Liva Group Dividend Distribution Policy I- fo\

Liva Group Dividend Distribution
Policy

Notes:

1. Purpose is for the Board to approve Dividend Distribution Policy as required
by Circular 3/2025 by Muscat Stock Exchange for listed companies in
Oman

Page 1of 6



Contents

T CONTEXT. ..o bbbttt b e et sheere e 3
1T SOUICE OF AUTNOIILY ...ttt ettt e st e be et eeteesteenee e 3
Te2 PUIPOSE. ...ttt b et s a e bt et s bt e bt et she e bt et e saeenbe et e naee e nbeeanens 3
LG T o7 o] o 1RSSR 3
1.4 Related dOCUMENTS .......c.couiiiiieiiee ettt 3
1.5 Risk Appetite Alignment and Risk INAiCAtOrs...........ccveviiieiiicicie e 3
2. RESPONSIDIITIES ...ttt ettt e e aeesteebe e e eaeenns 3
B REQUITEMENTS ...ttt et et e et e et e s te e beeabeeaeesbeenbeeanenseenns 3
3.1 Dividend to Shareholder INTeNt...........ooeiiiiiee e 3
B2 INTEIVAL: .ttt s 4
3.3 Dividend Distribution Strategy:........ccciiieieieieieeseceete et ere 4
3.4 Company’s FINANCIAI POSIION:........ccooiiieiicieiececeeee ettt 4
3.5 GrOWEN SEIOTEGY ..ottt ettt et et b ettt aeeneene e 4
B8 INAUSTIY UPAALE: ...ttt ettt s te et e et saeeaesaeenas 5
3.7 Dividend Distribution PION: ..o 5
3.8 Dividend Announcement Placement Plan: ............cooieirineieinereeeeeee e 5
3.9 DiIVIAENd APPIOVAL ..ottt b ettt b bt et saeeaeereene e 5
R (O] 1 [Toa VA X¥o L iTo) gl o 1L SRS SSRS 5
BT LEGAI ClAUSE:.....uieeieieieece ettt ettt b et e st e s e besbesbeebeeseeseessensensensenseas 6
312 AMENAMENT ClAUSE! ..ottt b ettt aeea s 6
BB DISCIAIME: ...ttt sttt ettt e st et e b et eneebe et eneeneesenaene s s 6
3.14 Contact INFOrMATION: ......coiuiiieie e 6
4. VErSION CONTION ...ttt ettt b et b et 6
5.Summary of changes SINCE Prior VEISION .........c.cceeiieieiieeieeeeceee ettt 6

Private & Confidential — LIVA Group SAOG. Proprietary & Confidential Information.



Liva Group Dividend Distribution Policy |-(Q\

1. Context
1.1 Source of Authority

The Liva Group Dividend Distribution Policy derives its authority from approval by the
Board of Directors of Liva Group SAOG

This Policy is also required as part of section 5.5.3 of the Liva Group Board approved
Liva Risk Policy.

1.2 Purpose

This Policy articulates Liva’s approach towards distribution of Dividends to its
shareholders.

1.3 Scope

This Policy applies only to Liva Group SAOG

1.4 Related documents
Not applicable

1.5 Risk Appetite Alignment and Risk Indicators

The policy aims to ensure shareholders value proposition. There are no specific Risk
Appetite Statements (RAS) that relate to this policy.

2. Responsibilities

The Board of Directors is responsible for approving this policy and recommending
dividends. The executive management is responsible for implementing this policy and
ensuring compliance with regulatory requirements.

3. Requirements
3.1 Dividend to Shareholder Intent

The Company is committed to delivering value to its shareholders and, where
appropriate, distributing a portion of its earnings through dividends. Subject to the
Company’s financial performance, capital requirements including maintenance of
capital adequacy levels and sufficient liquidity, and long-term growth objectives, the
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Company intends to distribute dividends to its shareholders. The declaration and
payment of dividends will depend on the Company generating sufficient distributable
profits and maintaining an appropriate balance between rewarding shareholders and
retaining earnings to support future growth, strategic investments, and operational
stability.

The Company will review the possibility of dividend distribution on an annual basis,
typically in conjunction with the approval of the annual financial statements. The
Board of Directors will evaluate the Company’s financial performance and overall
financial position each year to determine whether a dividend should be declared.
While the intention is to review dividend distribution annually and shall not constitute
a binding obligation on the company and therefore, the actual declaration will remain
subject to financial performance, regulatory requirements, and approval by the
shareholders.

The Company may distribute dividends through various methods depending on the
circumstances and strategic objectives at the time of distribution. These may include
cash dividends or other mechanisms permitted under applicable laws and
regulations. The selected distribution method will aim to maximize shareholder value
while maintaining financial flexibility for the Company.

Any decision to declare dividends will be based on a careful assessment of the
Company’s financial condition and performance. Key considerations may include
profitability levels, net income, cash flows, retained earnings, liquidity position,
solvency indicators or any other key indicators. The Board will ensure that dividend
payments do not adversely affect the Company’s financial stability or its ability to
meet operational and strategic funding requirements.

The Company’s dividend policy is designed to complement its broader corporate
strategy and long-term growth plans. In determining dividend distributions, the
Company will consider current and anticipated investment opportunities, expansion
plans, capital requirements, and the need to maintain adequate reserves to support
sustainable growth. The objective is to strike a balance between distributing returns
to shareholders and reinvesting profits to strengthen the Company’s future earnings
potential.
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The dividend policy considers current economic conditions, macroeconomic
environment, and In determining the level and form of dividend distribution, the
Company will also consider external factors such as prevailing economic conditions,
macroeconomic trends, regulatory developments, and the overall performance of the
industry in which the Company operates. The Company will assess its competitive
position and ensure that dividend decisions are consistent with prudent financial
management practices within the sector.

When a dividend is declared, the Company will communicate the relevant details to
shareholders through an official dividend announcement on MSX portal. Such
announcement will include, at a minimum:

» The dividend payment dates, including the record date and payment date.

 The dividend ratio or amount, specifying the dividend per share or the percentage
distribution relative to share capital or earnings.

Additional information may also be disclosed where it is necessary to provide clarity
and transparency to shareholders and the market.

Dividend announcements will be made available on the MSX portal for easy access by
investors.

The recommendation to distribute dividends will be made by the Board of Directors
based on an evaluation of the Company’s financial performance and
recommendations provided by management. Any proposed dividend distribution will
then be submitted for approval by the shareholders at the Annual General Meeting, in
accordance with the Company’s Articles of Association and applicable legal
requirements.

The rationale behind establishing a structured dividend distribution policy is to ensure
consistency, transparency, and financial discipline in the Company’s approach to
shareholder returns. The policy aims to promote sustainable growth, maintain a
strong financial position, and align dividend decisions with the Company’s long-term
strategic objectives while safeguarding the interests of shareholders and other
stakeholders.
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The dividend distribution policy is subject to applicable laws, including the
Commercial Companies Law and its regulations. Any changes or amendments to the
policy will be made in accordance with legal requirements.

The policy will be reviewed annually, and the company reserves the full right to make
amendments or updates necessary to be in line with regulatory development or
changes in the company’s financial or operational circumstances.

While the Company intends to follow this Dividend Distribution Policy as a guiding
framework, the policy does not constitute a binding commitment to declare or pay
dividends in any given year. The Company reserves the right to modify, suspend, or
revise the policy at its discretion based on financial performance, market conditions,
regulatory changes, or other relevant considerations. Any such changes will be
disclosed to investors in a timely manner.

For further information, clarification, or inquiries relating to the Company’s Dividend
Distribution Policy, shareholders and stakeholders may contact the Liva Investor
Relations Officer using the contact details published on the official disclosures
section of the Muscat Stock Exchange (MSX) portal.

This policy has been approved by the Board of Directors and will be disclosed on the
company’s official website and the MSX portal.

Version: 1.0

Effective date: April 1, 2026

Executive owner: Group Board
Managing owner: Chief Financial Officer

e Completely new document.
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