263

(8,898)

3,365

176

48

(706)

(1,004)

(179)

1,702

9,984

( 7,75)

2,228

23

49

(598)

(910)

(124)

668
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Assets, Liabilities and Business Results Clarify the significant differences in 
operating results 

Praise be to Allah, the company achieved record sales of 12.656 
billion riyals during the year 2021, compared to sales of 8 billion 
riyals during the year 2020, with an increase of 58%. Further, it 
achieved a total profit of 3,557 million riyals, compared to a total 
profit of 448 million riyals, while the operating profit amount-
ed to 2,824 million riyals during the year 2021, after deducting 
selling expenses and general and administrative expenses, 
comparing with operating losses of (167) million riyals for the 

year 2020. The reason for the increase in the financial results is 
due to the increase in the average selling prices of most prod-
ucts. The company seeks to continue to reduce costs, diversify 
products and enter new markets in order to achieve its goals.
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The following table shows the regular payments made and owed by 
the company (in thousands of riyals):

97,495

7,275

55,260

71

160,101

124,511

411

4,869

-

129,791

What is paid or charged to the year in 
accordance with the provisions and rules of 
the Zakat obligation as Zakat expenses in 

the Kingdom

What is paid or charged to the year in 
accordance with the provisions and rules of 
the Zakat obligation as Zakat expenses in 

the Kingdom
What is paid or charged to the year in 

accordance with the provisions and rules of 
the Zakat obligation as Zakat expenses in 

the Kingdom

What is paid during the year as visa and 
passport fees based on the relevant 

regulations

zakat

Tax

General Authority for 
Social Insurance

Visa and passport costs

Total

 Government
requirement

 Government
requirement

 Government
requirement

 Other
 governmental

requirement

األجمالي

23 24

Regular payments made and due 

I t e m
P a i d S t a t e m e n t 

o f  r e a s o n s
B r i e f  d e s c r i p t i o n  o f  s u c h

D u e  a t  t h e  e n d  o f 
t h e  y e a r  a n d  n o t 

p a i d

2 0 2 1
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The following table shows the loans owed by the company by the end of the year   
2021 (thousands of riyals):

The following chart shows the balance of loans during the previ-
ous years and the extent of their decrease until the end of the year   
2021 (million riyals

رصيد القرض

ــة لمقرض ا ــة  لجه ا B o r r o w e d 
a m o u n t

L o a n  t e r m
( y e a r )

 B a l a n c e  a t
 t h e b e g i n n i n g

o f  t h e  y e a r
 A d d i t i o n a l  b a l a n c e

d u r i n g  t h e  y e a r
 A m o u n t s  p a i d /  w h a t  h a s

b e e n  p a i d
 B a l a n c e  a t  t h e  e n d  o f

t h e  y e a r

Financial facility agreements guaranteed by international export 
credit agencies

Financial facility agreements 

Financial facility agreements 

Facility Agreement with the Public Investment Fund

Facility Agreement with the Saudi Industrial Development Fund

Islamic Working Capital Facility Agreement

Islamic Murabaha agreement with Banque Saudi Fransi

Total long-term business loans

Islamic Murabaha agreement with the 
National Commercial Bank

7,267,723

2,722,296

3,863,697

4,001,250

2,721,784

2,414,151

7,500,000

1,500,000

31,990,901

12

12

12

12

13

15

7

8

-

1,527,831

1,090,762

1,548,175

998,483

515,486

2,412,689

7,084,650

1,487,332

16,665,408

653

1,964

2,431

1,092

8,764

260

9,597

1,412

26,174

1,169,242

672,407

954,333

700,219

126,667

-

-

-

3,622,868

359,242.00

420,318.95

596,273.00

299,356.70

397,583.54

2,412,949.43

7,094,246.93

1,488,743.56

13,068,714

25 26

Information related to company loans: 
The loans and financing facilities owed by the company at the 
end of 2021 amounted to 13,068 million Saudi riyals, compared 
to 16,495 million Saudi riyals at the end of 2020, with a decrease 
of 3,427 million Saudi riyals, with a decrease of 21%. These loans 
and facilities owed by the company were provided by the Saudi 
Industrial Development Fund and the Public Investment Fund 

and in agreement with local, regional and international financial 
institutions. Moreover, the company started from June 30, 
2011 to repay the loans owed by it in the form of semi-annual 
payments.
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Saudi Kayan Petrochemical Company owns 33.33% of Saudi Butanol Company Ltd. The company is a joint 
venture between Saudi Kayan Petrochemical Company, Sadara Chemical Company and the Saudi Acrylic Acid 
Company, to produce Butanol, which is operated by the National Industrialization Company.

The Company›s name

Ownership Percentage

The Main Activity

The principal place of operations  country

The country where it was founded

Capital

legal entity

Debt instruments

Saudi Butanol Company Ltd.

33.33%

Butanol production

Kingdom of Saudi Arabia (Jubail Industrial City)

Kingdom Saudi Arabia

486,000,000  riyals

A Saudi limited liability company

A loan from the Industrial Development Fund in addition to loans 
from partners

27 28

Joint Ventures 

As part of the periodic follow-up to evaluating the Company’s 
investments and adapting its accounting treatments to ade-
quately reflect the relevant partners’ agreement, we would like 
to note that the Company has re-evaluated some significant 
management judgments and estimates related to determining 
whether the Company has control, joint control or significant 
influence in its investment. In Saudi Butanol Company Limited.

Whereas Saudi Kayan Company owns 33.33% of the Saudi 
Butanol Company’s shares capital, the re-evaluation thereof 
resulted in a change in the accounting treatment and classifi-
cation of this investment as a “joint operation” in accordance 
with IFRS 11 “Joint Arrangements” instead of categorizing it as 
an investment in an “associate company” in accordance with 

International Accounting Standard IAS No. 28 “Investments in 
Associates and Joint Ventures”. This change in the accounting 
treatment was applied during the fourth quarter of the year 
2021 with a retroactive effect.

This change did not have any financial impact on the opening 
equity balances, as well as the company’s net results in the 
previous announced periods. Some of the financial effects were 
confined to the opening balances of some items in the state-
ment of financial position and the presentation of the income 
statement for the year 2020. This investment was recognized 
by recording the Saudi Kayan share of assets, liabilities, reve-
nues and expenses in the financial statements for all relevant 
periods.
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The company is keen to secure the future of its Saudi employees, and to achieve job security for them, by 
adopting a number of incentive programs, including:

The company adopts a savings program aimed at encouraging employees to save in a way that increases their 
income and contributes to securing their future. The company deducts part of the employee’s salary based on 
his desire and invests it in accordance with Islamic investment terms.

The company aims to provide an opportunity for Saudi employees who meet the conditions to own housing 
units for the purpose of living in them. The company also provides easy home ownership loans to its Saudi 
employees in accordance with the approved controls and conditions to obtain an interest-free loan for one time 
during the company’s career period.

The following table shows the company›s employees› allocations in thousands 
of riyals as on 31/12/2021:

End of Services Gratuity

Savings Program

Home loans and home ownership

Retirement Program and Other Allowances

Total

872,303

34,254

94.844

-

1,001,401

884,526

28,886

133,366

-

1,046,778

Savings Program

Housing Units Ownership and Home Loans Program

Item 2021 2020

Created
for the Benefit

of the
Company›s
Employees  Savings

Program

 Housing Units
 Ownership and

 Home Loans
Program

29

Investments or Reserves Created for the Benefit 
of the Company’s Employees 
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1- Celebration of the 91st Saudi National Day:
Our National Day is a vibrant culture of hope, love and belong-
ing, in which manifestations of high determination and strong 
will are mixed, and it shows our love, loyalty and belonging to 
our homeland and its wise leadership. The company shared the 
joy of its employees on the occasion of the 91st Saudi National 
Day, celebrated with them and presented them with symbolic 
gifts on this occasion.

2- Receiving university delegations for an 
educational visit for
 the Accreditation and Reliability Campaign:
Among the social roles that reflect the methodological and 
educational role, the Saudi Kayan Company invited King Faisal 
University and King Fahd University of Petroleum and Minerals 
and received them to visit the headquarters of the awareness 
campaign for reliability and reliability (Be Proactive), which is 
located in the training hall at the company’s headquarters. The 
visit also included an introductory tour of the factories and 
products that by the company.

4- Awareness campaign about the
 harms of smoking:
The company, in cooperation with the medical clinic, provid-
ed awareness to the employees of the diseases caused by 
smoking that may affect the health and safety of the company’s 
employees. The medicines that help in the process of quitting 
smoking and how they work in the body were explained, as well 
as an explanation of the components of cigarettes and their 
damages in the short and long term.

5-Awareness campaign on the 
importance of first aid:
Coinciding with the World First Aid Day, the company, in cooper-
ation with the medical clinic, launched an awareness campaign 
for first aid, to educate employees about the importance of 
learning first aid to save people’s lives and help them as much 
as possible through the right methods and steps.

Care Program: 
It is one of the programs of the Jubail Orphans Association. 
This program aims to provide and maintain health care for 
orphans and their mothers through spreading and educat-
ing orphans healthily. As well as easing the financial health 
burdens on their families.

The Holy Qur’an Teachers Preparation 
Institute:
It is one of the institutes affiliated to the Charitable Society 
for the Memorization of the Holy Qur’an in Jubail Industri-
al City and has a significant and prominent role in serving 
the Holy Qur’an, by preparing educational competencies 
with tight academic curricula, where the company provided 
support in equipping and furnishing the new building with 
the necessary assets and supplies and preparing it to receive 
female students.

The Goodness Package: 
It is one of the programs of the Rahma Health Association, 
which aims to alleviate the suffering of needy patients and 
alleviate their pain, as it includes the following treatment 
programs:
- Various surgeries
- Providing medicines to patients
- Eye surgeries
- Physiotherapy and rehabilitation sessions for people with 
disabilities
- dialysis sessions
- Providing a variety of medical devices

Providing a device for detecting heart problems: 
This device aims at direct heart wave imaging to accurately 
diagnose all emergency heart diseases, which helps urgently 
in saving patients, as this device will be provided to Al-Rain 
General Hospital, located south of Riyadh.

The following is a brief summary of the activities, events, and programs that the company 
contributed to during the year 2021, despite the conditions of precautionary measures and the 
social distancing that reduced community work. The Saudi Kayan played the required social role 
during the stage:

6-Supporting charitable organizations
The “Saudi Kayan” company is committed to contributing to the support of charitable societies and projects 
that were established to help the needy, by developing a clear strategy on which to build the programs for 
which support is provided, which are as follows:-

3-Visit of the Social Responsibility Committee of 
the Royal Commission Hospital:
The company, in cooperation with the Social Responsibility 
Committee, visited the patients at the Royal Commission 
Hospital in Jubail. The visit included reviewing the tireless 
efforts and medical services provided by the hospital to all 
patients, in addition to visiting a number of patients in the 
hospital departments, wishing them continued health and 
wellness and a speedy recovery, God willing.
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Social Responsibility 
“Saudi Kayan” seeks to develop a strong relationship based 
on sustainability between the company and the community 
through a culture of social responsibility and strengthening it in 
all of the company’s business. Within the framework of its social 
responsibility strategy, through its support for various social 
activities, and its sponsorship of some scientific events, in 
addition to supporting charitable works and humanitarian 
efforts, in line with the company’s social responsibility policy 
approved by the General Assembly.

We are working year after year to improve and develop our ap-
proach and way of dealing with society to achieve the greatest 
returns and benefits at all levels.
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Since its establishment, Saudi Kayan has aspired to produce petrochemicals in 
a sustainable manner. From this point of view, the company began to implement 
the principle of sustainability and set future goals to reduce energy consumption, 
reduce water consumption, reduce greenhouse gas emissions and reduce the 
efficiency of material consumption; It is also committed to achieving levels of 
excellence in accordance with international standards, including achieving the 
requirements of the Saudi Energy Center «Kafaa».
The company also continues to innovate to achieve its sustainability goals and 
keep pace with changing energy efficiency regulations such as the Energy Efficiency 
Program in Saudi Arabia. As part of this, you are preparing to tackle the risks of 
climate change by exploring the Science-Based Targets Initiative, an international 
collaboration that promotes best practices, to assess our current greenhouse gas 
emissions targets. In addition to ensuring commitment to positive impacts in all 
areas of our operations.
During 2021, the company made efforts to improve the culture of sustainability 
through participation, contribution and technical leadership.

Reduce 
greenhouse gas 

emissions 

Water 
consumption 
was reduced 

Reducing material 
consumption 

efficiency 

Reduce energy 
consumption 

Achieving the requirements of the 
Saudi Energy Center «Kafaa» and 
sharing the surplus balance of 
energy with SABIC and collecting an 
amount of 16 million riyals.

Reducing the rate of energy consumption by 4% 
from the year 2020, which in turn contributed to 
saving 20 million riyals.

With this sustained effort from 2010 AD until the end of   2021, the following results were achieved:

Allocating and holding 
several training courses 
aimed at improving the 
efficiency of front-line 

operators and engineers 
from the perspective 
of sustainability and 

raising their awareness 
of the importance of 
energy conservation 
and environmental 

preservation.

- Involve company 
engineers in contributing 

to sustainability workshops 
to share best practices and 
generate ideas to improve 

performance.

- Measure the rate of 
efficiency development 

resulting from the 
application of these ideas.

Continuity in:
- Developing the Energy 

Center in its second phase 
to improve energy efficiency.

- Develop a carbon neutral 
strategy

- Developing a roadmap for 
implementing the Green 

Saudi Initiative.
- Achieving the goals of the 
Energy Efficiency Center in 

its first session.
- Develop studied scientific 

plans to achieve the goals of 
the Energy Efficiency Center 

in its second session.

Efficiency Contribution
technical 

leadership

80%
74%

81%91%

The Saudi Kayan Company is committed to applying the highest 
international standards and practices related to quality manage-
ment, safety and security of operations, and from this standpoint, 
the company has adopted the ISO9001:2015 quality management 
system as the most important criteria for auditing the company’s 
internal and external activities.

Saudi Kayan applies the standards and requirements of 13 
certificates from various international bodies to manage its 
operations as a competitive advantage to facilitate and enable 
the marketing of its products in global markets.

The company also maintained the validity of all certificates by 
achieving the requirements of internal and external audits in 2021.

Laboratory Management System Certificate ISO17025
ISO 55001 Asset Management Certification
ISO27001 Security Information Management System Certification
ISO22301 Business Continuity Management System Certification, 
which ensures the existence of strategies for managing internal 
and external risks.
GMP Manufacturing Application Quality Certificate
Halal certificate
Kosher Certificate
Malaysia’s SIRIM Certificate to Verify Safety of Electrical and 
Digital Equipment.
French LNE Certificate
Italian IIP and Indian BIS

The US-issued NSF certificate from the global certification body 
for safe products, to certify the company’s products as
 high-quality and safe products for consumers in global markets.
In addition, during the year   2021, the company obtained the ISO 
55001 asset management certificate, which is an additional value 
to improve the efficiency of the company’s asset management.
The Amines Factory, which produces ingredients for 
pharmaceuticals and cosmetics, continues to maintain EXCIPACT 
and EFFCI GMP certification through the annual comprehensive 
examination by the European Cosmetic Standards Program, which 
contributes to the marketing and sale of the amine product
worldwide.

The Saudi Kayan Company confirms that the presence 
of these certificates is an added value to its products 
to maintain its shares in global markets and to 
enter new markets that contribute to increasing the 
company›s profitability.
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Sustainability Quality assurance 

These efforts will continue until they yield positive long-term 
results that ensure sustainability in performance and put the 
company at the forefront of companies with high efficiency and 
energy abundance.

Despite the challenges that the company faced during the year 

2020-  2021 in the face of the emerging corona virus (COVID-19) 
and the completion of periodic maintenance work, the company 
has achieved the “sustainability goals” for greenhouse gases, 
energy and water by applying the ideas resulting from the 
established courses that helped to improve all sustainability 
levels.
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These efforts were positively reflected on the 
company’s business, and equipment failures 
were reduced due to improved reliability. Ac-
cordingly, the company achieved the following 
results in 2021:

Overall Saudi Kayan production record achieved with 9 new 
production records attained. This was a result of improved 
Reliability & integrity.

The company received the SABIC Excellence Award (Silver 
Shield) for operational excellence.

Completion of ISO 55001 certification in asset management 
to support the reliability and integrity of plants operations 
by applying international best practices in asset manage-
ment in a safe and sustainable manner.

Completion of periodic maintenance work for the Olefins 
plant, within specified time frame and according to the 
approved plan. The accomplishment was done relying on 
internal capabilities.

Eliminating performance killers that were identified during 
2021, and reducing equipment maintenance costs by improv-
ing the efficiency of preventive maintenance.

Achieving a quality rate for polymer plants (QR).

Successful completion of Reliability and Integrity campaign 
with theme “Be Proactive”, participation of more than 1,000 
employees and more than 300 visitors from SABIC Affiliates , 
other neighbor companies, universities and visitors from rel-
evant government sector. SK Frontliners drive the campaign 
by experimental explanations on various equipment in Saudi 
Kayan plants and delivering power packed information on 
how to increase Plant Reliability and integrity.

Continues improvement to identify and eliminate the exist-
ing Safety and Reliability threats through Proactive ap-
proaches which avoided failure occurrences and production 
losses. 

Encouraging Healthy competition between SK plants for 
achieving Best PMT Reward & recognition which focuses 
on different dimensions, such as EHSS & Process Safety, 
Reliability & Integrity, People & Organization, Maintenance 
& Operational Excellence and Sustainability & Energy. This 
program help Plants to achieve high performance in the 
dimensions as well help achieve company objectives.

Enhancing “Operator Care” program for frontlines enabling 
them carry out necessary light maintenance and enhancing 
Saudi Kayan Assets as well their own proficiency.

Following up on the implementation of the “Equipment Life 
Assessment” program, which aims to explore equipment 
whose actual life is nearing completion and to develop 
strategic plans to replace it before its failure. This program 
has been adopted as a major requirement for any project to 
develop or replace equipment.
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Reliability
Since its establishment, “Saudi Kayan” has been keen to adopt 
an integrated strategy for reliability and equipment safety 
programs, the latest of which is the Manufacturing Strategies 
Package 2026, which focuses on attaining high level of matu-
rity in reliability by implementing strategic initiatives aimed at 
implementing proactive plans to reduce risks associated with 
equipment and systems during the life cycle of assets. These 
initiatives focuses on incorporating reliability, improving oper-
ational safety, improving equipment maintenance efficiency, 
energy and sustainability.

In 2021 Saudi Kayan has achieved the targeted Objectives 
& milestones under Asset Life cycle Management (ALCM) , 
resulting in plant performance, increased production, improved 
reliability and scheduled maintenance programs, the focus was 
on SK wide assets which  include:  electrical, rotating. Static, 
Analyzers & instrumentations and control.
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Future Expectations 
and Risks
Future plans and aspirations for the year 2021
Risks

39
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The company›s risk management policy is based on 
proactively identifying and understanding the risks facing 
the company, evaluating their impact on our performance, 
and taking preventive measures to control them. At the same 
time, we are working to take advantage of opportunities 
to achieve our strategic goals. The responsibility for 
implementing the risk management policy rests with 
the executive management, while the responsibility for 
monitoring the implementation of this policy rests with the 
Board of Directors with the support of the Risk Committee.

The Board of Directors has formed a risk management 
committee in accordance with an integrated governance 
system that works to identify, understand and effectively 
manage the risks facing the company. This responsibility 
begins with our employees, including employees and 
administrators, through preparing detailed reports on the 
risks facing the company. These reports are presented to the 
Risk Committee periodically. The committee then presents 
its recommendations to the Board of Directors regarding 
the adequacy of the measures taken to reduce the impact 
of those risks. In addition, it recommends either continuing 
with the same measures or taking additional measures to 
control those risks.

Among the plans that the company is working on to reach the best international 
practices in the petrochemical industry, the company’s management is based on 

six main axes:
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Future plans and aspirations for Risks 
The company works to develop the rights of its shareholders 
through the optimal use of its assets and human and financial 
resources, and to study the opportunities available to increase 
income. The company is also working on marketing and selling 
its products in various local, regional and international markets 
through the marketing agreement signed with SABIC. The com-
pany constantly follows up the requirements for the safe opera-
tion of its factories, and seeks to expand its customer base, and 
achieve the largest possible return.

The company has also developed many plans and strategies 
drawn up by the Board of Directors that are based on the princi-
ples of safety, sustainability and reliability in managing opera-
tional processes, risk management and performance monitoring 
that aim to improve the efficiency of operations. In addition to 
raising growth rates and generating innovative ideas to ratio-
nalize energy and natural resources, which in turn will contribute 
to reducing costs, increasing profitability, and improving the 
performance level of its assets, thus contributing to the devel-
opment of shareholders’ rights, protecting the environment and 
enhancing the company’s competitive capabilities in various 
markets.

Saudi kayan recognizes the pivotal importance of environmental, 
social, and corporate governance factors to business success in 
the global marketplace. It is eagerly looking forward to incor-
porating these factors into its core business strategy to ensure 
that all of its employees understand the major trends that will 
affect the company and society over the coming decades, and to 
find a common approach to addressing the environmental and 
social governance issues raised by those trends.

In the field of sustainability in particular, “Saudi Kayan” is 
committed to the goals of the Paris Agreement in implementa-
tion of the vision of the Kingdom of Saudi Arabia 2060 to protect 
the climate and the environment and reduce carbon dioxide, 
similar gases and greenhouse gases. It will continue to work 
diligently and exert all efforts to explore solutions to achieve 
carbon neutrality in production processes by 2050, taking into 
account the various regional and national ambitions, 
commitments and initiatives.

With regard to the scheduled periodic maintenance work for the 
factories, the company is constantly evaluating the needs of its 
factories for the necessary maintenance operations, which are 
carefully planned. Therefore, the year 2022 will not include the 
presence of any maintenance operations or scheduled stops for 
the company’s factories.

It is also expected that feedstock prices will remain at high 
levels compared to previous years, as a result of strong global 
demand, low inventory, tight supply, and geopolitical conditions, 
where butane feedstock still poses a major challenge to the 
company as it represents the largest part of operating 
expenses. Also, expectations regarding the selling prices of 
products are likely to continue on the average prices of the 
fourth quarter of 2021.

The company notes that it is still working with the Ministry of 
Energy to provide increased allocation of ethane gas previously 
announced, which will help the company to reduce operational 
costs and increase the company’s ability to deal with market 
fluctuations and sustain profitability in order to achieve the 
aspirations of shareholders and investors, God willing.

The main risks related to our business
The company needs to maintain high rates of production 
capacity of its manufacturing units in order to maintain profit 
margins. Profits in the petrochemical sector are closely relat-
ed to global demand, inventory levels and utilization of plant 
capacity; As higher production volumes enable the sector to 
allocate fixed costs on higher production rates and thus affect 
profit margins. Thus, achieving maximum production rates is 
a major factor in the profitability of the company’s 
petrochemical operations. The company’s ability to maintain 
profitability depends, to a large extent, on its ability to main-
tain high rates of capacity utilization for its factories, which is 
the level of
 production each factory achieves in relation to its capacity.

The Company is exposed to a number of operational risks, 
including reduced capacity utilization due to scheduled 

activities such as maintenance work or unplanned outages 
that may occur, for example, due to equipment failure or 
human error; unavailability of skilled labour; lower-than-ex-
pected cost-recovery rates; the performance rate of the 
company’s contractors; corrosion problems affecting factories 
and pipelines; health and safety accidents that may occur due 
to outside contractors; and exposure to natural disasters, 
such as volatile weather conditions. Any such incident would 
adversely affect the company’s business, the results of its 
operations or its financial position. There is no doubt that 
the company’s failure to maintain high rates of utilization of 
production capacity would have a fundamental and negative 
impact on the company’s business, the results of its opera-
tions or its financial position. The company works to reduce 
these effects by reducing costs and improving the reliability of 
the company’s factories to ensure the continuity of production 
and sales.

The company is working on evaluating various value-added 
investment opportunities to enhance the company’s perfor-
mance and achieve the financial return for the company’s 
shareholders by entering into strategic partnerships, studying 
available opportunities and working to increase the added 
value of specialized products.

SABIC’s cooperation with Saudi Aramco to explore areas of 
cooperation that would maximize value for both parties and 
benefit from them represents a great opportunity for (Saudi 
Kayan) to achieve mutual benefit and in the interest of custom-
ers, related parties and shareholders. And that is through the 
integration of hydrocarbons and the optimum use of mate-
rials for feedstock and maintenance. If these studies lead to 
any substantial opportunities, they will be announced to all 
investors.

Environment, health, 
safety and security

Reliability and reliability 
of factories

profitability and cost 
control

Operations 
Management Systems

Human ResourcesSustainability and 
energy

The following is a detailed description of the 
risk factors:

Risks related to our environmental, health, 
safety and security responsibilities 

(Saudi Kayan) complies with all laws and regulations 
related to the environment, health, safety and security 
applicable to its operations. These systems and 
regulations define a set of different standards that 
regulate certain aspects of environmental quality, health, 
safety and security. The Company is not able to predict 
what will be enacted in the future related to environment, 
health, safety and security or how existing or future laws 
and regulations will be applied. Accidents related to the 
Company›s products may involve serious damage to 
property, the environment and human health, which may 
adversely and materially affect the Company›s business, 
results of its operations and its financial position as a 
trading company operating in the field of petrochemicals. 
The company›s work also involves, by its nature, the risks 
of leakage of hazardous materials into the environment, 
their discharge, or the occurrence of any other forms of 
emissions of hazardous materials.
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The Company’s operations involve risks and dangers 
inherent in petrochemical and other operations, and 
these hazards and risks include fires, explosions, pipeline 
breaks, spills, storage tank leaks, chemical leaks, or the 
release or release of hazardous substances or gases 
and other environmental risks, and mechanical failure 
of equipment in the Company’s facilities. War, terrorism, 
sabotage and natural disasters. The Company has 
insurance coverage in amounts commensurate with 
relevant industry practices, including coverage for damage 
to property, business interruption due to fire or machinery 
failure. However, this insurance cover cannot cover all the 
losses that the company may incur in the future.

If the company enters into new financing agreements, 
it may become subject to additional or more restrictive 
financial agreements and ratios, or it may be required 
to guarantee its assets for the benefit of lenders. Also, 
any indebtedness requires a large portion of the cash 
flows from operations to be allocated to pay the principal 
and interest on the company›s indebtedness, which 
reduces the company›s ability to benefit from the cash 
flow in financing its operations and future business 
opportunities. All of the above may expose the company 
to the risk of increasing interest rates or increasing costs 
or both to cover interest rates, and will also expose it to 
refinancing risks, to the extent that the company cannot 
repay its loans from the cash flows resulting from its 
operating activities. If the Company is unable to obtain 
suitable financing or other capital contributions to finance 
capital and investment expenditures in the future, this 
may require changing such projects, reducing their scope, 
postponing or canceling them; Which in turn may affect 
the profitability and competitiveness of the company›s 
operations.

The Company operates internationally and is therefore 
exposed to foreign exchange rate risks arising from 
exposure to various currencies, particularly in relation to 
fluctuations in other currencies against the Saudi Riyal. 
These risks are mainly represented in receivables, trade 
payables, and some bank accounts denominated in a cur-
rency other than the Saudi riyal. . The company also deals 
to a lesser extent with the euro, the British pound, the Jap-
anese yen and the Chinese yuan. The Company’s policies 
require a periodic review of currency exchange rate risks, 
however, there is no guarantee that any precautionary 
measures will be sufficient to protect the Company, or that 
any future fluctuations in the currency exchange rate will 
not adversely affect the Company’s business, results of its 
operations or financial position.

The company sells its products to SABIC - in 
accordance with the marketing agreement with SABIC 
- which in turn provides these products to a variety 
of customers, making it vulnerable to the risks of 
non-payment for those products it offers, especially 
in terms of trade accounts receivable. These risks 
increase when conditions deteriorate in the sectors 
in which customers operate, or general economic 
conditions deteriorate. The risks of non-payment 
(whether from customers or SABIC), if they occur, may 
have a material or negative impact on the company›s 
business, the results of its operations or its financial 
position. Noting that the terms of the marketing 
agreement and the credit sales policy work to reduce 
the occurrence of credit risks related to customers.

The petrochemical sector is going through cycles of 
expansion and contraction in line with the movement 
in the global economy, which leads to fluctuations in 
supply and demand for petrochemical products, as 
well as fluctuations in the prices of raw materials as 
well as final petrochemical products. The Company 
cannot predict with measurable accuracy these trends 
and economic cycles or the duration and dates of these 
trends and cycles, which can have a significant impact 
on the Company›s business, results of its operations 
or its financial condition. Any problem in the transpor-
tation of goods by sea, such as special taxes, perilous 
conditions or natural disasters, among others, may 
adversely affect the results of operations or the finan-
cial position of the company. Also, some products to 
be transported are classified as high-risk. The com-
pany relies on the transportation of goods on various 
forms of transportation to deliver the final products 
to customers. Such geopolitical problems, hostilities, 
trade embargo and piracy, which affect transportation 
routes, can negatively affect the company›s business, 
results of operations and financial condition.

(Saudi Kayan) relies on a wide range of intellectual proper-
ty rights to support its business, and in this regard it has 
obtained licenses for some of the technologies used in its 
facilities. The company’s operations are based primarily 
on technology operations licenses from SABIC and other 
third parties. The termination of any substantive technology 
license or dispute relating to its use may require the relevant 
entity of the Company to stop using the relevant technology 
and thus may adversely affect the Company’s ability to pro-
duce the relevant products. The inability of the company to 
maintain any license may require the company to stop using 
the technology and licensing these rights to third parties on 
less favorable commercial terms or to obtain alternative tech-
nology of lower quality or performance standards at a greater 
cost. Any of the above could have a material negative impact 

41 42

Our insurance policies may not cover all the 
risks we face 

We are subject to the conditions of the global 
economic market 

The cyclical nature of the petrochemical 
sector may have a fundamental and negative 
impact on our business 

Risks associated with the use of intellectual 
property and technology licenses 

Funding Risks 

Customer credit risk 

Risks related to foreign exchange rate 

The company faces risks associated with changes in the global 
economic environment, and the company’s performance 
is affected in particular by economic cycles that affect the 
end-user sectors, since the products manufactured by the 
company are used as an intermediary in the manufacture of 
the products used by these companies. In the past decade, 
the global economy continued to face periods of slowdown, 
high volatility, reduced business activity, unemployment, low 
interest rates and waning consumer confidence, which affected 
the final stage of demand for chemical and plastic products 
in certain industrial sectors and regions. The company is not 
able to predict adverse trends in the global economy and their 
impact on market demand for the company’s products and 

profitability. The decline of regional or global economies, mar-
ket crisis or prolonged periods of instability may have a materi-
al and negative impact on the company’s business, results of 
its operations or financial position. A deteriorating economic 
climate could, in particular, result in lower industrial output 
and lower demand for consumer products including consumer 
goods products, packaging products, and industrial goods, all 
of which include the company’s worldwide products.
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The company relies on a number of IT systems that enhance 
cybersecurity in order to carry out its day-to-day operations. 
As a result of the increasing complexity of information 
technology and electronic communications, the company is 
exposed to a variety of risks, ranging from data loss or theft, 
electronic attacks, downtime and business interruption, to 
systems failure and technical obsolescence of IT systems. 
Growing global threats to information security and more 
sophisticated cybercrime pose a threat to the confidentiality, 
availability, and integrity of the data, operations, and 
infrastructure of IT systems, networks, facilities, products, and 
services. 

The unavailability of data, breach of confidentiality, or ma-
nipulation of important information technology systems and 
applications may lead to the leakage of data, expertise and 
know-how in an uncontrolled manner and have a direct impact 
on the company’s business operations.

The company’s future success depends in part on 
its continued ability to recruit, integrate and retain 
highly skilled employees. Experienced and competent 
employees are still in high demand in the sectors in 
which the company operates and competition con-
tinues to capture their talents. The Company may be 
unsuccessful in its endeavor to recruit, train or retain 
the necessary qualified personnel in the future. The 
company also depends on its executive and key em-
ployees, and the success of its business is driven by 
the performance and retention of these key employees 
and officers. The unexpected loss of the services of 
our executives or key employees may have a material 
and adverse effect on the Company’s business, results 
of operations or financial condition. We may need to 
provide compensation and other competing benefits 
to attract and retain key employees in the future. If the 
company is unable to appoint new qualified individu-
als to support its business, this may have a material 
and negative impact on the company, the results of its 
operations or its financial position.
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Risks associated with the use of information 
technology 

We rely a lot on the energies of our team of 
employees and officials 
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Jan 21, 2021

February 21, 2021

February 25, 2021

March 21, 2021

April 18, 2021

April 22, 2021

July 26,  2021

October 24, 2021

December 30, 2021

Saudi Kayan Petrochemical Co. announces its interim financial results for the period ending on 31/12/2020 (Twelve Months)

Saudi Kayan Petrochemical Co. announces its annual financial results for the period ending on 31-12-2020

Saudi Kayan Petrochemical Company (Saudi Kayan) invites its shareholders to attend the Ordinary General Assembly meeting (the 

first meeting) by means of modern technology.

Saudi Kayan Petrochemical Company announces the results of the Ordinary General Assembly meeting (second meeting)

Saudi Kayan Petrochemical Company (Saudi Kayan) announces the latest developments regarding the suspension of the olefins plant 

to conduct scheduled periodic maintenance

Saudi Kayan Petrochemical Co. announces its interim financial results for the period ending on 31-03-2021 (Three Months)

Saudi Kayan Petrochemical Co. announces its interim financial results for the period ending on 30-06-2021 (six months)

Saudi Kayan Petrochemical Co. announces its interim financial results for the period ending on 30-09-2021 (Nine Months)

Saudi Kayan Petrochemical Company announces its early repayment of part of the basic loans
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Governance Structure Shareholders

General Assembly of Shareholders

General Secretary of the 
Board of Directors

Risk Committee

Chemical Operation 
Department

Maintenance 
Management

Polymer Operation 
Management

Operational Support & 
Specialized 

Products Department

Technical Support 
Department

Financial manage-
ment and planning

Remuneration and 
Nominations 
Committee

Review Committee

Board of Directors

Executive 
Management

Chief Executive 
Officer

Board of Directors 
Committees

Internal Audit

External AuditRegulatory 
authorities

The company complies with the governance regulations and 
rules issued by the regulatory authorities and applies all 
applicable provisions contained in the Corporate Governance 
Regulations issued by the Capital Market Authority (with due 
regard to some permissible exceptions), as well as internation-
al governance principles and best practices, where they apply.
The company has developed a governance framework that 
includes regulations and policies that promote transparency, 
accountability and competence.

The management structure of (Saudi Kayan) consists of the 
company’s board of directors (the “Board”), three board com-
mittees and a team of executives (“Executive Management”). 
The Board of Directors has overall responsibility for estab-
lishing, supervising and reviewing (Saudi Kayan) governance 
principles and policies to ensure that the Company is in com-
pliance with relevant regulations. At the same time, promoting 
the company’s growth and sustainability.

During the year   2021, the Board formed committees to assist 
it in carrying out its duties, which are the Remuneration and 
Nomination Committee and the Risk Committee. In addition to 
the audit committee formed by the company’s general assem-
bly, which in turn supports the work of the board of directors. 
The executive management is responsible for the day-to-day 
management of the operations of the (Saudi Kayan) company.
Finally, the shareholders are among the most important seg-
ments in the corporate governance framework, as the Board 
of Directors work regulations require that “a member of the 
Board of Directors attend the meetings of the General Assem-
bly”, and thus, the Board aims to meet with shareholders and 
listen to their suggestions and observations about the compa-
ny and its performance. On the other hand, the company’s arti-
cles of association guarantee the participation of shareholders 
in the deliberations and discussions in the meetings of the 
general assembly. Furthermore, in order to enhance communi-
cation with shareholders, the Board of Directors approved the 
disclosure policy and procedures, which included procedures 
to ensure the right of shareholders to inquire, request informa-
tion and answer their inquiries in a manner that does not harm 
the interests of the company.

“Saudi Kayan” is committed to achieving the principle of fair-
ness in providing appropriate information at the right time to 
all shareholders and investors, as it informs them of its perfor-
mance and activities during the year through the annual report 
of its Board of Directors. It also informs them on a continuous 
basis of any important developments that may arise and have 
an impact on their financial position and business in a way that 
does not affect their competitiveness; Through the (Tadawul) 
website and its website and other means of communication, in 
order to help the investors make investment decisions based 
on correct and adequate information. In addition to ensuring 
that information is not leaked to some investors without oth-
ers, and that all beneficiary parties have equal opportunities 
to obtain information. The company is strictly and diligently 
committed to implementing the policies and procedures for 

disclosing important developments, financial statements and 
performance reports in accordance with legal requirements, 
applicable regulations, and instructions received from the 
competent authorities.

The company has also been keen to regularly disclose on the 
Saudi Stock Exchange (Tadawul) website about specific events, 
fundamental developments and financial statements in accor-
dance with the provisions regulating disclosure and transpar-
ency and making them available to shareholders, investors and 
stakeholders. During the fiscal year ending on December 31, 
2021, the company issued a total of 9 announcements directed 
to the company’s shareholders, and the following table shows 
these announcements:

Communication with shareholders and investors

N o . D a t e A d d r e s s
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Investors of Saudi Kayan Company 
according to the nature of the investor

Investors of Saudi Kayan Company 
according to the nationality 

We review the following tables, which show an overview of 
the investors of Saudi Kayan:

Investors of the Saudi Kayan Company 
according to the size of the ownership

Companies and Institutions
Individuals
Total

Saudi investors
other nationalities
Total

500 million shares and more

10 million shares to less than 500 million shares

5 million shares to less than 10 million shares

One million shares to less than 5 million shares

500 thousand shares to less than one million shares

100,000 shares to less than 500,000 shares

50 thousand shares to less than 100 thousand shares

10 thousand shares to less than 50 thousand shares

5,000 shares to less than 10,000 shares

1,000 shares to less than 5,000 shares

Less than 1000 shares

Total

35%

11.1%

5.7%

15.5%

5.1%

10.6%

3.9%

7.0%

2.0%

2.7%

1.5%

100%

1

6

12

108

115

794

867

5,222

4,462

20,335

107,180

139,102

66.30%

33.70%

100.00%

664

138,438

139,102

993,915,997

506,084,003

1,500,000,000

December 31, 2021

December 31, 2021

December 31, 2021

Number of 
Shares

Number of 
Shares

 ownership
percentage

number of 
investors

number of 
investors

 number of
investors

ownership 
percentage

ownership 
percentage

Out of the company’s board of directors’ keenness and interest to achieve a balance in dividends distributions to shareholders, 
whether in cash or through the distribution of free shares, while maintaining the company’s growth in light of expansion and 
investment plans, in accordance with the controls and procedures from the relevant 
authorities and the company’s regulations and policies. Accordingly, the Board of Directors has approved 
dividends distribution policy that includes the principles and rules regulating dividend distributions to 
shareholders, which are as follows: -

First: Regulatory Restrictions: The Company must abide by the following:

Second: Dividends Distributions Controls: The Company distributes to the shareholders a percentage of the 
interim or annual net profits according to the following considerations:

Set aside 10% of the net profits to form a statutory reserve, and this deduction stops whenever the said reserve 
reaches 30% of the paid-up capital.

Set aside any other types of reserves and allocations decided by the Ordinary General Assembly.

Non-distribution of dividends for the years following any fiscal year for which the company did not distribute 
dividends until after paying the specified percentage in accordance with the provision of Article One Hundred 
Fourteen (114) of the Companies Law for Preferred Shareholders for that year.

Not to distribute amounts that exceed the profit achieved on the share for the fiscal year unless there is an avail-
able balance from previous years in the retained earnings account. In this case, the amount to be distributed at 
the end of the fiscal year must not exceed this balance.

Dividends are distributed on the dates determined by the Board of Directors in accordance with the regulatory controls 
and procedures issued by the supervisory authorities.

The extent to which the company has achieved profits, its financial position, market 
condition and general economic climate.

A statement of expected cash flows to identify financial obligations to cover working capital and capital expenditures.

Other legal and regulatory considerations, and any restrictions on distribution under any financing loans, if any.

The board of directors’ assessment of the need to increase the capital through the distribution of free shares based on 
the company’s available balance in the retained earnings account, taking into account the company’s future expansions 
so that the company’s capital is commensurate with the expansion plans and the recommendation to the extraordinary 
general assembly to do so.

Set aside 10% of the net profits to form a statutory reserve, and the General Assembly may stop this set-up when the 
said reserve reaches 30% of the capital.

The General Assembly, based on a proposal from the Board of Directors, may set aside a certain percentage of the net 
profits to form a consensual reserve and allocate it for a specific purpose or purposes.

49 50

Company shares performance and shareholder information Dividends Policy 
At the beginning of the year 2021, the company’s share began 
trading at a price of 14.20 Saudi riyals, with quantities amount-
ing to 17,650,979 shares and a total value of 247,970,517 Saudi 
riyals. The share price fell to its lowest level, amounting to 
13.50 Saudi riyals, during February of the year   2021. As a result 
of the economic recovery and the remarkable improvement in 
the company’s financial results, the share price reached 21.46 
Saudi riyals, which is considered its highest level, in October of 
the year 2021.

The number of the company’s shareholders was 139,102 as of 
December 31, 2021. Where the ownership of institutions and 
companies represented 66.3% of the total share ownership, 
while the percentage of individuals’ investments represent-
ed 33.7%. In addition, there are 20 shareholders of the Saudi 
Kayan Company who own 786 million shares or more, and their 
combined shares represent 52.41% of the total issued shares. 
The Saudi Basic Industries Corporation (SABIC) owns 35% of 
the company’s capital.

86.12%

13.88%

100%

136,812

2,290

139,102

1,291,827,323

208,172,677

1,500,000,000
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Mr. Omar bin Abdullah Al-Amoudi

Dr. Waleed Al-Shalfan

M/ Sultan bin Muhammad bin Battal

Mr. Ali bin Saeed Al-Khuraimi

Mr. Yahya bin Isa Al-Ansari

Mr. Mohammed Al-Zahrani

Mr. Tariq bin Abdullah Al-Abdulhadi

24/02/2021

18/03/2021

31/05/2021

30/06/2021

31/07/2021

31/08/2021

30/09/2021

31/10/2021

Mr. Ahmed Al-Shaikh

Mr. Mohammed Al-Zahrani

Dr. Waleed Al-Shalfan

Mr. Khalid Al-Garni

Mr. Bashar Kayyali

Mr. Ahmed Abu Talaf

Mr. Ahad Awaidha

non-executive

non-executive

non-executive

non-executive

Independent

Independent

Independent

Chairman of the Board 

Vice Chairman

Board Member

Board Member

Board Member

Board Member

Board Member

Shareholder data analysis

Ordinary General Assembly Meeting

Shareholder data analysis

Shareholder data analysis

Shareholder data analysis

Shareholder data analysis

Shareholder data analysis

Shareholder data analysis

Attended

Attended

Attended

Attended

Attended

Attended

Did not attend

The following table shows the date of the general assembly held by the company for shareholders during the fi-
nancial year ending on December 31,   2021, and the names of the members of the Board of Directors attending this 
assembly, as follows:

The company requested shareholders’ records 8 times during the financial year ending on December 31, 2021, as the 
following table shows the dates of requesting shareholders’ records and the reasons for their request:

The Board of Directors consists of seven members. During the Ordinary General Assembly meeting held on 3/18/2021, the 
members of the Board of Directors were appointed for a period of three Gregorian years. The members of the Board were 
selected according to the cumulative voting method. The current board of directors consists of the following members:

Ordinary General Assembly March 18, 2021

Reason for request

Member PositionMembership ratingMember

Record date
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General assemblies 

Shareholder records 

Board of Directors 

As stipulated in Article No. (17) of the company’s articles of as-
sociation, which states: “The company is managed by a board 
of directors consisting of seven (7) members appointed by the 
ordinary general assembly for a period not exceeding three 

years, provided that the Saudi Basic Industries Corporation 
(SABIC) The right to appoint or nominate four (4) members, 
from whom it chooses the chairman and his deputy, and the 
members of the board of directors may be re-elected.
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Current and previous positions, educational qualifications, experience and 
membership of boards of directors for members of the board of directors: 

Mr. Ahmed Al-Shaikh Dr. Waleed Al-Shalfan 

Mr. Mohammed Al-Zahrani Mr. Bashar Kayyali

Chairman of the Board of Directors. Member of the Board of Directors.
Member of the Review Committee.
Member of the Risk Committee.

Vice Board of Directors.
Head of the Risk Committee.
Member of the Nominations and Remunerations Committee.

Member of the Board of Directors.
Member of the Review Committee.
Member of the Risk Committee.

Current Position:
Executive Vice President of Engineering, and Project Management at Saudi Basic Industries 
Corporation (SABIC).
Previous jobs, and expertise:
Executive Vice President at Saudi Basic Industries Corporation (SABIC).
Chairman of the Board of Directors at Saudi Yanbu Petrochemical Company (YANPET).
Chairman of Board of Directors at Jubail United Petrochemical Company [UNITED].
General Manager of Operations at Jubail United Petrochemical Company [UNITED].
General Manager of Maintenance, and Technical Support at Jubail United Petrochemical 
Company [UNITED].
Scientific qualification:
Bachelor’s degree in electrical engineering from King Abdul-Aziz University.
Current member of the board of directors of corporates, or their directors:
In the Kingdom
Saudi Kayan Petrochemical Company - Saudi Arabian Entity (a subsidiary of SABIC).
Power, and Water Utility for Jubail, and Yanbu Company.
Abroad:
SINOPEC SABIC Tianjin Petrochemical Co., Ltd. China
Former member of the board of directors of corporates, or their directors:
In the Kingdom:
Saudi Iron & Steel Company [Hadeed] (a subsidiary of SABIC).
Saudi Methanol Co (Ar-Razi) (a subsidiary of SABIC).
Saudi-European Petrochemical Company (Ibn Zahr) (a subsidiary of SABIC).
Arabian Petrochemical Company (Petrokemya) (a subsidiary of SABIC).
 Saudi Petrochemical Company (SADAF) (a subsidiary of SABIC).

Current Position:
Vice President, Technology, and Innovation for Polymers, Saudi Basic Industries Corporation 
(SABIC).
Previous jobs, and expertise:
General Technical Director, Strategic Business Unit at Saudi Basic Industries Corporation 
(SABIC).
General Manager of Advanced Research (SABIC).
Vice President of the High-Density Polyethylene, PVC, and Polystyrene Business Unit.
Vice President of polypropylene, and its compounds (SABIC).
Scientific qualification:
Bachelor’s degree, Engineering Mechanics (King Saud University), Master of Metallurgy from 
the University of Sheffield, United Kingdom, and Ph.D. of Materials Engineering and Science 
from the Colorado University of Mines, United States of America.
Current member of the board of directors of corporates, or their directors:
In the Kingdom:
Saudi Kayan Petrochemical Company (Saudi Kayan)- Saudi Arabian Entity (a subsidiary of 
SABIC).
Saudi Investment Recycling Company [SIRC]
Former member of the board of directors of corporates, or their directors:
In the Kingdom:
Saudi-European Petrochemical Company (Ibn Zahr) (a subsidiary of SABIC).
Saudi Petrochemical Company (SADAF) (a subsidiary of SABIC).

Current Position:
Vice-President of Chemicals Business Unit.
Previous jobs, and expertise:
CEO of Saudi Iron & Steel Company [Hadeed] (a subsidiary of SABIC).
CEO of Saudi Petrochemical Company (SADAF) (a subsidiary of SABIC).
CEO of Saudi Japanese Acrylonitrile Company (Shrouq) (a subsidiary of SABIC).
General Operating Director at Eastern Petrochemical Company (Sharq) (a subsidiary of 
SABIC).
Scientific qualification:
A bachelor’s degree in chemical engineering from King Saud University, a master’s degree in 
executive business administration from the Thunderbird School of Global Management.
Current member of the board of directors of corporates, or their directors:
In the Kingdom
Saudi Kayan Petrochemical Company (Saudi Kayan)- Saudi Arabian Entity (a subsidiary of 
SABIC).
Jubail Chemical Storage and Services Company (Chemtank) (a subsidiary of SABIC).
SABIC Terminal Services Limited Company (Sabtank) (a subsidiary of SABIC).
Saudi Petrochemical Company (SADAF) (a subsidiary of SABIC).
Former member of the board of directors of corporates, or their directors:
In the Kingdom
Eastern Petrochemical Company (Sharq) (a subsidiary of SABIC).
National Methanol Company (Ibn Sina) (a subsidiary of SABIC).
Abroad
Gulf Aluminum Rolling Mill Company (GARMCO) (a subsidiary of SABIC).
Saudi Mauritanian Metals, and Steel Company (Takamul)

Current Position:
Executive Director, Maximum Value Management Consulting Company.
Previous jobs, and expertise:
Head of Bank Investments at Deutsche Bank.
Head of Banking Investments at Gulf International Bank
Arthur Andersen Financial Advisory
Scientific qualifications:
Bachelor’s degree in accounting from the University of Jordan.
Current member of the board of directors of corporates, or their directors:
In the Kingdom
Saudi Kayan Petrochemical Company (Saudi Kayan)- Saudi Arabian Entity (a subsidiary of 
SABIC).
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Mr. Khalid Al-Garni Mr. Ahad Awaidha

Mr. Ahmed Abu Talaf

Member of the Board of Directors.
Chairman of the Audit Committee.

Member of the Board of Directors.

Member of the Risk Committee.

Member of the Board of Directors.
Chairman of the Awards, and Nominations Committee.

Current Position:
Vice-President for Internal Audit – SABIC.
Previous jobs, and expertise:
Vice-President for Oversight and Financial Reporting – SABIC.
Partner - Deloitte Middle East.
Scientific qualification:
Bachelor’s degree in Accounting from King Abdul Aziz University and Fellowship Degree 
(CPA) from Saudi Chartered Accountants, and has completed several leadership and opera-
tional development programs from the International Institute for Management Development 
(IMD), the European Institute of Business Administration (INSEAD) and Harvard University.
Current member of the board of directors of corporates, or their directors:
In the Kingdom
Saudi Kayan Petrochemical Company (Saudi Kayan)- Saudi Arabian Entity (a subsidiary of 
SABIC).
Arabian Industrial Fibers Company (Ibn Rushd),
Arabian Petrochemical Company (Petrokemya) (a subsidiary of SABIC).
Abroad
Gulf On Capital – Bahrain.
SABIC Capital – Netherlands.
Former member of the board of directors of corporates, or their directors:
In the Kingdom
Manufacturing Company and Energy Services (Energy).
Abroad  
Aluminum Bahrain CM (Alba). 
SINOPEC SABIC Tianjin Petrochemical Co., Ltd. China.

Current Position:

CEO of Al-Ghazawi Holding Group.

Previous posts and expertise:

Leading one of the Kingdom’s Vision 2030 programs emanating from the Economic Affairs 
Council.

CEO of Abdel-Aziz, and Saad Almueajel for Trade and Investment Company

Director-General of Al-Zahrani Holding Group

Director-General, Marketing Sector at Bank Albilad

Scientific qualifications:

Bachelor’s Degree in Mechanical Engineering from King Abdel Aziz University

Current member of the board of directors of corporates, or their directors:

In the Kingdom

Saudi Arabian Petrochemical Entity - Saudi Arabian Entity (a subsidiary of SABC).

Advanced Production Company

Current Position:
Consultant CEO - Future Ceramic, and Porcelain Company.
Previous jobs and expertise:
Director-General, Human Resources, and Administration Sector - Saad Al-
mueajel Holding Group.
Director of Human Resources, and Administration - Al-Zahrani Group Holding.
Senior Director for Human Resources, and Administration - Sarah Holding 
Group.
Head of Planning, and Support Services Section, Saudi Aramco.
Head of the Planning, and Program Section - Saudi Electric Company
Scientific qualification:
Bachelor’s degree in Business Administration, University of Camphill
Current member of the board of directors of corporates, or their directors:
In the Kingdom
Saudi Kayan Petrochemical Company (Saudi Kayan)- Saudi Arabian Entity (a 
subsidiary of SABIC).
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The Board of Directors held five meetings during the fiscal year ended 31 December 2021, whereas the 
following table shows the record of attendance of each member at the meetings of the Board of Directors, 
and the dates of its meetings:

There are certain interests in the company’s shares during 2021, belonging to some 
board members and their spouses and minor children, as follows:

Mr. Ahmed Al-Shaikh (1)

Mr. Mohammed Al-Zahrani

Dr. Waleed Al-Shalfan 

Mr. Mr. Khalid Al-Garni (1)

Mr. Bashar Kayyali (1)

Mr. Ahmed Abu Talaf (1)

Mr. Ahad Awaidha  (1)

Mr. Omar A. Al-Ruhaily (2)

Mr. Ali Saeed Al-Khalmi  (2)

Mr. Tariq Abdullah Al-Abdulhadi (2)

Mr. Yahya Issa Al Ansari  (2)

Mr. Sultan Mohammed Bin Batal  (2)

Mr. Ahmed Al-Shaikh

Mr. Mohammed Al-Zahrani

Dr. Waleed Al-Shalfan

Mr. Khaled Ali Al-Qurni   

Mr. Bashar Kayyali

Mr. Ahmed Abu Talaf

Mr. Ahad Awaidha

110,000

-

-

-

-

101

1,000

-

-

-

-

-

-

-

0.0000733

-

-

-

-

0.0000067

0.0000666

65,000

-

-

-

-

101

1,000

-

-

-

-

-

-

-

0.0000433

-

-

-

-

0.0000067

0.0000666

45,000

-

-

-

-

-

-

0.0000300

-

-

-

-

-

-

(1)His membership in the Board of Directors started on 20 March 2021.
(2)His membership in the Board of Directors expired on 19 March 2021.

-

Attended

Attended

-

-

-

-

Attended

Attended

Attended

Attended

Attended

Attended

Attended

Attended

Attended

Attended

Attended

Attended

-

-

-

-

-

Attended

Attended

Attended
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 Ratio
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No. of shares
No. of 
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of the Debt Quota Quota

Instrument 
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Description of any interest, contractual papers, and subscription rights of board members, and their relatives in shares or instruments of the company›s debt

Actions are taken by the Board of Directors to brief its members on shareholders› 
proposals, and observations about the company and its performance 

The means on which the Board of Directors has relied in assessing its performance, 
and the performance of its committees and members 

Contracts in which members of the Board of Directors, 
and senior executives have an interest
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The Board of Directors meetings, and attendance 
log for each meeting: 

Interests of members of the Board of Directors 

The rules of procedure of the Board of Directors state that “the 
board member must attend the general assembly meetings.”
This procedure aims to answer shareholders’ inquiries and 
receive their proposals and observations about the company 
and its performance.

On the other hand, the company’s articles of association 
ensures that shareholders at general assembly meetings 
participate in deliberations, and discussions, and to enhance 
communication with the company’s shareholders, communi-
cation with the company’s shareholders, the Board adopted 
a disclosure policy and procedures that included procedures 
to ensure that shareholders have the right to inquire, request 
information and answer their inquiries in a way that does not 
harm the company’s interests.

The Board of Directors, on the recommendation of the Awards, 
and Nominations Committee, adopted the performance 
criteria for the evaluation of its work, members, and emerging 
committees. In order to ensure continuity of development, and 
efficiency of its performance, the Board of Directors defined 

the criteria, and procedures for evaluating the performance of 
the Board of Directors, its members, and emerging commit-
tees. The results of the evaluation showed that the Board of 
Directors operated efficiently in all fundamental respects.

The company has not entered into any contracts with any 
member of Board of Directors, or one of the chief executives, 
and there is no personal interest of one of them, or any person 
related to them.



Board Report 2021Board Report 2021

Mr. Yahya BIn Isa Al Ansari

Mr. Nasser Ben Nasser Al-Nawisr

Member of the Audit Committee.

Member of the Committee of Nominations and Remuneration 

Current Position: 
Full Time

Previous jobs, and expertise: 
A managing Director of Al-Kayan Petrochemical (Al-Kayan). 
Director-General of Compensation, and Benefits Saudi Basic Industries Corporation (SABIC).
Director-General of Administrative, and Financial Affairs - Eastern Petrochemical Company 
(Sharq) (a subsidiary of SABC).
General Manager of Northern Business District - Saudi Electric Company.

Scientific qualification:
Bachelor›s degree in Industrial Management from Tri-State University-America, and Master 
of Business Administration from the University of Bedford-Britain.

Current Position:
Director of  Human Resources Business for Manufacturing Sector – SABIC.

Previous jobs, and expertise:
Senior Manager, Talent Polarization Department - SABIC
Senior Manager of the Middle East Talent Department - SABIC
Human Resources Business Partner for the Manufacturing Sector in Asia, and China – 
Singapore SABIC.

Scientific qualification:
Bachelor›s Degree in Human Resources, Central Queens University, Australia.
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Committees of the Board of Directors 
Current, and previous jobs, scientific qualifications, and expertise of 
committee members outside the Board of Directors:

Brief description of the functions of the council committees and the 
attendance record for each meeting: 

The Board of Directors has formed several committees that 
play an important and main role to assist it in carrying out its 
statutory duties entrusted to him in order to achieve optimal 
performance, and to benefit from the diverse experiences of 
its members. These committees represent a vital tributary in 
setting policies and programs, reviewing and making recom-
mendations, as follows:

First: Audit Committee:
According to the Audit Committee Regulations, the committee 
is formed from non-executive board members, whether share-
holders or others, and the number of committee members 
shall not be less than three and not more than five, provided 
that one of them is an independent board member. These 
members are nominated by the board of directors and ap-
pointed after a decision of the company’s general assembly.
In light of the provisions of the rules governing the Review 
Committee in the Corporate Governance Regulations issued by 
the Capital Market Authority, the tasks and responsibilities of 
the committee are as follows:

Financial reports:
- Reviewing the company’s financial statements and announce-
ments related to its financial performance, and making recom-
mendations to the Board of Directors in this regard.
- Provide a technical opinion on whether the report of the 
Board of Directors and the company’s financial statements 
have been prepared in accordance with the specific legal re-
quirements governing their preparation and presentation.
- Studying unusual issues included in the financial statements, 
and making recommendations regarding them when needed.
- Researching any issues raised by the company’s financial 
manager, or whoever undertakes his duties, the company’s 
compliance officer, or the auditor.
- Verification of accounting estimates in the essential issues 
contained in the financial reports.
- Studying the financial and accounting policies used in the 
company and providing an opinion and recommendation to 
the Board of Directors in this regard.

Study of internal control systems:
- Study and review the internal and financial control systems 
and risk management and ensure their effectiveness through 
periodic reports of the internal review department or others 
on the adequacy and effectiveness of the internal and financial 
control systems and risk management systems, and follow up 
on the realization of recommendations and corrective actions 
regarding the observations contained therein.
- Preparing a report for the Board of Directors that includes its 
opinion on the adequacy of these systems and its recommen-
dations to address the essential issues and any other recom-
mendations for developing these systems and the other work 
it has carried out within the scope of its competence.

Internal Audit Department:
- Supervising and controlling the work of the Internal Review 
Department, and verifying its effectiveness in performing its 
duties and responsibilities.
- Studying and reviewing the reports of the periodic internal 
audit department, and following up on the implementation 
of corrective actions regarding the observations contained 
therein.
- Submitting recommendations to the Board of Directors 
regarding the appointment or dismissal of the Director of the 
Internal Review Department, and evaluating his performance 
on annual basis.

Auditor:
- Submitting recommendation to the Board of Directors 
regarding the appointment or dismissal of auditors, and deter-
mining their fees, after evaluating their performance, ensuring 
their independence and the suitability of their work scope and 
terms of contract with them.
- Verifying the independence of the auditor, and the effective-
ness of his work, in light of the rules and standards regulating 
that.
- Reviewing the auditor’s plan and work, and verifying his com-
pliance with the statutory standards regulating his work.
- Answer the company’s auditor’s inquiries and provide the 
necessary support to enable him to perform his duties.
- Studying the auditor’s reports and notes on the financial 
statements and following up on what was taken in their regard.

Commitment Guarantee:
- Studying the reports of the regulatory authorities regarding 
the company’s compliance with the regulations and instruc-
tions, and ensuring that the company takes the necessary 
measures in this regard.
- Ensuring the company’s commitment to the relevant laws, 
regulations, policies and instructions.
- Reviewing the contracts and transactions proposed to be 
conducted by the company with related parties, and express-
ing an opinion to the Board of Directors regarding them.
- Submit and recommend to the Board of Directors the neces-
sary measures to be taken in issues by the Board.

Feedback and remarks submittal 
arrangements:
- Establishing the appropriate mechanism through which the 
company’s employees can submit their comments regarding 
any violation of the company’s internal regulations, including 
the regulations related to the preparation of the company’s fi-
nancial statements, provided that this mechanism ensures that 
the rights of the person submitting the note are not violated as 
a result of its submittal.
- Establishing appropriate procedures for directing and follow-
ing up on the observations made by the company’s employees, 
and ensuring the independence of those procedures.
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It consists of non-executive members of the board of direc-
tors, whether from shareholders or others, and the number of 
committee members shall not be less than three and not more 
than five, among whom is an independent board member, and 
the board of directors appoints its members.
In light of the provisions of the rules governing the Remunera-
tion and Nominations Committee in the Corporate Governance 
Regulations issued by the Capital Market Authority, the tasks 
and responsibilities of the Committee are as follows:

a. Remuneration:
- Preparing the remuneration policy for members of the Board 
of Directors and its sub-committees and senior executives of 
the company and submitting recommendations to the Board 
of Directors in this regard, for approval by the company’s ordi-
nary general assembly.
- Reviewing the remuneration policy periodically to ensure its 
suitability to changes that may occur in relevant legislation 
and regulations, the company’s strategic objectives, skills and 
qualifications necessary to achieve them, and recommending 
the Board of Directors regarding the proposed changes to this 
policy.
- Submitting recommendations to the Board of Directors 
regarding the remuneration of the members of the Board of 
Directors and its committees and the senior executives of the 
company in accordance with the policy approved by the com-
pany’s ordinary general assembly.
- Preparing an annual report on the remuneration granted to 
members of the Board of Directors and its committees and 
senior executives.
- Determining the types of remunerations granted to compa-
ny’s employees, and submitting recommendations regarding 
them.
 

B. Board of Directors: 
- Preparing a policy and criteria for the membership of the 
Board of Directors, and submitting recommendations regard-
ing them to the Board for approval by the company’s ordinary 
general assembly.
- Submitting recommendations to the Board of Directors 
regarding nominations for Board membership in accordance 
with the approved membership policy.
- Annual review of the required needs of the appropriate skills 
for membership of the Board of Directors, and the preparation 
of a description of the capabilities and qualifications required.
- Periodically reviewing the Board of Directors’ membership 
policy to ensure its suitability to changes that may occur in 
relevant legislation and regulations, the company’s strategic 
objectives, skills and qualifications necessary to achieve them, 
and recommending the Board of Directors regarding the pro-
posed changes to this policy.
- Examining conflict of interest cases for those wishing to run 
for membership in the Board of Directors, and submitting rec-
ommendations regarding them.
- Studying the structure of the Board of Directors and making 
recommendations regarding changes that can be made.
- Determining the weaknesses and strengths in the Board of 
Directors, and suggesting them to be addressed in line with 
the company’s interest.
- Establishing procedures in the event of a vacancy in the posi-
tion of a member of the Board of Directors or members of its 
sub-committees, and making recommendations in this regard.
- Recommending performance standards to the Board of Direc-
tors to evaluate the work of the Board of Directors, its mem-
bers and its sub-committees.

C. Members of Board of Directors: 
- Determining the time that the member should allocate for the 
work of the Board of Directors.
- Ensure on an annual basis the independence of the indepen-
dent members, and the absence of any conflict of interest if 
the member is a member of the board of directors of another 
company.
- Develop job descriptions for executive members, non-execu-
tive members and independent members.
- Making recommendations to the Board of Directors regarding 
the re-nomination or dismissal of a member of the Board or 
members of its committees.

D. Induction program for 
new board members: 
- Recommending to the Board of Directors to set an induction 
program for the new members of the Board so that the pro-
gram covers the company’s activity, the nature of its business, 
and its financial and legal aspects.

E. Senior Executives: 
- Making recommendations to the Board of Directors regarding 
the appropriate policies and standards for appointing senior 
executives, identifying the required capabilities and skills, 
and reviewing them periodically to ensure their suitability for 
changes that may occur in the company’s strategic objectives 
and the skills and qualifications necessary to achieve them.
- Developing job descriptions for senior executives, review the 
organizational structure in the company, and make recommen-
dations regarding changes that can be made.
- Establishing job succession procedures in the event of a va-
cancy in the position of a senior executive and making recom-
mendations in this regard.

The committee consists of three members, and the 
following table shows the names of the members, 
the record of each member’s attendance of the 

1) His membership in this committee started on March 20th, 2021. 
2) His membership in this committee ended on March 19th, 2021. 
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Mr. Khalid Al-Garni (1)

Mr. Bashar Kayyali (1)

Mr. Yahia Al-Ansari (1)

Dr. Waleed Al-Shalfan

Eng. Mansour Al-Kharboush (2)

Mr. Tarek Al-Abdulhadi (2)

Mr. Al-Waleed Al-Sinani (2)

Mr. Ahmed Abu Talaf (1)

Mr. Mohammed Al-Zahrani 

Mr. Naser Al-Nowaiser (1)

Mr. Yahia Al-Ansari (2)

Eng. Sultan Battal (2)

1) His membership in this committee started on March 20th, 2021. 
2) His membership in this committee ended on March 19th, 2021. 
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Review Committee

Remuneration and 
Nominations Committee

A statement of the number and dates of the committee’s meetings, with the attendees’ data for 
each meeting

A statement of the number and dates of the committee’s meetings, with the attendees’ data for 
each meeting

Membership 
Status

Membership 
Status

1st 
meeting

1st 
meeting

Jan. 21st

Jan. 21stJan. 21st

Feb. 17th

Feb. 17th

April 22nd

April 22nd

July 26th

July 26th

Oct. 24th

Oct. 24th
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meeting
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4th
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6th
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Total

Total

The committee consists of four members, and the following table shows the 
names of the members, the record of attendance of each member at the 
committee’s meetings and the dates of those meetings: 

Second: Remuneration and Nominations Committee: 
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The committee consists of three members, and the following table shows 
the names of the members, the record of each member’s attendance of the 
committee’s meetings and the dates of those meetings:

1) His membership in this committee started on March 20th, 2021. 
2) His membership in this committee ended on March 19th, 2021. 
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The Risk Committee is formed - according to its 
regulations - from three to five members of the Board of 
Directors. The board of directors appoints its members.
In light of the provisions of the rules governing the Risk 
Management Committee in the Corporate Governance 
Regulations issued by the Capital Market Authority, the tasks 
and responsibilities of the Committee are as follows:

- Work with the executive management to develop a compre-
hensive policy for risk management, in line with the nature of 
the company’s business and activities, in addition to the com-
pany’s objectives and strategy, and make recommendations to 
the Board of Directors regarding the adoption of that policy.

- Reviewing the comprehensive risk management policy pe-
riodically to ensure its suitability to changes that may occur 
in the internal or external environment in which the company 
operates, or the legislation regulating its business or strategic 
objectives or others, and recommending the Board of Directors 
regarding the proposed changes to this policy.

- Making the recommendations to the Board of Directors 
regarding determining an acceptable level of risks that the 
company may be exposed to and how to maintain it. After the 
Board of Directors approves the acceptable level of risks, the 
committee verifies that the company does not exceed it.
- Verify the feasibility of the company’s continuity and its suc-
cessful continuation, while identifying the risks that threaten 
its continuity on an annual basis.

- Supervising the company’s risk management system, and 
evaluating the effectiveness of the systems and mechanisms 

for identifying, measuring and following up on the risks that 
the company may be exposed to, in order to identify its defi-
ciencies.

- Periodically reassess the company’s ability to take risks and 
be exposed to them (for example, by conducting stress tests).
- Preparing detailed reports on exposure to risks and the pro-
posed steps to manage these risks, and submitting them to 
the Board of Directors.

- Make recommendations to the Board on issues related to risk 
management.

- Verify the availability of sufficient resources and systems to 
manage risks and make recommendations to the Board of 
Directors in this regard.

- Reviewing the organizational structure of risk management 
and making recommendations in this regard before being 
approved by the Board of Directors.

- Verify the independence of risk management personnel from 
activities that may expose the company to risks.

- Verify that the risk management staff understand the risks 
surrounding the company, and work to increase awareness of 
the risk culture.

- Review the issues raised by the Audit Committee that may 
affect risk management in the company.

Third: The Risk Management Committee 

Mr. Mohammed Al-Zahrani

Dr. Waleed Al-Shalfan

Mr. Ahad Awaidha (1)

Mr. Bashar Kayyali (1)

Eng. Ali Al-Khraimi (2)
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--

-- 
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Attended 
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4

4

3

3

1

Remuneration and Nominations 
Committee

A statement of the number and dates of the committee’s meetings, with the attendees’ data for 
each meeting

Membership 
Status

1st 
meeting

Feb. 22nd Jan. 20st May 30th June 10th 

2nd 
meeting

3rd 
meeting

4th

meeting Total
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Current and previous jobs, educational qualifications and experience for the 
company›s senior executives:

Eng. Omar A. Al-Ruhaily
CEO of Saudi Kayan Petrochemical Company
Chairman of the Audit and Risk Management Committee, Saudi Methanol Company - Al-
Razi (a SABIC Affiliate) 
Chairman of the Board of Directors of the Saudi Butanol Company (Sabuco)
Member of the Board of Directors of the Saudi Methanol Company - Al-Razi 
(a subsidiary of SABIC).
Executive Member of the Board of Directors of the Saudi Butanol Company (Sabuco).
Previous jobs and experience:
Executive Director of Chemical Products Operation - Saudi Kayan. (a subsidiary of SABIC).
Senior Director of Engineering Asset Integrity Management - Yanbit (a SABIC subsidiary).
Senior Director of Olefins Operation Department - Yanbit (a SABIC subsidiary).
Senior Manager of Benefit Operation Department - Yanbit (a subsidiary of SABIC).
Academic Qualifications:
Bachelor›s degree in Mechanical Engineering from King Abdulaziz University.
Executive Diploma for Executive Leadership Development - The Wharton School of 
Executive Education from the University of Pennsylvania - USA.
Master›s degree (ongoing) - Northampton University - Britain
SABIC Leadership Development Program in partnership with (IMD) - Switzerland

Mr. Faisal Al-Hawas: 
Executive Director of Operational Support and Specialized Products
Secretary of the Board of Directors
Previous jobs and experience:
Senior Director of Business Planning Department - Saudi Kayan Company
Senior Director of Project Development and Control Department - Saudi Kayan 
Company
Senior Manager of the Aminos Operation Department - Saudi Kayan Company
Member of the Board of Directors - Saudi Butanol Company Ltd.
Academic Qualifications: 
Bachelor›s degree in computing sciences from the Arab Open University
Master›s degree in Business Administration from King Faisal University
Executive Program in Operations and Value Chain Management - Sloan School of 
Executive Education from Massachusetts University of Technology (MIT) - USA

Engineer/ Othman Baltyour:
Executive Director of Polymer Operation
Previous jobs and experience:
Operational Engineer - Saudi Aramco.
Process engineer at the polycarbonate plant - Saudi Kayan (a SABIC subsidiary).
Operation Manager of the Polycarbonate Factory - Saudi Kayan (a SABIC subsidiary).
Production Leader at Selkirk, New York, USA.
Senior Director of High-Density Polyethylene Plant - Saudi Kayan (a SABIC 
subsidiary).
Senior Director of Polypropylene and Low-Density Polyethylene Plants - Saudi Kayan 
(a SABIC subsidiary).
Academic Qualifications: 
Bachelor›s degree in Chemical Engineering from King Fahd University of Petroleum 
and Minerals.

Mr. Mohammed Al-Thawab
Maintenance Executive Director
Previous jobs and experience:
Senior Director of Operation of Polymer Factories - Saudi Kayan (SABIC 
Subsidiary).
Senior Manager for Periodic Maintenance - Saudi Kayan (SABIC subsidiary).
Senior Manager for Central Maintenance - Saudi Kayan (a SABIC 
subsidiary).
Senior Manager of Personnel Development and Continuous Improvement 
Department - Saudi Kayan (a SABIC subsidiary).
Academic Qualifications: 
Higher Diploma in Operational Industry

Engineer/ Ibrahim M. Al-Refaee:
Executive Director of Chemical Products Operation
Previous jobs and experience:
Senior Director of Polycarbonate Operation - Saudi Kayan (SABIC subsidiary).
Senior Operations Engineering Manager - Saudi Kayan (SABIC subsidiary)
Senior Director of High Density Polyethylene Operation - Saudi Kayan (a SABIC 
subsidiary).
Academic Qualifications: 
Bachelor›s degree in Chemical Engineering from King Fahd University of 
Petroleum and Minerals. Executive Masters in Business Administration from King 
Fahd University of Petroleum and Minerals.

Engineer/ Raed Al-Qulayti
Technical Support Executive Director
Member of the Board of Directors of Butanol Company Ltd.
Previous jobs and experience:
Senior Director of Business Planning Department - Yanbit Company (a 
SABIC subsidiary).
Senior Director of Olefins Management - Yanbit Company (a SABIC 
subsidiary).
Director of Ethylene Department - Yanbit Company (a SABIC subsidiary).
Academic Qualifications: 
Bachelor›s degree in Chemical Engineering from King Abdulaziz 
University.

Mr. Aiman Khayat 
Executive Director of Finance and Planning
Member of the financial talent community at SABIC
Member of the Saudi Accounting Association
Member of the Saudi Organization for Certified Public Accountants
Member of the American Institute of Internal Auditors
Previous jobs and experience:
Senior Manager for Financial Services - Sharq Company (a SABIC 
subsidiary)
Accounting Team Leader - United Commercial Development Company
Member of the Audit Team - Hashem Omar Khayat Office, Chartered 
Accountant
Academic Qualifications: 
Bachelor›s degree in Accounting from King Abdulaziz University
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Executive Management:  
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There are some interests in the company’s shares during the year   2021, which belong to some members of the 
senior executives and their spouses and minor children, as follows:
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The interests of the executive management 

Mr. Omar A. Al-Ruhaily

Mr. Faisal Al-Hawas

Mr. Ibrahim M. Al-Refaee

Mr. Raed Al-Qulayti

Mr. Mohammed Al-Thawab

Mr. Othman Baltyour

Mr. Aiman Khayat
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instruments

A description of any interest, contractual papers and subscription rights belonging to senior executives and their relatives in the company›s shares or debt 
instruments

Remuneration: 
In light of the provisions regulating the remuneration of the 
members of the Board of Directors and its sub-committees 
and senior executives as stipulated in the Companies Law, the 
Corporate Governance Regulations, and the regulatory controls 
and procedures issued in implementation of the Companies 
Law for Listed Shareholding Companies, and the Company’s 
Articles of Association, the remunerations of the members 
of the Board of Directors and its sub-committees and senior 
executives shall be in accordance with the following principles 
and rules:

First: Members of the Board of Directors and 
its Sub-Committees:
- The Board of Directors, based on the recommendation of the 
Remuneration and Nomination Committee, determines the 
remuneration of the members of the Board of Directors and its 
sub-committees in accordance with the following principles:
- That the remuneration organization is in accordance with 
the company’s strategic goals, and a factor in motivating the 
members of the Board of Directors and its sub-committees 
to achieve those goals, and enhance the company’s ability to 
develop and sustain its business.
- To be appropriate to the nature of the company’s business, its 
activity, its size, and the required skills and experience.
- To be a factor in attracting members of the Board of Directors 
with the expertise and qualifications required to enhance the 
company’s ability to achieve its goals.
- A member of the Board of Directors is entitled to an annual 
remuneration of 200,000 Saudi riyals, in return for his member-
ship in the Board.
- A member of the Board of Directors participating in the 
committees emanating from it (including the audit committee) 
is entitled to an annual remuneration of 150,000 Saudi riyals, 
whether the member participates in one or several committees.
- A member (other than a member of the Board of Directors) 
participating in one of the Board’s committees (including the 
Audit Committee) is entitled to an annual bonus of 150,000 

Saudi riyals, whether the member participates in one or several 
committees.
- The company has the right to claim compensation for damage 
to its reputation and recover the remuneration, compensation 
and any other costs incurred by the company, in the event:
- The member commits an act that violates honor and hones-
ty, or forgery, or in violation of the laws and regulations in the 
Kingdom of Saudi Arabia or in any other country.
- When he fails to carry out his responsibilities, tasks and du-
ties, which results in harm to the interest of the company.
- Termination of membership - by a decision of the General 
Assembly - due to absence from three consecutive meetings 
within one year without a legitimate excuse accepted by the 
Board of Directors.

Second: Senior Executives:
- The Board of Directors, based on the recommendation of the 
Remuneration and Nomination Committee, determines the 
remuneration of senior executives, provided that they are in 
accordance with the following principles:
- That the remuneration and compensation be compatible with 
the company’s strategic goals, and a factor to motivate senior 
executives to achieve those goals, and to enhance the compa-
ny’s ability to grow and sustain its business.
- To be appropriate to the nature of the company’s business, its 
activity, its size, and the required skills and experience.
- To enable the company to attract senior executives with the 
capabilities, skills and qualifications necessary to enable the 
company to achieve its goals.
- Not to cause any conflict of interest that would negatively 
affect the interest of the company and its ability to achieve its 
objectives.

Third: Clarification of the relationship between 
the granted remuneration and the applicable 
remuneration policy, and indicate any funda-
mental deviation from this policy. 

The Board of Directors, based on the recommendation of the 
Remuneration and Nomination Committee, determines the 
remuneration of each of the Board members, members of the 
committees, and senior executives, in accordance with the 
regulatory controls approved by the Board of Directors and 
the remuneration policy for members of the Board of Directors 
and its sub-committees and senior executives approved by the 
Company’s General Assembly. Therefore, the member deserves 

the remuneration granted to him accordingly, and accordingly 
there is no fundamental deviation from the applicable policy.
The following tables show the remunerations and compensa-
tions for the members of the Board of Directors, members of 
the committees and senior executives, including the CEO and 
the Chief Financial Officer, which were paid during the financial 
year ending on December 31,   2021:
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Mr. Ahmed Abu Talaf (1)

Mr. Bashar Kayyali (1)

Mr. Ahad Awaidha (1)

Mr. Yahia Al-Ansari (2)

Mr. Tareq Al-Abdulhadi (2)

Mr. Ali Al-Khraimi 

Total 

0

0

0

200,000

200,000

200,000

600,000

0

200,000

200,000

0

200,000

200,000

800,000

12,000

15,000

15,000

12,000

3,000

3,000

60,000

0

30,000

27,000

9,000

0

6,000

72,000

12,000

12,000

12,000

3,000

3,000

3,000

45,000

12,000

18,000

9,000

15,000

3,000

3,000

60,000

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

24,000

30,000

21,000

218,000

206,000

206,000

705,000

12,000

245,000

242,000

21,000

203,000

209,000

932,000

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

24,000

30,000

21,000

218,000

206,000

206,000

705,000

12,000

245,000

242,000

21,000

203,000

209,000

932,000

Mr. Ahmed Al-Shaikh (1)

Mr. Mohammed Al-Zahrani

Dr. Waleed Al-Shalfan

Mr. Khalid Al-Garni (1)

Mr. Omar Al-Amoudi (2)

Mr. Sultan Battal (2)

Total

Board Members 
remuneration

Fixed remuneration Flexible remuneration

Lumpsum
Allowance 

for attending 
board 

meetings

Administrative 
Artwork 

Remuneration

Percentage 
of profits

Regular 
rewards

Short term 
motivational 

plans

Long term 
motivational 

plans
End of Service Expense 

allowanceGrand TotalGranted SharesTotal Total
The remunerations of the chairman 

and the managing director or the 
secretary, if one of the members

In-kind 
benefits

Total allowance 
for attending 

committee 
meetings

First: Independent Members: 

Second: Non-executive Members: 

The appointed amount represents the annual remuneration for the membership of the Board of Directors for the 
year 2020, which was disbursed after the approval of the General Assembly in March 2021.
1) His membership in this committee started on March 20th, 2021. 
2) His membership in this committee ended on March 19th, 2021. 
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a. Board member remuneration: 
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C. Senior Executives:  

B. Remuneration of Board Committee Members: 

Mr. Khalid Al-Garni (1)

Dr. Waleed Al-Shalfan  

Mr. Bashar Kayyali (1)

Mr. Yahia Al-Ansari (1)

Eng. Mansour Al-Kharboush (2)

Mr. Tarek Al-Abdulhadi (2)

Mr. Al-Waleed Al-Sinani (2)

0

150,000

0

0

150,000

150,000

150,000

0

150,000

0

150,000

150,000

12,000

18,000

12,000

6,000

6,000

12,000

168,000

12,000

156,000

156,000

9,000

15,000

9,000

9,000

6,000

3,000

6,000

9,000

165,000

9,000

9,000

156,000

153,000

156,000

Mr. Ahmed Abu Talaf (1)

Mr. Mohammed Al-Zahrani 

Mr. Naser Al-Nowaiser (1)

Mr. Yahia Al-Ansari (2)

Eng. Sultan Battal (2)

Mr. Mohammed Al-Zahrani

Dr. Waleed Al-Shalfan

Mr. Bashar Kayyali (1) 

Mr. Ahad Awaidha (1)

Eng. Ali Al-Khraimi (2)

Remuneration of five senior 
executives, including the CEO 
and Chief Financial Officer

3,362,286 1,247,309 4,609,595 262,712 332,053 594,765 5,204,360

0

0

0

0

150,000

12,000

12,000

9,000

9,000

3,000

12,000

12,000

9,000

9,000

153,000

Member Fixed remuneration Total
 Meetings’ attendance

allowance

Review Committee Members 

Remuneration and Nominations Committee Members

Risk Management Committee Members

Senior Executives

Fixed Remuneration Flexible Remuneration

Allowances In-kind 
benefits

Periodic 
remuneration

Short term 
motivational 

plans

Long term 
motivational 

plans
End of service Grand Total

Total executive 
remuneration for the 

board, if any
Granted SharesProfitsTotal TotalSalaries 

1) His membership in this committee started on March 20th, 2021. 
2) His membership in this committee ended on March 19th, 2021. 
*Based on the policy of remuneration for members of the Board of Directors and the sub-committees and senior executives 
approved by the General Assembly (a member of the Board of Directors participating in sub-committees (including the review com-
mittee) is entitled to an annual remuneration whether the member participates in one or several committees.
Note: The fixed remuneration is the remuneration that were disbursed during the year 2021AD and that pertain to the year 2020.
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SABIC and some of its companies’ market and sell the company’s products, supply raw materials to it, support it 
with technical licenses, joint services, administrative, technical, technical and legal expertise, and provide materi-
als handling services, raw materials, and other services and contracts, which are business within the group.

The Board of Directors of “Saudi Kayan” acknowledges the following:
1. That the account records are properly prepared.
2. The internal control system was prepared on sound foundations and implemented effectively.
3. There is no doubt about the company’s ability to continue its activity.

The company acknowledges the following: -

The company has adopted rational applications in corporate governance in accordance 
with the rules and regulations of corporate governance issued by the regulatory 
authorities, and in accordance with international principles of governance and its 
best practices, where the company has set the general framework for its governance, 
which includes a set of regulations and policies through which it defines roles and 
responsibilities, how decisions are taken and conducted, and control over their 
implementation, in light of the rules of transparency that achieve accountability and 
enhance the adequacy of performance, based on the relevant laws and regulations, and 
the Board of Directors follows up Implementation of governance systems to verify the 
integrity and accuracy of the application to ensure adherence to the best governance 
practices, and to ensure the adoption and application of the best international systems for 
control and compliance, which guarantee the rights of employees, shareholders, investors 
and stakeholders alike.

The company also implements all provisions contained in the Corporate Governance 
Regulations issued by the Capital Market Authority, with the exception of the provisions 
listed below:

Article 54: Formation of 
the Revision Committee, 
paragraph (b).

The Chairman of the 
Revision Committee shall 
be an independent 
member

Indicative paragraph

Indicative article 

In the event that the Board of 
Directors forms a committee 
specialized in corporate gover-
nance, it must delegate to it the 
competencies stipulated in Article 
Ninety-four of these Regulations.

This committee must follow up on 
any issues related to corporate 
governance applications, and 
provide the Board of Directors, 
at least annually, with the reports 
and recommendations it reaches.

Article 95: Formation of the 
Corporate 
Governance Committee

Article/ Paragraph No. Article / Paragraph text Article/ Paragraph No.
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Transactions with related parties:  

Acknowledgements under the Corporate Governance 
Regulations Board Acknowledgements: 

Company’s management Acknowledgments

2. That there is no penalty, precautionary measure, or precau-
tionary restriction imposed on the company by the competent 
authority or any other supervisory, regulatory or judicial author-
ity.

3. That it has an internal auditor, and there is no recommenda-
tion from the audit committee.

4. That there is no conflict between the recommendations of 
the Audit Committee and the decisions of the Board of Direc-
tors, and the recommendation of the Audit Committee, which 
includes appointing the company’s auditor and determining his 
fees for the fiscal year   2021, has been taken into account.
5. That the consolidated financial statements of the company 
were prepared during the fiscal year   2021 in accordance with 
the standards approved by the Saudi Organization for Certified 
Public Accountants.

6. The company did not issue or grant any convertible debt 
instruments, contractual securities, precautionary rights or any 
similar rights during the fiscal year   2021.

7. The Company has not issued or granted any transfer or 
subscription rights under any convertible debt instruments, 
contractual securities, guarantees or similar rights.

8. That there are no refunds, purchases or cancellations by the 
Company of any redeemable debt instruments.

9. That there are no businesses, and the company has not en-
tered into any contracts, in which there is a material interest for 
a member of the Board of Directors, senior executives, or any 
person related to any of them.

10. That there are no arrangements or agreements under which 
a member of the Board of Directors or a senior executive has 
waived any salaries or bonuses.

11. That there are no arrangements or agreements under which 
one of the company’s shareholders has waived his rights to 
profits.

12. That the auditors’ report shows that the consolidated finan-
cial statements are free from any material errors, and there are 
no reservations about them.

13. That the Board of Directors did not issue a recommendation 
to change the auditor before the end of his term for which he 
was appointed.
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The Board of Directors extends its thanks and gratitude to the executive management, all 
employees of the company, and the relevant SABIC departments, for their efforts, appreciat-
ing the interaction of the company’s shareholders and all relevant governmental and pri-
vate sectors. The Board looks forward to more achievements for the company in the coming 
years, Allah willing.
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Results of the annual review of the effectiveness and 
internal control procedures of the company: 

Closing statement: 

Allah is the Arbiter of Success

The company’s internal review department has carried out pe-
riodic reviews to verify the effectiveness of the internal control 
system, with a focus on the major risks that could affect the 
company’s business, as follows: -
- Use the risk-based audit methodology.
- The Internal Review Department implements the reviews 

planned and approved by the Review Committee.
Experience has also been enhanced during the review oper-
ations, with the help of experienced cadres from other de-
partments within the company, through the activation of the 
“Assistant Reviewer” program, which contributes to raising the 
level of quality of internal reviews.

The Review Committee also ensured that the Internal Review 
Department implemented the agreed review plan for the 
year   2021 with complete independence, and that the auditor 
completed his work in an appropriate professional manner and 
with complete independence, and had audited all the data and 
documents necessary to perform his duties.

The committee also made sure of the procedures taken by the 
internal review department and the company’s management 
to study the observations and work to correct them in coordi-
nation with the relevant departments, as the aforementioned 
reviews did not show any fundamental weakness in the compa-
ny’s internal control system.

The Review Committee periodically informs the Board of Direc-
tors of the Committee’s tasks. The reviewer performs an evalua-
tion process for the effectiveness of the internal control system, 
as part of his review of the company’s final financial statements.
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