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A "Conflict of Interest” is a situation in which a person has a

private or personal interest which is sufficient to appear to

influence the objective exercise of his or her official duties as a

Board Member, Executive Management or as an employee.

Essentially, it is any situation where there is a risk that a

personal/private interest of some employee or personnel will

interfere or has the appearance of interfering with SPG's

legitimate business interests. That is, a conflict of interest

exists when an employee's duty to give undivided business

loyalty to SPG may be prejudiced by an actual or potential

personal benefit from another source.

1

11

111

112

113.

114

115.

12
121

122

Types of Conflict of Interest:

Professional & Organization conflicts

Having a direct or indirect financial interest in,
consulting or working for, or receiving any compensation
from, a competitor, vendor or customer of SPG;
Engaging in any outside business activity which is in
competition with SPG;

Selling or leasing to SPG any property or asset, owned
by an employes;

Serving on a board of director of any customer, vendor
or competitor of SPG;

Soliciting benefits from a third party to unfairly benefit
him/her in his/ her relationship with SPG.

Personal relationships

Acting in the employment (or application for

employment) of a spouse or partner, son, daughter, or
other relative of competitor, vendor or customer of SPG;
Purchasing goods or services for SPG from a relative,
partner, business associate or a firm in which a relative,

partner or business associate has any interest.
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2. Other useful definitions:

2.1. Personal Interest - not only the interests of the employee
him/herself, but also those of his/her close family
members or business associates (whether natural
persons or companies).

2.2. Financial Interest - includes any stock or other capital
holdings, investment, loan given or received, or other
financial arrangement in any entity.

2.3. Relatives or kinship:

2.3.1. Parents, mothers, grandparents, and grandmothers.

2.3.2. Boys, and their children, even if they came down.

2.3.3. Brothers or sisters, a father, or a mother.

2.3.4. Couples and spouses,

2.4, Benefit - includes items of value other than purely token
gifts which may take the form of gifts, meals, invitations

to business events, travel and/or entertainment in a non-

professional context,

3. Procedures

3.1. SPG Board members, Executive management, and all
employees shall disclose in writing the nature and degree
of the actual or potential confronted conflict of interest
to the board, or the board's secretary.

32. The SPG Board of Directors, shall review all cases if
conflict of interest disclosed or known through a
questionnaire form of conflict of interest.

3.3. A board member may not, without a license renewable
every year from the general assembly, have a direct or
indirect interest in business and contracts made for the
interest of the company except for the business made
through public bidding if the board member's bid is the

best.
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34. The chairman of board shall notify the board members
when a board member has a personal interest. A report
shall be attached to such notice by the Audit Committee.

3.5. The company may not provide a cash loan of any kind to
its board members or guarantee any loan taken by any
board member with others.

3.6. Before board or committee action on a conflict of
interest case, a person having a conflict of interest and
who attends the meeting shall disclose all facts material
to the conflict of interest. Such disclosure shall be
reflected in the minutes of the meeting.

3.7. A person who has a conflict of interest shall not
participate in or be permitted to hear the board's or
committee'’s discussion of the matter except to disclose
material facts and to respond to questions. Such person
shall not attempt to exert his or her personal influence
with respect to the matter, either at or outside the
meeting

3.8. Executives Managements and all employees in SPG shall
refrain from the following:

3.8.1. Participation in the business of competing companies

3.8.2.Entering any dealings with the any company without the
approval of the board of directors.

3.8.3.Taking certain actions that can result in a conflict
between the personal interest  and the company's
interest.

3.8.4.Using the company's rights and assets in achieving
personal interests.

3.8.5.Disclosing non-public or confidential information to
parties having interests inside the company.

3.8.6.Using the company's information or the investment

opportunities ahead for their personal interest
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Breach of conflict of interest
Persons who fail to comply with these standards during
their employment will be subject to such appropriate
measures as may be determined by the Labor Law
including dismissal from employment.

Persons who fail to comply with these standards
following termination of employment with SPG, hereby
acknowledge that the disclosure of confidential
information will result in irreparable harm to SPG, and
SPG shall have the right to enforce its lawful rights and
(as

remedies against any offending person. per

Employee Confidentiality and Non -Disclosure Policy)

Review of Policy

Each new responsible person shall be required to review
a copy of this policy and to acknowledge in writing that
he / she has done so.

Each responsible person shall annually complete a
disclosure from identifying any relationships, positions,
or circumstances in which the responsible person is
involved that he or she believes could contribute to a
conflict of interest arising. Such relationships, positions,
or circumstance might include service as a director or
consultant, or ownership of a business that might
provide goods or services to SPG. Any such information
regarding business interests of a responsible person or a
family member shall be treated as confidential and shall
generally be made available only to the Board of
Directors, Executive Managements, and any committee
appointed to address conflicts of interests.
implementation of this policy.

This policy shall be reviewed annually by the Board of
policy shall be

Directors. Any changes to the

communicated immediately to all responsible persons.
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