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A clearly structured and fully implemented
corporate governance system is our highest
priority. Good corporate governance is the basis for
our decision-making and control processes. The
Group’s principles and rules on corporate
governance are laid down in the Articles of
Association, the Regulations of the Board and the
Charters of the Board Committees.
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Board Profile
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The Board of Directors of Burjeel Holdings PLC
(the “Company”) provides strategic leadership
and oversees the performance of the Company.
The Board consists of 7 Directors of which there
is 1 Executive Director and 6 Non-Executive
Directors, 5 of whom are independent Directors.
Please visit our website for their full
biographies.
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Dr. Shamsheer Vayalil - Chairman
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Dr. Shamsheer is the founder of the Group. He
served as Chairman and Managing Director of
the Group from 2007 until the completion of the
Pre-IPO Reorganisation. Since the completion of
the Pre-IPO Reorganisation, he has served as
Chairman of the Group. Dr. Shamsheer is also
the chairman of the board of directors of
Response Plus Holding PJSC, an affiliate of the
Group, which is listed on the Abu Dhabi Stock
Exchange and which is the largest provider of
onsite healthcare, medical emergency services
and occupational health solutions in the UAE.
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H.E. Mr. Ahmed Jasim Yousif Naser Alzaabi
- Vice-Chairman, Non-Executive Director -
Independent
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H.E. Ahmed Jasim Al Zaabi was appointed as
Director in 2022. H.E. Ahmed is a member of
the Abu Dhabi Executive Council and Chairman
of the Abu Dhabi Department of Economic
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Development (ADDED). Additionally, he is also
the Chairman of Abu Dhabi Global Market
(ADGM).

Prior to these roles, he was the Group Chief
Financial Officer (GCFQO) at the Abu Dhabi
National Oil Company (ADNOC) and has also
held several leadership roles across multiple
private and Government related entities in
finance & investments, transformation &
turnarounds, strategy and corporate governance.
Additionally, he serves as a Board member on
multiple private sector, government and
commercial state owned entities across the
energy, investment, technology, real estate and
healthcare sectors. H.E. Ahmed has also served
on the boards of numerous banks and financial

institutions in the past.
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H.E. Dr. Thani bin Ahmed Al Zeyoudi - Non-
Executive Director - Independent
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H.E. Dr. Thani bin Ahmed Al Zeyoudi,
appointed as a board member in 2022, is the
UAE Minister of State for Foreign Trade and
Minister in charge of Talent Attraction and
Retention. As Minister, he is responsible for
leading the development and expansion of the
country’s non-oil foreign trade, enhancing
national policies and measures to enable
increased inflows of foreign direct investment,
and implementing initiatives to attract and retain
strategic global talent in the UAE. H.E. Dr. Al
Zeyoudi is also the former UAE Minister of
Climate Change and Environment, where he was
instrumental in elevating the UAE’s global
presence and contributions in climate mitigation
and adaptation.
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Dr. Ghuwaya Mohammed Khuwaidem
Abdulla Al-Neyadi - Non-Executive Director -
Independent
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Dr. Ghuwaya Al Neyadi has more than 22 years
of experience in the Health & Administration
fields. Dr. Al Neyadi is currently the Senior
Vice President for ADNOC Group Medical
Services. Prior to this, Dr Neyadi served at
Ministry of Health (MOH) and Health Authority
Abu Dhabi (DOH) in various and inter-related
senior management positions including Public
Health Management, Health Regulation, and
HSE.

Dr. Al Neyadi is Consultant Family Physician
by practice, she received her medical degree in
1999 from Faculty of Medicine and Health
Sciences at UAE University, followed by PhD
as she was granted Certificate of Arab Board of
Medical  Specialization in  Family and
Community Medicine in 2005 followed by an
Executive Master of Healthcare Administration
in 2007.

In her current position at ADNOC, Dr. Al
Neyadi continues to lead ADNOC Medical
Services to further enhance service lines by
establishing best practices and securing
international accreditations. Dr. Al Neyadi led
implementation of new medical operational
model and re-structuring of ADNOC Group
Medical Services through successful partnership
with private sector.

Managed the crisis of COVID-19 efficiently
ensuring Health and Safety of people across
ADNOC Group and preventing any impact on
ADNOC Group operations.

Dr Al Neyadi also devotes adequate time for
community engagement programs including
leading important initiatives on Corporate Social
Responsibility and Gender Balance.

Dr. Al Neyadi has Board memberships in
Response Plus Medical Holding (vice chair),
Manzil Healthcare Services (Founder &
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Strategic Advisor).

Dr. Al Neyadi as a working mother engages in
various social activities outside her regular work
commitments. She portrays a role model of an
Emirati Woman capable of efficiently balancing
professional projects without compromising
family responsibilities.
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Mr. Omran Mohammedsaleh AlKhoori -
Executive Director
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Mr. Omran AlKhoori joined the Group in 2014
and was appointed as Director in 2022. He has
over 15 years’ experience in the healthcare, oil
& gas industry sectors and has held key
positions in  marketing and  business
development, including Customer Service
Manager at ADCO from 2011 to 2015. Mr.
AlKhoori currently serves on the board of
Response Plus Holding PJSC. He is also a
chairman of Areca Real Estate, a board member
of Global Link Holding, a board member of Al
Jazeera Sport Club, a board member of Abu
Dhabi Cricket Club and a board member of Al
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Dr. Mohan Chellappa was appointed as Director
in 2022. Dr. Chellappa currently serves as the
President emeritus of Global Ventures at Johns
Hopkins Medicine International where he was a
founding member and had been involved in
developing international clinical consultancy
activities, in particular, clinical care program
development, quality systems implementation
and the use of IT in healthcare. Dr. Chellappa
serves on the boards of Johns Hopkins Aramco
Healthcare, HCL Healthcare Pvt. Ltd., HCL
Technologies Limited and Frontier Lifeline Pvt.
Ltd. He is an advisor to Sabre Partners, Tau
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Ventures, Catalio Capital Management and a
partner with Dentons Global Advisors -Albright
Stone bridge Group.

JuwlS bl Al Jof HLitay "k 5l 5 " 550
Cubdsl = "Oug ) Jugls Gaginad 8 clipdy "crieaile

S 7 A isi

Mr. Mohd Loay T A Abdelfattah - Non-
Executive Director - Independent
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Mohd Loay is an accomplished Institutional
Investment  Advisor. Extensive experience
managing large and complex deals, overseeing
investments in all major asset classes and
industries. Work collaboratively with staff,
executives, committees, and Boards in achieving
investment objectives and organizational goals.

Additionally, Mohd Loay has a professional
assurance background with experience in
corporate governance, business advisory, and
enterprise risk management; he comes with
extensive Board experience and valuable cross-
cultural awareness & adaptability.

Mohd Loay is currently working as the Chief
Investment Officer - Royal Group (one of the
largest investment groups in the Middle East),
which he joined more than 17 years ago as the
head of the group's internal audit. Before joining
the Royal Group, Mohd Loay worked for several
years in international auditing and consulting
firms.

Mohd Loay served and sat on many boards,
where he got the opportunity to work with and
learn from leaders and influencers in different
industries and communities.
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Mr. John Sunil — Chief Executive Officer
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Mr. Sunil has more than 28 years of experience
in finance, healthcare management and
operations management industries, including
more than 10 years of experience with the
Group. Mr. Sunil holds Masters of Business
Administration in finance.
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Mr. Safeer Ahamed- Chief Operating Officer
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Mr. Ahamed started his career with the Group in
2006 and has advanced to Chief Operating
Officer position with plenty of experience in
hospital operations. Mr. Ahamed holds Masters
in International Business and Bachelor’s Degree
in Mathematics.
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Mr. Hari Haritas — Chief Financial Officer
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Mr. Haritas has served as the Chief Financial
Officer of the Group since May 2021. He
previously served as the Chief Financial Officer
of the Group from June 2013 to April 2018 and
as Chief Financial Officer of Burjeel Hospital
LLC from 2011. Mr. Haritas joined the Group in
2011, when he was appointed Chief Financial
Officer of Burjeel Hospital LLC. Between June
2013 to April 2018 and May 2021 onwards, he
has been operating as the Group’s Chief Financial
Officer, and continues to act as the Group's Chief
Financial Officer since Listing. Mr. Haritas currently
serves on the board of Response Plus Holding
PJSC. He has also held board positions at other
entities affiliated with the Group, including VPS
Global Ltd and Appurtenant Holdings Ltd.
Between March 2016 and March 2018, he
served as a trustee of the Foundation for Applied
Research in Cancer (FARC) in New Delhi. Mr.
Haritas holds a Bachelor of Science (Botany,
Zoology & Chemistry) from Multanimal Modi
Degree College and is a chartered accountant
registered under the Institute of Chartered
Accountants of India.
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Mr. Muhammed Shihabuddin — Deputy Chief
Financial Officer
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Mr. Shihabuddin joined the Group over 15 years
ago. He is currently the Group’s Deputy Chief
Financial Officer. Prior to his appointment as
Deputy  Chief Financial = Officer, Mr.
Shihabuddin worked for the Group in various
capacities, involving capital planning and
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allocation, fund raising, heading treasury
function, managing the Group’s finance
functions, and attending to relationship

management with the Group’s stakeholders.

He has over eighteen years’ experience in
finance management and has spent more than
fifteen years in the healthcare sector. Mr.
Shihabuddin holds a Bachelor of Commerce
from Calicut University and a Master of
Business Administration (Finance & Marketing)
from Calicut University, India.
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Mr. Chetan Dev Sehgal — Director — Strategy
and Investments
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Mr. Chetan Dev Sehgal joined the Group in
2020, when he was appointed Director of
Strategy and Investments, overseeing strategic
investments and growth initiatives. Prior to
joining the Group, Mr. Sehgal had over 15 years
of experience of working with KPMG in India
and PwC in the UAE as part of the deals and
audit-related practices, as well as over ten years
of deals-related experience in the GCC markets,
with a specific focus on the healthcare sector.
Mr. Sehgal holds a Bachelor of Commerce
(Hons) from Shri Ram College of Commerce,
University of Delhi, is a Chartered Accounted
registered under the Institute of Chartered
Accountants of India and is a level 2 Chartered
Financial Analyst (USA).
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Dr. Nabil Al Debuni — Chief Medical Officer
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Dr. Al Debuni joined the Group in 2008 and was
appointed the Surgeon and Medical Director of
Lifeline Hospital. He subsequently became the
medical director at Burjeel Hospital in 2012,
leading the hospital’s medical teams, before
becoming Deputy Chief Medical officer for the
Group in 2018. Since 2019, Dr. Al Debuni has
served as the Chief Medical Officer of the

& deseadl sl dene dgenae Jan [5SY aual
e dphll Glesdll jaeg Bha diued 235 2008 Hle
G i e ) ) @y ey maaly slall Lad
g O U ¢ iy Zhal) adlghl) 2 s 2012 ale
Jady 2018 ale b dependlly dphal) lasdll Gty i
Akl @leadl) (udy cuaie 2019 ale i /g€l




Group, and he will continue to serve as Chief
Medical Oftficer of the Group following Listing.
Dr. Al Debuni has more than 45 years’
experience in the field of healthcare as a
Consultant Surgeon in General Surgery,
Urology, and Accident and Emergency. Dr. Al
Debuni holds a Bachelors (Medicine) degree
from Ain Shams University, College of
Medicine and a Fellowship degree from the
Royal College of Surgeons of England.

Y s caudl e (Jg 4 dang ddegeaaally
Llepll Jlae (B Gle 45 e a3 50 das [ 5Sal i
Aladly Lalal dalial) & (Lol Fha dibay Al
Slo da [osSAl dean Ltglshlly Galsally A5
dajdg cpmad (e Aralan Glll IS (e Gl GagdllS

Dilail B Cpalall ASLa) 4SH (e ALl

Mr. Pradeep Shilige - Chief Technical Officer
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Mr. Shilge joined the Group in September 2020.
He is currently the Chief Executive Officer of
iMed Solutions. Following Listing, he will be
the Group’s Chief Technical Officer, with
responsibility for monitoring the digital health of
the Group. Prior to joining the Group, Mr.
Shilige was an Executive Vice President and
Global Delivery Head at Cognizant. He has
more than 30 years of experience in leading
technology delivery, business information,
consulting and operating across financial
services, healthcare and retail. Mr. Shilige holds
a B. Tech degree in Computer Science and
Engineering from the National Institute of
Technology, Karnataka.
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Mr. Omran Mohammedsaleh AlKhoori —
President — Business Development
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Mr. AlKhoori has served as the President of
Business Development of the Group since 2014.
For Mr. AlKhoori’s biography, see “—Board of
Directors”.
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Dr. Mangalore Sanjai Kumar - Group Head
HR
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Dr. Kumar joined the Group in 2015 and was
appointed the Group Head of Human Resources.
Prior to joining the Group, Dr. Kumar was Vice
President (Human  Resources) at the
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International Hospital of Bahrain between June
2000 to April 2015. Dr. Kumar holds a Bachelor
of Commerce from Mangalore University, a
Master of Commerce from Karnataka
University, a Master of Business Administration
(Hospital and Human Resources Management)
from American World University, a Post-
Graduation Diploma in Hospital Administration
and Management from the Indian Institute of
Management and Technology, a Diploma in
Human Resources Management from the
Institute of Commercial Management and a PhD
from the Indian School of Business Management
and Administration.
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Mr. Mustasan Jaleel Mir - General Counsel
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Mr. Mir joined the Group in 2015 as a legal
executive. In December 2016 Mr. Basharat Mir
was promoted to General Counsel of the Group.
Mr. Mir holds an i.BAALB (Hons) from Amity
Law School, Amity University (India) and an
LLM in Commercial & Corporate Law from
Queen Mary University of London. He is a
qualified lawyer enrolled with the Bar Council
of Delhi and the Bar Council of India.
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1. Corporate governance framework
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The Company is a public company limited by
shares incorporated in the Abu Dhabi Global
Market (ADGM) and subject to the Abu Dhabi
Global Market Companies Regulations 2020 (as
amended) (““Companies Regulations”) and other
applicable laws and regulations in the ADGM.
The Company is committed to the principles of
good corporate governance. The Board of
Directors  believes that good corporate
governance practices align the interests of all
stakeholders by having structures in place that
ensure the business is managed with integrity
and efficiency, thereby maximizing the
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profitability and long-term value creation of the
Company for all stakeholders.
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This Corporate Governance Report is intended
to provide an overview of the Company’s
corporate governance framework for the year
ended 31 December 2022.
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2. Corporate governance structure
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The Company designed its corporate governance
structure in compliance with its articles of
association, the ADX listing rules, the
requirements of the Securities and Commodities
Authority’s (SCA) Governance Guide as
modified, the Companies Regulations, and other
applicable laws, rules and regulations of the
ADX and international best practices.
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The corporate governance framework identifies
the responsibilities of the Board of Directors,
individual Directors, Committees of the Board,
Executive Management, and the organization’s
support and control functions. The Company’s
governance framework, governance policies,
and several of the compliance policies and
procedures will be available on our website
under Corporate Governance.
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2.1. Organizational Structure
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The Board sets the strategic mandate with
operational, financial, and sustainability goals
relayed to management. The Executive
Management team manage the achievement of
these goals and the day-to-day operations. In
executing the goals, the Executive Management
team are supported by several corporate
functions and local management and their teams.
Each principal subsidiary is led by a functional
manager who reports to the Executive
Management team. The Company’s simplified
organizational structure is as follows:
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2.2. Governance, internal controls and risk
management
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The Board of Directors bears the responsibility
of the internal control system comprising of
Risk Management, Internal Control,
Compliance and Internal audit, and oversees its
implementation and effectiveness through the
Audit Committee.
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The Internal Audit function assists the Audit
Committee by providing independent and
objective assurance on the effectiveness and
efficiency of risk management, internal
controls, and operations. The Internal Audit
function is led by Mr. Raja Manikya Rao, Head
of Internal Audit who reports independently to
the Audit Committee of the Board of Directors.
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Mr. Rao is a member of the Institute of
Chartered Accountants of India with an
experience of more than 2 decades in carrying
out and managing Internal Audit. Mr. Rao
joined the group in 2017 as Head of Internal
Audit. Before joining the group, he was part of
a cancer hospital chain in Bangalore, India as
Head of Internal Audit. Prior to that he was part
of Internal Audit vertical of PwC, Bangalore,
India. During 2022, Internal Audit delivered
reports of Internal Audit review of 6 major
hospitals, 3 medical centres and 8 special
assignments including drafting 4 process notes.
Internal audit reports summarizing the findings
from the audits conducted, status of risk
mitigation action plans and follow-up of
previously reported matters that require
attention of the management has been
circulated. The Internal Audit’s quarterly audit
report was discussed in the Audit Committee
meeting in March 2023. There were no serious
problems or major control failures reported in
2022.
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3. The Board of Directors
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The Company’s governance framework is
supervised by the Board of Directors. The
Board of Directors is collectively responsible
for the Company’s management and strategy.
The Board of Directors promotes a culture of
openness and accountability within the Board
and throughout the entire organization. The
tasks, responsibilities and procedures of the
Board are set out in the Articles of Association.
The Board has delegated the operational
management of the business to the Executive

Management, apart from certain reserved
matters as set out in the appropriate
documentation and resolutions and s

authorized to represent the Company.
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Composition
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The composition of the Board of Directors
strives to arm the Company with leadership that
is diverse in skills, experience, gender and
background, thereby maximizing the Board’s
ability to independently and critically act
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without emphasis on particular interests. The
composition of the Board of Directors and its
terms of reference comply with the
requirements of the ADGM Companies
Regulations 2020 (as amended), Resolution No.
(3/R.M.) of the SCA (Governance Guide) and
our articles of association.
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Best practices and standards related to the
functioning of the Board of Directors are also
applied to the extent possible to increase its
effectiveness.
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We adhere to the terms of reference set out by
the Board of Directors in relation to its
composition,  operating  procedures  and
responsibilities as follows. The independent
Board members confirmed their independent
status during the year 2022 and the Company
verified that the legal requirements regarding
the minimum number of independent Board
members are satisfied.
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The board independence was assessed and it is
confirmed that majority of the board members
are independent
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Female board representation
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The Company, in line with the United Arab
Emirates’ (UAE) approach to empower women,
has worked diligently to increase female
representation throughout the organization,
including on the Board. Therefore, in 2022, Dr.
Ghuwaya Al-Neyadi was appointed as an
independent Director.
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Appointment, retirement and re-election
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Appointment, retirement and re-election is
governed by the Articles of Association of the
Company and the applicable laws.
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The Board Nomination and Remuneration
Committee evaluates the composition of the
Board annually to review the skills required for
board membership and considering the required
capabilities and qualifications for board
membership, including the time required by a
member to carry out his/ her duties as a board
member;
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Induction, orientation, and training
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Upon appointment, new board members receive
an induction tailored to their respective needs,
duties, and responsibilities.
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The Committees
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The Board maintains three permanent
committees as part of its supervisory role: the
Audit Committee, the Business Development
Committee, and the Nomination and
Remuneration Committee (collectively, the
Committees). All charters of the Committees
are approved either by the Board of Directors or
by the concerned committee and are all
consistent with the requirements of the
Governance Guide, as is the composition of
each committee’s membership. The charters of
the Board committees include, but are not
limited to, the role and responsibilities of the
committee, its authority, the requirements for
its composition and constitution, and its
operating procedures. Members of the Board
Committees acknowledge their responsibility
for the committees’ systems in the Company,
review of their work mechanism, and ensuring
their effectiveness. The Chairman of the
Nomination and Remuneration Committee also
acknowledges his responsibility for the
committee's system, review of its work
mechanism and ensuring its effectiveness. The
following table summarizes how the duties of
the Board and the Committees were carried out
during 2022, including the focus topics that
were reviewed, discussed and advised on.
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Board of | Audit Committee Nomination Business
Directors and Development
Remuneration | Committee
Committee
Responsibilities | Set out in the | Set out in the Charter | Set out in the | Set out in the
Articles of Charter Charter
Association  of
the Company
Number of | Four Two Two One
Meetings and




Resolutions
Main Focus * Medium- and | ¢+ Evaluation Risk | Setting and | « Setting and
long-term Management overseeing the | overseeing
strategy « IT and cyber | nomination, business
* HSE security remuneration development
« ESG and |+ Monitoring the|and diversity & | procedures .
sustainability group internal | inclusion business
. Projects | control framework policies of the | revenue growth
strategy and | « Tax review Company * new targets
execution . Group’s and new
. Financing | Compliance markets
strategy Framework and
. Dividend | effectiveness
strategy *  Monitoring of
*  Commercial | material claims and
strategy and | litigation
market » Assessment of the
developments functioning of the
. Operational | external auditor, its
performance and | appointment,
cost optimization | including scope, risk
. Internal | assessment and
controls and key | materiality
internal audit | « Internal Audit Plan
findings and Internal Audit
findings
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Insider Trading
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The Insider Trading is monitored by the
Compliance Officer. The Company has an
Insider Trading Policy and Register in place in
accordance with regulatory requirements. The
Register is updated on a regular basis. The
Compliance  Officer  acknowledges  his
responsibility for monitoring the insider trading
and its register.
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Remuneration and Compensation
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As at 31 December 2022, the Board of
Directors of the Company consists of 7 board
members appointed by the shareholders. No
amount of board remuneration has been
incurred and recognized by the Company in the
audited financial statements for 2022. A
proposal for the remuneration for the Board of
Directors for 2023 may be considered. In the
event that remuneration is proposed, it shall be
submitted to shareholders for approval at the
upcoming AGM.

A58l 8y1a) Galae Calliy 2022 jaaimy 31 (e Hliic
A Lad opaaliall U (ge pginn grau sliacl 7 (1e
Ll o oyl Gulaal Gl gl Capay 350 o
OSass 2022 Al Al dsad) L Leaild b
2023 Lad 5laY) alae eliac] lilSa e Ly
salaieY Cpaalioall dais iy oz Y o Alla

ALl Lpsganl) dmand) b

Transactions report of the members of the
Board of Directors, their spouses, and their
children in the Company’s securities during
the year 2022
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The below table sets out the ownership and
transactions of the members of the Board of
Directors, their spouses and their children in
the company’s securities as at 31 December
2022.
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Name Position Shares owned as | Shares owned | Total Sale Total

at 31 December | by spouse and Purchase

2022 children as at

31 December
2022

Dr. Chairman 3,643,437,769.00 | 260,256,708.00 | O 0
Shamsheer
Vayalil
H.E. Mr. | Vice- 1,000,000.00 - - -
Ahmed Chairman
Alzaabi
H.E. Dr. | Director 1,500,000.00 - - -
Thani
Alzeyoudi
Dr. Ghuwaya | Director 500,000.00 - - -
Al-Neyadi
Mr. Omran | Director 6,000,000.00 - - -
Alkhoori
Dr. Mohan | Director - - - -
Chellappa
Mr. Mohd | Director 100,000 - - -
Loay
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4. The Executive Management team
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The Executive Management team is charged
with the day-to-day management of the
Company. They are responsible for the
Company’s continuity, to pursue the
strategies set by the Board of Directors, the
optimization of its business, and creating a
culture that contributes to long-term
sustainable value creation for stakeholders.
Each  Executive has an individual
responsibility for certain business segments,
functional areas, projects and tasks. The

(Al Aa gl 8y)aY) Al ggune Audaiil) 5aY) elachs Lol
nliey ity llleely ASA Aphand  pleag
G e Shab @yl Gdae b A Sl i)
GlaaY JaY) Al Aol dad B8 8 aalis 4il
dady lad IS — (6240 Jgjame IS daaly S Ldaliadll
Vs Jleed cileUad (e Baana joal e Adggual) —

Sl gsuall e A e algay ajliag daiidag
Ll adl e a$5al mllae e Sl o5k




Company is committed to promote the
interest of the company in the medium and
long-term and encourages a “pay for
performance” culture. To that end, the
compensation structure for the Executive
Management team contains a mix of fixed
and variable performance-based pay. Fixed
pay is aligned to the external market to
ensure that senior leadership is adequately
compensated. Variable pay is linked to
performance
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The Nomination and  Remuneration
Committee assists the Board of Directors in
setting the policy for granting bonuses,
privileges and salaries to the Executive
Management as well as  making
recommendations to the Board ensuring
these remuneration elements are
reasonable and in line with the Company’s
performance. During the year, the Company
was able to deliver on its strategy. The
Executive Management team effectively
navigated the company to deliver strong
results during the year in addition to
completing a successful IPO on the ADX.
Accordingly, we Dbelieve the 2022
remuneration for the Executive
Management team reflects good alignment
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between the remuneration of the Executive 2022 ol
Management and shareholders’ long-term

interests. The following table lists the

members of the Executive Management

Team, their appointment dates, salaries and

other remuneration received during 2022:

Name Position Appointment Date Total salaries | Bonus Any other
and cash or in-
allowances kind bonus
paid in 2022

Mr. John Chief

. Executive 20/09/2022
Sunil Officer 1,370,667 0 0
Mr. Hari | Chief 18/05/2021 0 0




Haritas Financial 1,948,712
Officer
Deputy Chief
Muhmed Financial 22/05/2016
Shihabuddin Officer 1,315,000 0
Chief
Safeer Operating 20/09/2022
Ahamed Officer 1,188,140 0
Director-
Chetan Dev | Strategy and | 07/10/2020
Sehgal Investments 1,026,000 0
Dr Nabil Al | Chief Medical
Debuni Officer 22/09/2012 879,780 0
Chief
Pradeep Technical 01/06/2022
Shilige Officer 909,091 0
Omran
Mohammed President
saleh Business 10/06/2014
Alkohoori Development 2,018,970 0
Dr Manglore | Group Head
Sanjai Kumar HR 06/05/2021 736,167 0
Mr. Mustsan | General
Jaleel Mir Counsel 08/01/2016 1,115,000 0
Lok sdle (gl CAH A ity )l las) Ounll 5ol il )
@Al die degiaall Yl
j 2022 Al 2022 ‘_g
L} e
i)
0 0 1,370,667 20/09/2022 suaul) it Hll O s )
0 0 1,948,712 18/05/2021 | @il ui )l | ola 2
AR ol
0 0 1,315,000 22/05/2016 el paall il | cpall e dena
0 0 1,188,140 20/09/2022 | <lled) o) daal i [l
L.gl:\éﬂ\
0 0 1,026,000 07/10/2020 | 3\ e [ i ol faud)
Gl yiwY) [BENW
Q“)Laﬁuyb
0 0 879,780 22/09/2012 | dadmll i ) Jai /558l
‘;])gﬂ\
0 0 909,091 01/06/2022 | &l i)l Gl s [l
Al ¢ g all b o) jid




0 0 2,018,970 10/06/2014 | sk g Olee [ 2l
—s Al

oalaa pac

(58 3 )1

0 0 736,167 06/05/2021 | 2))s4ll oy | oslaile KAl
e ganall 4y ,500 S glailes

0 0 1,115,000 08/01/2016 ole Jliiua Olaines /2l
s dila

5. Related party transactions in 2022
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The Company did not enter into any material
related party transactions in 2022.
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6. Violations committed by the Company
during 2022
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The Company did not commit any material
violations with respect to the Governance
Guide and other applicable regulations during
the year ended on 31 December 2022.
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7. Conflicts of interest
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The Company’s Articles of Association and
compliance policies require its employees and
directors to disclose any conflicts of interest
that may be actual, perceived or potential in
accordance with the decisions, laws and
regulations issued by the Securities and
Commodities Authority and other regulatory
and legislative bodies. A series of procedures
for compliance with laws regarding conflicts
of interest management have been developed.
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8. External auditor
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Brief background on the external auditor

The following table shows the services
provided by the external auditor during 2022

and the fees charged for these services:
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Name of Audit Firm Ernst & Young

Name of Audit Partner

Mr. Anthony O’Sullivan

Number of Year as Auditor for the Company

1 year

Total audit fees for the financial year ended 31
December 2022

1,634,263/-
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The External Auditor performed other audit
related services amounting to AED 2,052,000/-
during 2022. The fees for services, which were
delivered to the Company in 2022 by other
Audit firms (other than the Company’s auditors
amounted to AED2,898,796/-. These fees were
against advisory services, including
professional  services post employment,
accounting and tax support, PE risk assessment,
fees for a data analytics secondment, and
support for the proforma FS variation letter.
The firms which delivered these services were
as EY Consulting LLP, PwC, and Ernst &
Young Middle East.
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External auditor’s opinion on the financial
statement

Lkl adlgdll B Al Baad )

The Company’s external auditor did not have
any reservations to any item of the interim and
annual financial statements during 2022.
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9. Corporate social responsibility and
sustainability report
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The Company is committed to environmental,
social, and governance (ESG) principles, with
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enviropmental, sqcial and governance 'mat'ters Gllyy cAuadl Y Lgilaal o Ly dilaid) e oo g
fully integrated into our strategic objectives | o L i el
with direct supervision by our Board of DY) Odae JE Oe 3L Apglly LAY e

Directors. We have integrated sustainability | Laul oalually ddnul) ol e (e Bl

and ESG principles into our policies and :
. . . &l alel 3 ASeall g daclaaly!)
operations, and encourage sustainable practices T dsaly  daclaally

in our supply chain and communities wherever | & daltiudl Glujleal) glal Jo aadi lgild (lgllec

possible. As a local employer in each of our o S L ol el e
communities, we are proud to have strong SRl L & Sladinall g gl du

stakeholder engagement programs in place that | (= aiae JS & dlas dae dga 45,00 Hlaelys

allow us to identify and participate in the social ANEY Dgh el pnsr (13038 Llh cdaall Lilaais

development causes that matter most locally. . .
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information
Share price agedl

The following table presents the Company’s G A gl e lely sl 0 Jsandl (gayes

highest and lowest share price at the end of ) R - . L
each month for the year 2022 since listing on 27 & g &b e 2022 Ld el IS Al

27 October 2022: :2022 s
2022 High AED Low AED Close AED

October 2022 2.38 2.31 2.38
November 2022 2.32 2.30 2.32
December 2022 2.27 2.25 2.27

(bl pa)) GAEY) sans | (bled p59) Y1 el [ aay) eV el 2022
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2.38 2.31 2.38 2022 gl

2.32 2.30 2.32 2022 uadg
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Overview of shareholders whose b %5 aglanlioe A Jolati 0l Cpatld) e dale syl

ownership percentage exceeds 5% of . .
the Company’s capital as on 31 2022 s 31 2 LS AN Jle )

December 2022.




The following table shows the | 4.5 Gelat ol cpealud) @lly B Jeaadl e
shareholders whose ownership . S, "5 oo
percentage exceeds 5% of the 12022 e 31 B LS ASAN e (uly (2 705 pgilanlins
Company’s capital as of 31 December
2022:
Name Number of Owned Shares Percentage
VPS Healthcare Holdings Pvt | 3,643,437,769.00 70.0%
Ltd
Quant Lase Lab LLC 750,710,477.00 14.4%
SYA Holdings Pvt Ltd 260,256,708.00 5.0%
Ligial) Lol ASskeall agul 2ae )
%70.0 3,643,437,769.00 'S h e aalea Sl Gl o S
%14-4 750;710,477.00 "e V: J g‘}! J:\X du\ .
%5.0 260,256,708.00 "Nl S B el 4l gly

Controls of investors relationships with the listed
companies

ClGA) aa il GlBMal dakiiall Jafguall
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We ensure that relevant information is provided
equally and simultaneously to all interested parties
through our website, which includes a dedicated
Investor Relations section to promote efficiency
and effectiveness in accordance with the SCA’s
applicable requirements and controls of investor
relations management. In addition, the Company’s
Investor Relations function is staffed with the
required qualifications and experience to clearly
and  effectively = communicate  with  all
stakeholders. The qualifications of the Investor
Relations team include experience in the fields of
public relations, full knowledge of the Company’s
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activities and opportunities, and ability to use
different channels of communication and skills to
communicate  with  investors and  other

AN agiy Aaiil ALK Ahally cdalall B
Chlgally Jualgll clgd Cabide aladiul e 5l

stakeholders. daladl Glaaly oyl ae dealgill daU
LAY
Contact details for the investor relations team are Cosinad) Sl anty dealsill dpalis Ly
as follows:
4,4l
Mr. Chetan Sehgal s Olind /2

Investor Relations Director

Q:a),«.w‘ J Qe e

Chetan.seghal@burjeelholdings.com

Chetan.seghal@burjeelholdings.com

12. The Board Secretary
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The Board Secretary plays an important role in
organizing the Company’s corporate governance,
the Board’s meetings and Committees, and
communicating key decisions with  the
management team. The Board Secretary’s key
responsibilities include:

Cilss palais (8 Laga 133 B2V Qadaa el (525
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» Working closely with the Board of Directors and
Executive Management to plan meetings and
coordinate attendance.

Al 53Y15 S Gadae o dilae U< el @
geaadl Gaadiy cile Waal) Jaskaasl

* Drafting and distributing board and general
meeting agendas.

BaY) aae cilelaal Juel Jglas aigiy delua *
alad) Slranlly

* Drafting, distributing, confirming, and archiving
meeting minutes, board reports, and other legal
documents.

Glelinyl palae bisg asby ajgy delua
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* Maintaining the board and company calendars.

* Following meeting procedures, decision-making
rules and governance policies

Clalany bl 3831 el g Laa¥) cilebal gLl e
ASsall

* Managing communication and correspondence
with the Board of Directors and its committees,
the Company’s management team, and external
stakeholders.

BV e G Al e llyally Sl syl
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* Supporting the Board of Directors’ evaluation
process.

BIAY) Gl Lnyn ) il Adee a2 @

* Assisting in the preparation and review of key
regulatory filings, corporate annual reports, and
other reports, as well as other announcements
regarding material events.

Laally lay) cllee daabag dac) b scludl) ©
i gy AGED D)l Al Ay
GaaVl dalia Al GWlel ) ALyl (Al

sl




13. Material events during 2022

2022 sle N5 pgall &Yy 13

The Company announces material events and
information by publishing press releases on its
website and submitting regulatory disclosures to
the ADX. Please visit the Company’s website for
all press releases and disclosures. Key events
during 2022 include:
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May 2022, we launched Burjeel Holdings
as part of the preparation for our IPO on
ADX in October -- a milestone that saw us
significantly deleverage and position the
business for future growth.

o i) Jay Gkl 2022 sl b e
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Amongst our many milestones, we
successfully performed a highly
complicated pediatric bone marrow
transplant and Burjeel Medical City
performed its first kidney transplant. We
cemented our position as the UAE’s hub
for complex medical procedures.
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We also formed associations with Prof.
Kypros Nicolaides, Dr. Dror Paley and
others, launching Kypros fetal medicine
and therapy centre, bringing world-class
experience to this market which drives
results on the ground and elevates our
attractiveness to medical tourists from
abroad.
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Burjeel Holdings is proud to commit to an
MoU with the Ministry of Investment to
explore expansion opportunities, with
investments of up to USD 1 billion. The
Kingdom of Saudi Arabia is a key market
of focus and expansion for us. We are
excited to support the Kingdom’s
healthcare ambitions and bring our
expertise to a sector that is integral to the
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delivery of Vision 2030

Loall L)l Jae B Sl lagel
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Burjeel Holdings has signed an MoU to
enter into a strategic partnership with
Indonesia’s Mitra Jaya Group. Burjeel will
offer its expertise in the design and
operations of health facilities, with a
specific focus on developing oncology and
complex care capabilities - an unmet need
in a burgeoning health market that’s
expected to grow in value to $68 billion by
2030. The MoU aligns with our goal of
expanding into new geographies and
delivering healthcare services through a
capex-light approach.
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14. Emiratization Percentage - For the year

2022,

the Company achieved the 2 percent

Emiratization target.
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Group Policies

de ganall Clubiw

The Company designed its corporate
governance structure in compliance with
its articles of association, the ADX listing
rules, the requirements of the Securities
and Commodities Authority’s (SCA)
Governance Guide as modified, the
Companies  Regulations, and other
applicable laws, rules and regulations of
the ADX and international best practices.
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The corporate governance framework
identifies the responsibilities of the Board
of  Directors, individual Directors,
Committees of the Board, Executive
Management, and the organization’s
support and control functions. The
Company’s  governance  framework,
governance policies, and several of the
compliance policies and procedures will be
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available on our website under Corporate
Governance.
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e The Company’s internal policies cover
anti-bribery and corruption, anti-money
laundering, conflict of interest, data
protection, information security, insider
trading, investor relations, related party
transactions, sanctions and trade and
whistleblowing.
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Board and Committee Meeting attendance
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e Since the IPO, the Board of Directors
convened three meetings and passed a
written resolution by circulation. The
Audit Committee convened one meeting
and passed a written resolution. The
Nomination and Remuneration Committee
convened two meetings. The Business
Development Committee convened two
meetings. All meetings were attended by
all members and all resolutions were
approved by all members.
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Board and Management Remuneration
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e The policy for the remuneration and
compensation of the Board of Directors
and the Senior Management of the
Company will be presented to the
Nomination and Remuneration Committee
during its meeting scheduled on 13 March
2023. Following endorsement by the
Nomination and Remuneration
Committee, the said policy will then be
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presented to the Board of Directors and the gl
Annual General Meeting.
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Neyadi, Dr. Mohan Chellappa, Mr.
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Approved by the Board of Directors on 20
March 2023
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Dr. Shamsheer Vayalil - Chairman of the Board of
Directors
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H.E. Dr. Thani Alzeyoudi - Chairman of the
Nomination and Remuneration Committee

Gl calas )

H.E. Mr. Ahmed Alzaabi - Chairman of the Audit
Committee
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Dr. Ghuwaya Al-Neyadi - Chairperson of the
Business Development Committee
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Mr. Hari Haritas - Chief Financial Officer
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Mr. Raja Rao — Head of Internal Audit
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