Renaissance

CLY alss Al

oY) a5 Al Ol gind)
1.0 Jlaay) ?EJ

W]

2026 s 29 Balas) o5
x4

g8 peob Clousl dagidl 2\5,5:
.8 000 cilarall Aagal] 4S5l e 283 ) 534 ek




dud ol 1

Sl Ll (S Ly clgpanlinal Aiuiia s Aaliiia s dalbivun Ll asily (ASall) g . ladall dumgill o il
JaY1 AL gl G iad b Lblanl okl i) 5 e s 8

ol Cangll Gl cilall lasall A g Jaone Am 53 el o) D L Ly el O mnall el sl 5 (il gl Ble e oo
i plaia (S8 Cpaalinall ) 5501 3le ] sins 2101 555 50 4S50

sdgatal) LY gt o N L2

b Loy st Al 4 i =Ll @) s A i 3 )10Y) palana o Simg

€ gl) 5 yar U 5o Lial ) ol @y sl (6 gin Ao Jalial) ol e il lla 5 ) 55y @
Al i) Agaiall ClEiaall 5 Al Ay 5 dalaiaall ZL Y ae 3815300 @

ALl 5 g8l g AL ganall (e ABIS Gl sianey AS ) Laliia) ey Ly Aol s @

by B 5 e e yallene IS0 a8y ) () (a5 ez LY 5 s b (5 siane 53 A8, s
Jwal L__E\ R G?Q_m\ J LAs: BYRRETY @)}ﬂ\ @ ).L':ﬂ\ Loyl 3 laYy) ordaal 5 ey 1283 dalal) CL})Y\ @J}.\ Al
Alal) el i sl g il sl Ay s Ll W g a3 53 (e 5 A

(Alasill) LhLY) LY s 3

(a8 siall (e B Jlall Gl il cuilS s 8 sl o Al QJLA‘AJ Bl el 10 Y (Bas ) 8 b
Aald gl dilia) #l)l &) 5 dpa 51l Galaall  gag

ok Lo ol Bl s W1y o8 sl o0 (3 Dl s

eliiall 4y iy Lok 5 A8 a0 gai i) inl @
Al clllatal) y Jy gl lSEN Lyl o) IV @

LY s e sl 4

e ol Lebali o gl (adas oy 38 a3l W) el g LY s o 8 S JXadii 4S8l G e a2 ) e
lly b Ley il Cagyla L \gie (dle Y

tdashall gaall e Cpaalusdll dad acal &1 Y0 Laliia V) allati dad Cld g S 4 )leliinl o o @

L 5 D gl ol ALY il jlacal) @l Ly bl dpa LAl Claal) Sl 5 alall 38l VS @
(adate (<G 281 e Lalial) e i Laa o3 suY)

}i cdoadanll calllaiall dallaa }i A8 ,all A_ALA\ OIEWYL i ayt ) CL-US” &IOS g8 @5 a8 g\ YWl e
Lo dserall Gl 8 gl

Cil8d) gall g daS gal) .5
‘Qu&;ﬂw\aJ\J;\u.deLmy °

61, sind) Aalal) el g Linl 8 patlocdl) Bl sa 0




2ay g 63 il =LY/ ) sl ALEN #LY) (e dah LYY w5 e Ole ) sl o e 3101 alas (asasu
tok o e ) (any 33Y)

5 yaiaall lealy )l 5 48,80 W) Sl

¢dalad) JU il clillaic o

fhaagl jiuY) leiind) Jaha o dad giadl ddleud ) claill o

b gl gl g pal) el 33 @

Jual gill g ABELY 6

Lo Al 2L W) a5 )8 ol il gl 8 5 ral gl il 5L AS ) il

Aoadl iuY g Allall Ll sl sl gl/ 5 dpaasil) ) puaill dats Alal) die ulaall 238 Cuaad o Jiaei 48,80 3ay
La 5o il 8 5 @13 5 63 guall (5558 JSt LY 58 A sl il 5 8 s 6 (e L) s

L) ilarall A g s

@l e alxiadll el 5 ¢ el Jalaiai¥) 5 ¢ ppanlosall 33 5o e (3 315l GGty S 80 ol i Adpudl 034 (S
o skl




S oo i

Renaissance

Dividend Policy

Title

Dividend Policy

Version Number

1.0

Classification

Created on

March 29, 2026

Reviewed on

Renaissance Services SAOG

This document is the property of Renaissance Services SAOG.




Renaissance Services SAOG 3
i)

DIVIdeﬂd PO“Cy l;enz;lissance

1. Policy Statement

Renaissance Services SAOG (The Company) is committed to delivering sustainable,
regular and consistent dividends to its shareholders, reflecting its financial performance,
cash flow generation and long-term value creation objectives.

Subject to applicable laws and regulations, including those of the Muscat Stock Exchange
and the Financial Services Authority, the Company’s primary objective is to distribute
dividends annually and to return cash to shareholders on a consistent basis.

2. Ordinary Dividend Commitment

The Board of Directors intends to recommend an annual ordinary dividend that is:

» Stable and predictable, with a preference for maintaining or progressively increasing
dividends over time;

* Aligned with sustainable earnings, underlying profitability and operating cash flows;

* Prudent, ensuring the Company maintains adequate liquidity and financial strength.

The Company will establish a sustainable base dividend and seek to continually increase
the base over time. Whilst ordinary dividends would be distributed in cash, the Board
may also consider distribution through cash and/or stock dividends and any other forms
of distribution as permitted under the relevant laws and regulations.

3. Additional (Supplementary) Dividends

In periods of excess cash generation, exceptional financial performance or where capital
requirements are lower than anticipated, the Board may recommend additional or special
dividends.

Such distributions will be considered where they do not compromise:
* The Company’s growth strategy and future investment plans;

* |ts balance sheet strength and liquidity position;

* Compliance with financing covenants and regulatory requirements.

4. Exceptions to Dividend Payments

While the Company’s strong preference is to pay dividends every year, dividends may be

reduced, deferred or not declared in exceptional circumstances, including:

* Major value-accretive investment opportunities requiring the retention of earnings to
support long-term shareholder value;

* Force majeure or adverse external events, including economic, geopolitical, or market
disruptions, necessitating a prudent conservation of cash;

* Situations where payment of dividends would impair the Company’s financial stability,
breach regulatory requirements, or contravene applicable laws.

5. Governance and Approval

All dividend declarations are subject to:

* Recommendation by the Board of Directors;

* Approval by shareholders at the Annual General Meeting;

* Compliance with the Commercial Companies Law of Oman, MSX listing rules, and FSA
regulations.
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The Board will ensure that dividends are declared only out of distributable profits/retained
earnings and after appropriate consideration of the Company’s:

* Financial position and retained earnings;

* Working capital requirements;

* Foreseeable capital expenditure and strategic investment plans;

* Debt obligations and covenant restrictions.

6. Transparency and Communication
The Company is committed to clear and timely communication of its dividend decisions.

The Company may amend or update this policy as and when required due to regulatory
changes and/or its financial and strategic priorities. Any changes to the dividend outlook
or policy will be disclosed promptly to the market in accordance with MSX and FSA
requirements.

This policy reflects the Company’s commitment to balancing shareholder returns, financial
discipline and long-term sustainable growth.



