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Shams Company 
strives to be the best 

and most reliable choice 
for its customers to provide 

quality٫ value and luxury as well 
as maintain its continuous growth 
for customers٫ shareholders and 

employees.

The company hopes 
to become the leading 

company in the hospitality 
and entertainment sectors 

in the Kingdom of Saudi Arabia 
and to be the preferred choice for 

customers٫ investors and employees. 
according to global standards and 

local spirit.

Value Vision

In the tourism sector٫ Shams 
Company aims to maintain its focus on 

the Kingdom’s market by strengthening its 
leading position in the market. The company 

is consolidating its market position by developing 
its unit portfolio٫ with the volume of demand and in line 
with the company’s deep knowledge and experience in 

the market. The company also aims to strengthing its leading 
position in the Kingdom٫ and the company is working on growth 

and expansion by opening new resorts in various regions of 
the Kingdom. In general٫ the company seeks to expand its 
entertainment options by providing modern entertainment 

concepts such as educational entertainment٫ motion 
entertainment٫ cinema and event management 
through establishing strategic partnerships with 

international companies that have extensive 
experience in this field.

The message
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Words from the Chairman and Vice 
Chairman of the Board of Directors
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In the name of Allah and peace be upon His Messenger 

On my own behalf and on behalf of my fellow Board members٫ I am pleased to present to you the Board of Directors 
report for the year 2021 AD٫ which witnessed the change of the Board of Directors at the end of May 2021٫ to begin the 
term of our Board and the work of the new term that falls under our management for the second half of the past year 
2021 AD.

 Our term started with great challenges٫ huge responsibilities and heavy burdens٫ after our board took over the 
company’s management. We faced many challenges٫ for example٫ but not limited to: (working to obtain licenses and 
the consequent violations - working to maintain the infrastructure of the entire resort - working to renew chalets and 
cabins to keep pace with the current development in the resort tourism sector - developing facilities and developing the 
marina٫ and the occasions hall ٫ restaurants٫ men’s and women’s clubs - working to improve the company’s relationship 
with the authorities related to its business and legalizing the company’s legal status with those parties)٫ all of which are 
great challenges and despite the short period of our work during the year 2021٫ it is٫ praise be to God٫ and thanks to the 
loyal men in charge of the executive management under the leadership of the Managing Director and Vice Chairman of 
the Board٫ the company was able to rehabilitate many facilities in record time٫ which qualified them to obtain licenses 
and hold events٫ and work is still continuing to complete all developments during the year 2022. This is only the tip of 
the iceberg of what the company٫ represented by its board of directors٫ plans to act on. 

On the other hand٫ the second half of the year 2021 was busy in the company’s march٫ as the company was able٫ 
thanks to God first and last٫ and then through concerted efforts in the Board of Directors and the Executive Management 
and the consequent confidence of the valued shareholders to restructure the company’s capital through reducing the 
capital and recovering all the accumulated losses that amounted to 48% of the company’s capital٫ and the capital 
has already been reduced during the month of December 2021٫ and the company did not stop at that step٫ but the 
company began to develop plans for future projects that the company will implement٫ upon which the Board of Directors 
approved the first operating and capital estimated budget in the company’s history For the year 2022 AD٫ the Board 
also developed the company’s plans and strategies٫ based on which the company has appointed a financial advisor to 
work on increasing the capital to implement those plans and projects after the capital increase to provide the funding 
required for these projects in order to contribute to achieving the increase in the company’s revenues٫ the growth of its 
profits and the rights of its shareholders٫ God willing.

Through the capital restructuring٫ the company looks forward to diversifying sources of income and adding new projects 
and investments to the company with the aim of acquiring a larger share in the tourism sector in the Kingdom and 

Mr. Abdul Ilah bin Nasser Al Zara'a
Chairman of Board of Directors
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benefiting from the openness to the tourism and entertainment projects that the Kingdom is witnessing in the recent 
period and in line with the Kingdom’s vision 2030.

The Board of Directors spared no effort in fulfilling its mission to serve the goal to develop the Company’s business 
in order to continue to maintain its leadership in the markets٫ and achieve the aspirations of its customers and 
Shareholders٫ raising the level of performance٫ entering new markets٫ and working to develop relationships with new 
clients inside and outside the Kingdom of Saudi Arabia in order to achieve a higher efficiency in the management of 
the working and operational capital.

On behalf of me and on behalf of the rest of the members of the Board of Directors٫ I extend my thanks and gratitude 
to all the Shareholders for their confidence and supports to the Company› and the Company’s journey٫ as well as the 
Executive Management team of Shams and its subsidiaries inside and outside the Kingdom and all our employees for 
their efforts to enhance the performance and the Company’s journey. God bless
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Dear fellow shareholders٫ 

At the beginning of the Board of Directors’ term٫ I am pleased to have the honor to bear the responsibility for the 
trust you placed in us when we nominated for that term٫ which began in the second half of the year 2021 AD. We 
translate that confidence into you. Today٫ we bear in mind many ambitious plans and goals for your company٫ 
the Touristic Enterprises Company “Shams”٫ which is represented in a map of the development projects that 
we are working on during the year 2022٫ the most important of which are: (Developing the company’s resort in 
Half Moon Beach to be in the forefront and competition and to be one of the best resorts in the eastern region – 
Developing the marine tourism within the distinguished resort with a beach of more than 1.6 km long on the Gulf 
coast and in a privileged location and closest to the cities of Khobar and Dhahran – Developing the best and finest 
restaurant serving the resort’s guests and visitors to the Half Moon Beach area and developing  many cafés with 
distinguished services for all pioneers and guests- developing the marina of the Shams Resort and providing 
it with vehicles and marine games-work is underway to conclude an agreement with an international company 
specialized in operating various recreational yacht services - Thanks to God٫ an agreement was signed with the 
representative of the Professional Association of  Diving Instructors “PADI” - and a site was determined for the 
diving area to be the starting area for diving inside the resort. In addition٫ clubs and playgrounds were developed 
and negotiations are underway with a company specialized in the field of equestrian academy٫ interspersed with 
lakes٫ water games and many facilities that the company will announce it soon). 

Work has begun on the project map٫ and we have accomplished many of them. This map is being completed 
and we are working on its implementation day and night with the efforts of loyal workers despite the challenges٫ 
difficulties and issues that have passed to us from previous sessions. We have already placed the company’s 
map within the grand map of domestic tourism in the Kingdom of Saudi Arabia and the vision of the Crown Prince 
of the Kingdom in the field of domestic tourism 2030. 

Our ambition to invest and acquire in the tourism field is part of our strategy to expand and diversify sources of 
income. We are working on studying many projects and we do not stop developing and investing through the 
Development and Investment Committee٫ which works according to bright future plans٫ God willing. The year 
2022 is expected to be a new shift in the development of the company’s projects and its leadership in the tourism 
market in the Eastern Province٫ in light of the unlimited support of our dear kingdom. There is no doubt that the 
support that the tourism sector receives from the position of our rational government under the leadership of the 
Custodian of the Two Holy Mosques and His Highness the Crown Prince٫ the Entertainment Authority٫ the Ministry 

Mr. Abdullah bin Omar Al-Suwailem
Vice Chairman and Managing Director

Member of the Development 
and Investment Committee
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of Tourism and all rational government agencies that actively contribute to the wheel of tourism development and 
represent direct support for the “Shams” company and its projects will return to the activation of The growth of the 
company’s future investments. 

contributors٫

 Your trust in us is a crown above our heads and support for our board and executive management for redevelopment٫ 
construction٫ preparing your company’s projects and increasing its revenue to match your ambition to grow its 
profits and increase the rights of its shareholders.

 I would like to reiterate my thanks٫ in my name and on behalf of all members of the board٫ to you for that trust and 
support٫ which contributed to increasing enthusiasm and implementing these projects in record time in the year 
2021. Thanks are extended to my brothers٫ members of the Board of Directors and members of all committees 
emanating from the Board٫ whether from members of the Board or members from outside the Board٫ and special 
thanks to all the executive management team and all employees of the company who spare no effort day and 
night to complete and implement existing projects.  God blesses 
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Historical Overview of The Company’s 
Capital Improvement
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Historical Overview of The Company’s Capital Improvement 

The current capital after reducing and amortizing all losses٫ is (52٫566٫930) Saudi riyals٫ divided into 
(5٫256٫693) shares٫ with a nominal value of (10) ten Saudi Riyals per share٫ paid in full. The following is 
the development of the company’s capital since its establishment:

Date The event

23\9\ 1411AH
9\4\ 1991 AD

The company was established as a Saudi joint-stock company pursuant to Ministerial 
Resolution No. (819) dated 23 /09/ 1411 AH (corresponding to 09 /04/ 1991 AD) with a 
capital of one hundred and one million five hundred thousand (101٫500٫000) Saudi riyals 
divided into the number of shares (10٫15٫000) ten million and fifteen thousand Ordinary 
share with a nominal value of (100) one hundred Saudi riyals per share.

10\2\ 1419 AH 
  4\6\ 1998 AD

The nominal value of the share was modified in preparation for the company’s listing in the 
Saudi stock market. The extraordinary general assembly of the company held on 10 /02 /1419 
AH (corresponding to 04 /06/ 1998 AD) approved the amendment of Article (6) Six of the 
basic system regarding the company’s capital٫ accordingly٫ the nominal value of the share was 
divided from one hundred (100) Saudi riyals to fifty (50) Saudi riyals and doubling the number 
of shares to two million and thirty thousand (2٫030٫000) shares. 

22 /6/ 1420 AH  
 2 /10/ 1999  AD 

The company shares were listed in Tadawul on 22 /06/ 1420 AH (corresponding to 2/ 
10/ 1999 AD)٫ after obtaining the approval of the Ministry of Commerce and the Saudi 
Central Bank (formerly the Saudi Arabian Monetary Agency).

27 /2 /1427 AH  
27/ 03 / 2006 AD

Based on the decision of the Council of Ministers dated 27 /02/ 1427 AH (corresponding 
to 27 /03/ 2006 AD) stipulating that the nominal value of the share of the joint stock 
company be ten (10) Saudi Riyals٫ the nominal value of the share was divided from fifty 
(50) Saudi Riyals to (10) Ten Saudi Riyals٫ bringing the total number of shares listed in 
Tadawul to ten million one hundred and fifty thousand (10.150٫000)٫ with a nominal value 
of (10) ten Saudi Riyals per share٫ all of which are cash shares. 

27 /03/ 1443 AH 
 02/ 11/ 2021 AD

The company obtained the approval of the Capital Market Authority on the capital 
reduction request on 27 /3/ 1443 AH(corresponding to 02 /11 /2021 AD)٫ and this approval 
was announced on the Capital Market Authority (CMA). website and Tadawul website on 
27 /3 /1443 AH (Corresponding to 02 /11/ 2021 AD).

13 /04 /1443AH 
18\11\ 2021 AD

The company called for this extraordinary general assembly and announced it on the 
Tadawul website on 13 /04 /1443 AH (corresponding to 18 /11/ 2021AD)٫ and a copy of 
this circular was included in the announcement.

5\5\1443AH 
 9\12\ 2021 AD 

The Extraordinary General Assembly (the second meeting) was held at 19:30٫ and the 
Extraordinary General Assembly agreed to reduce the company›s capital by a reduction of 
48.21% of the companys capital. So٫ the capital after the reduction became 525٫669٫300 
Saudi riyals.
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Overview of The Company’s Activities and Objectives

First: The Company’s activities are represented in resorts٫ hotels٫ hotel apartments٫ management of tourist 
accommodation facilities٫ amusement parks٫ recreational event facilities٫ entertainment centers٫ organizing 
entertainment events٫ and operating entertainment event facilities. The company’s activities are represented in the 
practice and implementation of the following purposes:

1- Establishment٫ management٫ operation and maintenance of recreational centers and tourist and health resorts. 

2-  Establishment٫ management٫ operation and maintenance of restaurants٫ cafes and parks. 

3-  Establishment٫ management٫ operation and maintenance of hotels and hotel apartments.

4-  Establishment٫ management٫ operation and maintenance of commercial centers٫ training٫ educational and 
residential centers.

Second: The Tourism Enterprises Company (“Shams” or “the Company”) was established as a Saudi joint stock 
company pursuant to Ministerial Resolution No. (819) dated 231411/09/ AH corresponding to 091991/04/ AD and 
with Commercial Registration No. 2050021572 issued in Dammam on 201412 /1/ AH corresponding to 311991/07/ 
AD٫ and its headquarters is in the city of Dammam in the Kingdom of Saudi Arabia. The company is engaged in the 
establishment and management of resorts and tourist facilities٫ including chalets٫ motels٫ hotels٫ parks٫ restaurants٫ 
entertainment cities٫ sports stadiums٫ swimming pools٫ rest houses٫ central service stations٫ and all services needed 
by tourist resorts.

 The company’s main activity is represented in the tourism project٫ Palm Beach Resort٫ which is located on the 
leased land from the Municipality of Dammam for a period of 40 years٫ starting from 011410/01/ AH corresponding 
to 031989/08/ AD and ending on 301450/12/ AH corresponding to 142029/05/ AD.

 Palm Beach Resort consists of 232 chalets spread over an area of   550٫000 square meters٫ in addition to 
one restaurant٫ three recreational centers and three sports centers.

 In addition to an investment tower in Al Olaya district of Al-Khobar Governorate٫ it consists of five floors 
and contains 22 residential units and 4 commercial halls. 

Disclosures٫ Presentation and Declaring Requirements in the Report of the 
Board of Directors for the Year 2021

The Board of Directors is pleased to present to the Shareholders the Disclosures٫ Presentation and Declaring 
in its Annual Report for the year 2021٫ which in it obtained all of the effective facts on the Company’s 
activities according to the applicable or related laws aRegulatory Rules and Procedures Issued pursuant 
to the Companies Law relating to Listed Joint Stock Companies٫ Corporate Governance Regulation٫ All 
circulars and decisions issued by the Capital Market Authority and all relevant official authorities during the 
year 2021).

The presentation is presented through the following clauses and paragraphs:

(1)  The applied and not applied provisions of the Companies’ Governance 
Charters٫ along with the relevant reasons:

Tourism Enterprises Co. (Shams) acted in line with the developments and changes in relation to the 
laws and regulations issued by the Capital Market Authority. Tourism Enterprises Co. (Shams) shall 
carry out the necessary updates of the governance rules at the Company in order to be in line with all 
the updates affecting the Corporate Governance Regulations issued by the Board of the Capital Market 
Authority under its Resolution No. (8٫(2017-16- dated 161438/05/ H٫ (corresponding to 132017/02/G)٫ 
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and its revised version by the order of Board of the Capital Market Authority٫ No. (1٫(2021-7- dated 
011442/06/ H٫ (corresponding to 142021/01/G).

The Company committed itself to apply all obligatory Articles٫ provided for under the Corporate 
Governance Regulations. Further٫ the Company applies several Articles deemed to be constituting 
guiding Articles. However٫ there are several guiding Articles which the Company is working to satisfy 
the requirements of as follows: 
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Guiding Articles which have not been Applied and the Reasons for Non–Application

Article\Par. 
No.

Article title Text
Reasons for non-
implementation

39 Training

The company shall pay adequate attention to the 
training and qualification of the members of the 
Board of Directors and the executive management٫ 
and to develop the necessary programs for this...

Guiding article

41 The 
evaluation

The Board of Directors٫ based on the proposal of 
the Nominations Committee٫ sets the necessary 
mechanisms to annually evaluate the performance 
of the Board٫ its members٫ committees٫ and the 
Executive Management through appropriate 
performance indicators related to the extent to 
which the company’s strategic objectives are 
achieved....

Guiding article
TheNominations and 

Remunerations Committee 
also uses some means in 
its annual evaluation of 

the Board’s performance

70

71

72

Formation 
of the risk 
committee 

and its terms 
of reference 

and its 
meetings

By a decision of the company’s board of 
directors٫ a committee called (Risk Management 
Committee) will be formed٫ whose chairman and 
most of its members are non-executive members 

of the board of directors٫ and its members 
are required to have an appropriate level of 

knowledge of risk management and financial 
affairs.

This paragraph is 
a guiding one.The 

company’s management 
is constantly reviewing 
the risk management 
policies and approved 

programs to reduce the 
risks that the company 

may face.

76

77

78

Formingan 
internal audit 

unit

Internal audit 
plan

Reportofthe 
internal unit

Report of the internal unit the internal audit unit or 
department shall consist of at least one internal 
auditor who recommends the appointment 
of the audit committee... The internal audit 
unit or department operates according to a 
comprehensive audit plan approved by the Audit 
Committee...
The internal audit unit or department prepares a 
written report on its work and submits it to the Board 
of Directors and the Audit Committee on a quarterly 
basis٫ at least....
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83

Regulating the 
relationship with 
the stakeholders

The Board of Directors shall set clear and written 
policies and procedures to regulate the relationship 
with stakeholders...

Guiding article
The company’s articles 
of association and the 
company’s corporate 

governance regulations 
ensure the organization 
of the relationship with 

stakeholders.

85 Motivating the 
personnel

The company sets programs to develop and motivate 
the participation and performance of the company’s 
employees٫ provided that they include - in particular 
- the following:
1) Forming committees or holding specialized 
workshops to listen to the opinions of the company’s 
employees and discuss with them the issues and topics 
subject of important decisions.
2) Programs for granting employees shares in the 
company or a share of the profits it achieves٫ retirement 
programs٫ and establishing an independent fund to 
spend on those programs.
3) Establishment of social institutions for the company’s 
employees.

To be partially 
implemented.

Paragraph (1) only is 
implemented.

A guiding article.

87

88

Social liability

Initiatives of the 
social work

The Ordinary General Assembly - based on the 
proposal of the Board of Directors - sets a policy that 
ensures a balance between its goals and the goals that 
society aspires to achieve....
The Board of Directors sets the programs and 
determines the necessary means to present the 
company’s initiatives in the field of social work.

A guiding article
The company is working 

on developing a 
mechanism and multiple 

programs that include 
social responsibility 

programs. The company 
also contributes to many 
social initiatives, whether 
in general or specifically 

for its employees.

95

Formation of 
the Corporate 
Governance 
Committee

In the event that the Board of Directors forms a 
committee specialized in corporate governance٫ 
it shall delegate to it the competencies stipulated 
under Article Ninety-Four of these Regulations. This 
committee shall follow up on any issues related to 
corporate governance applications٫ and provide the 
Board of Directors٫ at least annually٫ with the reports 
and recommendations it reaches.

A guiding article.
The company shall 
also implement the 

governance regulation 
and adhere to it in all its 
dealings and follow-up 

on that.
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(2 and 3) the names and details of the members of the Board of Directors٫ 
members of the committees٫ and the executive management.

names of the members of the Board of Directors٫ members of the committees and the executive 
management٫ their current and previous positions٫ qualifications and experience٫ and the names of 
companies inside and outside the Kingdom for which a member of the board of directors is a member 
of their current and previous boards of directors or one of their managers.
According to the requirements of paragraphs (2) and (3) of Article 90 of the Corporate Governance 
Regulations:

    

Mr. Abdul Ilah bin Nasser bin Hamad Al Zara’a
Chairman of Board of Directors
Chairman of the Development and Investment Committee

A-  Education:
- Diploma in Business Administration - King 
Faisal University

B- Current Experiences and positions: 
- 2013- Present: Chairman of the Board of 
Directors

-2007 - Present: Chairman of the Board of 
Directors - Mazah Trading & Contracting Co. 
Ltd.

C-  Previous Experiences:
- 2017 - 2018 Vice Chairman of the Board  -Tourism 

Enterprises Co
- 2002- 2006 Sales Manager Saudi Japanese 
Company Ltd. 

-  1998- 2001 -Director of Administrative Affairs 
Nazarko Trading and Contracting Company

D-  Committees Memberships:
- Chairman of the Development and Investment 

Committee

e) The names of the companies in which Mr. Abdulelah bin Nasser bin Hamad bin Zara is a 
member of the board of directors٫ in the current period٫ or one of their managers

Company Name
 Inside /

 outside the
Kingdom

  Legal entity 
 Previous
 company

name

 Inside /
 outside
the King-

dom

 Legal 
  entity

Mazah Trading and Contracting Co. Ltd. Inside Private Joint Stock

Tourism Enterprises Company (Shams) Inside Public Joint Stock

Eastern Emirates Communications and 
Information Technology Co.

Inside limited
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Eng . Abdullah bin Omar bin Abdulaziz Al-Suwailem
Vice Chairman of the Board of Directors / Managing Director

    

A-  Education:

- Master degree :International Management University 
of Bridgeport, USA

- Bachelor dgree: Management Engineering University 
of Bridgeport, USA

B- Current Experiences and positions: 
- Vice Chairman of the Board  ,Tourism Enterprises Co. 

(Shams) 
- Managing Director ,Tourism Enterprises Co. (Shams)
 - Representative of Shams Co in CMA, Tadawul and 

Edaa center.

 C-  Previous Experiences:
- 2017 - 2018 Vice Chairman of the Board  -Tourism 

Enterprises Co. (Shams) 
- 2012- 2018 Head of the audit committee, Tourism 

Enterprises Co. 
(Shams)
- 2000 - 2007 administrator manager, vice General 

Manager -Saudi Japanese Company
- 1992 - 1993 investment management - Al Mawarid 

Holding Company
- 1990- 1992: Territorial Administration (inventory).Saudi 

American Bank
 d) Committee membership:
- Member of the Development and Investment 

Committee

e) The names of the companies in which Eng . Abdullah bin Omar bin Abdulaziz Al-Suwailem is a 
member of the board of directors٫ in the current period٫ or one of their managers

Current company name
 Inside / outside the

Kingdom
legal entity

 Previous
 company

name

 Inside /
 outside
the King-

dom

 legal
entity

Tourism Enterprises Co. 

(Shams) 
Inside Public Joint 

Stock
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Mr. Khalid bin Munif Fayhan Al-Sour
Member of the Board of Directors

A -  Education:

- Bachelor degree in  law -  King Saud University
B- Current Experiences and positions: 
-  2014 - Present Executive Director of Legal 

Consultation , National Water Company  
C-  Previous Experiences:
- 2005 -2014: Financial Investigations٫ Ministry 

of Interior - Anti-Money Laundering
  - 1994- - 2005: General Directorate of 

Passports - Legal Affairs

D) Committee membership
Member of the Nominations and Remunerations 

Committee

e) The names of the companies in which Mr. Khalid bin Munif Fayhan Al-Sour  is a member of 
the board of directors٫ in the current period٫ or one of their managers

    

Current company name  Inside / outside
the Kingdom legal entity

 Previous
 company

name

 Inside /
 outside the

Kingdom

 legal
entity

Tourism Enterprises Co. 

(Shams) 
Inside Public Joint 

Stock
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Mr. Fahd bin Abdullah Ali Al Samih
Member of the Board of Directors 
 Chairman of the Nominations and Remunerations Committee

A-  Education:
- Bachelor degree in Chemistry - King Saud 

University
B- Current Experiences and positions:
-   2019 - Present  CEO, Member of the 

Executive Committee , Tabuk Agricultural 
Development Company 

 C-  Previous Experiences:
-  2016 - 2018 CEO Saudi Fish Co
-   1995 -2014 Many leadership positions in 

SABIC, the latest of which is General Manager 
for Special Projects Development and 
Research

D) Committee membership
-  Chairman of the Nominations and 

Remunerations Committee

    

e) The names of the companies in which Mr. Fahd bin Abdullah Ali Al Samih  is a member of the 
board of directors٫ in the current period٫ or one of their managers

Current company name
 Inside / outside the

Kingdom
legal entity  Previous company

name

 Inside /
 outside the

Kingdom

 legal
entity

Tabuk Agricultural 
Development Co Inside Public Joint 

Stock
Saudi Fish Co Inside

Public 

Joint 
Stock

Tourism Enterprises 
Co.  (Shams) Inside Public Joint 

Stock
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Mr. Rashid bin Suleiman bin Arsheed Al-Rasheed
Member of the Board of Directors
Chairman of the Audit Committee

A-  Education:

- Bachelor degree of Accounting - King Saud University
B- Current Experiences and positions:

-2020 -   Present Chief Financial Officer, Bank of New York 
Mellon Saudi Financial Company 

 C-  Previous Experiences:

- 2018 - 2020 CFO and Risk Manager , Ashmore 
Financial Saudi Company

-  2015 - 2017 Chief Financial Officer, Deutsche Bank 
and Deutsche Saudi Financial Investment

D) Committee membership

- Chairman of the Audit Committee
 -Member of the Nominations and 
Remunerations Committee

 

e) The names of the companies in which Mr. Rashid bin Suleiman bin Arsheed Al-Rasheed
  is a member of the board of directors٫ in the current period٫ or one of their managers

Current company name
 Inside / outside the

Kingdom
legal entity

 Previous
company name

 Inside /
 outside
the King-

dom

 legal
entity

Bank of New York Mellon Saudi 
Finance Company Inside Private Joint 

Stock
Ashmore Financial 

Saudi Co Inside
Private 
Joint 
Stock

Tourism Industries Company 
(Shams)

Inside
Public 

Joint Stock

DeutscheBank 
andDeutsche 

SaudiFinancial 
Investment

Inside
Private 
Joint 
Stock

Naseej International Trading 
Company Inside

Public 
Joint Stock

Abdullah Abdulaziz Alrajhi &Sons 
Holding Co Inside

Public 
Joint Stock
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Mr. Ahmed bin Abdullatif bin Ahmed Al-Barrak
Member of the Board of Directors

    

e) The names of the companies in which Mr. Ahmed bin Abdullatif bin Ahmed Al-Barrak is a 
member of the board of directors٫ in the current or previous period٫ or one of their managers

Current company name
 Inside / outside

the Kingdom
Legal entity

 Previous
 company

name

 Inside /
 outside the

Kingdom
Legal entity

 FIPCO - Filing and Packing 
Materials Manufacturing Co SJSC Inside Public Joint 

Stock

Bena 
Engineering 
Services Co.  Inside Limited 

Liabilty

 Bina Holding Inside Limited 
Liabilty

Bina for 
Ready 

services 
Co.

Inside Limited 
Liabilty

 Tourism Enterprises Co.
 (Shams) Inside Public Joint 

Stock

 United international transportation 
Co.( Budget) Inside Public Joint 

Stock

A-  Education:

-  Bachelor degree in Systems Engineering
King Fahad University of Petroleum and Minerals
-  Master Executive business management
King Fahad University of Petroleum and Minerals
B- Current Experiences and positions:

 - 2021 - Persent, CEO Bena Engineering Services 
Company  
- 2019 - Persent, Chairman of  The Board of Directors 

and Executive Committee-Member of Nominations 

and Remunerations and Governance Committee,
 FIPCO Packaging Materials Manufacturing Company 

(Public Shareholding Company) 
- 2019 - Persent, GM , Benaa Engineering Consultancy 

Company 

C-  Previous Experiences:

- 2016 - 2018  Member of Board of Directors 
and MD,  FIPCO - Filing and Packing Materials 
Manufacturing Co SJSC 

- 2007 - 2009 , Operation GM Bina Holding
D) Committee membership
- not applicable
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Mr. Faisal bin Muhammad bin Hilal Al-Harbi
Member of the Board of Directors

    

e) The names of the companies in which Mr. Faisal bin Muhammad bin Hilal Al-Harbi

 is a member of the board of directors٫ current٫ current or old٫ as one of their managers.

Current company name
Inside / outside
the Kingdom 

legal entity
 Previous

company name

 Inside /
 outside the

Kingdom
legal entity

 FIPCO - Filing and 
Packing Materials 
Manufacturing Co 

SJSC
Inside Public Joint 

Stock

 FIPCO - Filing and 
Packing Materials 
Manufacturing Co 

SJSC

Inside Public Joint 
Stock

Arab Pipe Company 
(Anabeeb) Inside Public Joint 

Stock

Tourism Enterprises
 Co. (Shams)  Inside Public Joint 

Stock

A-  Education:
- Bachelor degree in Marketing٫ King 

Abdulaziz University
- Master of Business Administration٫ Dar Al 

Uloom University
B- Current Experiences and positions:

-  2021- Present, Member of the Board of 
Directors, a member of the Nominations and 
Remunerations Committee, and a member 
of the Governance Committee of the Arab 
Pipeline Company (Anabeeb). 

-2019-Present,Vice-Chairman and MD of  FIPCO - 
Filing and Packing Materials Manufacturing Co 
SJSC 

-2017- Present,Chairman of the Board of 

Directors FPC Industrial Co.
-2008 - Present, GM of Saudi Faya 

Company  
- 2008 - Present, GM of Savannah International 

Trading Company 
C-  Previous Experiences:
- 2016 - 2018 Chairman of the Board of Directors 
and Chairman of the Executive Committee, 
FIPCO 
- Filing and Packing Materials Manufacturing Co 
SJSCJanuary 
D) Committee membership
- not applicable
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Members of the audit committee from outside the 
board of directors
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Mr. Saad bin Saud bin Nasser Al-Tayyar
Member of the audit committee

A-  Education:

- Bachelor degree in Accounting  King Saud University
- Master degree in Accounting٫ University of Adelaide 

(Australia)
- Saudi Organization for Certified Public Accountants 
(SOCPA)

b) The current  and previous Experiences:

- Executive Vice President , Finance Saudi Authority for 
Industrial Cities and Technology Zones- Modon
- Assistant General Manager for Financial Reports, 

The Saudi Investment Bank 
- Financial Controller,Tawuniya Insurance   
- Manager of Financial and Regulatory Reports ,AlRajhi 

Bank 
- Financial General Manager, National Air Services 
D) Committee membership
- Member of the audit committee

    

e) The names of the companies in which Mr. Saad bin Saud bin Nasser Al-Tayyar is a member 
of the board of directors, in the current or previous period, or one of their managers

Current company name
 Inside / outside the

Kingdom
Legal  entity

 Previous
 company

name

 Inside /
 outside
the King-

dom

  Legal
entity

Tourism Enterprises
 Co. (Shams)  Inside Public Joint Stock

Members of the audit committee from outside the board of directors
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Mr. Firas bin Ghasab bin Suleiman Al-Harbi
Member of the audit committee

A-  Education:
- Master degree in Accounting and Finance - Nile Valley 

University
- Bachelor dgree of Accounting - Mutah University

B) Current Experiences and positions

- 2022-  Persent,  CEO,Saudi Arabian Amiantit Co 

C-  Previous Experiences:
- 2020 - 2019 : Financial Director, Tabuk Agricultural Company 
- 2019 - 2018:Financial Director , Al-Ayuni Investment and 

Contracting Company
 - 2014 - 2018: Vice President for Financial and Administrative 

Affairs, Al-Shalawi International Trading and Contracting 
Holding Company  - 2009 -2014: Aqua Holding Company - 
Chief Financial Officer

- 2009- 2007: Senior Internal Auditor, Ministry of Defense 
(State of Qatar) 

 - 2001 - 2007: Internal Auditor,  Ministry of Defense (State of 
Qatar)

 - 1997- 2000: Partial Financial Manager (Partial) ,Hamad Bin 
Khalifa Group 

- 1996 - 1997: Senior Accountant, Hijazi & Brothers Company 
-1995 -  1996: Accountant,  Ibn Al-Haytham Hospital  

d) Committee membership
- Member of the Audit committee

    

e) The names of the companies in which Mr. Firas bin Ghasab bin Suleiman Al-Harbi  is a member of the 
board of directors, in the current or previous period, or one of their managers

Current company name
 Inside / outside the

Kingdom
 Previous

company name
 legal
entity

 Inside /
 outside
the King-

dom

 egal
entity

Saudi Arabian Amiantit Co Inside Public Joint Stock

Tourism Enterprises
 Co. (Shams)  Inside Public Joint Stock
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Members of the Nomination and Remuneration Committee from 
outside the Board of Directors

Mr. Ayoub Omran Muhammad Al-Omrani
Member of the Development and Investment Committee
Member of the Nominations and Remunerations Committee

      

e) The names of the companies in which Mr. Ayoub Omran Muhammad Al-Omrani
 is a member of the board of directors, in the current or current, or one of their managers

Current company name
 Inside / outside the

Kingdom
legal entity

 Previous
 company

name

 Inside /
 outside the

Kingdom

 legal
entity

Tourism Enterprises
 Co. (Shams)  Inside Public Joint Stock

Dr. Sulaiman Al Habib Medical 
Services Group Inside Public Joint Stock

A-  Education:
- Bachelor degree in Business Administration  
King Abdulaziz University

-  Master degree in Business Development & 
Innovation - Ulster University - Britain

B) Current Experiences and positions:
- 2020 present , Investor Relations, Dr. 
Sulaiman Al Habib Medical Services Group 

-  2017 present,Part-time Consultant, Nakawa 
Information Technology Company

 C) Previous experience and positions:

- 2014 - 2017, Real Estate Auctions 
Department, Arkan Al Kayan Real Estate 
Company  

-2015 2016 , Department of Communication 
and Information,Prince Mohammed bin 
Salman Charitable Foundation 

 - 2011- 2019 Ministry of HR and Social Development
D) Committee membership
-  Member of the Development and Investment 
Committee

Member of the Nominations and Remunerations 
Committee
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Members of the Development and Investment Committee from 
outside the Board of Directors

Mr. Ahmed Ali Al-Zayat
Member of the Development  and Investment Committee.

    

e) The names of the companies in which Mr. Ahmed Ali Al-Zayat is a member of the board of 
directors, in the current  

Current company name
 Inside / outside

the Kingdom
legal entity

 Previous
 company

name

Inside / 
outside 

the King-
dom

legal entity

Alothman Holding Co Inside
Privet Joint 

Stock
Al-Ahsa Food 
Industries Co.

Inside
Limited

Tourism Enterprises
 Co. (Shams)  Inside Public Joint 

Stock

Al-Ahsa 
Tourism Co.

Inside
Limited

A-  Education:
- Bachelor of Commerce and Business Management 

of Cairo University in Egypt 1979G.
- Certificate in Financial and Economic Analysis - 

Unido - Vienna - Austria in 2004G.

B) Current Experiences and positions:
- 2013G-present, Director of Investor Relations and Legal 

Affairs of Takween Company
 - 2015-present,Secretary of the Board of Directors of 

Takween Company 
 - 2013G-present Secretary-General of the Executive 

Committee of Takween Company 
- 2019G-present Secretary of the Nominations and 

Rewards Committee of Takween Company
- 2017G-present  Member of the Reporting and Anti-Fraud 

Committee of Takween
- 2018G-present ,Member of the Management Committee 

for Risk Control- Takween Company
- 2013G-present,Representative of Takween Company 

with the Saudi Capital Market Authority, the Saudi Stock 
Exchange “Tadawul.”, and the Securities Depository 

Center (Edaa)
 C) Previous experience and positions:
- 1993- 2013G Chief Financial Officer and Comptroller 

of subsidiaries - Al-Ahsa Development Company 
(AYYAN Investment) - a listed joint stock company 
- engaged in the field of medical investment and 
previously had multiple activities (industrial, medical, 
real estate - investments in sister companies and 
financial investment).

- 1981- 1993 Financial Controller, Internal Auditor, Cost 
Account manager, Head of Accounting, Accountant, 
Saudi Fish Company, Listed Contribution, engaged 
in fishing, fishing and marine products.

- 1979 - 1980 Assigned employee of the Industrial 
Technical Institute of the Egyptian Iron and Steel 
Company - an Egyptian government joint stock 
company - working in the field of iron industry in all 
its forms.  

D) Committee membership
- Member of the Development and Investment 

Committee from 30 /08/ 2021AD 
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Executive management -senior executives - and company 
representatives at the Capital Market Authority and Tadawul
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Executive management - senior executives - and company representatives 
at the Capital Market Authority and Tadawul

    

    

Eng. Abdullah bin Omar bin Abdulaziz Al-
Suwailem

Mr. Ali Abdullah Selham 
Chief Executive Officer

Vice-Chairman and Managing Director from 2021/5/29 -Present
Member of the Development and Investment Committee from June -2021 - Present 
Representative of the Tourism Enterprises Company (shams) at the Saudi Stock Exchange 

and Financial Market Authority “Tadawul” and  “Edaa”.

(Detailed disclosure information for Mr. Abdullah Al-Suwailem is shown in the disclosure 
information for the members of the Board of Directors).

A) qualifications
 - Accountants Fellowship accounting 25 / 05/ 2021 

Saudi Organization for Accountants
- specialist Value-Added Tax 20 /02/ 2021 Saudi 

Organization for Accountants
- Master Business Administration 11 /05/ 2011 

British University of Hull
-  Bachelor accounting 05 /02/ 2003 King Fahd 

University of Petroleum and Minerals
-  Accredited Valuers Fellowship (201 Level) 

Business evaluation 11 /10 /2021 Saudi Authority 
for Accredited Valuers

B) Current Experiences and positions:
-2021- present, CEO,Tourism Enterprises Co.

 C) Previous Experiences:
- 2020-2014 Administration manager Corporate Finance 

Banking - Bank Al Jazira
- 2012 - 2014 Administration manager Corporate Finance 

Banking - SABB
- 2006 -2012 Administration manager Corporate Finance 

Banking - Saudi Hollandi
-2005 - 2006 Senior Relationship Manager Corporate 

Finance Banking - Ahli Bank 
-   2002  - 2005 Relationship Manager Commercial 

Banking - Riyad Bank
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Mr. Mohammed bin Saleh Al-Shtiwi
Vice Chief Executive Officer
  Secretary of the Board of Directors

Mr. Ahmed Mohamed Mohamed Soliman
Financial Manager

A) qualifications
- Bachelor of Business Administration

B) Current Experiences and positions:
- Vice Chief Executive Officer
- Secretary of the Board of Directors
- Secretary of the audit committee
- Secretary of the Development and Investment 
Committee

- Secretary of the Nomination and Remuneration 
Committee

 - Representative of the company at the CMA , 
Tadawul and Idaa Center from 2012 up to date

C) Previous Experiences:
-2010 - 2011 Marketing manager Tourism 
Enterprises Co. 
- 2011 - 2013 Human resources managerTourism 
Enterprises Co 
- 2013 - 2015 director of administration Tourism 
Enterprises Co. 

  -    

  -    

(a) Qualifications:
- Bachelor of Commerce, Accounting Division - Egypt - 

Mansoura University 2006

B) Current Experiences and positions:
- 2020 - Present , Financial Director, Tourism Enterprises 

Company - Shams 

C) Previous Experiences:
- 2019 - 2020 Head of Accounts - Tourism Enterprises 

Company - Shams

- 2013 - 2018 Branch Account Manager - Abdul Latif 
Jameel Motors - Senior Accountant

 - 2008 -2012United Foundries Company - Egyptian Joint 
Stock Company 

- 2006 - 2008 Accountant - Drinking Water and Wastewater 
Company in Dakahlia - Egypt
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4 - The Formation of the Board of Directors and the classification of 
its members:  

Classification of board members based on (executive board member/non-executive board member/
independent board member):

-  The Company’s Board of Directors under Article 16 of the Statute consists of seven members.
-  The Board of Directors was chosen for the tenth session, starting - from 282021/05/, after the 

end of the previous Board session
-  The following is the statement of the members of the Board and the classification of the 

membership of the Board of Directors as on December 31, 2021.

name Position  Membership Status

Abdul Ilah bin Nasser Al Zarah Chairman of the Board of Directors Independent

Abdullah bin Omar Al-Suwailem Vice-Chairman of the Board of 
Directors-Managing Director Executive

Khalid bin Munif Al-Sur Member of the Board of Directors independent

Rashid bin Suleiman Al-Rasheed Member of the Board of Directors -
 Chairman of the Audit Committee independent

Fahd bin Abdullah Al Samih
Member of the Board of Directors -
 Chairman of the Nominations and 

Remunerations Committee
independent

Ahmed bin Abdullatif Al-Barrak Member of the Board of Directors independent

Faisal bin Mohammed Al-Harbi Member of the Board of Directors. Independent

The Board of Directors and the classification of its members from 28 /5/ 2021 to Present:

• Secretary of the Board of Directors: Mr. Mohammed bin Saleh Al-Shtiwi.
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name Position  Membership Status

His Royal Highness Prince 
Mishaal bin Saud Chairman of Board of Directors Non-Executive

Hisham bin Ahmed Abu Ala Vice-Chairman of the Board Independent

Nader bin Rashid Al-Nasser Member of the Board of Directors Non-Executive

Nasser bin Saleh Al-Sari› Member of the Board of Directors Independent

Badr bin Khalaf Al-Shamri Member of the Board of Directors Independent

The Board of Directors and the classification of its members from 01 /01/ 2021 to 27 /05 /2021

• Secretary of the Board of Directors: Mr. Mohsen Saleh Mohammed

The following is the statement of the members of the previous board, its term ended on May 27, 

2021, and the classification of the membership of the Board of Directors as on 062021/27/
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5- Actions Taken by The Board of Directors to Make Its Members, 
particularly, the Non–Executive ones, Aware of the Proposals 
and Notes Raised by the Shareholders as to the Company and Its 
Performance

- Members of the Board of Directors shall be informed about the proposals, notices, and 
complaints of the Shareholders. During the year 2021G. The company has received phone 
calls and e-mails, including suggestions and questions. The Department of Investor Relations 
has responded to shareholders within the scope of disclosure allowed, and as published on the 
Tadawul website. 

- Most of the shareholders’ inquiries during the year 2021 were about the existing issues of the 
company and the board’s recommendation to amend the company’s capital.

- The Members of the Board of Directors are periodically notified of the communications and 
notes raised by the shareholders in respect of the Company’s announcements on Tadawul. 
During the year 2021, the Board was notified through the Board meetings that were held in 
December 2021G.

- The Company called upon its Shareholders to interact, participate and attend the General 
Assemblies. The Company opens the way for discussion by the Shareholders, and the Board 
of Directors, answers the Shareholders at the meeting of the Assembly, and it takes their 
notes into account, and all questions and answers are recorded in the minutes of the General 
Assembly, to be published at the Company’s website.

- All board members, including non-executives, are provided with information on Shareholders’ 
proposals and notices about the company and its performance.

6 - Brief Description of the Functions and Tasks of the Committees, 
Statements of the Names of the Committees and their Chairman, 
Members, Number of Meetings and Dates of Holding the Same and 
Statements of Attendance of by the Members at each Meeting: 

1) Development and Investment Committee:

The current Development and Investment Committee formed on 06 /06/ 2021 as on 31 /12/ 
2021 for the tenth session of the Board of Directors consists of the following Members

name Position  Membership Status

Abdul Ilah bin Nasser Al Zarah Chairman Independent

Abdullah bin Omar Al-Suwailem Member Exucative

Ayoub El Amrani
(Outside the board members) Member Member from outside of 

the board

Ahmed Ali Al-Zayat
 (Outside the board members) Member from 30 /08 /2021 Member from outside of 

the board

• Secretary of the Development and Investment Committee: Muhammad bin Saleh Al-Shtiwi
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Members of the Development and Investment Committee during the previous session (the ninth session)
For the period from 01 / 01/ 2021 to 2 7 / 05/ 2021

name Position  Membership Status

Nasser bin Saleh Al-Sari' Chairman Independent

Badr bin Khalaf Al-Shamri Member Independent

Nader bin Rashid Al-Nasser Member Non-Executive

Functions and Responsibilities of the Committee:
1)  Regarding the Company’ strategy and objectives, the Committee shall undertake the following:
-  To review the Company’s procedures and strategic planning operations.
-  To ensure that the Company’s strategic plans have been reflected in the acts and practical 

activities aiming at the realization of the Company’s objectives.
-  To review the Company’s operational and capital budget before raising the same to the 

Board of Directors, which matter represents a part of the Company’s plans, and to raise 
recommendations to the Board in that regard.

-  To review the Board’s recommendations with regard to the distribution of the Company’s 
resources, which matter aims at realizing harmony between the Company’s strategic plans 
and its operational objectives in the long term

-  To carry out a periodic review of the strategic plans of the Company and its subsidiaries, as 
well as the operational objectives, in order to ensure compliance with the Company’s mission 
and objectives.

2)  Regarding the Company’s operational priorities, the Committee shall review and prepare 
recommendations for the Board of Directors in respect of the strategic decisions relating to the 
operational priorities, including expansion to new markets and countries or withdrawal from 
current markets and countries.

3)  Regarding the Company’s financial planning and profits distribution policy, the Committee shall 
undertake the following:

-  To prepare and review recommendations for the Board of Directors in connection with the 
annual and long-term objectives and financial strategies and also in respect of the relevant 
performance indicators.

- To review the major financial affairs affecting the Company and its subsidiaries, such as 
issues relating to the Company’s capital, the Company’s credit ranking, cash flows, borrowing 
activities, and investment deposits.    

-  To prepare and review the recommendations brought before the Board of Directors, in relation 
to the Company’s profits distribution policy and how to put the same into effect.

- To carry out periodic reviews of the actual capital expenditures and to review the same 
compared with the budgets pre–approved.

4)   Regarding evaluating the Company’s productivity activities in the long term and the effectiveness 
of the operational activities, the Committee reviews and prepares recommendations for the 
Board of Directors with regard to the strategic decisions affecting the opportunities available 
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for the Company and aiming at improving the quality of products and services rendered by the 
Company and minimizing the costs in that respect.

5) Regarding investment activities, the Committee shall undertake the following:
- To assist the Board of Directors in handling its tasks in relation to review of the investment 

policies and criteria.
- To study the investment opportunities and how far they are in line with the Company’s strategy.

- To search for investment opportunities realizing high returns, for example, but not as limitation (to 
make contracts for the management of local shares portfolios – to purchase units in funds of local 
shares – to purchase units in real estate funds– to enter subscriptions in new companies and initial 
offerings – to purchase and sell real estate …. etc.).

6) To follow-up and assess existing and potential investments of the Company, and to supervise the 
consultancies in relation to the Committee’s activities.

7) The Committee shall approve any amendments to the balance sheet items and the final approval 
of the capital expenditure items in accordance with the Committee’s powers provided for in the 
Table of Financial and Administrative Powers.

8) To approve the Company’s work policies and procedures and to recommend raising the same to 
the Board of Directors.

9) To control the performance of the Executive Management and the Top Management, and to 
submit recommendation in that regard.

10) The Committee shall present a periodic report on its activities at each meeting of the Board of 
Directors and shall notify the Board of Directors if there is any case of conflict of interest arising due 
to the decisions taken by the Committee.

Development and Investment Committee meetings from 28 /05/ 2021 to 31 /12 / 20 21:

Development and Investment Committee meetings from 28 /05 /2021 to31 /12/ 202

Name Position

Meeting 
1

Meeting
 2

Meeting
 3

Meeting 
4

Meeting 
5

Meeting
 6

Meeting
 7

10 / 8 / 2021 22 /8 / 2021  9 /9 / 2021 12 /9 / 2021 21 / 9 / 2021 26 / 9 / 2021 22/12/2021

Abdul Ilah bin Nasser Al Zarah chairman       

Abdullah bin Omar Al-Suwailem member       

Ayoub bin Omran Al-Omrani
external 
member       

Ahmed bin Ali Al-Zayat exter-
nalmember

Joined 
thecom-
mittee on 
30/8/2021

     

the Development and Investment Committee held no meetings  during the period 
from 01 /01 /2021 to 27 /5 / 2021
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2- The Audit Committee

The audit committee was appointed on 01 /08/  2021 G by the ordinary General Assembly for the 
tenth term of the Board of Directors. The Audit Committee consists of the following members:

- Members of the Audit Committee for the previous session of the Board of Directors, which ended on 27/ 5 /2021 
during the period from 01 /01 /2021 to 27 /5/ 2021, from the following members members 

name Position

Rashid bin Suleiman Al-Rasheed Chairman

Saad bin Saud Al-Tayyar External Member

Firas bin Ghasab Al-Harbi External Member

name Position

Hisham bin Ahmed Abu Ala Chairman

Badr bin Khalaf Al-Shamri External Member

Nasser bin Saleh Al-Sari› External Member

•Secretary of the Audit Committee: Muhammad bin Saleh Al-Shtiwi

Functions and Responsibilities of the Committee:

The Review Committee shall be in charge of controlling the Company’s work and shall ascertain 
the integrity and honesty of the reports, financial statements, and internal control systems. The 
Committee’s functions shall, in particular, include the following:
1 - Financial Reports:
- To study the Company’s initial and Annual Financial Reports before raising the same to the 

Board of Directors and to express its opinion and give recommendation in that regard in order 
to ensure such reports’ honesty, fairness and transparency.

 -  To express a technical opinion, upon the Board of Directors’ request, whether the Board 
of Directors’ report and the Company’s Financial Statements are fair, reasonable and 
understandable, and include such information as may be necessary to enable the Shareholders 
and investors to evaluate the Company’s financial position, performance, work method and 
strategy.

- To study any important unfamiliar issues involved in the Financial Reports.
- To study carefully any issues raised by the Company’s Financial Manager or whomever 
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undertaking his job, or the compliance officer in charge at the Company or the Auditor.
- To verify the accounting estimates affecting material issues contained in the Financial Reports.
- To study the accounting policies followed at the Company and to express the opinion and 

recommendation to the Board of Directors in that regard.
2-  Internal Audit:
- To study and review the internal and financial control systems and risks management at the 

Company.
- To study the internal review reports and to follow up on the implementation of the rectification 

procedures based on the notes set forth in such reports.
3 - To control and supervise the performance and the activities of the internal auditor and the 

Internal Audit Department at the Company, if any, in order to verify the ability and effectiveness 
of the necessary resources for performing the works and tasks assigned thereto. If there is 
no internal auditor at the Company, then the Committee shall raise a recommendation to the 
Board in connection with how far there is a need to appoint an internal auditor.

- To recommend to the Board of Directors the appointment of a unit manager or an Internal Audit 
Department or an internal auditor, and to propose its remuneration.

3- Auditor:
- To recommend to the Board of Directors the nomination and dismissal of auditors, determining 

their fees and evaluating their performance, after verifying their independence and reviewing 
the scope of their work and conditions of contract to be made with them.

- To verify the independence of the auditor and it’s being objective and fair, and how far the 
auditing performance is effective, taking into consideration the relevant rules and standards.

- To review the plan and activities of the Company’s auditor, to verify that he has not presented 
technical or administrative work outside the scope of auditing activities, and to express the 
opinion in that regard.

- To answer the inquiries raised by the Company’s auditor.
- To study the Report and Notes of the Auditor as to the Financial Statements, and to follow-up 

any actions taken in that regard.
4-  Ensuring compliance:
- To review the results of the Control Agencies Reports and to ascertain that the Company has 

taken the necessary actions in that regard.
- To verify the Company’s compliance with the relevant laws, regulations, policies and instructions.
- To review the contracts and dealings proposed to be made by the Company with related parties 

and to submit its opinions in that regard to the Board of Directors.
- To raise to the Board of Directors any issues the Committee believes that action should be 

taken in respect thereof, and to raise recommendations involving the procedures that should 
be taken.

Powers of the Committee:
The Committee shall have the following powers:
1) To request from the members of the Board of Directors, Executive Managers and other officers 

in charge at the Company to provide it with documents, records, reports, clarifications, and any 
other appropriate information. 

2) To call the Executive Managers, officers in charge, and employees at the Company to meetings 
of the Committee to answer such inquires as may be raised by the Committee.

3) To request the Board of Directors to call the Company’s General Assembly for a meeting if the 
Board of Directors obstructs its operation or if the Company is exposed to substantial damages 
or losses.

4) To seek the assistance of experts, advisors and professionals from outside the Company when 
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performing its tasks.
5) To carry out any duties assigned thereto by the Board of Directors within the limits of the 

Committee’s powers.
6) To carry out a review and evaluation of the provisions of the regulations, and to prepare 

recommendations to the Board of Directors with regard to amending any part thereof, if 
circumstances so require.

7) To prepare quarterly reports for the Board of Directors on a periodic basis, and the Committee 
shall submit such reports to the Board of Directors immediately upon concluding the meeting 
of the Committee.

8) To determine the monthly salaries, bonus and other remuneration of the Internal Review 
Department or the internal auditor in compliance with the Company’s internal Charters as 
approved by the Board of Directors.

Name Position

Meeting 
1

Meeting
 2

Meeting
 3

18/8/2021 9/11/2021 23/12/2021

Rashid bin Suleiman Al-Rasheed chairman   

Saad bin Saud Al-Tayyar member   

Firas bin Ghasab Al-Harbi member   

Audit Committee meetings (for the tenth session) during the period from 28 /5/ 2021 
to 31 /12 /2021:

Name Position

Meeting 
18

Meeting
 19

Meeting
 20

Meeting
 21

15 / 3/ 2021 30/3/2021 15/4/2021 16/5/2021

Hisham bin Ahmed Abu Ala chairman    

Badr bin Khalaf Al-Shamri member    

Nasser bin Saleh Al-Sari› member x  x x

Audit Committee meetings (for the ninth session) during the period from 012021/01/ 
to 27 /5/ 2021:
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3- The Nominations and Remunerations Committee

The Nominations and Remunerations Committee, during the current session, which 
started on 28 /05/ 2021, consists of:

name Position

Fahd bin Abdullah Al Samih Chairman

Rashid bin Suleiman Al-Rasheed Member

Khaled bin Munif Alsour Member

Ayoub bin Omrani Al-Omrani External Member

name Position

Badr bin Khalaf Al-Shamri Chairman   

Hisham bin Ahmed Abu Ala Member 

Nasser bin Saleh Al-Sari› Member 

•Secretary of the Nomination and Remuneration Committee: Muhammad bin Saleh Al-Shtiwi

Members of the Nominations and Remunerations Committee for the previous session of the Board of Directors, which 
ended on 27 / 5/ 2021 AD, during the period from 01 /01 /2021 to 27/ 05 /2021 from the following members:
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 Committee’s Functions and Responsibilities 

1-  Functions relating to nominations:

1 - To propose clear policies and criteria of the membership of the Board of Directors and Executive 
Management.

2- To recommend to the Board of Directors nomination and re– nomination of its members 
pursuant to the approved policies and criteria, taking into consideration that there shall not be 
nominated any person convicted in a crime affecting honesty.

 3 -  To prepare a description of the capabilities and qualifications required for the membership of 
the Board of Directors and occupying Executive Management positions.

4 - To Determine the time that should be devoted by a member to the activities of the Board of 
Directors.

5 - To carry out an annual review of the required needs of skills or appropriate experience for the 
membership of the Board of Directors and the Executive Management positions.

6 - To review the structure of the Board of Directors and the Executive Management and to 
present recommendations in connection with any changes that should be made.

7 - To amend the starting date of the Board of directors’ term in a way that make the Board 
responsible for the fiscal year and avoiding any overlap between two Boards Directors, 
provided that such amendment to the term shall not extend the term for more than two months 
or decrease it for two months. 

8 - To determine the corresponding between the Board term to be in connection with the 
appointment of the Audit Committee for the Audit Committee power to be valid in approving 
the annual financial statements. 

9 - To review the announcement of the Board of Directors nomination and to determine the date 
publication for such announcement on Tadawul website and the period for accepting and 
receiving nomination requests, provided that such period shall not be less than 30 days. 
Further, to determine the date of the General Assembly meeting, which shall contain the votes 
on the appointment of the nominees, whether before the period or after, for not more than (60) 
days. 

10 -  To submit all the old Board’s decisions -taken during the extension term- to the new Board 
to approve them. 

11 - To verify annually the independence of the independent members and the non-existence 
of any conflict of interest if the member acts as member of the Board of Directors of another 
Company.

12 - To set a job description for the executive and non-executive members, independent members 
and senior executive officers.

13 - To set the special procedures in case the office of a member of the Board of Directors or a 
senior executive officer becomes vacant.

 -14 To determine the points of weakness and strength at the Board of Directors, and to propose 
solutions for handling the same in accordance with the Company’s interest.
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 2-  Functions relating to Remuneration:

To prepare a clear policy for the remuneration of the members of the Board of Directors, the 
Committees thereof, and the Executive Management, and to raise such policy to the Board 
of Directors to consider it in preparation for having it approved by the General Assembly, 
provided that, in such policy, there shall be observed the following performance–related 
criteria, disclosing the same and verifying the implementation thereof. The remuneration 
policy shall be prepared without prejudice to the provisions of the Companies Regulations, 
the Capital Market Law, and the Implementing Rules thereof, so that it shall satisfy and include 
the following:

1- It shall be compliant with the Company’s strategy and objectives.

2- Remuneration shall be given in order to urge the Board of Directors and the Executive 
Management to realize the Company’s success and improvement in the long-term, e.g.: the 
policy shall link the variable part of the remuneration to performance in the long-term.

3 - It shall determine the remuneration based on the office level, the tasks and responsibilities to 
be borne by the member, the educational qualifications, the practical experience, skills and 
performance level.

4- The policy shall be consistent with the risks volume, nature and level at the Company.

5- The policy shall consider practices of other companies as to determining the remuneration, 
while avoiding any unnecessary increase in the remuneration and remuneration.

6- The policy shall target attracting, maintaining and encouraging professional efficient members, 
without exaggeration.

7- The policy shall consider the remuneration provided for under the contracts of the senior 
executive officers when concluding new appointments.

8 - The policy shall handle suspension or recovery of remuneration already paid if it is found that 
it has been decided based on inaccurate information provided by a member of the Board of 
Directors or the Executive Management, to prevent making use of the job position to gain 
undue remuneration.

9 - The policy shall regulate granting shares in the Company to the members of the Board of 
Directors and the Executive Management, whether under new issues or in the form of shares 
purchased by the Company.

10 - To clarify the link between the remuneration so granted and the remuneration policy in force, 
and to clarify any major deviation from such policy.

11 - To carry out a periodic review of the remuneration policy and to evaluate how far it is effective 
in realizing the objectives thereof.

12 - To recommend to the Board of Directors the remuneration of the members of the Board of 
Directors, the Committees thereof, and the senior executive officers at the Company based 
on the approved policy.
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Name Position

Meeting 
1

Meeting
 2

Meeting
3

Meeting
 4

Meeting
 5

Meeting
 6

5 / 6/ 2021 8/6/2021 9/6/2021 29/6/2021 30/8/2021 25/12/2021

Fahd bin Abdullah Al Samih Chairman      

Rashid bin Suleiman Al-Rasheed Member       

Khaled bin Munif Alsour Member Member from 30/08/2021 

Ayoub bin Omrani Al-Omrani Member       

Name Position

Meeting 
12

Meeting
 13

Meeting
14

Meeting
 15

5 / 6/ 2021 8/6/2021 9/6/2021 29/6/2021

Badr bin Khalaf Al-Shamri Chairman    

Hisham bin Ahmed Abu Ala Member     

Nasser bin Saleh Al-Sari› Member  x x x x

Nominations and Remuneration Committee meetings during the period from
 28 /5/ 2021 to 31 /12 /2021:

Nominations and Remuneration Committee meetings during the period from 01/01/ 
2021 to 27 /5/ 2021:
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7- Means Relied upon by the Board of Directors to evaluate its 
Performance and the Performance of its Committees and 
Members, and the External Body Undertaking the Evaluation, and 
its relationship with the Company:

1- Until the Date of this Report, the Board of Directors have been depending on internal forms 
for evaluation of the members of the Board and all other committees after such forms were 
prepared under the supervision of the Nominations and Remuneration Committee.

2- There is no external body or entity that carries out the evaluation. Further, the Company believes 
that there is no need to seek external assistance in the valuation, especially since all members 
of the Nomination and Remuneration Committee are independent members. 

3- The Nominations and Remuneration Committee shall submit to the Board of Directors the 
procedures and policies for the annual remuneration of members of the Board in accordance 
with the remuneration policy for members of the Board of Directors, its committees and the 
Executive Management approved by the Company’s General Assembly in subsequent events 
on 012021/08/, and the results of the annual evaluation shall be attached thereto.

The committee shall conduct the evaluation in accordance with the following mechanism:
A- Ensuring that the description of the capabilities and qualifications required for the Board 

membership and Executive Management positions are matched.
b -   Ensuring that the time which should be devoted by the Board member is determined
c-  Annually reviewing the necessary needs and requirements for skills or appropriate expertise 

for the Board membership and Executive Management functions.
d-  Reviewing the structure of the Board of Director and the Executive Management and submitting 

recommendations regarding any possible changes.  
e-  Annually verifying the independence of the independent members and the non-existence of 

any conflict of interest if the member acts as member of the Board of Directors of another 
Company.

f-  Setting a job description for the executive and non-executive members, independent members 
and senior executive officers.

 g-  Setting the special procedures in case the office of a member of the Board of Directors or a 
senior executive officer becomes vacant.

h-  Determining the points of weakness and strength at the Board of Directors, and to propose 
solutions for handling the same in accordance with the Company’s interest.

i-  Ensuring that the formation of all committees matches the requirements of the Corporate 
Governance regulations and Charters regarding their terms of membership and numbers of 
members. 

j-  Ensuring that each committee carries out the tasks and responsibilities assigned to it, as 
described in the Corporate Governance Regulations and Charter, The Companies Law and 
the Executive procedures of the Committees. 
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8-  Disclosure of Remuneration of the Members of the Board of 
Directors and the Executive Management pursuant to article 93 of 
the Corporate Governance Regulations.

8. 1 - Disclosure of the Remuneration Policy:

Remuneration policy for members of the Board of Directors, its committees and 
members of the executive management
Touristic Enterprises Company (Shams)
first: Preamble

 “The Policy of Remuneration of the Board of Directors… Committees, and the members 
of Executive Management has been prepared to comply with the provisions contained in the 
Corporate Governance Regulations, resolutions, and instructions issued by the Board of the 
Capital Market Authority, in consideration with the provisions of the company’s Bylaws and all 
regulations and instructions issued by other relevant regulatory authorities.
 This policy aims to establish a clear criterion for remunerations of the Board of Directors, committees, 
and the senior Executives, taking into consideration the requirements of the companies’ laws and 
regulations of the Capital Market Authority. this policy aims to attract and motivate persons with 
a degree of competence, capacity, and talent to have a seat and work as a member of the Board 
of Director, committees and Executive Management. taking into consideration the company’s 
activity and the necessary skill management, which contributes to improving the performance of 
the company and achieving the interests of its shareholders.

Article Two: Remunerations criteria and controls

 1. The remunerations shall be fair and commensurate with the member’s competencies, business 
and responsibilities undertaken and borne by the members of the Board of Directors, in addition 
to the objectives, set by the Board of Directors to be achieved during the fiscal year and based 
on a recommendation from the Nominations and Remunerations Committee.

 2. Compatibility of the remunerations with the company’s strategy and objectives and with the 
size, nature and degree of risks it has, and to urge the members of the Board of Directors, 
members of the committees and the executive management to make the company successful 
and its development in the long term.

 3. The remunerations shall be determined based on the job level, the tasks, the responsibilities 
assigned to the employees, the educational qualifications, the practical experience, the skills 
and the level of performance. 

4. Taking into consideration the practices of other companies and what is prevalent in the labor 
market in determining remunerations, while avoiding the unjustified rise in remuneration that 
may result.

 5. The remunerations for the members of the Board of Directors and members of the committees 
may be of varying amounts, reflecting the member’s experience, competencies, tasks entrusted 
to him, his independence, the number of sessions he attends, and other considerations. 

6. A member of the Board of Directors and any of the members of the committees shall be entitled 
to the annual remuneration if he attends 75% of the total number of meetings of the Board of 
Directors / annual committee meetings.

 7. The member shall be entitled to remuneration from the date of joining the board or committee 
according to the term of his membership. 

8. In the event that the remuneration defined for the members of the Board is a percentage of the 
profits, the relevant provisions contained in the Companies Law and the bylaws, decisions and 
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instructions issued by the Board of the Capital Market Authority and other regulatory bodies 
shall be taken into consideration, provided that the entitlement to this remuneration shall be 
proportional to the number of sessions attended by the member, and every estimate is to the 
contrary shall be deemed as invalid. 

9. The remuneration for the independent board members shall not be a percentage of the profits 
achieved by the company or be based directly or indirectly on the company’s profitability 
to preserve the independence of their decisions and not be linked to the amount of the 
remuneration. 

10. In the event of developing a program for granting shares in the company to the executive 
management and its employees, whether it is a new issue or shares purchased by the 
company, this shall be done under the supervision of the Nominations and Remunerations 
Committee and in accordance with the company’s articles of association and the relevant 
Capital Market Authority regulations and systems and in accordance with the share grant plan 
approved by the extraordinary General Assembly.

 11. The remuneration shall be based on correct information provided by the member or the 
executive management, and in the event otherwise, and that the remuneration is decided 
based on incorrect information, the remuneration will be suspended and refunded to prevent 
the exploitation of the job position to obtain undeserved remunerations.

Article three: remunerations for the board of directors’ members

1. The remuneration for the members of the Board of Directors they deserve for the work of 
the Board shall consist of a certain amount, allowance for attending the sessions; expenses 
allowance, benefits in kind, or a percentage of profits. It is also permissible to combine two 
or more of these bonuses and benefits, in accordance with the provisions contained in the 
Companies Law. The Corporate Government Regulations and the rules and standards set by 
the Capital Market Authority in this regard.

 2. The remuneration for the members of the board shall be as follows: 
• Allowance for attending meetings of the Board of Directors is an amount of (5000) riyals for 

each member for each meeting and the secretary of the Board. The company shall bear the 
travel and accommodation expenses for members from outside the city of Dammam. 

•  An annual remuneration for the Chairman of the Board of (150000) one hundred and fifty 
thousand Saudi riyals, which is due to the Chairman of the Board when he attends 75% of the 
Board of Directors’ meetings. 

•  An annual remuneration for a board member of (100,000) one hundred thousand Saudi riyals, 
which is due to a board member when the member attends 75% of the board of directors’ 
meetings. 

3. The annual remuneration and the attendance allowance for the Board of Directors’ meetings 
shall be paid as specified in these regulations, with the exception of the remunerations related 
to profits, the amount of which shall be approved by the General Assembly, in a manner that 
does not conflict with the provisions of the company’s articles of association and Article (76) 
of the Companies Law. 

 In all cases, the total sum of the remunerations and financial or in-kind benefits received by 
a member of the Board of Directors shall not exceed (500,000) five hundred thousand Saudi 
riyals in accordance with the regulations set by the relevant competent authorities. 

 A member of the Board of Directors shall not be entitled to vote on the remuneration for the 
members of the Board at the meeting of the General Assembly, in order not to prejudice the 
independence of the decision issued by the General Assembly of the company regarding the 
item of remuneration for the members of the Board.
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Article four: remunerations for the board chairman\ the vice-chairman

Upon the recommendation of the Nomination and Remuneration Committee and the approval of 
the Board of Directors, it may

1- Grant the Chairman of the Board a monthly remuneration of 10,000 riyals in addition to the 
remuneration prescribed for the members of the Board of 

 2- Grant the Vice Chairman of the Board a monthly remuneration of 5000 riyals in addition to the 
remuneration determined for the members of the Board. 

 Article Five: Remuneration for technical, administrative and advisory work 

 Based on the recommendation of the Nominations and Remunerations Committee and the 
approval of the Board of Directors, a member of the Board may get sums in return for the 
technical, administrative or advisory work assigned to him, in addition to the remuneration 
determined for the members of the Board of Directors. 

Article six: Remunerations for the committee members 

1- Members of the Nomination and Remuneration Committee
• The allowance for attending the meetings of the committee is (3000) Saudi riyals for each 

member and the secretary of the committee for each meeting. The company shall bear the 
travel and accommodation expenses for members from outside the city of Dammam. 

•  An annual remuneration for the head of the committee of (150,000) one hundred and fifty 
thousand Saudi riyals, and it shall be due to the head of the committee when he attends 75% 
of the committee’s meetings.

•  An annual remuneration for a committee member of (100,000) one hundred thousand Saudi 
riyals, which shall be due to a committee member when he attends 75% of the committee’s 
meetings. 

2. Auditing Committee members 
• The allowance for attending the meetings of the committee is (3000) Saudi riyals for each 

member and the secretary of the committee for each meeting. The company shall bear the 
travel and accommodation expenses for members from outside the city of Dammam.

 • An annual remuneration for the committee chairman of (150000) one hundred and fifty thousand 
Saudi riyals, which shall be due to the committee chairman when he attends 75% of the 
committee’s meetings.

 • An annual remuneration for a committee member of (100,000) one hundred thousand Saudi 
riyals, which shall be due to a committee member when he attends 75% of the committee’s 
meetings. 

3. Investment Committee members
 •  An allowance for attending meetings, an amount of (3000) Saudi riyals for each member 

and the secretary of the committee for each meeting. The company shall bear the travel and 
accommodation expenses for members from outside the city of Dammam. 

•  An annual remuneration for the chairman of the committee shall be (150000) one hundred and 
fifty thousand Saudi riyals, and it shall be due to the committee chairman when he attends 
75% of the committee’s meetings. 

•  An annual remuneration for a committee member shall be (100,000) one hundred thousand 
Saudi riyals, which shall be entitled to a committee member when he attends 75% of the 
committee’s meetings. 
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4- Other committees 
• When other committees emanating from the Board of Directors are created other than what is 

mentioned in this regulation, the nature and amount of their members’ remunerations from the 
Board of Directors shall be determined and approved in their formation resolution based on the 
recommendation of the Nominations and Remunerations Committee, and such remunerations 
shall be disposed of as specified in this regulation.

 5. Remuneration for the annual committee members, except for the audit committee 
• The provisions contained in the above items shall be determined on the remuneration of 

committee members from outside the Board of Directors participating in the work of the 
committees emanating from the Board of Directors. 

6. Remunerations for the members from outside the Board
 • The provisions contained in the above items shall be implemented on the remuneration of the 

committee members from outside the Board of Directors participating in the work of committees 
emanating from the Board of Directors. 

Article Seven: Remunerations of the executive management

 The Board of Directors, upon the recommendation of the Nomination and Remuneration 
Committee, shall depend on:

 1. The number of remunerations for senior executives according to the planned target of the 
company.

 2. The remuneration specified in the work contracts of senior executives or those related to 
performance indicators and evaluation.

 3. The nature and amount of remuneration for the efforts exerted (extraordinary / seasonal) for 
senior executives that contribute to achieving the company’s goals. 

In all cases, the remuneration for executives and senior executives shall include the following: 
- Monthly basic salary.
-  Other allowances such as housing allowance, transportation allowance and telephone 

allowance.
-  Medical and work-related injuries and disability insurance.
  In addition, incentive plans and programs related to performance indicators shall be developed 

according to the annual evaluation, provided that these plans and programs are approved by 
the Remuneration and Nominations Committee, and the managing director of the company 
shall be responsible for implementing the policy of remuneration for the executives and senior 
executives. 

Article Eight: Disbursement of remunerations and benefits

 1. All remunerations and benefits shall be disbursed by the competent department in accordance 
with the disbursement mechanism followed in the company after it has been determined and 
approved by the Board of Directors, except for the remuneration for a member of the Board 
associated with a percentage of the profits, which shall be disbursed after approval by the 
General Assembly. 

2.  Remunerations and benefits may be disbursed in monthly, quarterly or annual payments.
 Article Nine: Disclosure of Remunerations The report delivered by the Board of Directors to the 
Ordinary General Assembly about the remunerations shall be disclosed in accordance with the 
provisions contained in the Companies Law and the regulations, decisions and instructions issued 
by the Board of the Capital Market Authority, taking into account the provisions of the company’s 
articles of association and all the rules, regulations and instructions issued by other relevant 
supervisory authorities, so that the Board of Directors’ report to the Ordinary General Assembly 
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shall include a comprehensive statement of all that the Board members obtained in their capacity 
as workers or administrators, or what they received in return for technical or administrative work 
or consultancy, and it shall also include a statement of the number of Board sessions and the 
number of sessions attended by each member from the date of the last meeting of the General 
Assembly.

Article 10: Verification the implementation of the remuneration policy

The CEO shall submit a semi-annual report to the Nomination and Remuneration Committee 
that includes the amount and types of remunerations that have been disbursed during 
the fiscal year for examining them and verifying the implementation of the approved 
policy.

 Article Eleven: Suspension of the remunerations disbursement and their redemption

The Nominations and Remunerations Committee shall recommend to the Board of Directors 
to stop the payment of remuneration or to claim their refund in the following cases: 

1. Failure to carry out responsibilities and duties, which would result in harm to the company’s 
interests. 

2. If it turns out that the remunerations were decided based on inaccurate information that was 
presented to the General Assembly or included in the annual report of the Board of Directors, 
in order to prevent the exploitation of the job position to obtain an undue remuneration.

 3. If the General Assembly decides to terminate the membership of a member of the Board 
of Directors due to his failure to attend three consecutive meetings of the Board without a 
legitimate excuse. In this case, the member shall not be entitled to any remuneration for the 
period following the last meeting he attended, and he shall return all the remunerations that 
were paid to him for that period.

 Article Twelve: Publication and Enforcement

1. This policy shall be effective from the date of its approval by the General Assembly.
 2. This regulation shall be published on the company’s website to enable shareholders, the public 

and stakeholders to view its provisions. The Nominations and Remunerations Committee 
shall be responsible for periodic review of this policy and assessment of its effectiveness in 
achieving its objectives in motivating senior executives and attracting qualified and experienced 
individuals, and it shall be amended – as needed - based on the Board’s recommendation, 
provided that any amendment thereto is presented to the General Assembly at its first meeting 
for approval. 

8.2-  Relation between the Remuneration so Granted and the Applicable Remuneration 

Policy, and statement of any Major Deviation from such Policy:
Shams company shall comply with the remuneration policy in accordance with the laws 
and regulations, and ensure that there is no deviation from this policy as stated in the 
paid remuneration schedule in paragraph 8٫3 below:  
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8.3 - paid to the Members of the Board of Directors, Members of Committees, and Senior 
Executive Officers:
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First: Independent Members
Abdul Ilah bin Nasser 
Al Zarah - 30٫000 - - - - 30,000 - 89,178 - - - - - 119,178 -

Khalid bin Munif 
Al-Sur - 30,000 - - - - 30,000 - 59,452 - - - - - 89,452 -

Fahd bin Abdullah Al 
Sameeh - 30,000 - - - - 30,000 - 59,452 - - - - - 89,452 -

Rashid bin Suleiman 
Al-Rasheed - 30,000 - - - - 30,000 - 59,452 - - - - - 89,452 -

Ahmed bin Abdullatif 
Al-Barrak - 30,000 - - - - 30,000 - 59,452 - - - - - 89,452 -

Faisal bin Mohammed 
Al-Harbi - 30,000 - - - - 30,000 - 59,452 - - - - - 89,452 -

Total - 180,000 - - - - 180,000 - 386.438 - - - - - 566.438 -

Second: Non-Executive Members
none

Third: Executive Members:
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Fixed remuneration Variable remuneration

Abdullah bin Omar 

AlSuwailem
- 30,000 - - - - 30,000 - 59,452 - - - - - 89,452

Total - 30,000 - - - - 30,000 - 59,452 - - - - - 89,452
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First: Independent Members
Prince Mishaal bin 
Saud bin Abdulaziz - - - - - - - - - - - - - - - -

Hisham Ahmed Abu 
Ela - 3,000 - - - - 3,000 - - - - - - - 3,000 -

Nasser Saleh Al-Sari
- 3,000 - - - - 3,000 - - - - - - - 3,000 -

Bader Khalaf Al 
Shammari

- 3,000 - - - - 3,000 - - - - - - - 3,000 -

Total - 9,000 - - - - 9,000 - - - - - - - 9,000 -

Second: Non-Executive Members
Nader Rashid Al-

Nasser 3,000 - - - - 3,000 -  - - - - - - 3,000
Third: Executive Members:
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There are no executive members of the Board of Directors for the period from 01 /01/ 2021 to   
27 /05 /2021



ANNUAL REPORT
202164الـتقـرير السنـوي

Notes:

1- The Managing Director - Executive Member – is dedicated to managing the company. 
Accordingly, the job’s salary and benefits are included among the senior executives by virtue 
of the position he is assuming.

2- The Board of Directors shall decide, in accordance with the Board competence granted by the 
General Assembly and in accordance with the remuneration policy approved by the General 
Assembly, pay a remuneration to the Board members in the amount of (100,000) Riyals for 
each member for the fiscal year ended in 2021G out of the remuneration amount stated 
in Article (3) of the remuneration policy for the members of the Board of Directors and its 
committees and members of the executive management of the company, which is determined 
by a periodic remuneration of one hundred thousand riyals

Remunerations and allowances of committee members from 28 /05 /2021 to 31 /12 /2021: (amount 
in Saudi Riyals)

 Fixed remuneration
 (except Attending

(meetings Allowance

 Attending meetings
allowance Expenses Total

Rashid Suleiman Al-Rasheed 62,466 9,000 - 71.466

Saad Saud Al-Tayyar 41,644 9,000 - 50.644

Firas Ghasab Al-Harbi 41,644 9,000 - 50.644

Total 145,754 27,000 - 172.754

Nomination and Remuneration Committee members:

Fahad Abdullah Al Sameeh 62,466 15,000 - 77,466

Rashid Suleiman Al-Rasheed 49,589 15,000 - 64,589

Ayoub Omran Al-Omrani 49,589 15,000 - 64,589

Khaled Munif Al-Sour 33,699 3,000 - 36,699

Total 195,343 48.000 - 243,343

Development and Investment Committee Members  
Abdul Ilah Nasser Al Zara’a 62,466 21,000 - 83,466

Abdullah Omar Al-Suwailem 49,589 21,000 70,589

Ayoub Omran Al-Omrani 49,589 21,000 - 70,589

Ahmed Ali Al-Zayat 33,699 15.000 - 48,699

Total 195,343 78,000 - 273,343
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Remunerations and allowances of committee members from 01 /01/ 2021 to 27 /05 /2021: (amount 
in Saudi Riyals)

Fixed remuneration  Attending meetings
allowance Expenses Total

Hisham Ahmed Abu Ela - 8,000 - 8,000

 Badr Khalaf Al-Shammari - 8,000 - 8,000

 Nasser Saleh Al-Sari - 2,000 - 2,000

Total - 18,000 - 18,000

Nomination and Remuneration Committee members:

Badr Khalaf Al-Shamry - 8,000 8,000

Hisham Ahmed Abul Ela - 8,000 8,000

 Nasser Saleh Al-Sari - 4,000 4,000

Total - 20,000 20,000

Remuneration of senior executives from 1 /1/ 2021 to 31 /12/ 2021: the amount is Saudi riyals

Fixed remuneration Variable remuneration
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Vice Chairman &MD 630.000 157500 - 787.500 150.000 - - - - 150.000 - 937.500 -

 CEO director start from
2021/04/11 284.997 105003 - 390.000 0 - - - - - - 390.000 -

designated Executive 
director- Vice CFO end of 

service 2021 /5 /11  
100.000 72600 - 172.600 0 - - - - - - 172.600 -

Financial Director 168.000 58800 - 226.800 0 - - - - 0 - 226.800 -

 Vice CEO
strart from  2021/ 04/26   132.264 127.605 - 259.869 54.521 - - - - 54.521 - 314.390 -

total 1.315.261 521.508 - 1.836.769 204.521 - - - - 204.521 - 2.041.290 -
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As executive director it is not included in the provison of board of directors
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9- Any punishment, penalty, precautionary measure or standby 
restriction imposed on the Company by the Authority or any other 
supervisory, regulatory or judicial body, and statement of the 
reasons of violation and the body imposing the penalty, together 
with the means of rectification and avoiding occurring of the same 
in future.

Penalty AmountReason of Penalty Body Imposed the
Penalty

 Means of Rectification and
 Avoiding Occurrence of the

Violation in Future

10.000

The company’s vio-
 lation of Paragraph

(b) of Article forty-
 six of the Capital

Market Law

 Capital Markets
Authority

 Compliance with the
regulations and in-

structions of the Capi-
tal Market Authority

26,000
 Violations of the
civil defense regu-

lations system
General Director-

ate of Civil Defense
Issuance of statu-

 tory licenses for civil
defense

7,500
 Non-renewal of the

 residence visas
before expiry

 Ministry of Interior
Affairs

Renewal of the resi-
 dence visas before

expiry

17,461Non-payment fine Department of Zakat and
Income

 Payment before the
 expiry of the time-limit

.set in the system

Herein below are the punishments and penalties imposed on shams Company. in the Year 
2021:
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10- Results of the Annual Review of the Effectiveness of the Internal 
Control Procedures at the Company, in addition to the Opinion of 
the Review Committee as to the Efficiency of the Internal Control 
System at the Company:  

First: Bases of Internal Control and Application of the Control System within the Company:

In the basic functions of the Board of Directors stated by the Corporate Governance regulation 
and the Company’s corporate governance related to the internal control system, the Board of 
Directors has adopted the provisions of the Company’s corporate governance in accordance 
with the related laws and regulations, establish clear standards of responsibilities in all executive 
levels. 
And in accordance with the provisions of the Companies Law, the Company’s Bylaws, and the 
Company’s corporate governance include the responsibilities of the Audit Committee. The Audit 
Committee shall review all the Company’s activities and ensure the integrity of all reports, financial 
statements and internal control systems. The Audit Committee shall follow up and review the 
financial reports, internal audit, auditors, and the compliance systems. 
In this context, the previous and current Audit Committee did not see, up to the date of issuing 
such resolution, a need for the Internal Audit Department or the appointment of an internal auditor, 
which will be applied whenever it is an important requirement and considering the expansion of 
the company’s activities and investments.

Review the implementation of the internal control system:
The Audit Committee shall review the internal control system regarding all of the Company’s and 
the Company’s subsidiaries activities in accordance with its competencies and responsibilities 
stated in the Corporate Governance regulation and the Company’s corporate governance system, 
in accordance with the following basis: 

• Studying the accounting policies used by the Company and expressing opinion and 

ecommendation to the Board of Directors.

• Reviewing the accounting assessment of the fundamental issues contained in the financial 
reports.

• Studying and reviewing the internal control and financial system and the risk management 
system. 

• Ensuring that the Company complies with all applicable Laws, Regulations, policies, and 
related instructions. 

• Reviewing all contracts and transactions proposed to enter with any related parties and 
expressing opinions on such matters to the Board of Directors.

11- Third: Opinion of the Audit Committee as to the Sufficiency of the 
Internal Control System at the Company as of 312021/12/:

The Audit Committee recommends the appointment of an internal auditor in line with future 
expansions and projects of the company.
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12- Recommendations of the Audit Committee which are in 
contradiction with Resolutions of the Board of Directors, or which 
the Board refused to adopt regarding appointing an auditor for 
the Company, as to the appointment, dismissal, determining the 
fees, and evaluating the performance of the Company’s auditor or 
appointment of an internal auditor, in addition to the reasons of 
such recommendations and the reasons for not applying them:

There is no contradiction between the recommendations of the Audit Committee and the 
Resolutions of the Board of Directors.

13- Details of Social Contributions:

1- Hosting charities in the region.
2- Hosting orphanages in the region.
3- Hosting and cooperating with Dhahran Hospital, Department of Neurology and Traffic 

Accident Injuries.
4- Contribute and interact in beach programs.
5- Hosting several schools for both sexes.

14- Statement of the dates of meetings of the Shareholders General 
Assembly, held in the Year 2021, and names of the members of the 
Board of Directors attending such Assemblies:
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NAME POSITION

First Meeting Second
Meeting Third Meeting

 Extraordinary General
 Assembly

No. 1
27/05/2021 م

 Extraordinary
 General Assembly

No. 2
01/08/2021 م

 Extraordinary
 General Assembly

 No. 3
09/12/2021 م

Abdullah bin Nasser Al Zarah
 Chairman of

Board of Direc-
tors

 Not

applicable
 

Abdullah bin Omar Al- Suwailem
 Vice Chairman
Managing Direc-

tor

 Not

applicable
 

Khalid bin Munif Al- Sur
 Member of the

 Sur Board of
Directors

 Not

applicable
 

Fahd bin Abdullah Al

Samech

Member of the
Board of Direc-

tors

 Not

applicable
 

Rashid bin Suleiman Al-Rasheed  Member of the
Board of Directors

Not

applicable 
 

Ahmed bin Abdullatif Al-Barrak  Member of the
Board of Directors

 Not

applicable
 

Faisal bin Mohammed Al-
Harbi

 Member of the
Board of Directors

 Not

applicable
 

 Board of Directors for the previous session ended on May 27, 2021

Prince Mishaal bin Saud  Chairman of Board
of Directors   Not

applicable
 Not

applicable

Hisham Ahmed Abu Ela
Vice Chairman   Not

applicable 
 Not

applicable

Nasser Saleh Al-Sari  Member of the
Board of Directors  Not  appli-

cable
Not  appli-

cable

Bader Khalaf Al-Shammari  Member of the
Board of Directors  Not  appli-

cable
Not  appli-

cable

Nader Rashid Al-Nasser  Member of the
Board of Directors 

 Not

applicable
Not  appli-

cable

s General Assembly meetings in 2021’Shams
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15- Description of the Types of Main Activities Practiced by the 
Company and its Subsidiaries, and Statement of each Activity 
and its Impact on the Volume of the Company’s Commercial 
Transactions and the Contribution thereof in the Results:

Brief on the main activities of the company

The company’s activities as of December 31, 2021, are represented in operating the Palm Beach 
Resort and its recreational facilities and real estate investment for the residential tower owned by 
the company, consisting of exhibitions and apartments. The company’s activities are represented 
in the practice and implementation of the following purposes:

1- Establishment, management, operation and maintenance of recreational centers and tourist 
and health resorts. 

2- Establishment, management, operation and maintenance of restaurants, cafes and parks. 

3- Establishment, management, operation and maintenance of hotels and hotel apartments.

4- Establishment, management, operation and maintenance of commercial centers, training, 
educational and residential centers.

Summary of the impact of each activity on the company’s business volume and its contribution 
thereof in the results during 2021

.NO Statement
Activity Revenues

Revenues Percentage

Palm Beach Resort 15,795,723 %98.87

Real Estate Investment 180,000 %1.13

Total 15,975,723 %100
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16-  Description of the Company’s Important Plans and Decisions 
(including the Company’s Structural Changes, Expansion 
of its Activities or Suspension of its Operations and Future 
Forecasts Affecting the Company’s Works:

First: The Company’s Future Plans and Strategy:

 A- Shams seeks to develop the company’s current strategy 
aimed at focusing and expanding in the domestic tourism sector 

(resort tourism - marine tourism).
B - Shams plans to partner with local companies in tourism 

to expand the scope of operations and to 
be the leader in such a growing 

sector and increase the 
company’s revenues.
C- Shams enjoys high 
experience that enables 
the company to achieve 
operational efficiency and 
develop its capabilities on 

a permanent and continuous 
basis in the field of domestic 

tourism. The company also aims 
to increase its share in local markets 

and enhance its financial results in 
the interest of its shareholders and the 

national economy.
D- To achieve the objectives of its strategy, 

Shams continually focuses on research and 
development activities, which are the 

cornerstone of development that enhances its 
reputation in the market. 

E- Shams also seeks to develop its existing resort and infrastructure to 
keep pace with the latest developments in the field of tourism, thus creating 
new job opportunities and achieving the largest percentage of job localization. 
To become one of the advanced companies in its field.
F- Shams› policies in dealing with its employees, customers, and suppliers 
are the first factor for its success. These transactions are based on the 
principles of transparency, honesty, mutual interest, teamwork, professional 
conduct, and other basic pillars upon which the company›s strategic goals 
and plans and future expectations are based.
G- Shams Company develops its internal administrative systems and 
technology programs and develops governance systems to raise the level 
of control, achieve transparency, ensure non-conflict of interests, preserve 
rights, raise the company›s work efficiency, sustainability and continuity, 
and enhance confidence between the board of directors, stakeholders, 
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shareholders and investors.
Second: Important decisions and future expectations:

A- Searching for new investment opportunities in the field of hotel and hospitality as part of the company’s 
existing activity.

P-  Adding investment opportunities in the field of marine tourism
C- Continuous development of infrastructure and support services
D- Continuing to take a number of measures to reduce direct and indirect costs.
e- Developing internal control systems and procedures through the development of internal audit, 

compliance, risk and legal affairs in a way that enhances the role of corporate governance.
Third: The Strengths and Competitive Advantages of the Company: The company has the following 
strengths and competitive advantages:
a)  Strong opportunities to keep pace with economic and recreational growth.
b)  Long-term attractions for tourism and entertainment projects.
c)  A management team with extensive experience in event management.
d)  Diversification of tourism, hotel and resort businesses.
e)  Strong relations with the main tourism companies inside and outside the Kingdom.
f)  Mutual benefit and interdependence between companies in the same field.
g)  Using the latest entertainment and tourism programs to attract visitors.
h)  A suitable market share in the Eastern Province market.
i)  Long and stable relationships with clients and visitors of the resort.
j)  Government support for the development of domestic tourism.
k)  Providing government funding
l)  The company›s experience of more than 30 years in the tourism, hospitality and entertainment 

sectors
 On date 27/ / 02 / 2022 Tourism Enterprise Company (TECO) announced the signing of a (non-

binding) memorandum of understanding with the Shuaa Capital Saudi Arabia Company «SHUAA», 
regarding the potential acquisition of 100% of (3) hotels owned by the hospitality funds managed by 
SHUAA Company, with a total value of 735,000,000 riyals, excluding real estate tax. The three hotels 
include:

1. Centro Waha by Rotana in Riyadh (“Centro Waha”), a 4-star hotel representing Saudi Shuaa Hotel 
Fund 1, it consists of 290 hotel rooms in addition to meeting rooms, food and beverage outlets, and 
sports facilities (It was officially opened in October 2017)

2. Centro Shaheen by Rotana in Jeddah (“Centro Shaheen”), a 4-star hotel representing the Centro 
Jeddah Fund 1, it consists of 252 hotel rooms in addition to meeting rooms, food and beverage 
outlets, and sports facilities (It was officially opened in October 2016.

3. Dana Rayhaan by Rotana in Dammam (“Dana Rayhaan”), a 5-star hotel representing Dammam 
Rayhaan Fund 1, it consists of 285 hotel rooms in addition to meeting rooms, food and beverage 
outlets, and sports facilities. It is expected to open in the near future.

 Hotels are operated and managed by Rotana Hotel Management Company Limited (“Rotana”). 
Rotana was established in 1992 and is considered one of the leading hotel management companies 
in the Middle East and North Africa.

 This acquisition aims to diversify the business of Company, in addition to working on taking advantage 
of the opportunities in the income-generating tourism sector, which is of great importance for the 
development of the local economy and diversifying sources of income.

 On date 24 / 03 / 2022 The Tourism Enterprises Company announced that it submitted a file for 
approval of the capital increase by offering its priority rights to the Capital Market Authority, on 
Thursday21  /08/  1443 H corresponding to 24 /03 /2022 G.
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17- Information related to any risks, faced by the company (whether 
they are operational risks, financing risks or market risks) and the 
policy for managing and controlling these risks:

 In light of the external circumstances and variables, and considering that Shams is a tourism 
investment company listed within the consumer services sector, the company’s activity, 
financial position, results of operations and cash flows may be affected in a fundamentally 
negative way in the event of the occurrence or realization of any of the risks referred to in 
this report or the occurrence of any other risks that could not be determined, or which is 
considered immaterial, or if the latter has become a material risk.

 The following are the types of risks that the company may face according to its operational 
operations and the nature of its activity, which include operational risks, financing risks, as 
well as market risks. The report also includes the company’s management and control policy 
for those risks. The following are the risks related to the company’s activities and operations: 

1- Risks related to the inability to implement the strategy:

The company’s ability to increase its revenues and improve its profitability depends on the extent 
of the implementation of its business plans and the successful achievement of its strategy. for 
example, but not limited to, improving the current activities in which the company operates or 
entering new activities. The company’s ability to expand its business in the future depends on 
its ability to continue implementing and improving operational and administrative information 
systems in an efficient and timely manner, as well as on its ability to increase, train, motivate 
and maintain its workforce. The company may not be able to increase its revenues according 
to its plans and at the appropriate time, which may negatively affect the achievement of the 
company’s plans, sales and financial performance.

2- Risks related to non-issuance or non-renewal of licenses, permits and certificates:

The company is required to obtain and maintain various permits, licenses and regulatory 
approvals in relation to its activities. These licenses include but are not limited to: Ministry 
of Tourism licenses, Municipality licenses, Civil Defense licenses, the company registration 
certificates issued by the Ministry of Commerce, Chamber of Commerce membership 
certificates, Saudization certificates, Zakat certificates, and VAT registration certificates. 
The company may not be able or delayed in obtaining any of these licenses in a timely 
manner, which may negatively affect the achievement of the company’s plans and financial 
performance.

3- Risks related to liquidity:

Liquidity risks are represented in the possibility of the company’s inability to meet its obligations 
related to current financial liabilities as they become due. The company’s current liabilities 
consist of creditors and other current liabilities and lease commitments. The company’s 
liquidity ratio reached 3.5 times that. If the company is exposed to a liquidity shortfall against 
its obligations, it may negatively affect the achievement of the company’s plans and its 
financial performance.

4- Credit-related risks: 

Credit risk arises when one party is unable to fulfill a certain financial obligation to the other party. 
The company may face credit risks in several temporary or permanent cases, including the 
presence of debit balances from customers, the failure of other creditor parties to fulfill their 
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obligations to the company, and other cases in which the company is exposed to risks Credit, 
and in the event that the company’s clients are unable to pay their debts, this will increase the 
possibility of an increase in the value of the accounts receivable provision, and in such cases 
the company will either resort to the judiciary or raise the value of the provisions that it must 
set aside to cover the decrease in the value of the accounts receivable, which may  negatively 
affect the company’s financial performance.

5- Risks related to reliance on key personnel and executive management:

The company and its plans for future success depend on the expertise and competencies of its 
executive management and key employees. The company aims to attract and employ qualified 
people to ensure the efficiency and quality of business through effective management and 
proper operation. The company will also need to increase the salaries of its employees to 
ensure their survival or to attract new cadres with appropriate qualifications and experience. 
The company may not be able to retain some competencies due to high competition, and 
it may not be able to find an alternative in a timely manner, which may negatively affect the 
financial performance of the company.

6- Risks related to operating systems and information technology: 

The company relies on information technology systems to manage its business and facilities (such 
as the main information system) (System ERP) and electronic reservation systems, which 
exposes the company to the risks of disruption of these systems, such as system collapse, 
failure of protection systems, penetration of company systems, electronic viruses, natural 
disasters, fires, communication errors, or unavailability of skilled labor to operate and manage 
these systems. If the company fails to maintain and develop information technology systems, 
or in the event of any malfunctions in its functions, major malfunctions or frequent failures, this 
will negatively affect the company’s business and its financial and operational results.

7- Risks related to the presence of the company’s assets on leased lands:

 The terms of the lease contract are subject to the optimum utilization of the space on which the 
resort is located. The failure of the management to implement the lease clause may lead to 
the non-renewal of the contract at the expiry of the contract term, or if the company is unable 
to maintain the continuity of this contract or renew it, whether with the same current terms 
or preferential terms. This will adversely affect the company’s business and the results of its 
operations.

8- Risks related to the economic performance of the Kingdom: 

The expected future performance of the company depends on several factors related to the 
economic conditions in the Kingdom in general, including, but not limited to, factors of inflation, 
GDP growth, average per capita income, and so on. The Kingdom’s macro and micro-economy 
depends mainly on oil and oil industries, which still control a large share of gross domestic 
product. Therefore, any unfavorable fluctuations in oil prices will have a direct and fundamental 
impact on the plans and growth of the Kingdom’s economy in general and on government 
spending rates, which would negatively affect the company’s financial performance, given its 
work within the Kingdom’s economic system and being impacted by the government spending 
rates. The continued growth of the Kingdom’s economy also depends on several other factors, 
including continued population growth and investments in the infrastructure by the public and 
private sectors, so any negative change in any of these factors will have a significant impact 
on the economy.

9- Risks related to seasonal factors and climatic conditions:
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The company’s operational operations are affected by seasonal factors during the summer period, 
climatic conditions and vacation periods, and that climate change directly affects the increase 
or decrease in the number of visitors to the company’s resorts, which may force the company 
to significantly reduce its prices to compete in the hospitality sector, whether with reductions 
in room rates or grants Free additional nights and free services to ensure targeted occupancy 
rates, which may negatively affect the company’s business and results of operations.

10- Risks related to health and safety requirements: 
 There are health and safety risks in the company’s entertainment sector, where the company has 

entertainment games that are exciting games, water games and various marine entertainments, 
and there are risks associated with these games that may result in accidents or injuries, God 
forbid, in any of the company’s entertainment sites. The accidents may reduce visits to the 
company’s entertainment sites, in addition to the fact that the company may be subject to legal 
claims, which may have a negative and material impact on the company’s future business. It 
should be noted that the company’s business is subject to oversight and examination by the 
Civil Defense Department responsible for the safety aspects of public properties, and by the 
Border Force Department responsible for marine entertainment, and if the company violates 
any of the health and safety requirements for its recreational sites, it will be subject to fines 
Legal actions against it, and this may be negatively reflected on its results. 

11- Risks of differences in the amounts of Zakat and taxes due:

  According to the regulations of the General Authority for Zakat and Income Tax, the company 
is subject to Zakat in the Kingdom and the Zakat declaration is submitted annually, and the 
company is also bound by value-added tax regulations. Zakat and income tax are due, and their 
provisions are charged to the annual financial statements, and any additional amounts due, if 
any, are calculated upon completion of the assessments and determining those amounts. The 
company cannot guarantee that the regulations of the General Authority for Zakat and Income 
will remain the same in the future, and any increase in the current rates of value-added tax 
may affect the profitability of the company, and the company cannot guarantee that there are 
no Zakat differences that may be demanded to be paid by the General Authority of Zakat and 
Income. In case of these differences are of high value, this will have a negative impact on the 
company’s business, its financial position and the results of its operations.

12- Risks of ineffective internal controls in combating dishonesty, theft and fraud:

  The company may face several risks resulting from dishonesty, theft, fraud and job exploitation, 
despite the existence of internal policies and procedures that prevent the occurrence of such 
acts. However, the company does not guarantee that these policies and procedures will not be 
violated, which leads to the occurrence of this type of risk. 

13- The impact of the initiative to improve the contractual relationship between the worker 
and the employer 

 During the month of November 2020, the Saudi Council of Ministers issued decrees indicating 
the work to abolish the sponsorship system and limit the relationship between the employer and 
the worker to the work contract, which defines the rights and duties between the two parties.” 
According to what was announced, the new rules, which entered into force on March 14 2021 
and applies to all foreign workers in the private sector regardless of salaries, this may lead to the 
transfer of a number of technical and skilled workers (Saudi or non-Saudi) to other companies 
on the date of expiry of their contract without referring to the company’s management, and the 
company may not be able to replace ( Saudi or non-Saudi) at the appropriate time, which may 
negatively affect the company’s production, sales and financial performance. 
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14- Claims and Disputes:

While practicing its activities, the Group may be exposed to lawsuits and claims affecting its 
operations. The Company cannot guarantee the non-occurrence of disputes between it and 
other parties it deals with, such as suppliers, distributors, clients, and others. This may result 
in raising legal actions at competent courts. Therefore, the Group is exposed to claims at 
judicial and quasi-judicial committees. Naturally, the Company cannot expect the results of 
such claims once they occur; and the Company cannot guarantee that such claims shall have 
no substantial impact on its works, financial position, and results of operations. The company 
cannot accurately predict the size of the cost of the lawsuits, especially since a new system 
has been issued to start applying financial fees to be paid to the court upon filing the lawsuit, 
which shall be borne by the losing party, and through reconciliation will be borne equally by 
the two parties, which represents a fee of 5% of the value of the claim and a maximum of one 
million riyals, which will start to be applied as of March 13, 2022, and the company cannot be 
sure of  the judicial proceedings which it may file, or which may be filed against it, nor the final 
results of such claims or the judgment that may be passed in connection therewith, as well as 
the compensation and penalties involved therein. Consequently, any negative results of such 
cases shall adversely impact the Company.

 15- Risks related to Covid-19 Pandemic:

 Since the world faced the pandemic of the novel coronavirus (COVID-19) during the first 
months of 2020, which had an impact on most countries of the world that closed upon itself, 
including applying home quarantine, banning movement, and stopping the appearances and 
activities of most businesses and companies, which created real crisis in various aspects of 
life. Despite the efforts made by the Kingdom of Saudi Arabia to provide the necessary vaccine 
to protect citizens and residents, and set high health requirements for those coming from 
abroad, which helped limit the spread of the epidemic and reduced infection rates in a way 
that restored working life, the risk of the epidemic emerging in its mutated form has caused an 
increase in precautions to avoid the crisis that occurred in the year 2020, with the provision of 
additional refresher doses and the state’s continuous directives to adhere to the precautionary 
measures to preserve society and the business sector and not to return to what happened in 
the year 2020.

 However, the emergence of mutated species, which appear from time to time and spread and 
led to an increase in numbers of infected persons, may create a re-crisis that results in many 
risks that can rearrange societies according to what will be built in the future on methods of 
dealing with risks and the variables that this crisis will create, which may fundamentally affect 
the company’s business and outcomes.

 The following are the risks related to the pandemic and that have an impact on the 
activities of Shams:

A- Risks related to individual employees:

 The risk of infection and the consequences of such matters as home quarantine have altered 
employees’ psychological responses to their normal interactions, and the control of the idea 
of   fear of the risk of disease transmission because of direct social contact. Accordingly, 
the continuation of Covid 19 with these psychological pressures may negatively affect the 
performance and productivity of the employees in all fields and have immediate effects on the 
company’s financial results.
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B- Risks related to product marketing:

 The closure of the land borders between neighbouring countries from time to time due to 
the increase in the spread of Covid 19 may cause products not to reach customers on time 
and may put the company in non-compliance with the terms of the contracts, despite the 
force majeure circumstances that the customer may not admit because of his loss due to 
failure to supply at the specified dates. The continuation of Covid 19 with these closures and 
the company’s failure to adhere to the supply schedules may negatively affect the marketing 
performance and the failure to achieve the targeted sales and affects the Company’s financial 
results.

C- Risks related to information technology:

 The spread of the pandemic and the increasing dependence on the Internet, will increase many 
reservations and regulatory measures that prevent penetration of the Company information 
and its employees. It will also increase the development of high-level information security 
methods and increase additional costs to resist those breaches. However, the Company may 
not guarantee the innovations of hackers for professional methods that may lead to penetration 
of the Company’s direct systems or of companies that provide technology systems to the 
Company, which may cause financial losses to the company.

D- Risks related to economic conditions:

 It may be difficult at present to predict the extent of the impact of the spread of Coronavirus 
on economic conditions in the Kingdom and the world. However, several related factors 
can be mentioned which have been affected by the spread of the pandemic, including (the 
amendment to consumer culture, reduction of costs, - restricting imports and exports due to 
the large restrictions imposed by countries on borders and customs ports with closing ports 
and airports). This may lead Shams to serious negative effects on its financial results because 
of decreasing sales of the Company’s clients. Further, the continuation and increase of the 
epidemic may cause great harm to industry sectors in general.
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 Also, the outbreak of the virus and the reduction of costs created double pressure 
on companies to balance work efficiency and returns, which will appear in waves of 
employment reduction that might lead to increase unemployment. The continuation 
of the pandemic and the uncertainty of its causes will possibly affect Shams sector, 
despite taking all precautionary measures as part of the local and global economy.

Second: Company’s Policy as to Managing and Controlling Risks:
Due to the paramount importance of risk management, and as the Board of Directors 
and its Committees do understand the importance of this process, the Board of 
Directors, through the Executive Committee, approved the establishment of the 
Risks Management Department to approve subsequently the necessary policies and 
procedures for the management of risks at the Company by the Board of Directors.

The objectives of the Risk Management Department are to transparently highlight 
the risks, to ensure their clarity and understanding, to make recommendations to 
determine the size and type of each of the main risks accepted by the Board of Directors, 
and to ensure the compatibility of the existing risks with the planned. The process of 
identifying, assessing, and managing risks is a joint responsibility that begins with the 
various departments and units of the Company according to their location and tasks, 
which is considered the first line of defence. The Risks Management Department 
evaluates, and controls risks, recommends ways to mitigate them, and submits the 
necessary reports in this regard to the Risk Committee which is the second line of 
defence.

The tasks of the risk department are summarized as follows:

•  Reviewing the risk management framework before the approval by the board.

•  Implementing the risk management strategy, in addition to developing policies and 
work procedures to authorize all types of risks.

•  Developing methodologies for identifying, measuring, monitoring, and controlling 
each type of risk.

 •  Studying and analysing all types of risks that the Company faces.

 •  Raising awareness of risks among the employees of the company and its subsidiaries.

The Risks Management Policy is deemed an integral part of the Governance Rules 
followed at the Company. The Company has updated Governance Regulations 
conforming to the requirements of the laws and regulations of the Capital Market 
Authority, which Regulations are approved by the Company’s General Assembly.
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18-  Conclusion in the form of Table or Diagram of the Company’s Assets 
and Liabilities and Results of its Operations in the Last Five Years:

A- Business results for the last five years:

Years

Statement

20212020201920182017

15٫975٫72316٫056٫27512٫688٫59312٫425٫40616٫728٫034Revenues

12٫892٫51210٫622٫50522٫838٫63819٫468٫99716٫397٫443Revenue costs

3٫083٫2115٫433٫7701٫368٫5031٫591٫7013٫826811gross profit

)14٫036٫427()8٫195٫380()4٫185٫441 ()7٫043٫591(330٫591)net profit )loss

Hereinbelow is the Company’s Statement of Assets and Liabilities and the Financial Results 
for the Last Five (5) Years:

2017 2018 2019 2020 2021

Revenues 13,643,492 12,425,406 12,688,593 16,056,275 15,975,723

revenue costs 9,813,681 10,834,056 11,320,090 10,622,505 12,892,512

gross profit 3,829,811 1,591,350 1,368,503 5,433,770 3,083,211

net profit (loss) 330,593 (12,222,185) (4,185,441) (8,195,380) (14,036,427)
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Years

Statement

20212020201920182017

16٫632٫321 19٫641٫29120٫100٫74428٫490٫587 32٫932٫611Total current assets

53٫851٫588 56٫849٫83661٫694٫49266٫664٫826 75٫076٫119 Total non-current assets

70٫483٫909 76٫491٫12781٫795٫23695٫155٫413 108٫008٫730 Total assets

13٫701٫559 5٫643٫504 2٫722٫767 11٫678٫453  10٫418٫337 Total current liabilities

1٫342٫866 1٫204٫872 1٫179٫651 1٫278٫758  1٫184٫687 

 Total non-current
liabilities

55٫439٫484 69٫642٫75177٫892٫81882٫187٫427 96٫405٫706 Total equity

70٫483٫909 76٫491٫12781٫795٫23695٫144٫638108٫008٫730 Total liabilities and
shareholders› equity

Financial Position (Assets & Liabilities) As at The End of The Last Five Years

2017 2018 2019 2020 2021

Revenues 13,643,492 12,425,406 12,688,593 16,056,275 15,975,723

revenue costs 9,813,681 10,834,056 11,320,090 10,622,505 12,892,512

gross profit 3,829,811 1,591,350 1,368,503 5,433,770 3,083,211

net profit (loss) 330,593 (12,222,185) (4,185,441) (8,195,380) (14,036,427)
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Statement 2017 2018 2019 2020 2021

Total current assets 32,932,611 28,490,587 20,100,744 19,641,291 16,632,321

Total non-current assets 75,076,120 66,664,826 61,694,492 56,849,836 53,851,588

total assets 108,008,731 95,155,413 81,795,236 76,491,127 70,483,909

Total current liabilities 10,418,336 11,689,228 2,722,767 5,643,504 13,701,559

Total non-current liabilities 1,212,480 1,278,758 1,179,651 1,204,872 1,342,866

Total Shareholders Equity 96,377,915 82,187,427 77,892,818 69,642,751 55,439,484

Total liabilities and 
shareholders' equity

108,008,731 95,155,413 81,795,236 76,491,127 70,483,909
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19- Geographic Analysis of the Total Revenues of the Company and its 
Subsidiaries:

A- The total revenues of the consolidated company from 312021/12/ up to date, which are located 
in one geographical area to date” the Eastern Province of the Kingdom of Saudi Arabia”.

20- Major Differences of the Operational Results from the Results of the 
Former Year, or Any Forecasts Announced by the Company:

% Change Change - + or- 20212020 Amounts: In Thousand
Saudi Riyals

-0٫50)80٫552(15٫975٫72316٫056٫275Sales

21٫372٫270٫007)12٫892٫512()10٫622٫505(Sales Cost

43٫25 -)2,350٫559 ( 3٫083٫2115٫433٫770Gross Profit

10٫17 -) 1.039,405()9٫183٫520()10٫222٫925(
 General and Administrative

Expenses

37٫78292٫532)1٫066٫925()774٫393(
 Sale and Marketing

Expenses

194٫93 3٫832٫934)5٫799٫234()1٫966٫300(Judicial expenses

12٫189٫17184٫46075٫289Other Revenues

72٫81)5٫427٫449()12٫882٫008()7٫454٫559(Operational (Loss) Profit

----financing expenses

----
 Other (Expenses)

Revenues, Net

72٫81)5٫427٫449()12٫882٫008()7٫454٫559(
 Net (Loss) / Profit Before

Zakat

55٫83)413٫598()1٫154٫419()740٫821(Zakat

71٫27)5٫841٫047()14٫036٫427()8.195380(Net (Loss) / Profit
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Explanation of the reasons upon the publication of the annual financial statements

The Extraordinary General Assembly of the company was held on 092021/12/ and took a decision 
to reduce the company’s capital in order to extinguish the accumulated losses, which amounted 
to 48,933,070 Saudi riyals, or a percentage of (48.21%) of the company›s capital of 101,500,000 
Saudi riyals, so that the company›s capital after the reduction 52,566,930 Saudi riyals.

The accumulated losses at the end of 2021 amounted to 0.07% of the company’s adjusted 
capital after the reduction, which became 52,566,930, while the accumulated losses at the end 
of 2020 represented 34.26% of the company’s capital before the reduction, which amounted to 
101,150,000 riyals. We also point out that the share of (loss) was calculated by dividing the net 
(loss) by the weighted average number of shares outstanding during the year. The financial impact 
of the company›s business development will be reflected once the facilities and infrastructure are 
completed. 

21- Clarification of any Deviation from the Accounting Standards 
Approved by the Saudi Organization for Certified Public 
Accountants:

There is no deviation, in the Company’s procedures for preparing the Financial Statements, from 
the accounting principles approved by the Saudi Organization for Certified Public Accountants. 
When preparing the Financial Statements for the Year ending on 312021/12/, the Company 
complied with the Saudi Organization for Certified Public Accountants Standards.

22- Name and Capital of each Subsidiary, and the Company’s 
Ownership Percentage thereof, its Main Activity and the Country 
where the Head Office of its Operations is Located and Country of 
Incorporation:

Not applicable 

23 - Details of Shares and Debt Instruments Issued for each Subsidiary:

Not applicable 

24- Description of the Company’s Policy as to the Distribution of Profits:

Articles (46) and (47) of the Company’s Bylaws provide for the following:

Article 46: Distribution of Profits

1- After deduction of all general expenditures and other costs, the Company’s annual net profits 
shall be distributed as follows:

 2- Ten percent (10%) of the net profits shall be set aside in order to form a statutory reserve. 
However, the Ordinary General Assembly may discontinue such setting aside when the said 
reserve totals (30%) of the paid–up capital.

3- twenty percent (20%) of the remainder shall be set aside in order to form a consensual reserve 
to be allocated to support the financial position of the company upon a proposal from the Board 
of Directors to the Ordinary General Assembly.
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4- The Ordinary General Assembly may decide to form other reserves, to the extent that achieves 
the interest of the company or ensures the distribution of fixed profits as much as possible 
to the shareholders. Such general assembly may deduct sums from the net profits for the 
establishment of social institutions for the company›s employees or to assist the existing 
institutions.

 5- Upon a resolution by the General Assembly approving the distribution of profits, the remainder 
shall be distributed as a first payment to the Shareholders at no less than (5%) of the paid-up 
capital.Subject to the provisions stipulated in Article (Twenty) of this Bylaw, and Article (Seventy-
sixth) of the Companies Law, after distributing the abovementioned, no more than 10% of the 
remainder shall be allocated as a remuneration to the Board of Directors with a maximum of 
500,000 riyals (five hundred thousand riyals) for each member inclusive Financial and in-kind 
benefits, in addition to the allowance for attending the sessions, the member is entitled to an 
amount of 5,000 riyals (five thousand riyals) for each session of the Board, in addition to the 
accommodation and transportation allowance for the non-resident member. The remainder 
shall be distributed to shareholders as an additional share in the profits. According to the 
resolution of the Assembly, or it will be carried over to the following years. The remuneration 
of the member shall be estimated according to its commitment to attend the sessions of the 
board and committees, provided that the annual report of the board of directors to the general 
assembly shall include a comprehensive statement of all the rewards and allowances for 
expenses and benefits received by the members of the board of directors during the year, 
and what they received in their capacity as workers or administrators, or what they received 
in return for technical or administrative work or Consultation and a statement of the number of 
sessions attended by each member from the date of the last meeting of the General Assembly.

Article 47: Entitlement to profits

 The shareholder shall be entitled to his share of the profits in accordance with the resolution 
of the General Assembly issued in this regard. The resolution shall indicate the entitlement 
date and the date of distribution, and the eligibility for profits shall be for the owners of shares 
registered in the shareholders’ records at the end of the entitlement date. The competent 
authority shall determine the maximum period during which the Board of Directors shall 
implement the resolution of the Ordinary General Assembly regarding the distribution of profits 
to shareholders. 

25- Description of any Interest in a Class of Shares Having the Right 
to Vote, Belonging to Persons (other than the Members of the 
Company’s Board of Directors, the Senior Executive Officers and 
Their Relatives), which Rights are Reported to the Company Under 
Article (67) of the Registration and Listing Rules and any Change in 
such Rights in the Last Fiscal Year:

None during the 2020G fiscal year.
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26-  Description of any Interest, Contractual Securities and Subscription 
Rights held by the Company’s members of the Board of Directors, 
Chief Executive Officers and their Relatives, in connection with 
Shares or Debt Instruments of the Company or any of its Subsidiaries 
and any Change in such Rights in the last Fiscal Year:

Board and Senior Executives’ members:

 The
 ownership
 percentage
 at the end

 of the
period

 The
 number

 of shares
 at the

 end
 of the
period

 The
 percentage

 change
 during the

period

 Net
 change
 during

 the
period

 The
 ownership

 percentage at
 the beginning
of the period

 The
 number

 of shares
 at the

 beginning
 of the
period

Name

0.009852%517--0.009852%1000Abdul Ilah bin Nasser Al Zara’a 

0.009852%517--0.009852%1000Abdullah bin Omar AlSuwailem

------Khalid bin Munif Al-Sur 

0.0000951%5--0.0000951%10 Fahd bin Abdullah Al
Sameeh

0.0000951%5--0.0000951%10 Rashid bin Suleiman
AlRasheed

------
Ahmed bin Abdullatif Al-

Barrak

----
 Faisal bin Mohammed Al 

Harbi

Appointed board of directors from 05/28/2021 to 12/31/2021 
The following Table shows the number of shares held by the Company’s members of the Board of 
Directors, Chief Executive Officers and their Relatives:
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Board and Senior Executives’ members:

 The
 ownership
 percentage
 at the end

 of the
period

 The
 number

 of shares
 at the
 end

 of the
period

 The percentage
 change during

the period

 Net
 change
 during

 the
period

 The
 ownership

 percentage at
 the beginning
of the period

 The
 number

 of shares
 at the

 beginning
 of the
period

Name

-zero---zeroPrince Mishaal bin Saud (1

-zero---zeroHisham Ahmed Abul Ela (2

-zero---zeroNasser Saleh Al-Sari (1

-zero---zeroBader Khalaf Al-Shamry (2

-zero---zeroNader Rashid Al-Nasser (3

The previous board of directors  from 01 /01 /2021 to 27 /05/ 2021 
The following Table shows the number of shares held by the Company’s members of the Board of 
Directors, Chief Executive Officers and their Relatives:

Except as stated above, there are no interests, contractual securities or subscription rights held 
by the Company’s members of the Board of Directors, Chief Executive Officers and their 
relatives, in shares or debt instruments of the Company in the Year 2021.
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27- Information relating to any loans to the Company (whether payable 
on request or otherwise) and disclosure of the total indebtedness 
of the company and its affiliates and any payments made by the 
company in repayment of loans during the year, the amount of the 
principal of the loan, the name and duration of the donor, and the 
remaining amount:

The Board of Directors of Shams Company acknowledges that the Touristic Enterprises Company 
“Shams” has no debt or loans (whether payable on request or otherwise) as of 12 /31/ 2021.

28- Description of the Classes and Numbers of any Convertible 
Debt Instruments, Contractual Securities, Subscription Rights 
Memoranda or Other Similar Rights, Issued or Granted by the 
Company in the Fiscal Year ending on 31 /12 /2021G, and Statement 
of any Compensation Received by the Company in that Regard:

Except as disclosed by the Company, the Company did not grant or issue, in the Year 2021G, any 
Convertible Debt Instruments, Contractual Securities, Subscription Rights Memoranda, or other 
similar rights, and the Company did not receive any compensation in that regard.

29- Description of any Conversion Rights, Subscription under 
Debt Instruments, Contractual Securities, Subscription 
Rights Memoranda or Similar Rights, Issued or Granted by 
the Company:

Except as disclosed by the Company, the Company did not grant or issue, in the Year 2021G, any 
Convertible Debt Instruments, Contractual Securities, Subscription Rights Memoranda, or other 
similar rights.
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30- Description of any Redemption, Purchase or Cancelation by 
the Company of any Convertible Debt Instruments, Value 
of Remaining Securities, while Differentiating Between 
the Listed Securities Purchased by the Company and those 
Purchased by its Subsidiaries:

There were no recovery, purchase or cancelation operations by the Company or its subsidiaries 
of any convertible debt instruments in the year2021G.

31- Number of Meetings of the Board of Directors, held in the 
Year 2021G, dates of Holding such Meetings, Register of 
Attending Members at each Meeting, and Statement of the 
Names of Attendants:

The current session, from May 28 2021, to December 31, 2021 
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 The current session, from May 28 2021, to December 31, 2021

The previous board of directors from 01/ 01/2021 to 27/05/2021 

 Attendance percentage66 th meeting on 15/03/2021members  of Board of Directors

0%xPrince Mishaal bin Saud 

100%Hisham Ahmed Abu Ela 

100%Nasser Saleh Al-Sorayai 

100%Bader Khalaf Al-Shamry

100%Nader Rashid Al-Nasser

 Attending
Percent-

age

 sixth
Meeting

30/12/2021

 fifth
Meeting

23/10/2021

 Forth
Meeting

30/09/2021

 Third
Meeting

13/06/2021

 Second
Meeting

3/06/2021

 Frist
Meeting

29/05/2021

 Members of the Board of
Directors

100%Abdul Ilah bin Nasser Al Zara’a

100%Abdullah bin Omar Al-Suwailem

80%xKhalid bin Munif Al-Sur

100%Fahd bin Abdullah Al Sameeh

100%Rashid bin Suleiman Al-Rasheed

80%xAhmed bin Abdullatif Al-Barrak

80%xFaisal bin Mohammed Al-Harbi
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Request ReasonsRequest Date
 Number of Company’s

 Requests for the
Shareholders Register

Company’s procedures16 /02/ 20211

the General Assembly23 /05 /20212

the General Assembly27 /05/ 2021 3

the General Assembly10 /06 / 20214

Company’s procedures15 /07 /20215

the General Assembly01 /08 / 20216

Company’s procedures20 /09 /20217

Company’s procedures01 /11 /20218

the General Assembly08 /12 /20219

Company’s procedures13 /12/ 202110

Company’s procedures28 /12 /202111

32- Number of Requests by the Company for the Shareholders 
Register, and Dates and Reasons for such Requests:
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33-  Description of any Transaction between the Company and 
Related Parties:

No deals or commercial transactions with related parties Where the Board of Directors, the 
Executive Management and all the company’s employees are committed to what is stated in the 
Corporate Governance Regulations, the Nominations and Remunerations Committee monitors 
the extent of commitment, and the Audit Committee, through the internal audit work, follows up 
on the extent of commitment to avoid cases that lead to a conflict of interest with the interests of 
the company and deal with them in accordance with the provisions of the Companies Law and its 
implementing regulations One of the illustrative examples of cases of conflict of interest is working 
in a competing tourism activity for the company, whether resorts or accommodation facilities and 
hotels, in addition to the obligation of the Board and the Executive Management to immediately 
disclose any cases of conflict of interests in business that may result in a conflict of interest for the 
purpose of obtaining the necessary license or approval. The Board and the Executive Management, 
as stipulated in the Corporate Governance Regulations and the Company’s Articles of Association, 
are also obligated to refrain from voting or participating in decision-making when there is a conflict 
of interest. In the event that a related party is dealt with, the Board of Directors and the company 
shall abide by the procedures as stated in the Corporate Governance Regulations by informing the 
Authority and the public of any delay in that contract or transaction if it is equal to or more than 1% 
of the company’s total revenues according to the latest annual financial statements Review. The 
Council shall take legal procedure in the event that it is found to be in breach of these regulations.

34-  Information related to any business or contracts in which 
the company is a party, and in which or in which a member 
of the company’s Board or senior executives or any person 
related to any of them has an interest, including the names 
of those involved in the business or contracts, the nature of 
these business or contracts, their conditions, duration and 
amount:

The Board of Directors of the Touristic Enterprises Company “Shams” acknowledges that there are 
currently no commercial transactions with any of its board members, executive managers, major 
shareholders of the company, or any of their relatives who have a direct or indirect material interest 
in these transactions, and there are no any powers that give any of them the right to vote on these 
transactions in accordance with the text of Articles (71 and 72) of the Companies Law and in line 
with the policy of disclosing conflicts of interest that the company adopts in the field of regulating 
the relationship between the company and its board members and senior executives, which was 
clarified by Article 19 of the Governance Regulations for Tourism Enterprises Company (Shams). 

35- Statement of any Arrangements or Wavier Agreement under 
which a Member of the Board of Directors or One of the Chief 
Executive Officers Waived his Salaries or Remunerations:

None
36- Statement of any Arrangements or Wavier Agreement under 

which a Shareholder of the Company waives his/her Right in 
the Profits:

There are no arrangements or waivers agreement in the year2021.
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37- Statement of the Value of Regular Payments made and due 
for the Settlement of any Zakat, Taxes, Charges or any Other 
Dues which are not Paid as at the end of the Annual Financial 
Period, in addition to a Brief Description thereof and the 
Reasons Therefor:

Statement of the ReasonsBrief Description
2021

Statement
 Amount due up to

31/12/2021Paid

 Zakat in 2020 and the
 differences for 2019 and

 2020
No due Zakat759.978993.431Zakat

 Fourth quarter tax 2020
 and first, second and third

 of 2021
Value Added Tax199٫4161٫493٫672Tax

 Pension and vocational
.risks for the Year 2021

Employees’ sub-
 scriptions in the
social insurances

38.380312٫806
General Organi-

 zation for Social
Insurances

Governmental Charges Exit and Re-entry
fees

-8٫750Visas and Pass-
ports Charges

Governmental Charges
 Consolidated Bill
 and Charges for

Employees
-233٫347 Labor Office

Charges

Services charges un-
 der the Saudi Market

Regulations

Charges for keep-
ing the Sharehold-

ers Register
-332.497Saudi Capital Mar-

ket– Tadawul
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38- Statement of the Value of any Investments or 
Reserves Established for the Benefit of the 
Company’s Employees:

There are no investments or reserves established for the benefit of the employees 
in the Year 2021G.

39- Company’s Declarations:

The Board of Directors of shams company declares as follows:
A- The Accounts Records have been properly prepared.
B- The Internal Control System has been prepared on proper basis and implemented 

effectively.
C- There is no doubt whatsoever as to the ability of the Issuer to continue its 

activity.

40- The  Auditor’s  Report did not include any reservations 
nor notes as to the Annual Financial Statements for 
the Facial Year, ending on 31 /12/ 2020 G:

41- There is no recommendation by the Board of Directors 
to replace the Auditor prior to the expiry of the term 
of its assignment:
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The Board of Directors would like to extend its thanks and appreciation to 
the Custodian of the Two Holy Mosques and The Crown Prince, our Prudent 
Government and all of the States Departments which effectively contribute to 
the economic development of our beloved Kingdom, through the support of the 
manufacturing industrial projects, one of which is Tourism Enterprises Co. (Shams)

The Board of Directors would like also to express its thanks to all the Shareholders 
of the Company and the investors in it for the trust and confidence they put in 
us for the service of the Company, also our thanks are for all the officers and 
employees at the Company for the sincere efforts they exerted in performing their 
tasks and duties.  

God bless.

Conclusion: 

The Board of Directors
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