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CHAIRMAN’S STATEMENT 
 
I am pleased to introduce Board of Directors’ Report for the financial year ended 31 December 2022, our first as Cenomi 
Retail, having rebranded from Fawaz Alhokair Fashion Retail Co. in December 2022. 
 
Operating environment  
 
Thanks to Vision 2030 and the ongoing investment from the government, the country expects to see significant 
expansion in infrastructure over the next seven years, with five giga projects currently underway together with a plethora 
of real estate, leisure and entertainment developments.   
The Kingdom is also experiencing a steadily growing population with Saudi demographics rapidly shifting, with a growing 
youth population and an increased economic participation by women.  The market is expected to grow annually by 
almost 5% (CAGR 2022 – 2027) with revenue in the apparel market amounting to circa SAR 75 billion in 2022.  Tourism 
and discretionary spending are also on the rise, the latter expected to more than double by 2030.  Cenomi Retail is well-
positioned to contribute to, and benefit from this transformation. 
 
Driving transformation 
 
The theme of transformation has been one that has underpinned 2022, for both our company and the nation. Led by 
His Highness King Salman Bin Abdulaziz Al Saud, and His Highness the Crown Prince Mohammed bin Salman bin 
Abdulaziz Al Saud, the Kingdom of Saudi Arabia, the progress of Vision 2030 ambitions has seen tremendous success 
during the year, as it drives growth and development throughout the Kingdom.  
As an organization, transformation has also been at the heart of Cenomi Retail’s 2022 strategy. Against a strengthening 
economic backdrop, Cenomi Retail has continued to implement its turnaround strategy aimed at delivering a focused 
business model that enhances and differentiates our offering and solidifies our position as the leading lifestyle retail 
destination. With our proven track record and strong brand partnerships, we are well-positioned to achieve growth and 
capitalize on the emerging opportunities presented by an evolving consumer base.  
Our changing brand mix targets most consumer segments with a focus on high-margin products, and we are constantly 
exploring digitization and new partnerships to improve our economies of scale and customer experience. To enhance 
operations, we are implementing a company-wide optimization plan, focusing on operational excellence whilst 
continuing to move towards a lean operating structure across head office and store locations. 
 
A year of operational highlights 
 
We have delivered a number of key successes in many areas of our business in 2022 that put us in a strong position to 
continue on our journey in 2023 and beyond. This includes the redesign of our employee incentive scheme, debt clearing 
and restructuring, store and HQ staff optimization, the hiring of a Chief Supply Chain Officer to effectively transform the 
purchasing and inventory management systems and a Chief Technology and Information Officer to support the 
development of strategic IT infrastructure initiatives. 
 
Supporting our people 
 
Cenomi Retail is one of the largest employers of talent in the Saudi private sector. We recognize that our people are our 
greatest strength and contribute heavily to the company’s success. We therefore remain fully committed to effectively 
engaging with our employees and working with them to transform our corporate culture. We are proud that this culture 
supports the Kingdom’s social and economic agenda, while empowering our staff through shared values, a greater 
sense of accountability, and a commitment to positive change. A key part of this transformation is the evolution of our 
talent onboarding and development initiatives. The launch of the Cenomi Retail Academy, in partnership with the 
Technical and Vocational Training Corporation, Saudi Human Resources Development Fund and accredited by City & 
Guilds and the Cambridge University Press & Assessment, will ensure that we are continually innovating to deliver the 
support, training and opportunities employees need to achieve their professional ambitions and career goals. 
 
Committed to good governance 
 
At Cenomi Retail, we take good corporate governance very seriously and are progressing toward achieving ever-higher 
standards that will guide the business through its future growth phases. The Board and Executive Management are fully 
aligned with our vision and are committed to delivering results, while improving the sustainability of the business at a 
structural level. 
During 2022, an extensive search was undertaken to appoint a new Chief Executive Officer for Cenomi Retail. I am 
delighted to welcome Dr Gunther Helm effective 1st April 2022 as our new Chief Executive Officer who will lead Cenomi 
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Retail into the next phase of its transformation. He brings two decades of retail leadership experience, and I am confident 
that his strong pedigree of both instore and online retail will support the company’s strategy.  
 
With gratitude 
 
Thank you to my fellow Board Members for their commitment, wisdom and support of our management team. On behalf 
of the Board, I would also like to extend my deepest gratitude to our loyal customers for their ongoing support of all our 
brand partners, both in stores and online. Finally, thank you to our management, staff and shareholders for their 
dedication to the business and their contribution to its success. 
 
Fawaz Alhokair 
Chairman: Cenomi Retail  
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GOVERNANCE & DISCLOSURES 
Annual Report of the Board of Directors 
 
1.  
Financial Performance  
Note: Cenomi Retail’s fiscal year has changed from 31 March to match the Gregorian      year, ending on 31 December. 
The change takes effect from the calendar year 2022, with the company issuing “audited” financial statements and 
reporting financial results for the short annual year (nine months), which started on 1 April 2022 and ended on 31 
December 2022. financial review for Cenomi Retail for the short annual year (nine months) ending 31 December 2022 
“FY22”.  
Despite the ongoing challenges posed by inflationary pressures, supply chain disruptions, and higher interest rates, our 
company has continued to demonstrate stability and resilience.  
At SAR 4, 543 million, revenue for FY22 remained stable YoY (FY21: 4,528 million). The revenue breakdown by division 
also remained relatively stable YoY. 
 

Revenue by division 
 

  

75%

17%

8%

73%

19%

8%

KSA Retail Int'l Retail F&B

FY22 - Outer circle

FY21 - Inner circle 
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* FY21 and FY22 represent Short Annual Years (i.e., nine- month periods) ending 31 Dec 2021 and 31 Dec 2022, 
respectively 
Our international portfolio has continued its growth trajectory, growing 13.4% YoY year-on-year to SAR 882 million. This 
was supported primarily by positive results from our operations in the Commonwealth of Independent States (CIS).       
Our online channels have shown steadily growing adoption rates, as evidenced by the increased proportion of overall 
sales revenue delivered by our online offerings. 
Revenue by channel 
 

 

 
 

The cost of revenue increased by approximately SAR 115 million YoY, resulting in a      decline in gross profit from SAR 
809.5 million for FY21 to SAR 709.6 million for the period under review. Nevertheless, our net profit for      FY22 
amounted to SAR 94.6 million, which compares favorably with SAR 82.6 million in FY21. 
Cenomi Retail’s brand rationalization program gained momentum during FY22 as we identified 26 non-strategic brands 
for divestment. This rationalization program supports the evolution of the brand portfolio and facilitates our continued 
focus on bringing the most coveted winning brands to the Kingdom to meet consumer needs and support the growth of 
retail across the country.  
 
Operationally, we have taken significant steps in terms of inventory management, providing a more solid foundation to 
support future growth. This resulted in a restatement of the financial statements for the period ending 31 March 2020, 
to account for a one-off inventory charge, and this is not expected to have further financial or operational impact.  
 
We have also implemented a staff optimization program, downsizing 15% of our headquarters’ staff headcount, as well 
as store level rationalization which delivered an annualized saving of SAR 50 million. 
Looking forward, we will continue to focus on optimizing our operations with the aim of delivering improvements in 
profitability and generating long-term sustainable value for our shareholders.  
Cenomi Retail is well positioned to continue its strategic growth trajectory and we remain committed to providing 
innovative retail solutions, leveraging technology and data to drive growth, and meeting changing and evolving 
consumer needs, while staying ahead of industry trends. 
We thank our valued customers, employees, shareholders and partners for their unwavering support and look forward 
to continued success in the future. 
 
 
 

 

96%

4%

95%

5%

Stores Online

FY22 - Outer circle

FY21 - Inner circle 
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Revenue 
SAR 4,543     m 

Net profit* 
SAR 94.6     m 

Gross profit* 
SAR 710     m 

Pre-IFRS 16 EBITDA 
SAR 331    m 

 
*      These figures are for the Short Annual Year (nine months) ending 31 December 2022  

 
Revenue breakdown 

 Short Annual Year (nine months) ending 

31 Dec      2022 (SARmn) 

Short Annual Year (nine months) 

ending 31 Dec 2021 (SARmn) 

Revenue by division 

KSA non-F&B 3 309,4 3 382,3 

International        882,0 777,9 

F&B 351,8 368,2 

Revenue by channel 

Stores 4 318,3   4 357,2 

Online 224,9 171,2 

Revenue by geography (%) 

KSA 81% 83% 

CIS 14% 10% 

Egypt  1% 3% 

Others  4% 4% 

 
 
 
 
1.1  
Financial highlights for the last 5 years  
 
 

Balance Sheet KPIs 

(SAR’000s) 

  December 

2022  

  March 

2022  

  March 

2021  

  March 

2020  

  March 

2019  

Total current assets 

                 

1,933,175  

         

2,131,222  

           

1,908,065  

           

3,055,789  

         

3,554,009  

Total non-current assets 

                 

5,968,901  

         

6,109,985  

           

6,145,267  

           

6,962,281  

         

3,153,174  

Total assets 

                 

7,902,076  

         

8,241,207  

           

8,053,332  

         

10,018,070  

         

6,707,183  

Total current liabilities 

                 

4,675,332  

         

5,147,113  

           

2,707,933  

           

2,351,806  

         

2,112,139  

Total non-current liabilities 

                 

2,945,402  

         

2,948,736  

           

5,252,515  

           

6,136,570  

         

2,184,167  

Total liabilities 

                 

7,620,734  

         

8,095,849  

           

7,960,448  

           

8,488,376  

         

4,296,306  

Total equity 

                     

281,342  

             

145,358 

              

92,884 

           

1,529,694  

         

2,410,877  

Total liabilities and equity 

                 

7,902,076  

         

8,241,207  

           

8,053,332  

         

10,018,070  

         

6,707,183  
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Income Statement KPIs 
(SAR’000s) 

 9 Months 
ended 

December 
2022 

12 months 
ended 
March 
2022 

9 Months 
ended 

December 
2021 

12 months 
ended 
March  
2021 

12 months 
ended 
March 
2020 

12 months 
ended 
March 
2019 

Revenue 

               

4,543,167  

         

5,915,095  

         

4,528,369  

         

4,232,513  

         

5,341,789  

         

5,425,803  

Gross profit 

                   

709,593  

             

990,796  

             

809,474  

             

(393,695) 

             

407,845  

         

1,084,497  

Operating profit 

                   

321,701  

             

283,671  

             

340,330  

             

(1,263,660)  

           

(349,737) 

             

318,462  

Net profit 

                     

94,645  

               

38,030  

               

82,645  

       

(1,467,318) 

           

(681,153) 

             

138,050  

 
 
1.2  
Comparing activity results with the previous same period  
 

(SAR’000s) 

9 Months  
ended  

December  
2022 

9 Months 
ended 

December 
2021 

Change 
Percentage 
of change 

Revenue                4,543,167  

         

4,528,369  

               

14,798  0% 

Cost of revenue              (3,833,574) 

       

(3,718,896) 

           

(114,679) 3% 

Gross profit                    709,593  

             

809,474  

             

(99,881) -12% 

Operating expenses                  (387,892) 

           

(469,144) 

               

81,252  -17% 

Operating profit                    321,701  

             

340,330  

             

(18,629) -5% 

Net profit                      94,645  

               

82,645  

               

12,000  15% 

 
 
 
 
2.  
Accounting Standards  
The Company has fully completed the transformation of preparing the consolidated financial statements; whereby the 
international accounting standards replaced the accounting standards issued by the Saudi Organization for Certified 
Public Accountants to the international accounting standards. 
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3.  
Subsidiaries and Their Associates  
 

    Ownership interest held 
by the Group as at: 

No Subsidiaries Country of incorporation Business Activity 31 December  
2022 

31 March  
2022 

1 Al Waheedah Equipment Co. Ltd.  Kingdom of Saudi Arabia Retail 100 100 

2 Haifa B. Al Kalam & Partners Co. for trading Kingdom of Saudi Arabia Retail 100 100 

3 Saudi Retail Co. Ltd Kingdom of Saudi Arabia Retail 100 100 

4 Wahba Trading Company Limited  Kingdom of Saudi Arabia Retail 100 100 

5 Unique Technology Trading Company Kingdom of Saudi Arabia Retail 100 100 

6 Nesk Trading Projects Company Kingdom of Saudi Arabia Retail 100 100 

7 Innovative Union Company (IUC) Kingdom of Saudi Arabia Food and Beverage 100 100 

8 Al Hokair Retail Academy Kingdom of Saudi Arabia Training center  100 100 

9 Food Gate company Kingdom of Saudi Arabia Food and Beverage 70 70 

10 Logistics Fashion Trading DWC-LLC United Arab Emirates Retail 100 100 

11 Fashion Retail Kazakhstan LLP Republic of Kazakhstan Retail 100 100 

12 Global Apparel Kazakhstan LLP Republic of Kazakhstan Retail 100 100 

13 Retail Group Georgia LLC Georgia Retail 100 100 

14 Master Retail Georgia LLC Georgia Retail 100 100 

15 Spanish Retail Georgia LLC Georgia Retail 100 100 

16 Pro Retail Georgia LLC Georgia Retail 100 100 

17 Best Retail Georgia LLC Georgia Retail 100 100 

18 Mega Store Georgia LLC Georgia Retail 100 100 

19 Fashion Retail Georgia LLC Georgia Retail 100 100 

20 Global Apparel Georgia LLC Georgia Retail 100 100 

21 Retail Group Holding LLC Georgia Retail 100 100 

22 Master Home Retail Georgia Retail 100 100 

23 International Retail of Morocco Morocco Retail 100 100 

24 Multi Trends Co. Morocco Retail 100 100 

25 Retail Group of America LLC United States of America Entertainment 100 100 

26 Billy Beez USA United States of America Entertainment 100 100 

27 Retail Group Balkans doo Beograd Republic of Serbia Retail 100 100 

28 Retail Fashion d.o.o., Belgrade Republic of Serbia Retail 100 100 

29 Retail Group Balkans doo Podgorica Balkan Peninsula Retail 100 100 

30 Retail Group Balkans doo Skopje Balkan Peninsula Retail 100 100 

31 RIGE Co. Arab Republic of Egypt Retail 99 99 

32 Retail Group Egypt Co. S.A.E Arab Republic of Egypt Retail 98 98 

33 Retail Group Armenia CJSC Armenia Retail 96 96 

34 Spanish Retail CJSC Armenia Retail 100 100 

35 ZR Fashion Retail CJSC Armenia Retail 100 100 

36 Global Apparel CJSC Armenia Retail 100 100 

37 BR Fashion Retail CJSC Armenia Retail 100 100 

38 Master Retail CJSC Armenia Retail 100 100 

39 Best Retail CJSC Armenia Retail 100 100 

40 Retail Group CJSC Armenia Retail 100 100 

41 Pro Retail CJSC Armenia Retail 100 100 

42 Factory Prices CJSC Armenia Retail 100 100 

43 Retail Group Jordan Co. LDT Hashemite Kingdom of 
Jordan 

Retail 100 100 

44 Nesk Trading Projects LLC Hashemite Kingdom of 
Jordan 

Retail 100 100 

45 Models Own Holding Limited United Kingdom Retail 51 51 

46 Models Own Limited United Kingdom Retail 51 51 

47 Models Own International Ltd. United Kingdom Retail 51 51 

48 Retail Group Azerbaijan LLC Azerbaijan Retail 85 85 

49 Fashion Retail Azerbaijan LLC Azerbaijan Retail 85 85 

50 Spanish Retail Azerbaijan LLC Azerbaijan Retail 85 85 

51 Global Apparel Azerbaijan LLC Azerbaijan Retail 85 85 

52 Mega Store Azerbaijan LLC Azerbaijan Retail 85 85 

53 Master Retail Azerbaijan LLC Azerbaijan Retail 85 85 

54 Pro Retail Azerbaijan LLC Azerbaijan Retail 85 85 

55 Retail Group Holding LLC Azerbaijan Retail 85 85 

56 Best Retail Azerbaijan LLC Azerbaijan Retail 85 85 

 
 
(1) Investments in Haifa Badi Al-Qalam and its international trading companies, Al-Waheed Equipment Co., Ltd., and 
the Saudi Retail Company Ltd., and Wahba Trading Co., Ltd. are 95% owned by the Company directly and 5% are 
mutually owned.  
(2) Haifa Badi Al-Qalam and its global trading partners directly and indirectly own some subsidiaries operating in 
Georgia, Armenia, the United States of America, Morocco, the United Arab Emirates, the United Kingdom and the 
Balkans, in addition to other stagnant and inactive subsidiaries in the United Arab Emirates and the British Virgin Islands.  
(3) Al Wahidah Equipment Company Limited directly and indirectly owns the subsidiary companies operating in 
Azerbaijan and the United Arab Emirates (the "INC" sign), in addition to other stagnant and inactive subsidiaries in the 
United Arab Emirates.  
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(4) Wahba Trading Company Limited directly and indirectly owns some stagnant subsidiaries that are suspended in the 
Kingdom of Saudi Arabia and the United Arab Emirates.  
 
(5) The Kazakhstan Group represents three facilities: The Kazakhstan Retail Management Company, the Kazakhstan 
Fashion Trading Company, and the Kazakhstan International Fashion Company. 
 
 
4.  
Shares and Debt Instruments Issued by Subsidiaries  

There are no stocks and debt instruments issued by the subsidiary companies. 
 
 
5.  
Dividend Policy  
The general policy of paying out the Company's annual net profits after deducting all general expenses and other costs 
is controlled by the terms and conditions of the articles of association as follows:  
(A) (10%) of the net profits shall be carried to the Company's statutory reserve, and the Ordinary General Assembly 
may resolve to withhold such appropriation when the said reserve reaches (30%) of the paid-up capital.  
(B) The Ordinary General Assembly may resolve on the recommendation of the Board of Directors, to keep aside a 
percentage of the net profits to form a consensual reserve to support the financial position of the Company.  
(C) The Ordinary General Assembly may resolve to form any other reserve to the extent that it achieves the Company's 
interest or ensures the distribution of fixed profits as much as possible to the Shareholders. The aforementioned 
Assembly may also deduct provisions from the net profits to establish social institutions for the Company’s employees 
or to help the existing ones.  
(D) Afterwards, 5% of the paid-up capital of the Company may then be distributed to the Shareholders.  
(E) Subject to the provisions stipulated in Article Twenty-One of the Company’s Articles of Association and the Seventy-
Sixth Article of the Companies’ Law, a percentage of no more than (5%) of the remainder shall be allocated as 
remuneration to the members of the Board of Directors provided that the payment of this remuneration is proportional 
to the number of sessions every member attend.  
(F) The remainder may then be distributed to the Shareholders as an additional dividend. The Board of Directors, after 
obtaining an annually renewed authorization from the Ordinary General Assembly, may distribute interim dividends to 
the Company's Shareholders on a semi-annual or quarterly basis, as per the controls of the competent authority. 

 
5.1 Proposal to distribute the net profit for the year ended December 2022 
 

Statement  Saudi Riyal  

Balance at 01 April 2022 (restated) -1,340,996,552 

Add 
 

Profit/(loss) for the year 93,630,032 

Other comprehensive (loss) / income 2,846,420 

Capital Reduction 952,335,520 

Deduct 
 

Statutory reserve (10%) -- 

Proposed dividends of ... Riyals per share  -- 

Balance at 31 December 2022 -292,184,580 
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6.  
A Description of Interests in the Category of Voting Shares 
There are no interests in the category of voting shares. 
 
 
7.   
Description of Interests, Rights of Option, and Subscription Rights of Members of the Board of Directors, Senior 
Executives, their Spouses, and Minors in Shares and Debt Instruments Issued by the Company or its Subsidiaries  
There are no interests, option rights, or subscription rights belonging to any of the members of the Board of Directors, 
the Company’s Senior Executives, their spouses, or their minor children in shares or debt instruments issued by the 
Company or its subsidiaries, other than what is mentioned regarding the members of the Board of Directors in section 
12.5 of the report.  
 
 
8.  
Loans Against the Company and its Subsidiaries and the Amounts Paid During the Year  
During 2022, the Group signed a Murabaha term financing agreement with a Riyadh Bank amounting to SR 150M. As 
per the terms of the agreement, the term of the Murabaha facility is for a period of three years including 6 months grace 
period. The facility is repayable in 36 monthly installments commencing after 6 months from the date of signing the 
agreement. The agreement was signed in November 2022. 

The details of these loans were as follows: 

The creditor Loan term Loan principal 
The loan amounts 

that were withdrawn 
during the year 

Settlement of 
loans during the 

year 

Loan balance as 
of 31 March, 

2022 

National 
Commercial 
Bank 

84 months 2,877,891,969 - (109,455,656) 2,768,436,313 

Riyad Bank 36 months - 150,000,000 - 150,000,000 

SABB Bank  LC 
Refinance 

- 15,754,535 - 15,754,535 

Bank Al Etihad – 
Jordan 

12 months 11,905,219 - (3,849,278) 8,055,941 

Total   2,889,797,188 165,754,535 (113,304,934) 2,942,946,789 

 

9.  
Description of Convertible Debenture 

There is no convertible debenture issued by the Company.  

 
10.  
Description of Transfer or Subscription Rights  
There are no transfer or subscription rights issued by the Company.  
 
11.  
Description of Recovered or Canceled Debt Instruments of the Company and its Subsidiaries  
There are no redeemed or canceled debt instruments of the Company and its subsidiaries.  
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12.  
Board of Directors  
 
12.1 Composition of the Board of Directors and classification of its members  
The Board of Directors is composed of nine members elected by the General Assembly for three years starting from 
12/08/2020 to 11/08/2023. 

 
 

Name Nationality  Capacity  Membership 
status  

Fawaz Abdul Aziz Al Hokair KSA Chairman of the Board of 
Directors 

Non-Executive  

Eng. Omar Abdul Aziz Al-Mohammadi KSA Vice President Non-Executive  

Dr. Abdul Majeed Abdul Aziz Al Hokair KSA Member Non-Executive  

Eid Faleh Al Shamry  KSA Member Independent  

Khaled Walid Al-Shakhshir  KSA Member Independent 

Abdul Majeed Abdullah Al-Basri  KSA Member Non-Executive 

Basem Abdullah Al-Salloum  KSA Member Independent  

Mohamed Rafiq Murad* Lebanon Member Executive 

Ahmed Saleh Al-Sultan KSA Member Independent 

 
* Mohammed Mourad membership has changed from Non-executive to Executive board member on 01/05/2022 

 

12.2 Experience and academic qualifications of Board Members 
 

Name  Qualification  Areas of expertise  Current role  Previous role  

Fawaz Abdul Aziz Al 
Hokair  

Bachelor's degree in 
Economics and Accounting  
PhD in Economics and 
Accounting – 
Loughborough University, UK  

Supervising the management of 
Fawaz Abdul Aziz Al Hokair & 
Partners Real Estate Company  
Chairman of the Board of Directors 
of Arabian Centres Company  

Chairman of the Board of 
Directors – Fawaz Al Hokair 
Company  

None  

Eng. Omar Abdul Aziz 
Al-Mohammadi  

Bachelor's degree in Chemical 
Engineering and Economics – 
Vanderbilt University, USA 

CEO – BATEC company  
Chief Executive Officer – Goldman 
Sachs, Saudi Arabia  
Head of Investment Banking Unit in 
Saudi Arabia – Barclays  
Member of the Advisory Board – 
Alchemist Trading Company  
Executive Board Member – 
Merchant Bridge Direct Investment 
Company  
Head of Middle East Unit – Dom 
Capital  

Chief Executive Officer – 
FAS Company  

Chief Executive Officer – 
BATEC Corporation, Goldman 
Sachs Saudi Arabia  

Dr. Abdul Majeed 
Abdul Aziz Al Hokair  

Bachelor's degree in Medicine 
and Surgery – King Saud 
University, KSA 

Apparel, retail and food industries  Member of the Board of 
Directors – Fawaz Al Hokair 
Company  

Chairman of the Board of 
Directors – Fawaz Al Hokair Co.  

Eid Faleh Al Shamry  Bachelor's degree in Industrial 
Management Sciences, with 
honors – 
King Fahd University of 
Petroleum and Minerals, KSA  

Fellowship of the American Board of 
Certified Public Accountants  
Member of the American Association 
of Certified Public Accountants since 
1992  

Chief Executive Officer – 
Ithraa Finance  

Deputy General Manager – Al-
Seef Investment Company  

Khaled Waleed Al-
Shakhshir  

Bachelor's degree in 
Mechanical Engineering and 
Economics –Vanderbilt 
University, USA 
 
Executive program for 
Development of Social 
Responsibility Strategy  
 
Executive program for Building 
and Developing Strategies  

Loss Prevention Engineer – Aramco  
Executive Director and Member of 
the Executive Committee – Unilever  
Managing Partner – Pure Consulting 
Company 

 
Managing Partner – Pure 
Consulting Company 

Executive Director of Unilever 
Marketing and General 
Management  
Loss Prevention Engineer – 
Aramco  
 
 

Abdul Majeed 
Abdullah Al Basri  

Master’s degree in Applied 
Financial Mathematics – 
University of Connecticut, USA 
 
Master’s degree in Economics 
– University of Connecticut, 
USA 
 
Bachelor’s degree in Finance – 
James Madison University, 
USA 

Head of Treasury – Fawaz Abdul 
Aziz Al Hokair & Partners Group  
Head of Treasury – Fawaz Abdul 
Aziz Al Hokair & Partners Group  
Portfolio Manager – Samba Capital 
Auditor – Aldar Audit Office  

Chief Financial Officer – FAS 
Group  

Head of Treasury – Almarai 
Company  
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Basem Abdullah Al-
Salloum  

Master’s degree in Executive 
Leadership Development 
Program – Harvard University, 
USA 
 
Master’s degree in Information 
Technology Consulting – Kent 
University, USA 
 
Bachelor's degree in English 
Literature – Imam Mohammad 
Ibn Saud Islamic University, 
KSA 
 

Deputy Governor for Media and 
Marketing Affairs – General 
Investment Authority  
Member of the Board of Directors – 
Saudi Export Development Authority  
Member of the Board of Directors – 
Al-Faleh Sports House Company 
Managing Director and CEO – 
SURE International Technology 
Company  

Managing Director and Chief 
Executive Officer – SURE 
International Technology 
Company  

Member of the Board of 
Directors – Al-Faleh Sports 
House Company  

Mohamed Rafiq 
Murad* 

Master’s degree in Executive 
Business Administration – The 
Business School for the World 
(INSEAD) 
 
Bachelor’s degree in 
Economics/Business 
Administration – Lebanese 
American University, Lebanon 

Investment and Audit Committee of 
the Board of Directors – Emaar 
Group Company 
Investment Committee – Middle 
East Project Partners 
Director of Business Development, 
Emerging Markets of YouTube – 
Google Company 
Director and Consultant of Strategy 
(Dubai/Riyadh) – Bose Corporation 
Director of Business Development, 
MENA and Turkey (Dubai / Jeddah) 
– Mars Company 
Regional Manager (Lagos / Nigeria) 
–Radioactive Engineering 

Managing Director and CEO 
– Arabian Centres Company 

Vice President – International 
Partners, San Francisco 

Ahmed Saleh Al-
Sultan  

Master’s degree in Business 
Administration – Brunel 
University, UK 
 
Bachelor's degree in Finance  
Master’s degree in 
Management –Qassim 
University, KSA 

Operations Manager NESC – 
Commercial Projects Company  
Executive Vice President – NESC 
Commercial Projects Company  
Chief Executive Officer – Thobe Al 
Aseel Company  

Chief Executive Officer – 
Thobe Al Aseel Company  

Executive Vice President – 
NESC for Commercial Projects 
Company  

 
12.3 Names of companies inside or outside the Kingdom for which a member of the Company’s Board of Directors is a 
member of its current and previous Boards of Directors or one of its managers 
 

Member 
name  

Names of companies where a 
member of the Board of 
Directors is a current member 
of the Board of Directors or 
one of their managers  

Inside the Kingdom/ 
Outside the Kingdom  

Legal entity (listed 
shareholding/ unlisted/ 
limited liability)  

Names of companies 
where a member of the 
Board of Directors is a 
previous member of the 
Board of Directors or 
one of their managers  

Inside the 
Kingdom/ 
Outside the 
Kingdom  

Legal entity 
(listed 
shareholding/ 
unlisted/ limited 
liability)  

Fawaz 
Abdul Aziz 
Al Hokair 

FAS Saudi Holding Company Inside the Kingdom  Closed joint stock 
company  

Azizia Panda United 
Company  

Inside the 
Kingdom 

Closed joint 
stock company  

Saudi Medical Company  Inside the Kingdom  Closed joint stock 
company 

   

Arabian Centres Company  Inside the Kingdom  Listed joint stock 
company 

   

FAS Saudi Holding Company  Inside the Kingdom  Limited liability     

Downtown Saudi Company Inside the Kingdom  Limited liability     

Muvi Cinemas Company Inside the Kingdom  Closed joint stock 
company  

   

Star Energy Company Inside the Kingdom  Limited liability     

Al Farida First Properties Inside the Kingdom  Limited liability     

Emaar Mixers Inside the Kingdom  Limited liability     

Mr. Omar 
Abdul Aziz 
Al-
Mohammad
i  

FAS Saudi Holding Company Inside the Kingdom Unlisted joint stock 
company  

Patek Investment 
Company and logistical 
support 

Inside the 
Kingdom 

Listed joint 
stock company 

Citibank Group  Inside the Kingdom Unlisted joint stock 
company  

Al Reef Sugar Refining 
Company 

Inside the 
Kingdom 

Unlisted joint 
stock company 

Arabian Centres Company  Inside the Kingdom Listed joint stock 
company 

Jazan Energy and 
Development Company 

Inside the 
Kingdom 

Listed joint 
stock company 
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Dr. Abdul 
Majeed 
Abdul Aziz 
Al Hokair  

FAS Saudi Holding Company Inside the Kingdom Closed joint stock 
company 

Fas Construction 
Company 

Inside the 
Kingdom 

Limited liability 

Saudi Medical Company  Inside the Kingdom Unlisted joint stock 
company  

Abdul Majeed Abdul 
Aziz Al Hokair & Sons 
Holding Company 

Inside the 
Kingdom 

Limited liability 

 Eid Faleh 
Al Shamry  

Aldrees Petroleum Services 
Company  

Inside the Kingdom Listed joint stock 
company 

Member of the Audit 
Committee of the 
French Bank 

Inside the 
Kingdom 

Listed joint 
stock company 

Gulf Shipping & Unloading 
Contracting 

Inside the Kingdom Limited liability Alitco Company Inside the 
Kingdom 

Closed joint 
stock company 

Al Hassan Ghazi Ibrahim 
Shaker Company 

Inside the Kingdom Listed joint stock 
company 

Amana Cooperative 
Insurance Company 

Inside the 
Kingdom 

Listed joint 
stock company 

Fawaz Al Hokair Company Inside the Kingdom Listed joint stock 
company 

Al Saif RDB Company Inside the 
Kingdom 

Limited liability 

Taiba Investments Inside the Kingdom Limited liability Development Company 
for Investment and 
Real Estate 
Development 

Inside the 
Kingdom 

Unlisted joint 
stock company 

   Saudi Kidney Center 
Company 

Inside the 
Kingdom 

Limited liability  

   Ithraa Medical Services 
Company 

Inside the 
Kingdom 

Limited liability  

   Ithraa Investment and 
Real Estate 
Development Company 

Inside the 
Kingdom 

Limited liability  

   Saudi Viva Company 
for Commercial 
Services  

Inside the 
Kingdom 

Limited liability  

   Riyadh Technology 
Company 

Inside the 
Kingdom 

Limited liability  

   Riyadh Modern 
Technology Company 

Inside the 
Kingdom 

Limited liability  

   Viva Fit Investment 
Company 

Inside the 
Kingdom 

Limited liability  

   Ithraa Company for 
Gymnasiums and 
Centers 

Inside the 
Kingdom 

Limited liability  

   Ajir Investment 
Company 

Inside the 
Kingdom 

Limited liability  

Khaled 
Waleed Al-
Shakhshir  

Net Consultancy Company  Inside the Kingdom Closed joint stock 
company 

   

Pure Sports Company  Inside the Kingdom Limited liability     

Rapid Distribution Company Inside the Kingdom Limited liability     

Rapid Distribution Company Inside the Kingdom Limited liability     

Asala Wood Inside the Kingdom Limited liability     

Packaging technology  Inside the Kingdom Limited liability     

Mend Consulting Inside the Kingdom Limited liability     

Net Consultancy Company  Inside the Kingdom Limited liability     

Abdul 
Majeed 
Abdullah Al-
Basri 

Arabian Centers Inside the Kingdom Listed joint stock 
company 

   

Basem 
Abdullah Al-
Salloum 

Sure, International Technology 
Company 

Inside the Kingdom Limited liability  National 
Communications and 
Information Technology 
Committee  

Inside the 
Kingdom 

National 
Committee  

Malath Cooperative Insurance 
Company 

Inside the Kingdom Public shareholding 
company 

   

Mohammed Hussein Bin Yala 
& Sons Exchange Company  

Inside the Kingdom Joint company    
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12.4 Board meetings  
 

 
The elected Board of Directors held two meetings during the year to discuss issues related to the financial year ending 
on 31 December, 2023. The following table shows the details of the sessions and attendees: 
 
 
Highlights of deliberations, recommendations and resolutions made by the Board of Directors were as follows: 
Approving the annual achievements of the financial year ending on 31 March 2022. Recommending the General 
Assembly to reduce the capital of the Company. Approving the financial results for the first, and second quarters of the 
year ending on December 31 2023. 
Approval of the Board of Directors report of the fiscal year ending on 31/3/2022 AD.  
Approval of the Audit Committee’s decision to appoint the chartered accountant BDO and recommending it to the 
General Assembly for approval.  
Approving transactions with related parties during the fiscal year ending on 31/03/2022 AD. Issuing an order to present 
all transactions with related parties to the General Assembly. 
 
 
 
 
 
 
 
 
 
 

Nabataty AlManzelyah  Inside the Kingdom Limited liability    

Sure, International Technology 
Company 

Inside the Kingdom Closed joint stock 
company 

   

BAS Investments Inside the Kingdom Limited liability    

Mohamed 
Rafiq Murad 

Arabian Centers Inside the Kingdom Listed joint stock 
company 

   

Ahmed 
Saleh Al 
Sultan 

AlSaif Stores for Development 
and investment Co.  

Inside the Kingdom Listed joint stock 
company 

   

Name  Session 
29/06/2022  

Session 18/10/2022  Total  Attendance rate  

Fawaz Abdul Aziz Al Hokair Did not attend Attended  1 50% 

Dr. Abdul Majeed Abdul Aziz Al Hokair Attended Attended  2 100% 

Omar Abdul Aziz Al-Mohammadi Did not attend Attended  1 50% 

Eid Faleh Al Shamry Attended  Attended 2 100% 

Ahmed Saleh Al-Sultan Attended  Attended 2 100% 

Mohamed Rafiq Murad** Attended  Attended 2 100% 

Basem Abdullah Al-Salloum Attended  Attended  2 100% 

Khaled Waleed Al-Shakhshir Attended  Attended  2 100% 

Abdul Majeed Abdullah Al-Basri Attended  Attended  2 100% 
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12.5 The interests and rights of the members of the Board of Directors, their spouses and their minors 

 

 
*The main reason for the change in the shares of  some members of the Board of Directors is due to the capital reduction, which approved by the 
Extraordinary General Assembly on 29/06/2022 

With the exception of the abovementioned, the Board members, their spouses or minors do not have option or 
subscription rights in the shares or debt instruments issued by the Company or any of its subsidiaries.  
 
12.6 Board of Directors’ actions to inform its members of shareholders’ proposals  
The Board of Directors provides all members, especially non-executives, with legal documents, financial reports, activity 
follow-up reports, future expansion studies, and Board reports, as well as rules, procedures, policies, and internal 
regulations that enable them to carry out their duties and discharge their responsibilities adequately, including being 
aware of the Shareholders’ proposals and remarks regarding the Company and its performance.  
Additionally, a mechanism has been created for the Shareholder Affairs Department to deal with proposals and 
observations received from the Shareholders.  
 
12.7 Means of the Board of Directors to evaluate its performance and the performance of its members and 
subcommittees  
The Board of Directors relied on the procedures set out in the Board’s work regulations and the work regulations of the 
sub-committees to evaluate the annual performance of the Board members and its sub-committees through the self-
evaluation forms. 
 
12.8 Board sub-committees  
The Company's Board of Directors has three sub-committees: The Audit Committee, the Nomination and Remuneration 
Committee, and the Executive Committee, which are described below. 
 
12.8.1 Audit Committee 
In its meeting dated 12/08/2020, the Ordinary General Assembly approved the formation of the Audit Committee for a 
period of three years, starting from the date of its first meeting. The members of the Committee are as follows: 
 

Members  Nationality  Membership status  Membership category  

Eid Faleh Al Shamry  Saudi  Chairman  Independent  

Dr. Suleiman Abdullah Al-Sukran  Saudi  Member  Non-Board member  

Dr. Saad Ibrahim Al-Mushawah Saudi  Member  Non-Board member 

 
 
Experience and qualifications of the members of the Audit Committee  
 

Name 

Number of 
shares at 

the 
beginning of 

the year 

Ownership 
percentage 

at the 
beginning of 

the year 

Net 
change in 

the 
number of 

shares 
during the 

year 

Percentage 
age change 
during the 

year 

Total 
number of 
shares at 
the end of 
the year 

Ownership 
percentage 
at the end 
of the year 

Fawaz Abdul Aziz Al Hokair*  14,700,000 7% 6,666,352 45.3% 8,033,648 7% 

Dr. Abdul Majeed Abdul Aziz 

Al Hokair * 
14,700,000 7% 6,715,493 45.7% 7,984,507 6.96% 

Eid Faleh Al Shamry  0 0% 0 0.00% N/A 0% 

Omar Abdul Aziz Al-
Mohammadi  

0 0% 0 0.00% N/A 0% 

Ahmed Saleh Al-Sultan  0 0% 0 0.00% N/A 0% 

Basem Abdullah Al-Salloum  0 0% 0 0.00% N/A 0% 

Khaled Waleed Al-Shakhshir  0 0% 0 0.00% N/A 0% 

Abdul Majeed Abdullah Al-
Basri  

0 0% 0 0.00% N/A 0% 

Mohammed Rafic Mourad   0 0% 0 0.00% N/A 0% 
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Name  Qualification  Areas of expertise  Current role  Previous role  

Eid Faleh Al 
Shamry  

Bachelor's degree in 
Industrial Management 
Sciences, with honors – King 
Fahd University of Petroleum 
and Minerals  

Fellowship of the 
American Board of 
Certified Public 
Accountants  
 
Member of the 
American 
Association of 
Certified Public 
Accountants since 
1992  

Chief 
Executive 
Officer – Ithraa 
Finance  

Deputy General 
Manager – Al-Seef 
Investment 
Company  

Dr. Suleiman 
Abdullah Al-
Sukran  

Bachelor of Science in 
Industrial Management  
 
Master's degree in 
Administrative Sciences  
 

PhD  

Associate Professor 
of Finance, 
Department of 
Finance and 
Economics, College 
of Industrial  
Management, King 
Fahd University  
 
Secretary General of 
the University Higher 
Education Fund  

Associate 
Professor of 
Finance, 
Department of 
Finance and 
Economics, 
College  
of Industrial 
Management, 
King Fahd 
University  

Secretary General 
of the University 
Higher  
Education Fund  

Saad Ibrahim Al-
Mushawah  

Bachelor of Science in 
Industrial Management  

Financial Analysis  
Project Manager  
Chief Executive 
Officer  

CEO of Gulf 
Union Food 
Company  

Credit Team Leader  
Industrial 
Development Fund  

The duties and responsibilities of the Audit Committee are as follows: 
 
1. Supervising the Internal Audit Department in order to verify its effectiveness in carrying out the works and tasks 

designated by the accounting policies approved by the Board of Directors and related bodies. 
2. Studying the internal audit reports and following up the implementation of corrective actions for the observations 

contained therein.  
3. Raising recommendations to the General Assembly for the appointment of external auditors, termination of their 

assignment, determining their costs, ensuring their independence and follow-up their work while studying and 
reviewing the audit plan with the external auditor and approving of the same. 

4. Studying the external auditor’s comments on the company’s financial statements, following up what has been done 
about them and studying the quarterly and annual financial statements before submitting them to the Board of 
Directors and expressing opinion and recommendation thereon. 

5. The responsibility for the validity of the financial statements rests entirely on the executive management, and the 
responsibility of the audit committee is limited to expressing an independent opinion based on what is presented to 
it by the company's management, the internal audit department, and the external auditor. 

6. Evaluate the effectiveness of the company's assessment of significant risks and the steps taken by the company's 
management to monitor and respond to these risks, giving opinion and recommendation to the Board of Directors 
on this regard. 

7. Issuing an annual report to the General Assembly that includes details of the committee’s performance on its terms 
of reference and duties stipulated in the Companies Law and its implementing regulations, provided that the report 
includes the committee’s recommendations and opinion on the efficiency of the internal control systems, financial 
and risk management systems of the company. 

8. Submitting an annual report to the shareholders describing the composition of the committee, its responsibilities, 
how they are conducted and any other information required by the competent authorities including approval of non-
audit services. 

 
 
 
 
 
 
During the year, the Committee held 11 meetings. The Committee members’ attendance of the meetings was as follows: 
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Members Eid Faleh Al Shamry 
Dr. Suleiman Abdullah Al-
Sukran 

Saad Ibrahim Al-Mushawah 

21/04/2022 Attended  Attended  Attended  

31/05/2022 Attended  Attended  Attended  

29/06/2022 Attended  Attended  Attended  

07/07/2022 Attended  Attended  Attended  

04/08/2022 Attended  Attended  Attended  

11/08/2022 Attended  Attended  Attended  

17/09/2022 Attended  Attended  Attended  

27/10/2022 Attended  Attended  Attended  

30/10/2022 Attended  Attended  Attended  

01/11/2022 Attended  Attended  Attended  

29/12/2022 Attended  Attended  Attended  

 
 On 28/12/2022 the Extraordinary General Assembly of the Company's shareholders approved the amendment of 

Article 43 of the Company's Articles of Association to change the end of the company's fiscal year to the end of 
December of each calendar year instead of the end of March. 

 
C- Committee work done: 
 
 

1. Review the annual and quarterly financial statements of the company and submit recommendations to the Board 

of Directors for approval as per the recommendation of the external auditor 

2. The continued appointment of the "Crow" Auditing Firm to provide internal audit services in cooperation with the 

Internal Audit Department. 

3. During the period (15), Crowe issued an audit report that was presented and discussed with the concerned 

departments, senior management, the CEO and the Audit Committee. Given the importance of what was stated 

therein, the Audit Committee confirmed this by submitting these reports to the Board of Directors through several 

letters. 

4. The Committee communicated with the Board of Directors to date through (15) reports on very important issues, 

addressing the effectiveness of internal audit processes, the improvement of Human Resources policies and 

inventory management as well as highlighting some remarks on the administrative front for the board to review 

and take the necessary actions.  

It is worth mentioning that upon receiving the above reports, the board instructed the executive management to 

review them and offer the appropriate measures to resolve all issues identified.  

In turn, the executive management has developed an action plan to address the shortcoming and is coordinating 

with the committee to monitor and verify its effectiveness. 

5. Sending a letter to the external auditor on 15 February 2023 to verify some of the essential procedures and 

decisions taken by the company during the year in relation to changing the fiscal year and the results of the 

Inditex stock inventory, and verifying the validity of the followed procedures and their compatibility with 

accounting policies. 

6. Holding several meetings with both the external auditor and the internal auditor of the company, and making 

sure that the company's management has made available to them all the data and information required to 

perform their work. 

7. Reviewing and approving the annual plan, annual evaluation, increases and rewards for the Internal Audit 

Department. 

8. Reviewing and approving the internal audit charter, manual and protocols. 

9. Appointing newly graduated Saudi cadres in the Internal Audit Department to support Saudization and to 

transfer expertise. 

10. Review the annual report of the internal audit and follow up on the implementation of the observations and 

recommendations of internal audit. 
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12.8.2 Nomination and Remuneration Committee  
At its meeting on 17 August 2020, The Board of Directors approved the appointment of the members of the Nomination 
and Remuneration committee as follows: 

Members  Nationality  Membership 
status  

Membership category  

Khaled Walid Al-Shakhshir Saudi Chairman Independent 

Omar Abdul Aziz Al-Mohammadi Saudi Member  Non-Executive 

Abdul Majeed Abdullah Al-Basr  Saudi Member  Non-Executive 

Mohamed Rafiq Murad* Lebanon Member  Non-Executive 

 Mohammed Rafic Mourad was Resigned on 25/08/2022 after his membership has changed from non-executive to 
executive board member 

 
12.8.2.1 Experience and qualifications of the members of the Nomination and Remuneration Committee  

Name  Qualification  Areas of expertise  Current role  Previous role  

Khaled Waleed Al-Shakhshir  Bachelor's degree in Mechanical 
Engineering and Economics – 
Vanderbilt University, USA 
 
Executive program for Development 
of Social Responsibility Strategy  
 
Executive program for Building and 
Developing Strategies  

Loss Prevention Engineer – 
Aramco  
 
Executive Director and Member 
of the Executive Committee – 
Unilever  
 
Managing Partner – Net 
Business Consultancy Company 

Executive 
Director – 
Unilever 
Marketing and 
General 
Management  

Managing 
Partner – Net 
Business 
Consultancy 
Company  

Eng. Omar Abdul Aziz Al-
Mohammadi  

Bachelor's degree in Chemical 
Engineering and Economics –
Vanderbilt University, USA 

CEO – BATEC company  
 
Chief Executive Officer – 
Goldman Sachs Saudi Arabia  
 
Head of Investment Banking Unit 
in Saudi Arabia – Barclays  
 
Member of the Advisory Board – 
Alchemist Trading Company  
Executive Board Member – 
Merchant Bridge Direct 
Investment Company  
 
Head of Middle East Unit –Dom 
Capital  

Chief Executive 
Officer – FAS 
Company  

Chief Executive 
Officer – 
BATEC 
Corporation, 
Goldman 
Sachs Saudi 
Arabia  

Abdul Majeed Abdullah Al 
Basri  

Master’s degree in Applied 
Financial Mathematics – University 
of Connecticut, USA 
 
Master’s degree in Economics – 
University of Connecticut, USA 
 
Bachelor's degree in Finance – 
James Madison University, USA 

Head of Treasury – Fawaz Abdul 
Aziz Al Hokair & Partners Group  
 
Head of Treasury – Fawaz Abdul 
Aziz Al Hokair & Partners Group  
 
Portfolio Manager – Samba 
 
Capital Auditor – Aldar Audit 
Office  

Chief Financial 
Officer – FAS 
Group  

Head of 
Treasury – 
Almarai 
Company  

Mohamed Rafiq Murad Master’s degree in Executive 
Business Administration – The 
Business School for the World 
(INSEAD) 
 
Bachelor’s degree in 
Economics/Business Administration 
– Lebanese American University, 
Lebanon 

Investment and Audit Committee 
of the Board of Directors – 
Emaar Group Company 
 
Investment Committee – Middle 
East Project Partners 
 
Director of Business 
Development, Emerging Markets 
of YouTube – Google Company 
 
Director and Consultant of 
Strategy (Dubai/Riyadh) – 
Bose Corporation 
 
Director of Business 
Development, MENA and Turkey 
(Dubai / Jeddah) – Mars 
Company 

Managing 
Director and 
CEO – Arabian 
Centres 
Company 

Vice President 
of International 
Partners – San 
Francisco 
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Regional Manager (Lagos / 
Nigeria) – Radioactive 
Engineering 

* Mohammed Rafic Mourad was Resigned on 25/08/2022 after the membership has changed from non-executive to executive board member  
 

 
 
 
The main task of the Nomination and Remuneration Committee is to identify qualified individuals and candidates to be 
members of the Board of Directors who meet the necessary requirements for membership, as well as to assist the Board 
of Directors in establishing a sound system and building the necessary policies and procedures in this regard.  
The following highlights the ordinary activities carried by the Committee to discharge its responsibilities. It is a rule of 
thumb that in addition to such activities, the Committee may assume further roles and approve other policies and 
procedures that address the commercial, legislative, regulatory and legal changes. Furthermore, the Committee may 
shoulder other responsibilities related to the Committee’s purposes as they may be, from time to time, assigned by the 
Board of Directors: 
1. The Committee shall be responsible for laying out policies and practices of compensation and remuneration of the 
Company staff including the members of the Board of Directors. 
2. The Committee shall nominate the individuals qualified for Board membership and make recommendations to the 
Board on candidates in accordance with definite policies and standards. The Committee shall further submit candidate 
recommendations to be appointed by the Board in the event of a vacant position (or in the case of expanding the Board). 
3. Proposing definitive policies and standards that control the membership of the Board of Directors and the Executive 
Management. 
4. Preparing a description of capabilities and qualifications for members of the Board and roles of the Executive 
Management. 
5. Identifying the amount of time to be allocated by the members for the Board activities and functions. 
6. On nomination, the Committee shall consider any factors it deems appropriate including discretion, adeptness, 
diversity and expertise. Additionally, the Committee ensures that the candidate has not previously been convicted of a 
moral turpitude crime and the contribution they would make to the Board or the committees. The Committee shall, at its 
sole discretion, review the candidates nominated by the Shareholders or the Company’s Management. 
7. The Committee reviews the formation of every Board sub-committee and submits its recommendation of appointment 
of the committee members to the Board. 
8. The Committee may recommend adding members to the committees to fill vacant positions when required. 
9. The Committee shall annually review the capabilities and expertise required for Board membership and the functions 
of the Executive Management. 
10. The Committee shall periodically review the structures of the Board and Executive management and make 
recommendations on the changes required in this regard. 
11. Ensuring, on an annual basis, the independence of the independent members, and the absence of any conflict of 
interest if the member is a member of the Board of Directors of another company. 
12. Developing a job description for the Executive, Non-Executive and independent members as well as senior 
executives. 
13. The Committee shall assist the Board of Directors with selecting and assessing the candidates nominated for the 
Executive Management positions including the Chief Executive Officer, and with supervising the succession plans of 
executive managers. 
14. The Committee shall annually assess the overall performance of the Board of Directors and make the required 
arrangements for the Board to assess its own performance. 
15. The Committee shall establish definite policy organizing the remunerations of the members of the Board, its sub-
committees and the Executive Management. The policy shall be submitted to the Board for review before being 
approved by the General Assembly. The policy shall apply, disclose and verify the execution of performance-related 
standards. 
16. The Committee shall be directly responsible for reviewing and approving the Company’s objectives associated with 
the remuneration of the CEO, which will act as the parameters to measure the CEO’s performance on an annual basis. 
In the event of long-term incentives, the Committee shall consider factors including outcomes of the Company’s 
activities, the relative return to Shareholders, and the similar incentive amounts received by CEOs of similar companies. 
17. The Committee shall submit its recommendations on the remunerations of the members of the Board, its sub-
committees and the Executive Managers, and on plans of incentives and shareholding. 
18. The Committee shall review the compensation and remuneration system including incentives, end of service 
benefits, pension plans and benefits of employees other than directors and senior executives. The system shall be 
aligned with the Company’s human resources strategy. 
19. The Committee shall conduct a periodic review of the Company’s plans related to recruiting, developing, promoting 
and retaining employees. Such plans shall be in line with the Company’s human resource strategy. 
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20. The Committee shall prepare and issue an annual report of the remunerations of the Board Members and Executive 
Managers as well as other reports as may be required by the related laws and regulations. The report shall account for 
the relation between the paid remuneration and the applicable award policy while stating any material deviation from 
the mentioned policy. 
21. The Committee shall periodically review the remuneration policy and assess its effectiveness in delivering its 
objectives. 
22. The Committee shall evaluate its own performance on an annual basis and submit the results to the Board of 
Directors. The evaluation shall include performance levels and the observation by each member of the Committee’s 
activates and responsibilities. 
23.The Committee periodically reviews and re-evaluates the adequacy of these regulations and submits its 
recommendations to the Board of Directors on amendments it deems necessary or required. The Committee shall 
conduct such reviews and assessments in the manner it deems appropriate. 
 
Over the last year, the Committee held one meeting and discussed the following: 
 Annual checking for independency of independent board members. 
 Periodic review for board and executive management compensation policy, and assess the effectiveness to achieve 

the intended goals. 
 Reviewed the board structure and executive management structure, and recommending to the board about the 

possible changes to develop the structure.  
 Reviewed the appointment of interim CEO.  
 
The Committee’s attendance is shown in the following table: 

Members Meeting 
11/09/2022 

Attendance rate 

Khaled Waleed Al-Shakhshir  Attended 100% 

Omar Abdul Aziz Al-Mohammadi Attended 100% 
Abdul Majeed Abdullah Al-Basri Attended 100% 

 

12.8.3 Executive Committee  
In the Board of Directors meeting on 17/08/2020 AD, the Board approved Resolution No. (01/2020), which includes the 
appointment of the Executive Committee as follows: 
 
On 6 February 2022, the Board of Directors resolved to reform the Executive Committee by increasing the number of 
members. Mr. Mohamed Rafiq Murad was appointed as Chairman of the Committee 
 

Members  Nationality  Membership 
status  

Membership category  

Mohamed Rafiq Murad Lebanon Chairman Executive  

Omar Abdul Aziz Al-Mohammadi  Saudi Member  Non-Executive  

Dr. Abdul Majeed Abdul Aziz Al Hokair Saudi Member Non-Executive  

Marwan Aziz Moukarzel Lebanon Member Out of Board  

Abdul Majeed Abdullah Al-Basri Saudi Member Non-Executive  

 
The following table shows the attendance: 
 

Members Dr. Abdul 
Majeed Al 
Hokair 

Abdul Majeed 
Al-Basri 

Omar Al-
Mohammadi 

Marwan Aziz 
Moukarzel 

Mohamed 
Rafiq Murad 

28-12-2022 Attended  Attended  Did not Attended  Did not Attended  Attended  
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Name  Qualifications  Areas of expertise  Current 
role  

Previous 
role  

Eng. Omar Abdul 
Aziz Al-Mohammadi  

Bachelor's degree 
in Chemical 
Engineering and 
Economics –
Vanderbilt 
University, USA 

CEO – BATEC company  
CEO – Goldman Sachs Saudi Arabia  
Head of Investment Banking Unit in 
Saudi Arabia – Barclays  
Member of the Advisory Board –
Alchemist Trading Company  
Executive Board Member – Merchant 
Bridge Direct Investment Company  
Head of Middle East Unit – Dom 
Capital  

CEO – FAS 
Company  

CEO – 
BATEC 
Corporation 

Dr. Abdul Majeed 
Abdul Aziz Al Hokair  

Bachelor's degree 
in Medicine and 
Surgery  

Apparel, retail and food industries  Member of 
the Board 
of Directors 
– Fawaz Al 
Hokair 
Company  

Chairman 
of the 
Board of 
Directors – 
Fawaz Al 
Hokair Co.  

Marwan Aziz 
Moukarzel  

Master of Business 
Administration  

15 years of experience in retail sales  CEO 
internationa
l – FAS 
Group  

CEO – 
Fawaz 
Abdulaziz 
Alhokair & 
Co.  

Abdul Majeed 
Abdullah Al Basri  

Master’s degree in 
Applied Financial 
Mathematics – 
University of 
Connecticut, USA 
 
Master’s degree in 
Economics – 
University of 
Connecticut, USA 
 
Bachelor's degree 
in Finance - James 
Madison University 
– USA 

Head of Treasury – Fawaz Abdul Aziz 
Al Hokair & Partners Group  
Head of Treasury – Fawaz Abdul Aziz 
Al Hokair & Partners Group  
Portfolio Manager – Samba Capital 
Auditor – Aldar Audit Office  

CFO – FAS 
Group  

Head of 
Treasury – 
Almarai 
Company  

Mohamed Rafiq 
Murad 

Master’s degree in 
Executive Business 
Administration – 
The Business 
School for the World 
(INSEAD) 
 
Bachelor’s degree 
in 
Economics/Busines
s Administration – 
Lebanese American 
University, Lebanon 

Investment and Audit Committee of 
the Board of Directors – Emaar Group 
Company 
Investment Committee – Middle East 
Project Partners 
Director of Business Development, 
Emerging Markets of YouTube – 
Google Company 
Director and consultant of Strategy 
(Dubai/Riyadh) – Bose Corporation 
Director of Business Development, 
MENA and Turkey (Dubai / Jeddah) – 
Mars Company 
Regional Manager (Lagos / Nigeria) –
Radioactive Engineering 

Managing 
Director 
and CEO – 
Arabian 
Centres 
Company 

Vice 
President of 
Internationa
l Partners – 
San 
Francisco 

 
Functions of the Executive Committee 
In addition to the functions and roles of the Executive Committee stipulated in the Governance Regulations, the 
Committee may take any action conducive to realizing its goals and discharging its responsibilities, including the 
following: 
1.  Reviewing Company’s strategic and operational plans and making comments and recommendations before being 
submitted the Board of Directors. 
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2. Reviewing feasibility studies of new investment projects and making recommendations. 
3. Reviewing and initially approving the key issues that need to be decided by the Board of Directors. 
4. Making decisions on issues referred to the Committee by the Board which fall outside the purview of the Company’s 
Managing Director and the CEO. Such issues may include investments, human resources, compensations, IT, capital 
expenses, procurements and other issues within the limits of the Committee. 
5. Setting the Company’s investment Policies and objectives including: 
a. The assets eligible for investment in accordance with the applicable laws 
b. Determining the types of assets 
c. The long-term policies and objectives related to investments, risk tolerance levels, varied assets, investment 
currencies and choosing between domestic and international investment 
d. Identifying arrangements of investment managements and trusteeships 
e. Appointing and periodically assessing managers and trustees of investment portfolios   
f. Setting the mechanisms and periodic cycles of performance assessment 
g. Approving investment operations of all types in line with the specific investment policy. The Committee may, within 
certain financial limits, delegate its approval powers to the CEO/CFO to exercise such powers jointly or separately  
h. Reviewing the Company’s investment policy in light of performance assessment 
i. Evaluating investment outcomes to assess the feasibility of the executed investment strategies. The Committee 
presents a report to the Board of Directors on the investment outcomes and ensures that the investment policy and key 
guidelines are observed 
6. Concluding short and long-term investment agreements, credit and loan agreements within the limits of its powers. 
7. Following up on the implementation and development of the Company's organizational structures and making 
decisions that ensure speedy implementation and development. 
8. Reviewing the administrative regulations with the Company's Management to make decisions that enable the 
Management to put such regulations into practice. 
9. Communicating with senior officials in government and private sector to overcome difficulties encountering the 
Company's business and explain its programs to the officials. 
10. Reviewing and following up the implementation of all the Company's projects, making decisions within the 
Committee’s powers, discussing the obstacles encountered in implementing the various projects, clarifying their causes 
and how to address them, and recommending appropriate solutions to them. 
11. Evaluating designs and technical specifications and making appropriate recommendations. 
12. Making the appropriate decisions regarding the topics that the Board of Directors delegates to the Committee to 
discuss and review, and making the right decisions on them. 
13. Taking any action that would advance Company's business and achieve its objectives within the rules, regulations 
and decisions issued by the Board. 
14. Carrying out purchases and acquisitions of existing or future projects within its powers. 
15- Studying the proposals submitted by the Company’s Management in favor of achieving the Company’s objectives 
or advancing its administrative, financial and operational work, and making decisions that enable the Executive 
Management to speed up implementation or submitting such proposals to the Board as the Committee deems 
necessary. 
16- Carrying out the tasks referred to the Board or its Chairman for review or implementation. 
 
 
13.  
Contracts in Which There Are Interests of Board Members and Senior Executives 
 
The Company is an affiliate of Fawaz Abdul Aziz Al Hokair & Partners Group (the “Group”), and it is engaged in contracts 
with the Group companies. Such contracts include lease agreements for a number of shops with the Arabian Centers 
Company. Accordingly, the Company obtained competitive rental values for similar market prices in proportion to the 
Company’s business volume in the Saudi market, in addition to its privileged locations in the finest commercial centres 
and malls in various parts of the Kingdom. The locations include Dhahran Mall, Khurais Plaza, Sahara Plaza Commercial 
Center, Al Salam Mall, Mall of Arabia, Al Nakheel Plaza Mall, Aziz Mall, Al Noor Mall and others. 
In addition, there are contracts for establishing, equipping and modifying the decorations of the sales shops with Fawaz 
Abdulaziz Al Hokair & Partners Real Estate Company. By virtue of such contracts, the Company utilized the Group’s 
experience in this field to ensure implementation at a level consistent with the requirements of international commercial 
agencies and speed of implementation. It is in the interest of the Company and in support of its activities to continue 
with these transactions. 
During the fiscal year ending on 31/12/2022 AD, the transactions with related parties were as follows: 
 An amount of SAR 262 million, the value of rents paid to Arabian Centers Company owned by FAS Holding 

Company, which is owned directly and indirectly by: Fawaz bin Abdulaziz Al Hokair, Salman bin Abdulaziz Al Hokair 
and Abdul Majeed bin Abdulaziz Al Hokair. At the end of the year, there were 538 new shops rented from Arabian 
Centers Company, as follows: 
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Total 
Duration of the 
contract  

Number of rented 
shops in the mall  

City  Name of the mall  

29 3 years 28 
Medina Al Noor Mall 

3.5 years 1 

28 3 years 27 
Jeddah Aziz Mall 

3.5 years 1 

18 3.5 years 14 

Hofuf Al Ahsa Mall 5 years 3 

10Years 1 

28 1 Year 1 

Jeddah Haifa Mall 
3 Years 23 

8 Years 3 

4.5 Years 1 

34 3 years 32 
Taif Jouri Mall 

3.5 Years 2 

21 1 Year 1 

Jubail Jubail Mall 3.5 Years 2 

3 Years 18 

1 3 Years 1 Riyadh Khurais Plaza 

29 3 Years 28 
Makkah Mecca Mall 

5 Years 1 

52 2.5 Years 1 

Jeddah Arab Mall  
3 Years 45 

5 Years 2 

7 Years 4 

48 2 Years 20 

Dammam Dhahran Complex  

2.5 Years 2 

3 Years 19 

3.5 Years 6 

5 Years 1 

14 3 Years 14 Qassim Al Nakheel Plaza  

30 3 Years 9 

Jeddah Al Salaam Mall 
3.5 Years 19 

5 Years 1 

7 Years 1 

20 3 Years 18 

Riyadh Salam Mall 3.5 Years 1 

5 Years 1 

57 3 Years 52 Riyadh Al Nakheel Mall  
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3.5 Years 3 

5 Years 2 

14 3 Years 11 

Riyadh Tala Mall  3.5 Years 2 

6.5 Years 1 

38 3 Years 37 
Jeddah Jasmine Mall 

8 Years 1 

42 5 Years 38 

Dammam Al Nakheel Mall  3 Years 1 

10 Years 3 

31 5 Years 1 
Riyadh Al Hamra Mall  

3 Years 30 

4 10 Years 1 

Riyadh U Walk 
3 Years 1 

2.5 Years 1 

5 Years 1 

    538   Total 

 
 
Rents paid in favor of the Egyptian Centres Company owned by Fawaz Abdulaziz Al-Hokair, Salman Abdulaziz Al-Hokair 
and Abdul Majeed Abdulaziz Al-Hokair. The total number of shops rented from the Egyptian Centres Company in its own 
Mall of Arabia located in the 6th of October City in Cairo in the Arab Republic of Egypt is 13. The duration of the 
transaction is 1 year.  
 
An amount of SAR 3 million, the value of printing and advertising costs, paid to Hagen Co., Ltd., in which FAS Holding 
Co. is a shareholder.  
 
It should be noted that all these transactions were carried out considering competitive and fair prices. The balances due 
to the related companies as on 31/12/2022 AD was as follows (the figures are rounded): 
 

The Company's name  Balance type  
Balance as at 
31/12/2022 (SAR 
million)  

Balance as at 
31/03/2022 (SAR 
million)  

Arabian Centers Company Debit/ Credit 
(140.4) (236) 

Food and Entertainment Debit/ Credit 
14.6 (10.5) 

Wonderful Meals Co. Ltd Debit/ Credit 
(16) (23.5) 

Hagen company Ltd. Debit/ Credit 
(0.897) (0.3) 

FAS Saudi Holding Co. Debit/ Credit 
422.8 267.6 

AlFaridah Trading Agencies Ltd. Debit/ Credit 
12 10.4 

Amwal Alkhaleej   Debit/ Credit 
2.2 2.2 

 
 
14.  
Board Members' Remuneration  
The members of the Board of Directors were entitled to a total remuneration of SAR 1,800,000 for the financial year 
ending on 31/03/2022, and the remuneration will be presented at the next General Assembly for approval. The members 
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of the Board also received allowances for attending the Board’s meetings during the year, with a total amount of SAR 
465,000, at SAR 15,000 per session attended as stipulated in the Articles of Association of the Company approved by 
the Extraordinary General Assembly in its session held on Rajab 21, 1438 AH corresponding to 18/04/2017 AD. 
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First: Independent Members 

1- Eid Faleh Al 
Shamry 200,000 30,000         230,000 

            
230,000 

  

2- Khaled Waleed 
Al-Shakhshir 200,000 30,000         230,000 

            
230,000 

  

3- Basem 
Abdullah Al-
Salloum 

200,000 30,000         230,000 
            

230,000 

  

4- Ahmed Saleh 
Al-Sultan  200,000 30,000         230,000 

            
230,000 

  

Total 

800,000 120,000         920,000 
            

920,000 

  

Second: Non-Executive Members 

1- Fawaz Abdul 
Aziz Al Hokair 200,000 15,000         215,000             215,000 

  

2- Dr. Abdul 
Majeed Abdul Aziz 
Al Hokair 

200,000 30,000 
        

230,000 
            

230,000 

  

3- Omar 
Abdulaziz 
Al-
Mohammadi 

200,000 15,000 

        

215,000 

            

215,000 

  

4- 
Mohamed 
Rafiq Murad 

50,000 25,000         75,000             75,000 

 

5- Abdul Majeed 
Abdullah Al-Basri 200,000 30,000         230,000             230,000 

  

Total 

850,000 115,000 
        

965,000 
            

965,000 

  

Grand Total 

1,650,000 235,000 
        

1,885,000 
            

1,885,000 
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15.  
Remuneration of Committee Members 
 

  Fixed remuneration (except for 
the allowance for attending 
sessions) 

Allowance for 
attending sessions 

Total 

Audit Committee members  

1- Dr. Suleiman Abdullah Al-Sukran 100,000 110,000 210,000 

2- Eid Faleh Al Shamry 100,000 110,000 210,000 

3- Saad Ibrahim Al-Mushawah 100,000 110,000 210,000 

Total 300,000 330,000 630,000 

Members of the Remuneration and Nomination Committee 

1- Khaled Waleed Al-Shakhshir 75,000 5,000 80,000 

2- Omar Abdul-Aziz Al-Mohammadi  75,000 5,000 80,000 

3- Abdul Majeed Abdullah Al-Basri  75,000 5,000 80,000 

4- Mohamed Rafiq Murad 0 5,000 5,000 

Total 225,000 20,000 245,000 

Members of the Executive Committee  

1- Dr. Abdul Majeed Abdul Aziz Al Hokair 75,000 5,000 80,000 

2- Omar Abdul-Aziz Al-Mohammadi  75,000   75,000 

3- Abdul Majeed Abdullah Al-Basri  75,000 5,000 80,000 

4- Mohamed Rafiq Murad 18,750 5,000 23,750 

Total 243,750 15,000 258,750 

 
 
16.  
Waiver of Rights to Salary, Compensation or Profits  
The Company did not receive any waivers from any of the Shareholders, Senior Executives or members of the 
Company's Board of Directors regarding any of their rights, whether in profits, salaries or compensation. 
  
 
 
17.  
Salaries, Remuneration and Compensation of Senior Executives  
The 5 senior executives, including the Chief Financial Officer and the Company's Chief Executive Officer, during the 
tenures of their current positions throughout the fiscal year ending on 31/12/2022 AD. The following table shows a 
statement of these amounts: 
 

Fixed rewards  Variable rewards End of 
service 
gratuity  

Total executive 
remuneration for 
the Board, if any  

Total 
summation  

  Payroll Allowances  In-kind 
benefits  

Total  Regular 
rewards  

Earnings  Short term 
incentive 
plans  

Granted 
Shares 
(Value is 
entered)  

Total  

Total 4,966,633 1,134,891          6,101,534 
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17.1 Experience and Qualifications of Senior Executives 
 

Name  Qualifications  Areas of expertise  Current role  Previous role  

Mohamed Rafic Mourad* Master’s degree in 
Executive 
Business 

Investment and Audit 
Committee of the Board of 
Directors – Emaar Group 
Company 
Investment Committee – 
Middle East Project 
Partners 
Director of Business 
Development, Emerging 
Markets of YouTube – 
Google Company 
Director and consultant of 
Strategy (Dubai/Riyadh) – 
Bose Corporation 
Director of Business 
Development, MENA and 
Turkey (Dubai / Jeddah) – 
Mars Company 
Regional Manager (Lagos 
/ Nigeria) –Radioactive 
Engineering 

Interim CEO Vice President – 
International 
Partners, San 
Francisco 

Ahmed Belbeisi  CMA  
CFM  

15 years of experience in 
retail sales  

Chief Finance 
officer 

General Manager 
of Financial Affairs  

Salim Fakhori Master of Business 
Administration 
 
Accounting and 
Auditing Diploma 
 
Executive Management 
Program / Business 
Administration 

20 years of experience in 
apparel and finance 

 
Chief Commercial 
officer  

Chief of Fashion 
Sector in Azadea 
Holding Group 

Faisal Younes  Bachelor of Science -
Business 
Management 

Managing Partner & 
Board Member – Café 
Younes 
Board of Directors – 
Eathos LTD (DIFC) 
President F&B – Azadea 
Holding Group 
Regional Manager – 
Starbucks Coffee - 
Alshaya 

CEO – Food & 
Beverage 

CEO – Eathos 
LTD, DIFC 

Nezar Darwish Bachelor’s degree in 
IT Management 

More than 10 years of 
experience in human 
resources management 

Chief Human 
Capital officer  

HR Manager – 
Hikma 
Pharmaceuticals, 
KSA 

* Mohammed Mourad has appointed as an interim CEO on 01/05/2022 

 
17.2 The relationship between the remuneration granted to members of the Board of Directors and Executive 
Management and the applicable remuneration policy, and statement of any material deviation from this policy 
 
Remunerations are disbursed to members of the Board of Directors, members of the sub-committees and Senior 
Executives in accordance with the regulatory controls approved by the Board of Directors and as stipulated in the 
Company’s Articles of Association approved by the General Assembly, as well as the remuneration policy based on the 
recommendation of the Remuneration and Nomination Committee.  
 
 
18.  
Zakat and Income Tax  
 
Tax position of foreign subsidiaries  
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Income tax returns for subsidiaries in the United States of America have been submitted to the relevant tax authorities 
for the years up to 31/12/2021 AD. The income tax returns for subsidiaries in Jordan, Egypt, Kazakhstan, Morocco, 
Georgia, Azerbaijan, Armenia and The Balkans have been filed for all years up to 31/12/2022 AD.  
At the end of the fiscal year ending on 31/12/2022 AD, the Company formed a provision of SAR 10.8 million in order to 
meet the Zakat until the fiscal year ending on 31/12/2021 AD. The transactions conducted on the provision for Sharia 
Zakat and income tax during the fiscal year ending on 31/12/2022 AD are as follows: 
 

Movement of provision for 
Zakat and income tax 

 

Legal Zakat Income tax Custom 
Total Zakat and income 
tax 

Allocated balance on 1/4/2022  35,674,286  1,399,744 24,354,580 61,428,610 
Allocated for the fiscal period 
ending on 31/12/2022 

10,761,824  9,940,578 -- 20,702,402 

Paid during the fiscal period ending 
31/12/2022 

(8,068,403) (3,577,140) -- (11,645,543)  

Changes in estimates of zakat 
related to prior years 

 
 --  

Other liabilities 
 

 --  
Provision balance on 31/12/2022  38,367,707 7,763,181 24,354,580 70,485,468 

 
Based on the Company’s management estimates, the provision for Sharia Zakat and income tax is sufficient for the 
fiscal period ending on 31/12/2022 AD.  
 
 
19.  
Investments and reserves created for the benefit of employees  
There are no investments or reserves created for the benefit of employees, except for those prescribed by the labor 
system in the Kingdom of Saudi Arabia.  
 
 
20.  
Acknowledgments of the Board of Directors 
 That the account records are properly prepared.  
 The internal controls were prepared on sound foundations and implemented effectively. (Some observations related to internal 

control were mentioned in the opinion of the Audit Committee on Internal Control) 
 There is no doubt about the issuer's ability to continue its activity.  
 The Company's consolidated financial statements have been prepared in accordance with the generally accepted 

accounting standards in the Kingdom of Saudi Arabia issued by the Saudi Organization for Certified Public 
Accountants, as well as international accounting standards. 

 The Company or its subsidiaries have not issued any securities such as option shares or rights that can be converted 
into shares (convertible debentures).  

 There are no voting shares.  
 There are no outstanding loans during the year.  
 There are no loans for any of the members of the Board of Directors.  
 The Company has not concluded any transaction related to its shares.  
 There were no transactions in the Company's shares with any member of the Board of Directors, or any member of 

their families other than those mentioned previously.  
 The Company has not received any waiver of rights from any shareholder in the Company.  
 There are no investments or other reserves created for the benefit of the Company's employees.  
 Board Members and Senior Executives of the Company do not have any rights or interests in the Company, except 

for the aforementioned transactions with related companies.  
 
 
 
21.  
Penalties and Fines  
No fine was imposed on the Company for the year ending on 31/12/2022. 
 
 
22.  
Board of Directors Proposals  
 Approval of the report of the Board of Directors for the fiscal year ending on 31/03/2022.  
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 Approval of the Company's financial statements as of 31/12/2022 AD, and the Company's auditor's report for the 
fiscal year ending on the same date.  

 Approval of the Board of Directors’ recommendation to pay a remuneration to members of the Board of Directors 
according to the Company’s Articles of Association at the rate of SAR 200,000 for each member in addition to an 
allowance for attending the meetings of the Board of Directors at SAR 15,000 for each session, as well as an 
allowance for attending the sessions of the sub-committees at the rate of SAR 10,000 for each session of the Audit 
Committee and SAR 5,000 for each session of the Nominations and Remunerations Committee and the Executive 
Committee.  

 Approving the discharge of members of the Board of Directors from liability for the fiscal year ending on 31/03/2021 
AD.  

 Approval of appointing the chartered accountant nominated by the Audit Committee to review the financial 
statements for the fiscal year 2021 AD “the financial period from April 1, 2022 to March 31, 2023 AD”, the quarterly 
financial statements, and determining their fees.  

 Recommendation to the General Assembly to restructure the capital of the Company by reducing the capital and, 
afterwards, increasing the capital by issuing priority shares.  

 
 
23.  
Auditor’s Report  

 Qualified Opinion 

We have audited the consolidated financial statements of Fawaz Abdulaziz Al Hokair & Company (the “Company”) and its 

subsidiaries (together “the Group”), which comprise the consolidated statement of financial position as at 31 December 2022, 

and the consolidated statement of profit or loss, consolidated statement of comprehensive income, consolidated statement of 

changes in equity and consolidated statement of cash flows for the nine months period ended 31 December 2022 and notes to 

the consolidated financial statements, including a summary of significant accounting policies. 

In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion section of our report, the 

accompanying consolidated financial statements present fairly, in all material respects, the consolidated financial position of the 

Group as at 31 December 2022, and its consolidated financial performance and its consolidated cash flows for the nine months 

period ended 31 December 2022 in accordance with International Financial Reporting Standards (“IFRS”) that are endorsed in 

the Kingdom of Saudi Arabia and other standards and pronouncements issued by the Saudi Organization for Chartered and 

Professional Accountants (“SOCPA”). 

Basis for Qualified Opinion 

The consolidated statement of financial position as of 31 December 2022 includes right of use assets amounting to SR 3,111 

million and lease liabilities amounting to SR 3,375 million (SR 3,276 million and  

SR 3,478 million respectively as of 31 December 2022). The amortization of right of use assets charged to the consolidated 

statement of profit or loss for the nine months period ended 31 December 2022 is  

SR 398 million and the finance cost of lease liabilities charged is SR 116 million (SR 564 million and SR 159 million respectively 

for the year ended 31 March 2022). We were unable to obtain sufficient appropriate audit evidence supporting these amounts 

due to the unavailability of sufficient information required. As explained in note (28. E), the management is conducting a 

thorough review of the right of use assets and lease liabilities to furnish us with the necessary audit evidence supporting the 

amounts to assess any potential impact on the consolidated financial statement as of and for the nine months period ended 31 

December 2022 and the year ended 31 December 2022. Consequently, we were unable to determine whether any adjustments 

to these amounts were necessary for the nine months period ended 31 December 2022 and for the prior years. 

We conducted our audit in accordance with International Standards on Auditing that are endorsed in the Kingdom of Saudi 

Arabia. Our responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit of the 

Consolidated Financial Statements section of our report. We are independent of the Group in accordance with the professional 

code of conduct and ethics that are endorsed in the Kingdom of Saudi Arabia that are relevant to our audit of the consolidated 
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financial statements and we have fulfilled our ethical responsibilities in accordance with these requirements. We believe that the 

audit evidence we have obtained is sufficient and appropriate to provide a basis for our qualified opinion. 

 
 
 
24.  
Corporate Governance and Internal Control System  
 
24.1 Corporate Governance  
The Company continuously works to apply the best practices of governance that protect the rights of shareholders and 
stakeholders. The Company’s Board of Directors has set its priorities, at the top of which are listing the Company’s 
shares for trading in the financial market in the fiscal year 2006-2007, and establishing and implementing a corporate 
governance system that complies with the requirements of the corporate governance regulations issued for the Board 
of the Capital Market Authority.  
 
The Company’s successive Boards of Directors have taken numerous measures and issued several policies in 
accordance with the supervisory framework and the rules of transparency and disclosure contained in the Corporate 
Governance Regulations issued by the Authority. The measures and policies are: 
 

Fiscal year  Corporate governance activities  

2006/2007  Beginning in the fiscal year 2006/2007, several policies were approved and a number of measures 
were taken to meet the requirements of the corporate governance regulations, the most important 
of which were the following:  
1. Issuing the general financial policies guide for all the Company's main business cycles and 
training all concerned employees thereon.  
2. Issuing job and professional conduct rules for the Company's employees.  
3. Reorganizing the Company's Internal Audit Department in accordance with internationally 
recognized professional rules.  
4. Conducting an introductory course on the internal controls for all executives in the Company’s 
financial affairs.  
5. Preparing a financial regulation to delegate the powers and authorities to the management of 
the Company.  

2007/2008  In October 2007, the Company completed the issuance of several regulations aimed at 
implementing the requirements of governance, as follows:  
1) The rules for forming the Audit, and Nomination and Remuneration Committees.  
2) Shareholders' Rights Policy Regulations and the General Assembly.  
3) A regulation of disclosure and transparency policy and procedures.  
4) Bylaws of the Board of Directors.  
5) Conflict of interest policy for members of the Board of Directors and shareholders.  

2011/2012  Assessment conducted by the consulting office "Deloitte – Bakr Abu al-Khair and Partners" of the 
application of corporate governance in the Company, and reviewing the quality of performance of 
the Company's internal audit department.  
Desiring to abide by all the articles of the corporate governance regulations issued by the Authority 
and to ensure the application of the best international practices of governance that guarantee the 
rights of shareholders and of stakeholders, the Company’s Board of Directors assigned Deloitte 
– Bakr Abu Al-Khair & Partners (“the Consultant”) the task of evaluating the  application of 
governance in the Company, the effectiveness of the arrangements adopted by the Company in 
this context, in accordance with the regulations and instructions issued by the Authority, and the 
best practices adopted by the leading international bodies in the field of corporate governance, 
including the New York Stock Exchange and the Nasdaq Stock Exchange in the United States of 
America. In addition, the Consultant was tasked with reviewing the quality of performance of the 
Company’s internal audit department, and the Consultant’s report concluded that:  
 
The Company is highly compliant with the requirements of the corporate governance rules issued 
by the Authority, but needs to improve a number of aspects to be consistent with the leading 
international practices in corporate governance.  
The performance of the Company's Internal Audit Department conforms to the general 
requirements of professional performance standards issued by the Institute of Internal Auditors in 
the United States of America, and it is considered one of the best internal audit departments in 
the Middle East.  
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The Chairman of the Board of the Capital Market Authority and Chief Executive Officer at the time 
were informed of the results of the Consultant’s work in a meeting in March 2012. During the 
meeting, Dr. Abdul Majeed Al Hokair, Managing Director of the Company, expressed his 
happiness with the results attained by the Company in the field of governance application. At the 
same time, Dr. Abdul Majeed Al Hokair emphasized that the Company’s Board of Directors is keen 
to spare no effort and to move forward in developing and implementing a program for continuous 
improvement of the Company’s governance and its control environment, and to be among the 
leading companies in the Kingdom in the field of corporate governance.  

2012/2013  

 
During the fiscal year 2012/2013, the Company embarked on a full review of all work manuals, 
policies, regulations and procedures it issued in the field of governance with the aim of improving 
all aspects highlighted by the Consultant’s report. This considered the articles of the corporate 
governance regulations, the application of which was mandated by the Board of the Capital 
Market Authority during the 2 years ending in 2012 and 2013. Consequently, the Company issued, 
during the fiscal year 2012/2013, the revised version of its governance guides and policies, which 
included the following:  
 
1. Corporate Governance Manual 5. Board of Directors' work guide 
2. Shareholders Guide 6. Conflict of interest policy for Board 

Members, employees, and shareholders 
3. The Code of Conduct and 
Professional Conduct for Company 
Employees 

7. Insider trading policy 

4. The Company's social responsibility 
policy 

8. Policies, standards and procedures 
for membership in the Board of 
Directors, which were approved by the 
Company's General Assembly in its 
session on 3/25/2013 AD 

 

2013/2014  
 

In accordance with the provisions of Paragraph (C) of the Corporate Governance Regulations 
issued by the Authority, which stipulates setting up a “governance system for the company – in a 
manner that does not conflict with the provisions of this regulation – and general supervision 
thereof, monitoring its effectiveness and amending it when needed,” which was issued by the 
Authority’s Board Resolution No. (3- 40-2012) and dated 17/2/1434 AH corresponding to 
30/12/2012 AD, obligating companies whose shares are listed in the Saudi Stock Exchange 
(Tadawul) starting from 30/6/2013 AD.  
The Company has developed its own governance system, including a framework. The system 
was approved by the Company’s General Assembly in its session held on 16/7/2013 AD, after 
being approved by the Company’s Board of Directors. A copy of system was delivered to the 
Authority on 30/6/2013 AD. The Company's corporate governance system works as follows:  
1) The organizational structure of corporate 
governance 

2) The main principles of the corporate 
governance system  

3) Disclosure and transparency policy  4) Board of Directors' work guide  

5) Policy and procedures for membership in the 
Board of Directors  

6) Board committees  

7) Code of work ethics and conduct 8) Policy of regulating conflict of interest 

9) Insider trading policy 10) Shareholders Guide 

11) The Company's social contribution policy 12) Mechanisms for evaluating the 
effectiveness of job performance, in order to 
evaluate the effectiveness of the performance 
of each of the members of the Board of 
Directors and its committees on a regular 
basis, as one of the basic principles on which 
the corporate governance system is based. 
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2014/2015 In the context of ensuring a full understanding of the requirements of its governance system, and 
ensuring the safety of its practices, the Company organized, during the fiscal year, a number of 
workshops for the Company’s executive managers and members of the Board of Directors, in 
order to introduce the practical framework of its governance system, and its alignment with the 
strategic visions of the Board of Directors. Additionally, this ensures its practical application in a 
comprehensive and accurate manner.  
 
The charter of functional and professional conduct for the Company's employees was also 
reviewed and redistributed to the employees, in addition to reviewing the financial regulations for 
delegating powers and authorities and distributing them to the Company's management to help 
employees discharge their duties.  

2015/2016 Within the framework of the Company’s plans to strengthen and develop mechanisms for the 
continuous review of its governance system, with the aim of keeping pace with all corporate 
governance provisions issued by the Authority, and maintains its efficiency and effectiveness in 
light of all developments and developments in the Company’s internal and external work 
environment.  
The Company contracted with a strategy consultant to implement a project for the transformation 
and strategic rearrangement of the Company's various functions and the development of a new 
operating system, which includes a review of policies and procedures, structures of delegation of 
powers and authorities, and the development of the Company's governance system.  
 

2016/2017 Completing the project of transformation and strategic rearrangement of the Company's various 
functions, developing the operating system, policies and procedures, delegating powers and 
authority structures, and developing the governance system for the Board of Directors and 
Executive Management.  
On 21/07/1438 AH corresponding to 18/04/2017 AD, the Company’s articles of association were 
amended to agree with the joint stock Companies System Model issued by Ministerial Resolution 
No. 18379 dated 01/06/1437 AH, in accordance with the requirements of Article 224 of the 
Companies Law, and approval of the formation of the Audit Committee, its duties and controls, 
and the remuneration of its members.  
 

2017/2018 The project of transformation and strategic rearrangement of the Company’s various functions 
has been completed, and its operating system has been developed and implemented. The 
Company has also made great strides in updating its governance policies and guide to keep pace 
with all the amendments and developments in both the corporate system issued by Royal Decree 
No. M/3 dated 28/01/1437 AH, and the revised Corporate Governance Regulations issued by the 
Authority’s Board pursuant to Resolution No. (8-16-2017) dated 16/05/1438 AH corresponding to 
13/02/2017 AD, based on the Companies Law issued by Royal Decree No. M/3 dated 28/1/1437 
AH.  

2018/2019 During the year 2018/2019, the Company reviewed its governance guide and policies in 
accordance with the Saudi Companies Law, the rules for offering securities and continuing 
obligations, and the amended corporate governance regulation issued by the decision of the 
Board of the Capital Market Authority No. 3-45-2018 dated 07/08/1439 AH corresponding to 
23/04/2018 AD. The Company also identified all the paragraphs that need to be updated in 
accordance with these amendments, and updated them for approval and practical application.  
 

2019/2020 Approval of the amendments to the corporate governance guide and policies, and the evaluation 
carried out by the Protiviti, the consulting company, of the performance of the internal audit 
department.  
 
During the fiscal year 2019/2020, the Company approved amendments to its governance guide 
and policies, with regard to disclosing financial information, providing the authority and 
announcing to shareholders the initial and annual financial statements to comply with the Saudi 
Companies Law, amendments to the rules for offering securities and continuing obligations, and 
the corporate governance regulation issued by the Capital Market Authority to be appropriate for 
implementation.  
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Protiviti was also contracted to review the quality of the performance of the Company's Internal 
Audit Department. The initial general evaluation found that "the Company's internal audit generally 
conforms to the standards of the Institute of Internal Auditors, with a number of opportunities for 
improvement in relation to compliance with some standards."  
 

2020/2021 The final evaluation of the consulting office, Protiviti, of the quality of performance of the Internal 
Audit Department of the Company, and the application of the proposed improvements  
Desiring to abide by all the articles of the corporate governance regulations issued by the Authority 
and to ensure the application of the best international practices of governance that guarantee the 
rights of shareholders and of stakeholders, the Company’s Board of Directors assigned Protiviti 
with the task of reviewing the quality of performance of the Company’s Internal Audit Department, 
and the final report was completed. The Consultant report identified opportunities for continuous 
improvement in the work of the Company’s Internal Audit Department, in a way that contributes 
to enhancing the quality of its performance in the following areas:  
1. Comprehensive risk assessment and internal audit planning  
2. Implementation of operations/stores audit  
3. Enhancing the scope of the corporate governance audit  
4. Enterprise risk assessment and risk management  
5. Internal audit at the management team and competency level  
6. Strengthening the process of planning participation and implementation  
7. Internal audit reports  
8. The organizational independence of the Internal Audit Department  
The Audit Committee directed the immediate implementation of all aspects of improving the 
quality of the performance of the Company's Internal Audit Department, and the periodic follow-
up of its implementation. 
 

2021/2022 
 

During the fiscal year 2021/2022, the Company aims to periodically review the Company’s 
governance applications and practices, verify compliance with all corporate governance rules and 
the ongoing commitments issued by the Capital Market Authority, and follow up on the 
implementation of the improvements proposed by Protiviti. The objective is to enhance the quality 
of the Internal Audit Department’s performance. The Company further seeks to enhance 
compliance with the professional framework of performing internal audit tasks, as issued by the 
International Institute of Internal Auditors. The Company continuously follows up on any future 
amendments to the relevant laws and regulations issued by legal authorities, especially those that 
may require amending the Company’s governance guide and policy of compliance. Further, it 
follows up on the implementation of procedures that ensure agreement with the guiding rules 
contained in the Corporate Governance Regulation issued by the Authority.  

2021/2022 The Company has revised and updated its governance regulations and policies in accordance 
with the amendments made by the supervisory authorities and in line with the best national and 
international practices. Exercising its authorities as per the Corporate Governance Regulation 
issued by the Capital Market Authority, the Board approved amendments to the following 
regulations and policies: 
 
1. Company’s governance regulations 
2. Executive Committee’s work regulations 
3. Policy and procedures for membership in the Board of Directors 
4. Dividend payment policy  
5. Stakeholder relations policy  
6. Code of Professional Conduct 
7. Insider trading policy 
8. Conflict of interest policy 
9. Disclosure policy and procedures 
 
The Board of Directors made a recommendation to the General Assembly to approve the 
governance policy amendments in accordance with the powers vested in the Assembly as 
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stipulated by the Corporate Governance Regulation issued by the Capital Market Authority. The 
amendments include: 
 
1. Audit Department work regulation 
2. Nomination and Award Committee work regulation 
3. Policy of remunerations for members of the Board, its subcommittees and Executive 
Management 
4. Policy, standards and procedures of the Board membership 
5. Policy of competition for Board members 
 

 
24.2 Applying the provisions of the Corporate Governance Regulations  
In accordance with the requirements of Article 90 Paragraph (1) of the Board of Directors’ Report of the Corporate 
Governance Regulation, the Company has implemented all the articles, except for the articles shown in the following 
table: 

Article Paragraph  Obligatory/ 
optional  

Execution 
position  

Causes and company procedures  

Article 39: Training  2  Optional Not applicable  Work is currently underway to put the 
necessary mechanisms in place for the 
members of the Board of Directors and 
the Executive Management to receive 
continuous training programs and 
courses in order to develop their skills 
and knowledge in areas related to the 
Company's activities.  

Article 41: 
Evaluation  

All 
paragraphs  

Optional  Not applicable  The necessary mechanisms are 
currently being arranged to evaluate 
the performance of the Board, its 
members, committees, and Executive 
Management annually. This is to 
develop appropriate performance 
measurement indicators related to the 
extent to which the Company’s 
strategic objectives are achieved, the 
quality of risk management, and the 
adequacy of internal control systems, 
etc. The strengths and weaknesses 
shall be identified and a proposal will 
be developed to address them in line 
with the Company’s interest.  

Article 70: 
Formation of a 
Risk Management 
Committee  

 Optional Not applicable  An optional article and its application 
will be decided soon. 

Article 71: 
Functions of the 
Risk Management 
Committee  

 Optional Not applicable  An optional article and its application 
will be decided soon. 

Article 72: 
Meetings of the 
Risk Management 
Committee  

 Optional Not applicable  An optional article and its application 
will be decided soon. 

Article 85: 
Motivating 
employees  

All 
paragraphs  

Optional  An optional article and its application 
will be decided soon. 

Article 88: Social 
Action Initiatives  

All 
paragraphs  

Optional  An optional article and its application 
will be decided soon. 

 
 



 
 

36 
 

C e n o m i  R e t a i l  B o a r d  o f  D i r e c t o r s  R e p o r t  
2 0 2 2  

25.  
Annual review of the effectiveness of control procedures 
The annual review of internal control procedures which were selected for testing during the period from 1 April 2022 up 
to 31 Dec 2022 for the financial year ending 31 Dec 2022 (for 9 months) by the Committee and the Internal Audit 
Department, as well as the reports of the external auditors confirm that there is a fundamental weakness in the control 
systems which was previously mentioned in the opinion of the Audit Committee for the previous fiscal year, 31 March 
2021. There was no improvement, weaknesses persisted, and no corrective action was taken. This reflects a 
fundamental weakness in the company's management that amounts to negligence. As far as we know, the Board did 
not take the necessary measures to address this shortcoming, despite the repeated letters from the Audit Committee.  
The Board of Directors and the executive management have work effectively to develop and improve internal control 
procedures, risks, governance and activities related to a number of internal control objectives which are mainly related 
to inventory operations, 
in particular, inventory, inventory sale, liquidation, fixed assets, financial reports, balances of related party operations, 
information systems and human resources. The Audit Committee also believes that there is a fundamental and serious 
weakness represented in the existence of a non-independent executive management to manage the company’s 
operations, through the interference of a number of employees of the Fawaz Al Hokair Holding Group (Fas) “Cenomy 
Group” in the meetings and decisions of the company and its internal committees. 
The reports of Crowe (internal audit service providers) during the financial period indicated that there are significant 
weaknesses in terms of control procedures and policies related to governance, inventory, human resources, information 
systems and sales operations. 
The committee also would like to emphasize one of the important points that have been referred to several times in the 
reports of the external auditor and the letters of the audit committee, which is the existence of a systematic violation 
regarding amounts owed by related parties and sister companies several years ago, as the balance of these amounts 
according to the company's accounting records on 31 December 2022 reached about 422.5 million Saudi riyals. 
The company received 3 checks from Cenomi Group in the amounts of 150 million Saudi riyals, 117.5 million Saudi 
riyals, and 2 million Saudi riyals on 31 December 2022 (the total value of the checks is 269.5 million Saudi riyals). The 
check of 150 million Saudi riyals was deposited in the company’s bank account on 2 February 2023. The remaining two 
checks amounting to 119.5 million Saudi riyals from Cenomy Group are still under collection, in addition to the amount 
of 153 million Saudi riyals due from Lynx company (Fawaz Al Hokair Real Estate, formerly “FARE”). 
The procedures for counting and managing inventory in stores and warehouses have a serious imbalance that requires 
a reconsidering the policies and procedures on managing the entire inventory, appointing a qualified work team and 
activating an effective system for inventory management and control, as the value of the deficit in Inditex inventory, 
based on the Crowe report, amounted to (355 million Saudi riyals). On 31 December 2022, the company’s management 
also sold the liquidation stock at a value of 95 million riyals, and it was sold at a value of 20 million riyals during the past 
two years to two companies with different commercial records and owned by the same person, without indicating or 
disclosing that. 
Finally, the Audit Committee previously called on the Board to establish a risk committee, and so far, there is no risk 
committee in the company. 
 

 
 
26.  
Hiring Saudi Nationals and the Social Contribution Program 
Hiring Saudi national and Train them thru Learning & Development (L&D) one of the major areas that the company 
emphasize on, to ensure that Vision 2030 applied to build the Kingdom’s prosperous and bright future through a vibrant 
society. 
 
Learning & Development (L&D) is both a formal systematic process and informal personal endeavor. Development 
begins on employee’s first day at work and continues until their employment is complete. The Company provide the 
tools and opportunities to make it happen.   
Company’s approach to learning and development is primarily competency based. Therefore, competency differences 
identified that will be translated into learning objectives in a form of a plan for closure through various development 
activities. 
 
1- Development Activities  
 There are many different types of activities that contribute to employee’s development and employees are 

encouraged to consider the range of opportunities available to them. All the training activities were customized for 
the company need.  

 Development activities have a consistent feature, which is a 70:20:10 on the overall development split emphasizing 
a competency-based and self-driven blended learning & development approach; providing real development 
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experiences on-the-job (70%), supplemented by mentoring and self-study (20%) and classroom training and formal 
educational events (10%). 

 
On-the-Job 
 Development activities towards On-the-Job-Learning (OJL) activities.  
 OJL is individual training that is conducted on the actual job under the supervision of a skilled employee who verify 

that the required learning outcome has been met.  
 This type of training was funded from Tawteen program since we provide the required OJT training.   
 
Mentoring and Self-Study 
 A two-way communication avenue between less and more experienced employee is believed to be an effective 

approach to inspire personal and functional development, career growth and innovation as well as enhancing 
motivation and productivity.  

 
Classroom Training and Formal Educational Events 
 Classroom training to supplement the E-learning training activities and will be mostly were delivered in-house.  
 All formal training activities have pre and post discussion/evaluation. 
 
Performance Management 
 The performance management program is the Company response to the need to plan, manage and review 

employee performance which must result in improved business outcomes. It is underpinned by clear, direct and 
regular two-way communication between appraiser and appraisee. 

 
2- Purpose 
 To ensure a proper governance mechanism is in place for yearly performance review of all employees. 
 To make thorough, objective and factual appraisals of the performance and progress of employees; with a high 

level of transparency and fairness, record essential information concerning the performance level and 
achievements.  

 To ensure that employees are clear about company’s priorities and to align performance plans with company’s 
strategic plan to the extent practical. 

 To encourage appraisees to learn and improve from regular positive or constructive feedback. 
 To achieve maximum utilization of all employees and to motivate each to seek ways to improve 
 
3- Development Model 
 
Competency Assessment 
 Competency Assessment exercise were determining employees’ knowledge, skills and abilities against competency 

requirements in order to identify and recognize strengths and areas for development.  
 Employee were assessed against the specific competencies required for the next higher job within the career path. 
 Each job in the career path mapped against series of competencies and the specific level for each competency 

along with the development activities for each. 
 The competency manual serves as a clear indicator of what is expected from the employee for each job. 
 
Individual Development Plan 
 Each employee had a unique tailored plan focused towards the development of the identified gaps to be in a position 

to potentially progress to the next higher job in the career path. 
 The plan captures the learning objectives required to fulfill employee’s competency gaps. 
 All development activities included in the plan selected from the training catalogue. 
 
 
4- Training Catalogue 
 Training Catalogue were prepared annually based on the learning objectives indicated by employees in their 

development focus. 
 
5- Core Training 
 Company has established core training that are relevant to the business but not specific to a competency.  
 Depending on the job, employee   take certain training such as Sales and POS training, Oracle related training etc. 
 
 
6- Establish Al Hokair Retail Academy 
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We are very keen to support the Saudi vision 2030 goal in developing and hiring Saudi nationals.by the academy 
programs. Therefore, part of our program to focus on hiring and developing 500-1000 yearly of Saudi who have 
completed high school and wish to enroll on a vocational program to get the on-job experience and progress via that 
route. We aim to have a Saudi Work force of 100% across various roles and levels by 2030. 
The target high school graduate will be hired in coordination with different charities and HRDF as part of our social 
responsibility to give them the opportunity to be part of the labor workforce. 
 
 
27.  
The competing business with the company or any of its activities that any member of the board of directors engaging in 
 

 
 
28.  
General Assembly of the Shareholders 
The Company held four General Assembly meetings during the fiscal year started on 01 April 2022 to 31 December 
2022. 
One of the most important decisions was thof the Extraordinary General Assembly held on 29/06/2022 was approved 
to reduce the company’s capital as follows: 
a. The Company’s capital before the reduction: 2,100,000,000 SAR. 
b. The Company’s capital after the reduction: 1,147,664,480 SAR. 
c. Number of shares before reduction: 210,000,000 shares. 
d. Number of shares after reduction: 114,766,448 shares. 
e. Reduction rate: 45.3% of the Company’s capital. 
f. The reason for the capital reduction: to restructure the capital and extinguish 100.0% of accumulated losses as of 

December 31, 2021, with a value of 952,335,520 SAR. 
g. Capital reduction method: cancellation of 95,233,552 shares of the Company’s shares, i.e., cancellation of 1 share 

for every 2.205 shares. 
Also, The Extraordinary general assembly held on 28/12/2022, decided to amend article 43 of the company’s Bylaws 
related to the fiscal year, and accordingly, the fiscal year was changed to start at the beginning of January and to end 
at the end of December of each calendar year. 
Therefore, this fiscal year is a short year (9 Months) that began on 01/04/2022 and ended on 31/12/2022.  
 
 
The following table describes the date of the meeting and names of the Board members who attended: 
 

Date of the meeting 
Attendance by the members of the Board of 
Directors 

 Remarks 

First meeting 
 
15/06/2022 
Ordinary 

 

Dr. Abdul Majeed Abdul Aziz Al Hokair   
Abdul Majeed Abdullah Al-Basri   
Khaled Walid Al-Shakhshir  
Mohammed Rafic Mourad  
Ahmed Saleh Al-Sultan  
Bassem Abdullah Al-Salloum  
Eid Faleh Al Shamry  

Ownership 
percentage 

of the 
member 

Nurure 0f 
competing 
business 

Description of the 
competing company 

Board member 
position in the  

competing 
company 

Board Member Company name 

50% Food & 
Beverage 

Majd Alaamal is a 
group working in 
multiple sectors 

(restaurants, 
financial 

investments, real 
estate and 
contracting) 

Partner Abdulmajid 
Abdulaziz 

Alhokair (Non-
executive board 

member) 

Majd Alaamal 
Group 
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Second meeting 
 
29/06/2022 
Extraordinary 
including capital 
decrease   

 

Omar Abdul Aziz Al-Mohammadi  
Dr. Abdul Majeed Abdul Aziz Al Hokair   
Abdul Majeed Abdullah Al-Basri   
Khaled Walid Al-Shakhshir  
Mohammed Rafic Mourad  
Ahmed Saleh Al-Sultan  
Bassem Abdullah Al-Salloum  
Eid Faleh Al Shamry  

Third meeting 
 
28/09/2022 
Ordinary 

 

Omar Abdul Aziz Al-Mohammadi  
Dr. Abdul Majeed Abdul Aziz Al Hokair   
Abdul Majeed Abdullah Al-Basri   
Mohammed Rafic Mourad  
Ahmed Saleh Al-Sultan  
Bassem Abdullah Al-Salloum  
Eid Faleh Al Shamry  

Fourth meeting 
 
28/12/2022 
Extraordinary 

 

 
Dr. Abdul Majeed Abdul Aziz Al Hokair   
Abdul Majeed Abdullah Al-Basri   
Khaled Walid Al-Shakhshir  
Mohammed Rafic Mourad  
Ahmed Saleh Al-Sultan  
Bassem Abdullah Al-Salloum  
 

 
 
29.  
Shareholder Register Requests  
 

The Company requested the shareholders’ register 17 times during the fiscal year for the period from 1 April 2022 to 31 

December 2022, the details of which are as follows: 
 

Serial number The date of request Reason for requests 

1 18/04/2022  Corporate Actions 

2 09/05/2022  Corporate Actions 

3 19/05/2022  Corporate Actions 

4 19/05/2022  Corporate Actions 

5 19/05/2022  Corporate Actions 

6 07/06/2022  Corporate Actions 

7 13/06/2022  General Assembly 

8 13/06/2022  General Assembly 

9 05/07/2022  Corporate Actions 

10 17/07/2022  Corporate Actions 

11 29/08/2022  Corporate Actions 

12 20/09/2022  General Assembly 

13 16/11/2022  Corporate Actions 

14 16/11/2022  Corporate Actions 

15 16/11/2022  Corporate Actions 

16 19/12/2022  Corporate Actions  

17 20/12/2022  General Assembly 
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THANK YOU 


